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The Himachal Pradesh State Co-Operative Milk Producers’ Federation Limited.

Recruitment and Promotion Rules for the Post of Managing Dircclor {MNon-
Gazetted) Class-1, in the HLP, State Co-Operative Milk Producers’ Federation Lid,
- Name of Post—NManaging Direcior

iy

2, Number of Post{s).—01
3. Classification—Class-1 (Non- Garelied)

4. Seale of Pay.—(i) "av scale [or regular incumbents:
Pay Band- 37400-67 0 10000 ~Crade Pay
(i} Emaluments for contract employees:
47400¢-+ Tnhancements notified hy the state Gove. lom Gma to tme
as detailed in Column| 5-4

5. Whether “Selectivn® post or “Nen-Scl

6. Age for direet Reeruitment.—Between 18 and 43 vears:

___‘_\l'm\-ilied thal upper age limit for dircet reeruits will nat be applicuble to the candidutes
by

: Lready

i, service of the Government including those whe have hesn sppointed on adhoe or on
rl‘%{s.

: Prigviod further thal if a candidate sppointed on adhoe husis o an contract basis had become
DVET-RET fhe date he /she was appointed as such hedshe shall not be eligible for any relaxation in
the press rilid e limit by virlue of histher such adhoe or contact Lppaintment,

! vided further that upper age-limit is relaseble for Scheduled CastesScheduled
ther catepuries of persons to the exient permissible under the general or special ovder(s) of
the Himachal Pradesh Government,

Provided further that the employees of all the Public Sector Carporations and Aulonomous
Bodies who happened o be Government servants belore ubsorption in Public Scetar Curporations’
Autonemous Bodics at the fime of initial of such constitutions of such Corporations! Aulonnmans
Rodics shall be allowed age concession in direel reeruitment as admissible to Governiment servants.
This concession will nat, however, he admissible 10 such stafl of the Public Sector Carporations!
Autonomovs Bodies snd who arefwere finally absorbed o the service of such Corparations!
Autonomous after initial constitution of the Poblic Sector Carporations/Aulonomous Badies.

(13 Age limil for divect recruinment will he o
post(s) isfare udvertised for inviting applical
a3 the case may be.

oted on the first day of the year in which the
wns or natified Lo the Employment Exchange s

(2) Apeand experience in the case of direer rec
Tradesh Public Servi

7. Mini %

=i, relaxable athe discretion of Himachal
Commission in case the eandidate is otherwise well qualified,

s Pand other gualifications requived for direct recruit{s)—
(a) i Essential  Qualification(s): (:ﬁudidatc should  possess  Depree  in Food
Technalogy? Engineering/Dairy Taghnnlopy T Husbarulry preferably with post praduste
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Commission/other reeriting agency/authority as the case may be.

15-A. Selection for appoiniment to the post by contract appointment.— )
Totwith ding anvthing contained in these mles. contruet appelntments to the post will be
made subject 1o the terms and conditions given below:—

(1) Concept.—3) Under this pelicy the Managing Dircetor, in the IT..P. State Co-Cperative
Milk Producers” Federation Lrd. will he enguged on contract basis mitially for one year;
wehich may be extended on vear to year basis.

Provided that for extension/renewal of comract period on yeur to vear basis the concerned
HOD shall issye a cerfificate that the service and conduct of the contruct appoiniee is
salisluctory during the year and only then his period ol contract is to be renewed/extended,
(h)  Post falls within the purview of HPPSC—The Cheirman, FLP. Stae Co-[?peraxi\'e
Milk Producers” Federstion Tad, afler oblaining the approval of the Gavernment Lo Gl up the
wvacanl post on contract basis will place the requisition with the concerned recruitment ugency
ie HPPSC, Shimla.

{£) The selection will he mate in accordance with the eligibility conditions preseribed In
these R&P Rules.

{11} Contraetual Emeluments,— 1he Mansging Divector appointed on comiract busis will
be paid cunsolidated (ixed contractual amount @ 474K por month I_'wh\f;h shall be equal to
i m of the pay band + grade pay and any enhanecment r_m_uﬁtxl b-f' the Stale
o 1 from lime to time. An amount of Rs. 14220 (3% of the TR, al pay band
~grage pd';l;u ol the past) as annual inercase in contractual emoluments for the subsequent
ean(s) willl be ullowed if contract is cxtended hevond one year,

finting/Disciplinary Authority—The Chairman, H.P. Slate Co-Operative Milk
£ Federation Ltd, H.P. will be appointing and disciplinary authority,

(TV) Selection Process—Selection lor appaintment Lo the post in the vase of contract
appointment will be made on the basis by & written test or practical test, the standurd‘syTlubus
ete, of which will be determined hy the concerned recruitment ageney ic. HPPS
Cormnission, Shimia,

(V) Committee for sclection of Contractual Appointments.—As muy be constituted by the
concorned recruiling agency i e, HPPS Commission, Shimla from time to tme,

VI) Agreement—After sclection of o candidate, heishe shall sign an wgreement as per
Annexure-"B” appended L these Rules,

“nnditi T C i il & id fixed contraclual

q £ d Conditions.—a) The vontract appointee will be paid B L
;{31‘.1.121::11}%!'{1!?:6'0:- per menth {which shall be cqugF w minimum of the puy balnd _gr_i_lhdc
pay) plus any enhancement notified by the Governmenl [or contract smployvees. The

i P ¥
Comttract appaintee will be entitled for ncrease in contractual amount @ 14220 - (3% of the
minitmum of pay hand + grade pay of the p:l:iL} i

1 further extended years and no other allied
benefits such as senior/selection stales ete, will be given.

(BiThe service of the contract appointee will be purely on temporary basis The sppaipiment
is linhle w be terminated in case the performance’conduct of the contract appointee is not

1 l / Asgisb‘:l%nuuue: (FEAY
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qualitieations in Business Management. Must have atleast 10 vesrs manaperisl experience out of which
three years as overall Incharge of a large Dairv/Tood Consumers Products Processing Unit. Should be a man
af proven managerial competence.

(h) Desirable Qualification(s): Knowledge of customs, manners and dialeets of Himachsl
Pradesh  and suitability for appoinment in the pecalisr conditions peevailing in the Pradesh.

8 Whether age and educational qualification(s) prescribed for direct recruii(s) will apply
in the case of the promete (s).—Age: Not applicable.

Fdueationzsl Qualification: Mot applicable.
4. Period of probation, if any.—Twa years' subject w such further extension for u period not

exveeding ane vear as may be ordered by the competent autharity in special circumstances
and reazons w be recorded In writing.

10. Methud(s) of reeruitment, whether by direct recruitment or by promotion, deputation,
transfer and the percentage of post (s) to be filled in by various methods.— (i1100% By
Promotion of General Manager, peovided that the clipible condidetes have atleast 03 YOArs

coregular service as General Mansger under HP Milk Federwtion.(ii) By depulation in

racgordgnee with Cooperative Law. Provided hy direct recruitment in ease of non-availability

of cligible incumbents in the feeder category o a regular basis or by recruitment on contract
busis gsithe case may be. The contract emploves(s) will pet emuluments as piven in
(h,}luninl'ﬁ-,-\ and will he governed by the service conditions as specified in the said column.

1. 1In" ;‘n'?y' of recruitment by prometion, deputation, transfer, grade from which

profmotion/deputation/transier is to be made.—Not applicable,

12 If a Departmental Promotion committee exists, whal is ils composition? —
I, Chairman of the Faderation,
2. Repistrar Cooperative Socieliss
3. Represemative of Govt,
4. Represenlative of h.D.D.B.
13 Circumstances under which the H.P.DI8
As required under the Taw,

is to be d in making recrui —

14. Essential reguircment for u direct recruitment.
service or post muost be a citizen of India,

A candidate for sppaintiment W any

15. Selection for appoiniment tw post by direct reeruitment.— Selection for appointme,
the post in the case of direct reeryitment shall be made on the basis of nterviews:
test or if the Himachal Pradesh Public Service Commission or other reeru il
agencyanthority as the case may be, so consider necessary or expedisar on the hasis af
interview/personality test preceded by a screening lest{ohjcetive type) written test or practical
test or physical test. the stendardisyllabus, ete. of which, will be determined b the

!
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(¢) Contracl appoiniee will be emitled for one day casual feave after putting une month
serv‘%oel. This leave can be accumulated up o onc year. Mo leave of any other kind is
?.dmwﬂble to the comiract sppoistes. He / She shall not be entitled for Medical Re-
imbursement and LTC ete, only maternity leave will be given as per rules,

{d) [JWZW absence from the duly without the approval of the controlling officer shall

i Ny lead to the termination of the contract. Contract appointee shull not be entitled
for contraciual amount for the period of ghsence from duty.

(e) An official appointed on contract basis who has completed five years lenure at ope

Pplace of posting will be eligible for transfer on need based basis wherew i
administrative grounds. ; el on

{f) Selected candidate will have to submit a certificale of hisher fitness from a
Govemrr_!e.n:.’Regiswrcd Medical Practitioner, Women candidate pregnant beyond 26
wucks will stand tomporarily unfit till the confinement is over, The women candidate will

e pexamined for the fitness from an suthorized Medical officer/Practitioner,

it um:‘loinlec‘wi!] b entitled to TA/DA if required to £0 00 tour in connection with
Mg official duties st the same rate as applicable o regular co part official at the
fmimum of pay scale.

() Provisions of Service Rules like FR, SK. I i
! L «ave Rules, GPF Rules, Pension Rujes
Conduct Rules ete. as are applicable in case of regular I will nat be appli f:

c:]se of contract appointees. They will be entitied for emohunents efe. as detailed in this
column,

16, Iltesmaﬁnn‘—'l‘he; appointment to the services shall be subject to orders regarding reservation
in 1hc_ service for 'Sdledulcd Castes/Scheduled  Tribes/Other Backward Classes/Other
calegories of persons issued by the Himachal FPradesh Government from time to time.

I7. Departmental Examination.—Not applicable,

18, inel: o relsx.—n_\ﬂum the Blte Government is of the opinicn that it iy necessary or
ex_md{enl ho do so, it may, by order for reasims to be recarded in writing and in CUDsuil:;tiou
with tha_‘: Hitnachal Pradesh Public Service Commission relax any of ihe provision(s) of these
rules with respect to atty class or category of personis) or post(s),

‘.
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ANNEXURE-B i 3
8. Contract sppointee shall be entifled for TA/DA if required to go on tour in conuef:twrn
Form of ‘contract/agr 0 be 1 betw the Managing Director and ¢he with his/her offcial duty at the same nute as applicable to regular coutter part official at
Government of Himachal Pradesh through the Chairman, H.P. State Co-Operative Milk the minimum of pay scale,

r ti 3 iy i - §
Producers® Federation Lid, = 3 e aivvcs Grop Trsuraniso Sehemene EPFIGPF will be applicable 1o
This agreement is madc on this day of in the year- - conteacmal appointeels). by .5;_\\\
betwesn ShrifSmt, : RIO- — : S o R T HEREIN 10 SET
contract appointes (hercinaficr called the First Parly) AND the Gowt, of Himachal Fradesh IN WITNESS THE FIRST PARTY AND SCCOND PARTY %ﬁf\:ﬁ‘;h
through Chairman, H.P. Milk fed (heresin-afler the SECONT) PARTY). THEIR HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE

Whereas, the SECOND PARTY has enpaged the aforesaid FIRST PARTY and the FIRST
PARTY hus agreed to serve as a Managing Dircctor on contract basis on the following terms &
conditions :— .
1. That the FIRST PARTY shall remain in the sendee of the SECOND PARTY as a
Managing Director for a peried of tne ¥EAL COMMENENE Ol ~e—mmm
dity of =eeee————.and ending on the day of - It i
specifically mentioned and agreed upon by both the parties that the contract of the ) %
FIRST PARTY shall Ipso factostand lerminated on the last working day ie
on and information notice shall not be NECESRATY,

(Signamre of first party),

(Signuiure of first party).
Provided that for extension‘rencwal of contract peridd on vear to vear basis the IN TIIE PRESENCE OF WIINESS:

concerned HOD shall issue a centificate that the service and conduet of the comitact

appointee is satisfactory during the year and only then his period of contract is o be

retewedioxtended.

ﬁ[hb\ponlmcmal amount of the FIRST PARTY will be Rs.47400/- per month-+any
gricement nolified by the State Government for contract emplovees from time to
| timé | 2.
ice of FIRST PARTY will be purcly on temporary busis. The app s
to be i 1 in case the perfis nduct of the contract appoines is not
Tiind good or if a regular incumbent is appointed!posted against the vacancy for which

¢ first party was engaged on contract. A
4. Contractual Managing Director will be entitled for one day casual leave after putting in
one month service, This leave can be accumulated up to one year. No leave of any kind
is admissible to the | Managing Director, He/She will not be entifled for A
Medical Reimbursement and LTC ete. only maternity leave will be given as per Rules. /

(Signanre of Second party)

(Signature of Second party)

oy

5. Unauthorized absence from duty without the approval of the controlling officer shall ﬁsn?f?hisi L o J‘mﬁirfeﬁl'ﬁ"';..ﬁﬁi‘
i lly lead to the termination of the contract. A contractual Managing Direstor g i '
will not be entitled for contractual amount for the petiod of absence from duty, wui-t‘us[u-,, L _|'; ]L.u‘ll

6. An official appointed on contract hasis who have completed five years lenure al one
place of posting will he cligible for ransfor on neeed hased basis whersver required on
administrative grounds,

7. Selected candidate will have to submit « certifivate of histher fitness from the
Government/Registercd  Medical Practitioner. Women candidale pregrant beyond
twelve weeks will stand temporardly unfit il the confinement is over. The warmen

didate will be ingd for the ﬁtue_s_s; from an withorized Govt, authorized!
_?:M*‘ﬂ-:"s iresy 4 L
e A i
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& Govt/Cooperalive Sector Organization oul vl which 05 vears experience should be in
managerial capacity.

F a8

The Himachal Pradesh State Co-Operative Milk Producers’ Federation Limited.

Recrui t and Pr ion Rules for the Post of General Manager (Non-
Gazetted) Class-1, in the H.P. State Co-Operative Milk Producers’ Federation Ltd. UR ) )
- PP General Me . il Diploma in Duiry Technology/Dairy Huskandry having 15 vears experience of
Fe RomeaChint RS ProcurementProcessing Marketing of Milk and Milk Products in Govt./Cooperalive
2. Number of Post(s).—0! Seclor Organization out of which 05 years experience should be in managerial
4 . > capacily.
3. Classifieation.—Class-T (Non- Gazetred)
4. Seale of Pay.—(i) Pay seale for regular incumhbents: (b} Desirable Qualilication(s): Knowledge of custons, manmers and dialects of Himachal
Puy Band- 15600-39100+8700/Chrade Pay Praddesh  and suitability for appoiniment in the peculisr conditions prevailing in the
(i) Emoluments for contract employees:— Pradesh,
24500/ Enhancements notified by the stale Govt, from time 1o time
as detailed in Columnl5-A 8. Whether age and educational qualification(s) preseribed for direet reeruit(s) will apply
i in the case of the promote (5).-—Age: Notapplicable,
5. Whether “Selection”™ post or “Non-Selection™ post—MNot applicable. AR cpro (s} = PR
6. Age for direct Recruitment.—FRotween 18 and 45 years: Educationn! Qualification: Notapplicahle
Paided thiat pper age !imit for A impte will fint hc.”pp“mble 1a the eandidates 9. Period of probation, if any—L'wo yeurs” suhject to such further extension for a period nat
aJJe.anl}- in service of the Gevenment including those who have been appointed oo adhoe or an contract exceeding one year as may be ordered by the competent suthority in special circumstances
bass, | and reasons to be recorded in writing.

Provided lurther that if u candidate appuinied on adhoe basis or on contract hasis had
hecome over-age on Lhe date he /she was appointed as such hedshe shall not he cligible for any relaxation
in the preseeibed age limit by virtue of histher such udhoe or contact appointment.

L Methodis) of recruitment, whether by direct reeruitment or by premution, deputation,
transfer and the pereentage of post () to be filled in by various methods— (0% By
ivect reervitment on u regular basis or by recruitment on contract basis a5 the case may he.
contract emploves(s) will get emoluments as given in ColumnlS-A and will he
ed by the service conditions as specificd in the suid column,

P R P

Provided lurther that upper ape-limit iy relaxable for Scheduled ©

TribesDther categories of persons by the extent permissible under (he general or special order(s) of the
Himachal Pradesh Governmenl.
Peovided further that the employees of all the Public Sector Corporatioms and i

Autonomous Bodies who happened o bhe Government servants before absorption in Public Sector o i idey iontransfer is to be made—Not applicable,

Corporations’  Autonomous Bodies ot the time of inmitial of such canstitulions of  such

. anong.-'\.-\ulunnmous Buodies shall be allowed age concession in direct reeruitment as admissible 1o

U Gievernmin, sgrvaots. This concession will not, however, be admissible to such stalf of the Public Sector

phutenomons. Bodies and “"Jl‘? areiwere finally _”E"",:rhed iy the by of such 13. Cireumstances under which the ILP.P.S.C. is 1o be consulted in making recruitment, —
T Autenomous after initial constitition of the Public Sector Coporstions’Autonomous .
2] As reguired under the Law,

3¢ of recruitment by promotion, depuiation, transfer, grade from which

12, a Depar tal Pr i i exists, what is its composition? —Not
applicable

2 (1) Age limit for direet recruitment will be reckaned on the first day of the year in which 14. Tssential requirement for a direct recruitment.—A candidute for appaintment w any

} the post{s) isfare advertised for inviting applications or motified o the Employment service ar past must be a citizen of Indie
Lixchange or as the ease may he, 15. Selection for appointment to post by direct recruitment— Sclection for appaintinent to
the post in the chse of direct recruitment shall be made on the busis of interviewparsonslity
lest or if the Himachal Pradesh Public Service Commission or uther recruiting
agency/authority as the case muy he, so consider necessary ar cxpedient on the basis of

(2) Age and expericnee in the case of direet recruitment, relasuhle at the diseretion of
Uinsachal Pradesh Public Servive Commission in case the eandidate is otherwize well

qualificd, interviewspersonality test preceded by a screening tes vbjeclive tvpel written test or
7. Minimum educational and other qualifications requircd for direct reernit(s).— practieal t2st ar physical test, the standaed'syllubus, ete. of which, will be determined by the
(a) i Tasential  Qualification(s):  Candidwe  should possess  Degree in Food Commission‘other recruiting agencyfauthority us the case may he,
Technology Engineering Dairy Technology Dhwiry Husbandry having atleas: 10 Yol 15-A. Selection for appointment to the podt by contract appointment.—

hese rules

expeTicnce o - CONTIACT appiintments to the post will he

Iy otwithstandin

i, made sub };ﬂﬁ]uw'—
o oy aA)
Spann gt Assisiart L‘-\.’%'"“"er {FEA) oo oter (F i
e LI 8 HLP. Milkfed, Totu, Shimis-11 ‘f;ﬁiii[auﬁm\:. Shimla-



a = AT
(1) Concept.—ia) Lnder this policy the General Manager, in the TP, State Co-Operative
Milk Producers” Federation Ltd, will be enpaged on contract basis initially for one weac;
which may be extended on year fo yeur hasis.

Provided that for extension/renewal of contract period on vear to wear bazis the concerned
HOD shall issue u certificate that the service and conduct of the contract appointes is
satisfactory during the year and only then his period of contruct is to he
renevwediextended.

(h) Post fulls within the purview of HUP.P.8.C.—The Managing Director. TLP. Slale Co-
Operative Milk Producers’ Federation Ltd,  sfier oblaining the spproval of the
Governmment to fill up the vacant posts on contract basis will place the requisition with the
coneerned recruilment agency Le ILP. PLS.C, Shimla.

{£) The selection will he made in aceordance with the eligibility conditions prescribed in
Lhese R&P Rules.

(1T} Contractual Emoluments,— Lhe General Manager appointed on contract basis will

he paid consolidated fixed contractual amount & 24300 per month (which shall be
equal Lo minimum of the pay band | grade pay) and any
Sgate Government from time to time. An amount of Rs.7 (3% ol the minimum o pay
hand + grade pay of the post) as annual inerease in contrcluzl emoluments for the
subseyuent year(s) will be allowed if contract is extended beyond one vear,

hanpement notified by lhe

(I yappointing/Disciplinary  Anthority—The Managing Director, HP. State Co-

Dpéfative Milk Producers’ Federution Lid. 1LP. will be appainting and disciplinary
1

autherity,

(i. : Process—Selection for appoiniment o the post in the case of contract

appo! niment will he made on the basis by a wrillen lest or practical test, the

étandard/syllabus ete, of which will be determined by the concemed recruitment agency

Le ILINPS.C, Shimla.

(V) Committee for selection of Contractual Appointments—aAs may be constituted
by the coneemed reeruiting ugency fo. HP PS8, Commission, Shimla from time to fime.

(V1) Agreement—Afler selection of a candidaie, he'she shall sign an agreement as per
Annexure-"B appended fo these Rules.

VIT) Terms and Conditions.—{x) The contract appaintee will he paid fixed contractual
(a.mo)um 243000 per month {\:J\,'h.ich shall he equal to minimum of the pay band <
erade pay) plus any cnhancement notified by the slate Government for contract
cmployeds. ﬁ-u. comtract appointee will be entiléd for increase in contractusl smount
7247~ (3% of the minimum of pay band | grade pay uf the post] toe further extende
vears and mor alher wllied benefits such as semoriseledtion seales cle. will be piven.

{biThe service ol the contract appointee will be purely cn temparary besis. The appointment
it liable to be terminated in case the performancecomluct of the comtract appointee s nol
found satistactory . i

(] COHM#RIMJ" \ ‘i w“e day casnal leave afler putting one month
AR

reihat [FEA)
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o NNEXURE-B
Form of greement to be L the General Manager and the Managing
Director, H.P. State Co-Operative Milk Producers’ Federation Tad.
This agreement is made on this - day of in the year -
L Shri/Smt. - R

contract appointee (bereinalier called the First Parly) AND the Managing Director, Himachal
Pradesh State Cooperative Milk Producers' Federation Limited (herc-in-after the SECOND
PARTY). .

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a General Manager on contract basis on the following terms & conditions :—

{1) That the FIRST PARTY shall remain in the service of the SECOND PARTY us a General
Manager for a period of one year commencing on —--—---—

day of ——--me -—-and ending on the duy of A
specifically mentioned and agrecd upon by both the partics that the comtract of the FIRST
PARTY shall Tpso factostand terminated on the last working day fe o __and

information notice shall not be necessary.

Provided that for extension/rencwal of contract period on year to yeat basis the concerned HOD
shall issue a certificale that the service and conduct of the contract appointee is satisfaciory
during the year and only then his period of contract is to be renewed/extended,

(2} The contractual amount of the FIRST PARTY will be Rs. 24300- per month-any enhancement
ified by the State Government for contract employees from time to time.

i I3 The service of FIRST PARTY will e purcly on temporary basis. The poi is liable to he
terminated ‘in case the performance/conduct of the contract appointee is nol found good or if a
mibetit is appointed!posted ugainst the vacancy for which the first party was enpaged

(4) Contractual General Manager will be entitled for one day casual leave after putting in one month
servive. This leave can e scoumulated up to one year. No leave of any kind is admissible to the
contractual General Manuger. He/She will not he entitled lor Medical Reimbursement and LTC
ete. only maternily leave will be given as per Rules.

(%) Unauthorized shsence from duty without the spproval of the comtrolling offfeer shall
automatically lead to the lermination of the contract, A conteuctual General Manager will not he
entitled for contractual amount for the period of absence from duty.

(6) An official appointed on contract basis who have completed five years tenure at one place of
posting will be eligible for transfer on need based hasis wherever requited on administrative
grounds.

(7) Selected  candidat: will have v submit a certificate of hisher fitness from the
Government/Registered Mediesl Practitioner. Women candidate pregnant bevond tache weeks
will stand temporarily unfit 4l the confinement is over. The women candidate will be re.
examined for the fitness from an authiyrized Govt. suthorized! registered Medical Practitioner.

ﬁn}ATDA if required to go on tour in connection with

b
: N
il hasisiahl G (Fan)
n Ltd, HP Milkied, Toty, Shimda-11
LA—171011
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service, This leave can be secumulated up to one year. No leave of any other kind i

fld.mfssib]e to the confract appointee. He/She shall not be entitled for Medical Re
imbursement and 1.TC ete. only matermity leave will be given as per rules,

(d) Unauthorized absence from the duty without the approval of the controlling officer shal
automatically lead 1o the termination of the contract, Contract appointee shall not b
emitled for contractual amount for the period of abscnee from duty,

(e) An official appointed on contract busis who has completed five years tenure at one place
of pusting will be eligible for ransfer on need based basis wherever required or
administrative prounds,

(f) Selected candidate will have to submit a certificate of histher fitness from a
Gover Regi 1 Medical Practiti Women did bevond 26
weeks will stand ternporarily unfit 6l the confi is over. The women candidate will
b re-examined for the fitness from an suthorized Medical officerPractitioner.
ey Canitact appointee will be entitled 1o TA/DA if required to go on tour in connection with
hzsfhy official duties at the same ratc as applicable to regular co part afficial at the
i of pay scale.

ikigns of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &

Conduct Rules cie, as are spplicable in case of regular ipl will mot be applicabl
in case of contract appointees. They will be entitled for emoluments etc. as detailed in
this column.

16. Reservation.— The appoimtment o the services shall be subject to orders regarding reservation

in the serviluc for Scheduled C heduled Tribes'Other Back 1 Classes/Other calegories
of persons issued by the Himachal Pradesh Government Trom time o tme,
17. Departr Examination.—Not applivahl

18. Power to relax—Where the Stale Government is of the opinion that it is necessary or
expedient o do so, it may, by order for reasons to be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission relax any of the provision(s) of these
rules with respect to any cliss or eategory of person(s} or postis).

Eee—— o

Managing ry,,
The J-J.r>_g- fohi

Prosducey,

=~ 9%~
hisher official duty af the same rate as applicable to regular counter part official at the misimar
of pay scale.

(9) The Employees Group Insurance Scheme as well a8 TP,
appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY ITAVE HEREIN TO SET
THEIR HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

‘CPF will he applicable to contracius
N\

IN THE PRESENCE OF WITNESS :
1

(Signature of first party).

(Bignanure of first puriy).

(Bignature of Second party)

(Signuture of Sccond party)

Mkmlgin \
g D
The H.p. gp0e oo Assistant Corfrolle: (FEA)

H.P. Milkteg, Tom, Shimla=11
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Operative Milk Producers’ Federation Limited.

The Himachal Pradesh State Co-

Reeruitment and Promotion Rules for the Post of Senior Manager (Plants), (Non-
Gazetted) Class-I, in the H.P. State Co-Operative Milk Producers’ Federation
Lid.
1. Name of Post—Scnior Manager (Plants)
2. Number of Post(s).—As sunctioned and may be sunutioned hy the BOD and Serviee
Lommittee ol the Federation from time t lime.
3. Classification.—Class-1 (Non- Gazetted)
4. Secale of Pav.—{i} Pay scale for repular incumbents:
Pay Band- 15600-3%100-3300/~Grade Pay
(1) Emoluments for contract employess—
21000/-+ Enhancements notified by the state Govi. from time w Gme
as detailed in Columnl 5-A

5. Whether “Selection™ post or “Non-Selection™ post—Nat applicatile.

6. Age for direct Recruitment.—Hetween 18 and 45 vears:

Provided thal upper age limit for direet recruits will not be applicable o the candidates
already in servive of the Government inchuding those who have been upprinied on adhoe or on
contract basis,

Provided lurther that if a candidare appointed vn pdhoe basis or on conmact basis had hecame
an the date he fshe was appointed as such hefshe shall nut he cligible for uny relaxation in
d age Himit hy virtue of his'her such adboc or contact sppointraent.

vided further that upper age-limit s rclaxable for Scheduled Castes/'Scheduled
iy “Other catogories al persans 1o the extent permissible under the general o special order(s) of
he Hithachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporations and Awtonomons
Hodies who huppened to be Government servants before absorption in Public Sector Cotporaticns
Autonomous Bodies at the time of initial of such constitutions of such Comporations’ Autogemonus
Badies shall be allowed age concession in direct reeruitment as admissible to Ciovernment servants,
This concession will not, however. be admissible W such staff of the Public Sector Carporations’
Amoncmous Bodies and who arerwen: finally absorbed in the service of such Comparaticns
Antenomous afler initial consiintion of the Public Sector Carporations/Aulonemous Bodies.

(1} Age limit tor direct reernitment will be reckoned on the first day of the year in which
the: postis) isfare advertised for inviting applications or notified to the Fmployment
Exchange or as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable al the discretion of
Himachal Pradesh Public Service Commissian in cass the candidate is otherwiss wizll
qualified,

7. Mini: d ional and other Ti ions required for direct recruit(s).—

{a) i Essential Cualification{s): Candidste  should possess  legree in Dairy
TeehnologyDeiry H &barzg\ Engineering/tood Tevhnology having stleast 08 years

experience 4 Procuy 1 ZMurketing of Milk and Milk Produets in
if‘hu:lﬂrgq. A@aimﬁi-uuar (FBAY
Cawer, i P M Tou, Shimie-11
Pred o s st
TOTU. BHLMEA—] ik
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practical test or physical s, the standand/syTlabus, etc. of which, will be determined by the
G ission‘oth it ity us the case may he.

15-A. Selection for appeintment to the post by contract appointment.—
Notwitt i hing contained in these rules, contract appointments to the post will be
made subject to the torms and conditions given helow—
(1) Coneept—{a) Linder this policy the Sr. Manager (Flants) in the TP, State Co-Operative
Milk Producers' Federation Ttd. will be engaged on contraet basis initially for one year;
which may be extended on year to year basis,

Provided that for extension/renewal of contract period on vear (v year basis the concerned
HOD shall issue a certificate that the service and conduct of the conteact uppointee is
sulisfactory during the year and only then his period of contract is to be renewediextended.

(b) Post falls within the purview of H.P.P.5.C.—The Managing Director, H.P. Stale Co-
Operative Milk Prod * Tederation Ltd.  after obtaining the spproval of the
Government to fill up the vacant posts on eoitract basis will place the requisition with the
comcemned recruitment ageney Le. HP. PS.C, Shimla.

(¢} The selection will he made in accordance with the cligibility conditions prescribed in
these REP Rules,

(1T} Contractual Emoluments.— The Senior Manager (Flanls) sppainted on contract basis
¢ paid consolidated fixed contractual amount @ 21000/ per munth (which shall be

cqua.hf: inimum of the pay hand + grade pay) and any enhancement notified by the State

¢ Gitvernient from time 1o time, An amount of Rs.630/- (3% of the minimum of pay band +

“ gradde pay of the post) as annual increase in confractual 1 ts for the sub

! L year(s) &HJ be allowed il contract is extended bayond ons year,

i -'(l'l'l‘,i._,&pn inting/DHsciplinary Authority—lhe Munsging Director, HP. Stae Co-
Operative Milk Producers’ Federation Ltd.  HP, will he appointing end disciplinary
authority.

(IV) Selection Process,—Selection for appoi to the post in the case of comtract

appointment will be made on the basis by a written test or ical test, the standardisyllabus
ete. of which will be delermined by the concerned recruitment agency fe. H.P.P.S.C. Shimla.

(V) O ittee for selection of C I Appoi As may be constitated by the

concerned recruiting agency 7.e. ILP.P.8, €., Shimla from time o Gme,

VI) Agreement—After selection of a candidate. he/she shall sign an agreement as per
nnexure-“B" appended to these Rules.

(VIT) Terms und Conditions.—3) The coniract g pointes will be paid fixed contractual
amount (@ 21000/ per month {which shall be equn?fn'miaﬂ.mum u!'{hc pay band + prade
pay) plus any enhancement notified by the state Government for cantmet emp!na(ccs, The
cumtract appointer will be entifed for increase in contractual smount @ 6307 - (3% of the
minimum of pay band + grade pay of the pt‘;slﬂ for further extended vears and no other atfied

ts such as senior/selection scales etc, will be given.

{b) The service of the contract appointee will be purely on temporary basis. The appointment
is lable to be inated fn case the perfor duct of the contract appointes is not
found satisfactory. '

o Mill Y
: 1at o :\; Agsiatant ._.onl-f.ler fFE-l't‘]I1
pFroducer et atvan Lids i : A
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GoviACooperative Sector Organization out of which stleest 05 years expericnce shiwld
he in managerial capacity.

OR
il. Diploma in Dairy Technology/Dairy Husbandry having 12 years experience of
Procurement/Processing/Marketing of Milk and Milk Products out of which atleast 05
vears experience should be in managerial capacity.

(h) Desirable Qualifi Knowledge of and dialects of Himachal

Pradesh  and suitability for appointment in the peculiar conditions prevailing in the
Pradesh,
8. Whether age und ed 1 lifi ibed for direct recruit(s) will apply

j T
in the case of the promote (s).—Age: Not applicabls,

Educational Qualification: Wot applicable.
9. Period of probatinn, if any.—Two years' subject to such further extension for a period not
exceeding one year as may be ordered by the competent authority in special circumstances
and reusons to be recorded in writing,

10. Method(s) of recruitment, whether by direct recruitment or by promotion, deputation,

" transfer and the percentage of post (s) to be filled in by varions methods.— By direct
meetuitment in case of non-availability of eligible incumbents in the feeder calegory on a
regulie basis or by recrujtment on contract basis as the case may he. The comtract
+ emplayes(s) will get emoluments as given in Columnl5-A and will be governed by the
« seryide conditions as specified in the said column, 100% By Promotion on Merit-tum-

“Seniority basis from Manager (P WManager (P&T) provided thut the ellgible
L v:au't&iidntea have atleast 04 years regular service on the post.
11.Tn case of recr by pr i lep fer, prade from which
pr inn/d iun/transfer i tn he made.—Not applicable.

12 If a Departmental Promotion committee exists, what is its composition?—
1. Chairman of the Federation
2. Managing Director of the Federation
3. Director (AHRepressntative of N.D.D.B.
4, Rep ive of Registrar, Coop, Societi

13. Circumstances under which the H.P.P.5.C. is to be consulted fn makin & recruitment—
As required under the Law,

14. Essential requirement for a direct recrui A candidate finr i o any
seTvice or post must be a citizen of Tndia.

15. Selection for appeintment to post by dircet recruitment.— Selection for appointment lo
the post in the case of dircet recruitment shall be made on the basis ol interview/persanality

lest or if the Himachal Pradesh Public Service C ission or other iting

ageney/authorily as the case may be, so consider necessary or expedient on the basis of

interview/personality test p ded by a ing testiobjective type) written fest or
‘.\ \ e 5

Mansgirg Mir | Assistant Cnr’:'.ruller (F&A)

The H.P. 5t o Mifly HP. Misded, Tolw, Shimia-11
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(C) Contracl uppointee will be entilled for one day casual lcave after putting one mom.h
service, This leave can be accumulated up 1o one year. No leave of any other kind is
admissible to the contract appoimtce. He/She shall not be entided for Medicol Re-

imbursement and LTC ete, only maternity leave will be given as per rules,

(2) Unauthorized absence from the duty without the approval of the controfling officer shall

automatically lead to the termination of the contract. Contract appointee shall not
entitled for contractial smount for the period of ahsence from duty.

be

(2) An official appointed on contract basis who has completed five years tnuré o one place

of posting will he eligible for transfer on need based basis wherever required
administrative grounds.

() Belected candidate will have o submil a cerlificuie of hisher flness from
lepi d Medical Practiti Women did bevomd

Government's

b fe~examined for the fitness from an authorized Medical officer/Practitioner.

the mitiitaum ol pay scale.

{h)  Provisions of Servies Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &

on

6

weeks will stand temporarily unfit till the confinement is over. The women candidate will

Ionitract appointee will be entitled to TADA if required to go on our in connection
l?qer ofticial duties at the same mte as apphi o regular part official at

i

Conduct Rules cte, as arc applicable in case of regular employees will nol be appli

in case of coniract appointees, They will be entitled for emoluments ele, as detailed in

this column.

16. Reservation—The sppointinent to the serviees shall be subject to orders regard

ing

reservation in the service for Scheduled Castes'Scheduled Tribes/Other Backward
Classes/Other calegories of persons issued by the Himachal Pradesh Government from time

Lo time,

17. Departn IE inn.—Mol app

1B. Power to relax—Where the State Government is of the opinion that it is necessary or
expedient io do so, it may, by order for reasons o be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission relus any of the prvision(s) of these

rules with respect to any elass or category of person(s) or posifs).

.

/ Mmlamwcr (ra)
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AnNNEXURE-B

Form of coniract/agreement o be executed between the Scnior Manager (Plants) and the
Managing Director, H.P. State Co-Operative Milk Producers’ Federation Ltd

This agreement is made on this - -day of inthe ¥

between ShrifSmt. RO : = -

comiract appointes (hercinafter called the First Parly) AND the Manag:mg Director, Hur!ar.hal

Pradesh State Cooperative Milk “Producers’ Federation Limited (here-in-afler the SECOND

PARTY).

Whereas, the SECOND PARTY has engaped the uforesaid FIRST PARTY and the FL[_{ST PARTY

has agreed to serve as a Senior Munager (Plants) on contract basis on the following tenms &

conditions —

(1) That the FIRST PARTY shall mmxit_r in the scrvice of the SECOND PARTY as a Sr. Manager
(Plants) for a period of one year commentcing on ---——s-ee— )
day of ———eee ——and cnding on the day of X __Ir is
specifically mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY shall Ipso factostand terminated on the last working day ie on __und
information nolice shall not be necessary.

Provided that for extension/renewal of contract perind on year to vear basis ﬂ:ne copcerm:d HOoD
shall issue a certificate that the service and conduct of the comract appoiniee is satisfhctory
during the year and only then his period of contract is to be rencwed/extended,

{2) The contractual amount of the FIRST PARTY will be Rs. 21000/~ per r_mvnrh + any enhancement
notified by the State Government for contract employess from time to time.

(3} The service of FIRST PARTY will be purely on temporary basis, The ppoi is liable to be
terminuted in case the performance/conduct of the contract appointee is not found good or if a
regular incumbent is appointed! posted against the wvacancy for which the first party was engaged
on contract.

(4) Contractual Senior Manager (Plants) will be entitied for one day easual leave after putting in one
month service. This leave can be accumulated up to one year. No leave o any kind is admissible
to the contractual Sr. Manager (Plants). He/She will not be entitled for Medical Reimbursement
and LTC efe. only maternity leave will be given as per Rules.

(5} Unauthorized absence from duty without the approval of the controlling officer shall
antomatically lead to the termination of the contract. A contractual Senior Manager (Plants) will
not he entitled for contractual amount Tor the period of shsence from oy,

(6) An official appointed on contract basis who have completed five vears tenure at one place of
posting will be eligible for transfer on need based basis wh required on ad i
zrounds.,

(7) Selevted  candidate will have to submit a cerlificate of histher ftness from the
G ent/Repi 1 Medical Practitiner. Women candid p beyond twelve weeks
will stand temporarily i

nement is over. The women esndidate will be re-

Munnging Dirn
The H.I*. Sware ¢
Producers ¥
TOTU, 5tk

The Himachal Pradesh State Co-Operative Milk Produocers’ Federation Limited.

Recruitment and Promotion Rules for the Post of M. ger (Establisk ),
(Noo-Gazetted) Class-T, in the HLP. State Co-Operative Milk Producers’
Federation Litd, p T

1. Name of Post—Manager (Establishment)

2. Number of Post(s)—As sanctioned and may be sanctioned by the BOD and Service
Committee of the Federation from time to time.

3. Classification.—Class-1 (Num- Gazetted)

4. Seale of Pay.—(i) Pay scale for regular incumbents;
Pay Band- 15600-39100+5400/-Grade Pay
(i) Emoluments for contract employees:—
21000/~ Enhancements notified by the state Govi from time o titne
as detailed in Columnis-A

5. Whether “Selection™ post or “Non-Selectinn® post.—Not applicable,
6. Age for direct Recrnitment.—Between 18 and 45 years:

Provided that upper age Hmit for direct recruits will not he applicable to the candidates
Aalready in service of the Government incleding those who have heen appointed on adhoc or on
Titeact hasis,

S ovided further that if a candidate appointed on adhoe basis or on contract basis had become
over-agelon the date he /she was appointed a5 such hefshe shall not be eligible for aty relaxation in
the preseribed age limit by virtue of hig/her such adhoc or contact uppointment,

< Plovided further that upper age-Hmit is relaxable for Scheduled Castes/Scheduled
Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government,

Provided further that the emplovees of all the Public Sector Cotporations and Antonomous
Bodies who happened o be Government servunis before absorption in Public Sector Comporations/
Autonomous Bodies at the time of initial of such constitutions of such Comorations/ Autonomous
Budics shall be allowed age ion in direct i as admissible to G Servants,
This cor ion will not, h + be admissible to such saff of the Public Sector Corporations!
Antonomous Bodies and who arefwere fnally ahsorbed in the service of such Corporations!
Amtanomous after initial constitution of the Public Sector Corporations/ Autonomous Bodies,

(1} Age Limit for direct recruitment will be reckaned an the first day of the year in which

the post(s) isfare advertised for Inviting applications or notified to the Employment
Exchange or as the case may be.

12) Age and experience in the case of dirsct i laxable at the di ion of
Himachal Pradesh Public Service Commission in case the candidate is otherwise well
qualified.

7. Minimum educational and other q;\n]iﬁcaﬁﬂm required for direct recroffs)—
{a) i Essential Qualificationfsk Candidate showd possess MB.A. with 05 vears

e

18, H.P. Wilkfed, T

Munegirg
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exarined for the fitness from an authorized Giovt, authorized! registered Medical Practitioner,

(8) Contract appointee shall be entitied for TATA if requited to go on tour in connection with
‘hisher official duty at the same rate as applicable to regular counter part official st the minimum
of pay scale. z

(%) The Employees Group Insurance Schen:iie a& well as E.[_’PEGPF will be applicable 1o contractual
appointee(s), al :

IN WITNESS THE FIRST PARTY AND: SE,CON'I':) PARTY IIAVE HEREIN TO SEI
THEIR ITANDS THE DAY, MONTH AND YEAR-TIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS :

(Signature of first party),

(Sipnature of first party).

(Name and foll address)

(Signatire of Second party)

{Signaturs of Second party)

b
Manegirg i, ctor, X & (FaA)
Snaging fan Coprailer (FE&A)
The 5. Seane P inaad, Tohu, Shimia-11

B T
experience of Administration in a C ial Organization, should be well
conversant with Service Rules, Labour Laws, Personal Management and Security out
of which 03 years experience should e of working in a independent capacity,

OR

Graduate with 15 years exporience of Administration in a C jal
should be well conversant with Service Rules, Labour Laws, Personal Mansgement
and Security out of which 03 years experience should be of working in an independent
eapacity.

(b) Desirable Qualification(s): Knowledze ol customs, manners and dialects of Himachal
Pradesh  and suitability for appointment in the peeuliar conditions prevailing in the
Pradesh.

B. Whether nge and educational qualification(s) prescribed for direct recruit(s) will apply
in the case of the promote (s).—Age: Not upplicable.

Edueational Qualification: Not

9.Perlod of probation, if any.—Two years™ subject to such further extension for a period not

exceeding one year as may be ordered by the competent autherily in special circumstances and
reasons 1o be recorded in writing,

“10:-Method(s) of recrui hether by direct recruitment or by promotion, deputation,

“transfer and the percentage of post (s) to be filled in by various methods.— By dircet
hiitment in case of non-availability of eligible inemnbents in the feeder CAICZOLY O & regular
hasis & by recruitment on contract basis as the case may be. The conteact employes(s) will get
emoluments as given in Columnl 5-A and will he govemed by the service conditions as specified
mthe" safd colemn. 100% By P ion om Merit 5 ity bhasis from amongst
Assis M 7 provided that eligible candidates should have atleast 4

2
- ¥ears regular serviee on the post,

1. In ease of recrvitment by pr i deputati . grade from which
pr on/dey transter is to be made.—Not applicable.
12.1f & Depar Pr exists, whai i ifs composition?—

(1) Chairman of the Federation
{2Managing Director of the Federation

(3) Director (AH)Representutive of N..DLB,
(4) Represeniative of Registrar, Coop, Societics

13, Circumstanees under which the HPP.5.C. is to be i in making recr —As
required under the Law,

14. Essential requirement for a direet recrufiment —A candidate for appointment to any service
X o post must be a citizen of India.

15. Selection for appointment to past by direct recrui Selection for i w the
post in the gase of direct recruitment shall be made on the husis of intervigw/personality test or if
the Himgehal B rice Ci ission or other it thority as the

T Mg
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case may be, so : ider necessary or expediént on the basis of interview/persunality test
preceded by a screening test{objective type)! written test or practical test or physical test the
standard/syllabus, etc. of which, will be defermined by the Commissionfother tucmi\:ing
rgency/authority as the case may be,

15-A. Selection for appointment to the post by contract appointment.—
2 I : ding anything ined in these rules, contract appointments 1o the post will be
made subject to the terms and conditions given below;—
o Cu_m:e])t:—(a) Under this policy the Manager (Establishment), in the ILP. State Co-
Op ; Milk T F Ltd will be engaped on contract basis initially for one
year; which may be extended on year W year basis.

Provided dm.t for extension/renewal of contract period on wear o year basis the concerned
H().T‘J shall issue d certificate that the service and conduct of the contract appeintee is
satisfactory during the year and only then his period of contract is to be renewed extended,

@) Pog;t Enl.h_ within the purview of H.P.P.5.C.—The Managing Director, H.P. State
Co-Operative Milk Producers’ Federation Ltd.  afler obisining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruitment agency e HIP. P.8.C, Shimla.

(€} The sclection will he made in accordance with the cligibili il i i
gibility conditions prescribed
o these R&D* Rules. e ®

Y
(L), Coniy Emol — The M Establishment) uppointed i
will be@ id consolidated fixed contractual smount @ 21000/ :};rpnmnnmoﬁw;ﬁr?h‘aiﬁbl:
equul to-minitnum of the pay hand + grade pay) and any cnhancement notified by the Stae
Government from time to time. An amount of Rs.6300 (3% of the minimum of pay band +
3 of the post) as amnual increase in o emol for the suby
year(s) will be allowed il contraet is extended beyond one vear.

) Appointing/Disciplinary Authority —The Managing Director, HP. State Co-
Operative Milk Producers’” Federation Ltd.  HP. will be appointing and disciplinary’
authority,

IV} Selection Process.—Sclection fur L to the i

: ' e post in the case of conteact
appointment WT‘H be made an the basis by a written test or practical test, the standard/syllabus
ete. of which will be determined by the concerned recruitment apency Le. HIP.5.C, Shimta.

V) C i If?r 1 of C 1 Appoi ts.—As may be constituted by the
eoncerned reemiting apency fe. HP.P.S, C., Shimla from time 1o time,

(¥I) Agreement.—After selecti i Fhies i
Priet el e thcsg?{nng.a candidate. he'she shall sign an agreement as per

(¥II) To!"lm and Conditions. g)ch'lgﬂlclcgtramﬂpoinw will be paid fixed contractual
. wihi C to minimum of the
pay) plos any enhancement notified by the stmequénmenl fnl; Mgﬂt}]@iﬂd;&gr_?_hdz
ml:mn;grgo;;:ee will b",.;j’:mied [wdmcrmmféﬁ contractusl amount @ 6307 - (2% of the
v band + ¢ pf the further cxtended ve i
benefits such as mniurfscﬁ:'\: 'o e m{n‘ﬁ he givmcr- ? : S and ks

il

Manigin

Form of fagrecment to be 1 het the Manag,
Managing Director, H.P, State Co-Operative Milk Producers’ Federation Lid
This agrestrent is made on this Ly of - in the vear
between Shri’Smt, R0

contract appointes (hercinafter called the First Party) AND the Managing Dircetor, Himachal
Prudesh State Coaperative Milk Producers’ Federation Limited (here-in-afier the SECONTY
PARTYL

Whereas, the SECOND PARTY has engaged the atoresaid FIRS|T PARTY and the FIRST PARTY
has agreed o serve as a Manager (Establishment) on conteact basis oo the following terms &
conditions :-—

(1} That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Manager

(Establishment) for & period of one year COMMEncing on —-----—--

day Af e and ending on the - day al s
specifically mentioned and agrced upon by both the parties that the contract of the TTRST
PARTY shall Ipso factostand terminated on the fast working day fe on anl

information natice shall nol be necessary.

Provided that for extension/renewal of contract peried on wear 1o year basis the concemned HOT
shall issuc a certificaty that the service and conduet of the conteact appointes is satisfactory
during the vear and only then his period of contract is to be renewed‘extended.

The controclual amount of the FIRST PARTY will be Rs. 21000~ per monthany
icament notified by the Stae Government for contract employees from time L lime.

\}Qe of FIRST PARTY will be purcly on tempurary basis. The appointment is liable to be

{ it case the performancefconduct of the contract appointee is not found pood or if'a

. regular intumbent is appointed/posted against the vacaney lor which the first purly was engoged

... o contracl.

(41 Contractual Manager (Establishment) will be eatitled for one day casual leave aftor pulling in ene
marnth service. This leave can be accumulated up to one vear, Mo leave of any kind is admissible
t0 the eontroctugl Manager {Esablishment), He/She will not be entitled for Medical
Refmbursement and L1C ete. only maternity leave will be piven as per Rules.

(5) Usanthorized shsence from duty without the appraval of the controlling officer shall
auomatically lsad fo the termination of the contract. A contraciual Manager {Establishment) will
net he entitled for contractual amount for the period of absenee from duty.

(&) An official appointed on contract hasis whe have completed five yemrs lenure al one place of
posting will be eligitle for transfer on nesd based basis wherever required on administrative
prounds,

(7) Selected  condidate will have w submit a cortilicate of hisher [tness from  the
CrovernmenbRegl: d Medical P . Women candidate prognant bevond twelve weeks
will stand temporarly unfic G the confinemenl is vver. The women candidate will be re-
examined lur the fimess from an autherized Govl antharized! registered Medical Practitioner.

furr TA/DA If requived Lo po an tour in connection with his'her
jpahle lefrepalar counter purt official at the minimum of pay

Asmm:ﬂnr (F&AY

H.P. Millkfed, Telu, Snimia-11

(R) Conuact appeintes shali be entitied

The 1P Stare Cnl
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(b¥lhe service of the contract appointee will be purcly on temporary basis, The appointment
is liable 1o be terminated in case the performance/conduct of the conract appointee is nod
Tound satisfactory .

(¢} Contract appointes will be entitled for one dav casusl leave after putting one month
service. Lhis leave can be accumulated up to one wvear, Mo leave of any other kind is
admissible 10 the comtract appointee. He'She shall not be enfitled for Medical 1e-
imbursament and L1C ete. only maternity leave will be given as per riles.

1d} Unautherized absenee fram the duty without the appraval of the controlling officer shall
autematically lead to the termination of the contract, Contract appointee shall not be
entitled for contractual amount for the period ol absence from duty.

(el An allicial appointed on contract basis who has completed five years tenure at one place
of posting will be eligible for transler on need based basis whercver required on
administrative groonds,

(1) Selected candidute will have to submit & certificate of hisher [iness lfrom a
GovernmentRegistersd Medical Practitioner. Women candidale pregnant beyond 26
dpks will stund lemporasily unfit till the confinement is vver. The women candidate
examined for the fitness from an authorized Medical officerPractitioner.

L3

] (meir?m appointes will he entitled e TATA I required w ge on tour in connectivn
withéﬁx-‘h:r ullicial duties at the same rate as spplicable w regular commterpart ofTicial at
ninimum of pay seale.

(h) Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduet Rules ele. as are applicable in case of regular employees will nat be upphicable
in case of contract appointees. They will be entitled fur emoluments ete. as detailed in
this eolurmn.

16, Reservation—The appointment to the services shall be subject W orders regarding
reservation in the serviee for Scheduled Ca heduled Tribes/Other  Backwand

Classes/Other categories of persons issued by the llimachal Pradesh Government from time

Loy LiTre.
17. Departmental Examination.—Not applicable.

18, Power to relax.—Where the Stale Government is ol the opinion that it is necessary or
expedient b do so. it may, by arder far reasons to be reeorded in writing and in consultation
with the Himachal Pradesh Public $crvice Commission relsx any of the provision(s) of these
rules with respest to any cluss or category of persan{s) o post(s).

Mannging Diregy

The H.0. Sture Coeop, M iy
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(%) The Emplovess Group Insurance me 85 well as T GPF will be applicable
<t E; i Schey 4 * W
5 2 il PE/GPE ¢ dpphcable to contractual

IN WIINESS THE FIRST PARTY Aaﬁnf ) SEC ‘
_ THE FIRS ¥ SECOND EaRTY RT: SET
LHEIR HANDS THE DAY, MONTH AND YEAR Fﬂ{s}!,;&ﬂo?’? \\ERIT;?E];N b

IN THE PRESENCE OF WITNESS :

1 —

(Signature of first party),

(Signature of firs party).

(Signature of Sccond party)

(Signature of Second prty)

Producers Fe,
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The Himachal Pradesh State Co-Operative Milk Producers’ Federation Limited,
Recruitment and Promotion Rules for the Post of Manager (Accounts), (Non-
Gazetted) Class-1, in the H.P, State Co-Operative Milk Producers’ Federation Lid.

1. Name of Post—Manager (Aceounts)

2. Number of Post{s).—As sanctioned and may be sanctioned by the BOTY and Service
- Committee of the Federation from time 1o lime.

e

Classification.—Class-I (Non- Gazetted)
Seale of Pay.—(i) Pay scale for regular incumbents:
Pay Dand- 15600-391004-5400/-Grade Pay
{it) Emoluments for contract emplovees:—
21000/-~ Enhancements notified by the state Govi from time to time
as detailed in ColumntS-A

-,

3. Whether “Selection™ post or “Non-Selection™ post—Not applicable,
6. Age for dircet Reernitment.—DBetween 18 and 45 years:

Provided that upper age limit for direct recruits will not be applicable 1 the candidates
already in service of the Govermment including those who have been appointed on adhoc or on
conlract basis.

_.[‘mvid:d finther that if s candidate appointed on adhoc basis or on contract basis had hecome

g2 on the date he /she was appointed as such hefshe shall not be eligible for any relaxation in

prés erthed age limit by virtue of histher such adhoe or contact appoinment,

4 Provided further that upper age-limil is relaxable for Scheduled O uled

Iribes’Other categories of persons 1o the cxtent permissible wnder the i i F
3Oths general or special order(s) of

the Himachal Pradesh Government. :

. Provided further that the employees of all the Public Sector Corporations and Autonomous

Bodies who happened to be Government servants before absorption in Public Sector Corporations!
Autonomous Bodies at the time of initial of such itutions of such Co ims/Anto,
Bo_dles shall bc allowed age concession in direet reeruilment as admissible to Government Servants,
This v\fill not, b , be admissihle to such staff of the Public Sector Corporations’
Autonomous Bodies and who atefwere finally absorbed in the scrvice of such Coarporations/
A alier initial itution of the Public Sector Corporations/Autonumous Bodies.

{1) Age limit for direet recruitment will be reckoned on the first day of the vear in which
the post(s) is'are advertised fof inviting applications or notified to the Employment
Exchange or as the casc may be.

(2} Age and experience in the case of direct recruitment, relaxable at the diseretion of

0
the

Hirnachal Pradesh Public Service C ission in case the candidate is otherwise well
qualified,
7. Mi: ’ d | and other guali required for direct recruii(s)—
: (a) i Hssential Qualification(s): Candidate should possess CA with 02 years experience or

CA (Inter) with 04 years experience in a Commercial Orgenization preferakly Dairy
well conversant wi ing, Sale Tax, Tncome Tax, Excise Rules and Store Aecounts.

Producers 17
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preceded by a ing test{obiective Lype)/ written test or practical test or physical test, the
standard/syllabus, ete. of which, will be determined by the Commission/other TeCTUting
ogency/authority as the case may be. 3

15-A. Selection for appointment to the post by contract appointment.—
fing anything ined in these rules, contract appointments o the post will be
made subject to the terms and conditivns given below:— :
(I} Concept—{a) Under this policy the Manager (Accounts), in the FLP. Staie Co-Operative
Milk Producers® Federation Ttd, will be engaged on contract basis initially.for one year;
which may be extended on vear to yeat basis.

Provided thut for extension/renewal of contract period on year to year basis the concemed
HOD shall issue & certificate that the service and conduct of the contract appointee is
satisfactory during the year and anly then his period of contract is 1o be renewed/extended.

{b Fost falls within the purview of H.P.P.S.C.—The Managing Director, HLP. Stale Co-

Orperative Milk Frod " Federation Lid. afler obtaining the approvil of the Government

to fill up the vacant posts on contract basis will place the requisition with the concerncd

recruitment agency ie, HP. P.8.C, Shimla.

{c} The selection will be made in accordance with the cligibility conditions prescribed in
these RE&P Rules.

(oI Contractual Emel The Manager(A appointed on contract basis will
i onsolidated fixed | amount & 21000/ per month {which shall be equal to
of the pay band + prade pay) and any enhancement notified by the State

Govertitient from time Lo time, An amount of Rs 630/ (3% of the minimum of pay band +

prale pay of the post) as annual increase in i I for the sub

- year(spwill be allowed if contract is extended beyond ane year.

ti.ll] AppointingMisciplinary  Authority.—The Managing Director, 1LP. State Co-
Operative Milk Producers’ Federation Ltd. ILP, will be appointing and  diseiplinary
authority,

(!\-‘]"‘ lection Process.—Sclection lor appoi to the post in the case of confract
appeintinent wi_]l be made on the hasis by a written test or practical test, the standard/syllabus
ele. of which will be determined by the concerned recruitment agency ie. HPP.S.C, Shimla.

(¥} C ittee for selection of C Appoi —As may be ftuted by the
uow;n:mnod recruiting ageccy i, _H,l’.P.S. ., Shimla from time to time.
fK ) ﬁwt-—;\ﬁ:r selection of a candidale, hefshe shall sign AN agresment as per

1o these Rules,

(¥1I} Terms and Cnndiﬁons.—ju) The contract intes will be paid fixed contractua!
amount @ 21000/~ per month (which shall be equal o minimum ofIIJIse pay band + grade
pay) plus any enhancement notitied by the state Government for coniract émployess. The
camtract appeintee will be enritled for increase in contractual smount (@ 630/ - (3% of the
minitum of pay bund + grade pay of the poé.lﬁ for further extended vears and no other ullied
benefits such a5 seniorselection scales etc. will be given, =

!b)T‘he service of the contract appoint@e will be purely on temporary basis. The PR
is liable to be terminated in rformance/conduct of the contract appointee s not

Il—/ \_\&mm {Fyqu

pesish
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ii. ICWATIPFAR with 08 vears experience as above,
OR
fif. MLCom with 10 vears experience as above,

OR
iv. B.Com with 15 years cxperience as above.

() Desirable Qualification(s): Knowledge of customs, manners and dialests of Himacha
Pradesh  and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educations] gualification(s) preseribed for divect recrait(s) will apph
in the case of the promote (5).—Age: Not applicable.
Educational Qualification: Mot applicabls,
9. Period of probation, if any.—Two vears”™ subject Lo such firther extension for a perdod not
exceeding one year as muy be ordered by the competent authority in special cireumsiances anc
reasons to be recorded in writing,

10. Meth of recruil hether by direct il or by pr fon, d
transfer and the pereentage of post (s) to be filled in by various methods— By direc
] in ease of n ailahility of eligible incumbents in the feeder category on & regula
- basis 6{% recruitment on contract basis as the case may be. The contract employee(s) will gel
: as given in Columnl3-A and will be governed by the service conditions as specified
il column. 100% Hy Promotion on Merit-cum-Seniority hasis from amongsi
Assistant M (A provided that eligible candidates should have atleast 04
years régular service on the post.

11. Tn case of recrmi by p i deputati grade from which
iom/d iom/ is to be made.—Not applicable.

12. If a Depar 1P i
(1) Chairman of the Federation
(3) Mimaging Direetor of the Federation
(4) Director (AHN¥Represemative of N.D.D.B.
(5 R ive of Repistrar, Coop. Socict

13, Circumstances under which the H.P.P.5.C. is to be consulted in making reeruitment. —As
required under the Law,

exists, what is its composition ?—

14. Essential requirement for a direct recr f—A didate for appo to any service
or pest must be a citizen of India.

15. Selection for appointment (v post by direct recrui — Selection for appoi to the
post in the case of direct recruitment shall be made on the basis of interview/personality tost or if
the: Himachal Pradesh Public Servile Commission or other recruiting apency/authority as the
case may be, so id or expedient on the basis of interview/peesonality test

Hanagin / m‘ it allar (FEAY
The H.p. 8 =, T, Shimia-11
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found satisfactory,

(&) Contract appointee will be entitled for one day casual leave after putting one menth
servive. This leave can be accumulated up to one year. No leave of any other kind is
udmissible o the contract appointee. He/She shall not be entitled for Medical Re-
imbursement sod LTC ete. only maternity leave will be given as per rules,

(d) Unaurhorized abscnce fram the dury withour the approval of the contrelbing afficer shall
automatically lesd o the tenmination of the contract. Contract sppointes shall not be
entitiod for contractual smount Tor the perind ol ahsence [rom duty,

(&) An official appointed on contract basis who has completed five years tenure at one place
of posting will be eligible o transfer on need based basis wherever required on

administrative prounds.

(f) Selected eandidate will have to submit a certificate of hisher filness from a
Government/Regisiered Medicl Practitioner. Women candidate pregnant heyond 26
weeks will stand rempararily uniit ll the conlinement is over, The women candidate will
be re-examined for the finess from an authorized Medical officerPractitioner,

agt appointee will be entitled to TADA il reguired to o on tour in connection with
vinl duties al the same rate as applicable o regular coumerpart official at the

minimurrof pay scale.

(hyProvisiahs of Service Rules like FR, SR. Teave Rules. GPE Rules, Pension Rules &

- Conduer Fules ele. as ure upplicable in case of reguler smployees will not be applicable in

case of conteact appointees. They will he entitled for emaluments ete. as detailed in this
calumn.

16, Reservation—The appoimment to the services shall be subject o orders regarding

reservation in the service for Scheduled Castes/Scheduled Lribes/Other  Backward

Classes/Oiher culegories of persons fssued by the Ilimachal Pradesh CGovernment from time

1o time.
17. Deparimental Examination—ot gpplicable,

18, Power to relax.—Where the Stale Government is of the opinion that it i necessary ar
expedient ta do so, it may, by arder for reasons 1o be reeorded in writing and in sonsul laticn
with the Himachal Pradesh Public Service Commission relax any ol the provisionis) of these
Tules with tespect to any cluss or category of person(s) or post(s).
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Form of ar to be ! between the Manuger (A and the Managing

Direetor, H.P. State Co-Operative Milk Producers' Federation Ltd. 9. The Employess Group Insursncz Scheme as well as EPF/GPF will be applicable to contractyal
uppointee(s).

This agresment is made on this day of in the year
between ShrifSmi. RO~ - i TR ¥ - ¥ ey
: : ey E IE FIRST PARTY AND SECON ARTY HAVE HEREIN TO SET
contract appointee (hereinafter called the First Party) AND the Managing Director, Himachal Pradesh a;;lmsl;m DAY. MONTII AND YTAR F?R:T llm}\m WRITTEN
State Cooperative Milk Producers' Federation Limited (here-in-after the SECOND PARTY). ’ 2 il 2
Whereas, the SECOND PARTY has enguied the aforcsaid FIRST PARTY and the FIRST PARTY INTHE PRESENCE OF WITNESS :
has agreed o serve as a Mavager (Actounts) on contract basis on the following terms & conditions -— 1.

1. That the FIRST PARIY shall remain in the service of the SECOND PARTY as 2 Manager
(Aceounts) for a period of one yeor commeneing on — -
i -—and ending on the day of - It iz specifically
mentioned and agreed upon by hoth the parties that the contract of the FIRST PARTY shall Ipso
factostand terminaled on the last working day fe on ul information notice shall
not be necessary.

Provided that for extension‘tenewal of contract period vn year to year basis the concernsd HOD (Signature of firsl parly).
shall issue a certificate that the service and conduct of the contract appointee is satisfactory curing TN THE PRESENCE OF WITNESS:
the year and only then his period of contract is to be renewed/extended. i -

2. The contraciuul amount of the FIRST PARTY will he Rs, 21000/~ per month + any enhancernent
notified by the State G for contract employvees from lime to time,

{Signature of first party),

(Name and full address)

3 Thes (Signature of Second party)

ice of FIRST PARTY will be qurcly on temporary hasis, The appointment is liable to be
¥ 1 in case the perfor duet of the contract eppointee is not found good or if &
regulal ibcumbent is appointediposted against the vacancy for which the first party was engaged on
COTITACE,
4. Contraciual Manager {Accounts) will be entitled for ane day casual leave after putting in one month
mdi_)_ed}]’h_iu leave can be secumulated up lo one year. No leave of any kind is admissible to the
actiial M. (A . He/She will not be entitled for Medical Reimbursement and LTC

ete. tnly maternity leave will be given as per Rules,

(Signarure of Second party)

3. Unauthorized absence from duty withoul the approval of the controlling officer shall awlomaticaily
lead to the termination of the contract. A comtractual Manayer (Accounts) will not be catitled for
coniractual amount for the period of shaence from duty,

. . i ] Managirg Director,
6. An Ioﬁicm.l appainted on contract basis who have completsd five years tenure af one place of The ILP, Stare Crenp. Mll
posting will be elipible for transfer on necd based husis wi yuired on administrativ Producers Fedoaon Lid,
grounds, POTUL SHIW L v — 177011

7. Selected candidate will have to submit s cenificale of hisher fimess from the
Government/Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks

. will stand temporarily uniit 61l the confi is over. The women candidate will be re-examined
for the fimess from an autharized Cove, authorized registered Medical Practitioner.

B Cont_ract appointec shall be entitled for TA/DA, if required 10 go on tour in connection with hisher
official duty at the same rate icablg to repular counter part official at the minimum of pay

seale.
. =l L T
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experience of ProductionProcessing in a liquid Milk Plant or Milk Products
manutacturing Plant, of which atleast 05 years expericnce should be of supervisory

The Mimachal Pradesh State Co-Operative Milk Producers' Federation Limited.
capacity in a Milk Plant,

Recruitment  and  Promotion Rules for  the TPost of Manager

-Jié-

(Production/P&L),(Non-Gazetted) Class-T, in the H.P. State Co-Operative Milk (h) Deesirahle Qualification{s): Knowledge of customs, manners and dialects ol Himachal
Producers’ Federation Lid. Pradesh  and suitability for appoiniment in the peculiar conditions prevailing in the
Pradesh.
1. Name of Post—Manager { Production/P&D
2. Number of Post{s)—As sanctioned and may be sanctioned by the BOL and Service 8. Whether sge and educational qualification(s) preseribed for direct recruii(s) will apply
Committee of the Federation from time i lime, » in the case of the promote (3)—Age: Not applicable.
3. Classifieation.—Class-T [Non- Gaeeticd) )
. Educational Qualification: Mot applicable.
4. Seale of Pay.—{i} Pay seale for regular incumbents:
Py Band- 13600-391 0043400 - Grade Pay 9.Perind of probation, if any.—I'wo years” subject 1o such further extension for a period not
(i) Emaluments for contracl employ excoeding one year as may be ordered by the competent authority in special eircumstances and
20+ Enhancements notitied by the state Gove from time to time reasons to be recorded in writing,

as detailed in Columnl5-A
10. Method(s) of recruitmeat, whether by direet recruitment or by promotion, deputation,
$. Whether “Selection™ post or “Non-Sclectinn™ post.—Nel applicable. transfer and the percentage of post (s) to be filled in by various methods.— 50% By direct
recruitment on a regular basis or by recruitment on contract basis as the case may be. The
contract employee(s) will get | as given in Columni3-A and will be governed by the
=service conditions as specified in the said column. 50% By Promotion on Merit-cum-Seniority
sig from amongst Assistant Manager (QC/Store & PurchaseP&TMEgiTT/MIS) and

6. Age for direct Reernitment,—Detween 18 and 435 vears:

. Provided thal upper age limit for dircet recruits will not be applicable 1o the candidates
= ilrnit \in service of the Government ineluding those who have heen sppointed en adhec or on
ontnget basis.
i vvided further that it a candidate appainled on adhoe hasis or on contract basis had became
*ovee-gaglon the date be fshe was appointed as such hefshe shall not be eligible for any relaxation in
: cribed age limit by virtue of histher such adboc or contact appointment.
« Il’vovid-:-,d ﬁu_'ther (that upper ageimil iy In_-_l.:xablc for Scl&cdu:lcd Castes'Scheduled i’r.ﬂﬁ.Depnrununtal Promotion committee cxists, what is ifs compositina?—
Lribes/Other categories of persans to the extent permissible under the peneral or spevial order(s) of (1) Chairman of the Federation
the Himuwhal Pradesh Government. (2)Manaping Director of the Federation

Pravided further that the emplovess of all the Public Scctor Corporations and Aulonomous (3) Dircctor (AH)/Representative of N.D.D.B.
Hodies wha happened 1o be Government servants hefore absorption in Public Sector Corporations! {4) Representative of Registrar, Coop. Societies
Autonomous Bodies at the time of initial of such constitutions of such Corporations Aus s - z e X i i .
Pesdies shall be allowed age concession in direct recruitment ws adimissible tw Government servanits, 13. Circamstnnees under, which the HP.P.8.C. s to be in making recr i
This concession will not, however, be admissible to such sttt of the Public Secor Comporations! As required under the Law.
Autoniomons Bodies and who ane'were finally absorbed in the service of such Corporations! z i 2 3 N
Autonomaous after initial constitution of the Public Seetor Corporations/Autonomous Bodies. 14. Esmentinl requivement fof: a direct —A far oty

t by i ;| transfer, grade from which

P

promoti ; P ionftransfer is to be made.—Not applicable.

service or post nst be a citizen of India.
(1} Age limit for dircet recruitment will be reckoned an the first day of the vear in which

the post{s) isfare adverlised for inviting applications or notified o the Tmployment 15.8election for appointnent to post by direct recrui Selection lor appoi 1o the
post in the case of direct recruitment shall he made on the basis of interview/personality test or if
the Himachal Pradesh Public Service Commission or other recruiting agency/autharity us the case

Exchunge or s the case may be.

(2 A_gc and experience in.ih: ke |si.' din:t_:l T.r_'".l'llliNT\L:UT. l'claxab.lc;: -a'[ }he c'riscmlsliun af’ .+ may be, 50 consider necessary or expedicnt on the busis of inferview/p test ¢ led by
1-11m.a‘::.hnl Pradesh Public Service Commission in case the candidate is otherwise well a sereening test{objective type)’ written tost or practical et or physical test, the standard/syTlabus,
qualified. A ete. of which, will be determined by the Commission/other recruiting hority as the case

7. Mini Tueational and ether qualifications required for direct recruil(s).— may be. "

'ffaudilluLc_,.'i}muid T s fall thme 04 years degree in Dairy
jfﬂm'fhe recognized University having at least 08 years
!

(a} i. Fssenrial
Technulogy!
Managing D
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Notwithstanding anything contained in these rules, contract appointments to the post will be
made subjeet to the terms and conditions given below: —
I Coneept—{a) Under this palicy the Manager (ProductionP&LY), in the H.P. Stte (Co-
Operative Milk Prod; Federation L. will be engaged on contract basis initially for
one year, which may be extendable on year to year hasis.

Provided that for extension/rencwal of contract period on vear lo year basis the concerned
HOD shall issue a cemificate that the service and conduet of the contract Aappointes is
satistuctory during the year and only then his period of contract is 1o be renewed'extended.

(b) Post falls within the porview of H.P.P.S.C.—The Managing Dircctor, 1P, State Co-
Operative Milk Producers' Federation T4d, after ohtaining the approval of the Government
to fill up the vacant posts on contract basis will place the requisition with the concemed
recruitment agency Le. FLP, F.5.C, Shimla,

() Post falls out of the purview of HPPSC-The Managing Dircctor, 1LP State Co-Operative
Milk Producers’ Federation Lid. after obtaining the approval of the Govemment to i1l up the
vacanl posts on contract basis will advertise the details of the vacant posts in atleast two
leading newspapers and invite applications  from  condidstes  having the prescribed
qualifications and fulfilling the other eligibility conditions as preseribed in these ryles,

(d) The sclection will be made in aceordance with the eligibility conditions prescribed in these

les,

V,J-\-
(1) Cintractual Emol The Manager (Production/Pé&L)) apy on comtract
Busis will be paid consalidated fixed contractual amount (@ 21000/~ per month (which shail
bel equal ‘o minimum of the pay band + grade payl. An amount of Rs&30/4(3% of the
‘minimum of pay band+grade pay of the post) a5 anoual increase in contractual emoluments
for Tl;n;'su bsequent years(s) will be allowed, i contract is extended beyond one vear,

(UDAppointing/Disciplinary Anthority.—The Managing Director, HP. State Co-
Operative Milk Producers® Federation Lid H.P, will be appointing and disciplinary authority.

{I¥) Selection Process.—

(it} For post(s) falling within the purview of HPPSC:

Sclection for appointment 1o the post in the case of contract appointment will be made on (he

yasis of interview/personality test or if idered v or expedient on the basis of
i _' lity test T ded by a ing test{objective Lypc)’ written test or

practical test or physically fest, the standard/syllabus #tc, of which will be determined by the

eancerned recruiting agenoy Le. H.P.P.S.C, Shimla.

mterview!

(b) For post(s) falling out of the purview of HPPSC:

Seh‘ac.lmn for appointment o the post in the cuse of Contract appointinent will be made un
_th:hn_s.l.sufiut\.. ey lity test or if idered ¥ or expedient on the Hasis of
inter e lity test ded by a testfobjective type)written tost or practical
test or physical test, the standard fyllabus ete, of which will be defemiined by the concerned
recruiting authority,

V3 O

/ e b onrolier (FEA)
pfﬁ.’éik??’m Shimie-11
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(giContracl appointes will be entitled 1o ' TA/RA if required to go on tour in connection with
hisither official duties ar the same rate as applicable Lo regulur counlerpant afficial at the
minimum of pay scale.

(hltrovizions of Service Rules like TR, SR, Tesve Rules, GPF Rules, Pension Rules &
Conduet Rules efe, ns are applicable in case of regular emplovees will nol be applicable in
case of contract appointees.

servation—Lhe appointment W the services shull be subject to orders regarding

reseryation in the service for Scheduled  Castes'Scheduled  Tribes/Other Backward

Clagses/Other categories of persons issued by the Himachal Pradesh Government from: time

Lo Lifme.

17 i:iefmrlmenml Fxamination—Nol spplicahle,

18, Tower to relax—Where the State Government is of the opinion that it is necessary or
expedient o do so, it may, by order for reasons te be recorded in writing and in consultation

with the Himachal Pradesh Public Service Commission relax any ol the provisionis) of these
rules with respeet to any class or category of person(s) of pust{s).
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{2) For post(s) falling out of the purview of HPPSC:

As may be constiluted by the concerned recruiting agency ie. HP.P.S.C., Shimla from time
1o time,

(b)For post(s) falling vutside the purview of HPPSC:

As may be constituted by the concemed recruiting authority from time o Gme,

Q‘?] Agreement.—After selection. of a candidate, he/she shall sign an agresment as per
mexure-"B"” appended to these Rules,

(VIT} Terms and Conditions.—(a) The coniract intee will be paid fixed contractus]
amount @ 21000/~ per month hwhich shull bo cqual to minimum of the pay band + grade
pay). The contracl appointee will be entitled for increase in contructual amount @ 630/ - (3%
of (he minimum of pay band + grade pay of the post) for further extended years and no viher
allied benefits such as seniorfselection scales cte. will be piven.

(b)The service of the conmract appointee will he purely on temporary basis. The appointment
is lighle o be terminated in case the performance/conduct of the contract appointes i not
[ound satisfactory,

(&) Contract appointee will be entilled for onc day casual leave after putting one manth
service. However, the contrucl sppointes will also be entitled for 180 days maternity leave,
10 days medical leave and 5 days special Jeave. A fomale contract appointee shall also be
entitled for maternity leave not ling 45 days (ierespective of the number of surviving
children) during the entire service, in case of miscarrisge including ahartion, on production .
of medical cerlificute issued by the authorized Government medical officer. He/She shall not
be entitled for Medical Re-imbursement and LTC ete, No leave of any other kind except
above is admissible to the contract appointee,
Provided that the un-availed casual leave, medical leave and special leave can be
d upto the calendar year and will not be carried forward for the next calendar

year.
{d) Unauthorized absence from fthe duty without the approval of the controlling officer shall
automatically lead to the termination of the eontract. However, in exceptional cases where
the ef nees for horized absence from duty were beyond hisher contro] on
medical grounds, such period shall not be excluded while considering histher case for
regularization but the incurmbent shall have to intimate the controlling authority in this repand
well in time. However, the contract appointes shall not be entitled for contractual amount for
this period of absence from duty.

Provided that he/she shall submit the certificate of flness/fiiness issued by the
medical officer, as per prevailing instructions of the Govermment.

(€} An official appointed on contract hasis who has completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on
administrative prounds.

(I)Selected candidate will have to submit @ certificate of higher fitness fiom &
G Reg Medical Practit Women candidate pregrnamt bevond 12 weeks
will stand temporarily unfit 61l the confi t i3 over. The women candidate shall be re-
examined for the fitness frpm an authpr ical officerPractitioner.
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Form of /agr o be between the Manager (Production/P&T) and ihe
Managing Director, I.P. State Co-Operative Milk Prod * Federafion Lad,
This agreement is made on this -day of in the ¥

betw Shri/SmL R/

contracl appointee (hereinafier called the First Party) AND the Managing Direclor, Himachal

Pradesh Stale Cooperative Milk Producers’ Federation Limited (herc-in-after the SECOND

PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY

has ugreed to sorve as a Manager (Production/P&1) on contract basis an the following terms &

vonditiony ;—

(1} That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Manager
(Production/Pdzl) for a period of one year commencing o —----—-—--

day of —--—oeeeeee -and ending on the -- duy of . It is
specifically mentioned and agreed upon by both the partics that the comiract of the FIRST
PARTY shall Ipso factostand terminated on the last working day ie on and

infirmation notice shall nal be necessary.

. Provided that for extensionfrenewal of contract period on year to year basis the concerned HOD

shall isspe a certificate that the service and conduct of the contract appointes is satisfactory
iirinffthe vear and anly then his period of contract s to be renewediextendod.

(2} The contractual smount of the FIRST PARTY will be Rs. 21000/ per month+any enhancement
notified by the State Government for contract employees from time to time,

(3} The service of FIRST PARTY will he purely on temporary basis. The appointment is lable do be

© terminated in case the perf fuct of the contract appointos is oot fouwd good or if a
regular incumbent is appointed/posted against the vacancy for which the first party was enpaged
On CORCract.

4 Manager (Production/P&T)) will be entitled for vme day casusl leave after putting in
one month service, However, the contract appointee will also be entitled for 180 days maternily
leave, 10 days medical leave and 5 days special leave, A fomale contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the mumber of surviving
children) during the catire service, in case of miscarriage including ahortion, on production of
medical certificate issued by the asthorized Govermment medical officer. He/She shall not be
enfitled fir Medical Re-imbursement and L1C ete. Mo lesve of any other kind except above is
admissible to the contract appeintee,

Provided that the un-availed casual leave, medical leave und special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar year,

(5)  Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. However, in exceptional cases where the
cireungtances for un-authorized absence from duty were bevond histher comirol on medical
grounds, such perind shall not be exchuded while considering hisher case for regularization but
the incumbent shall have to intimate the controlling auhority in this regard well in time.
Hewever, the contract appointes shall not be entitled for contractual amount for this periad of
absence from duty. -
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Provided that he/she shall submit the certificute of ilness/iness issusd by the medical
officer, as per prevailing instructions of the Government.

(6) An official appointed on contract basis who have completed five years tenure at one place of
posting will be cligible for transfer on need bascd basis wherever required on administrative
grounds. ’

(T) Selected  candidate will have o submit & certificarc of hisher fitness from the
Gi Regai: d Medical Practiti In case of Women candidale pregnant beyond
twelve weeks will stand ily unfic tll the is over, The women candidute
should be re-cxamined for fitness from an authorized Medical officerPractitioner,

C-if required to go on towr in connection with
Fregular counter part official at the minimurs

B

{8) Contract appointee shall be entitled
hizther official duty at the same ra
of pay scale,

wooiat

(9) The Fmplovees Group lnsurance
appointee(s).
TN WITNESS THE FIRST PARTY AND SCCOND PARTY HAVE HEREIN TO SET
THEIR HANDS THE DAY, MONTII AND YEAR FIRST, ABOVE WRITTEN

A It
chieme as well a8 EPF/GPT will be applicable to contractual

IN THE PRESENCE OF WITNESS ¢
1,
(Signatre of first party)
2.
(Signamee of Second party).

>
Y
Agsistant Co
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(b} Desirable Qualification(s): Knowledpe of customs, manners and dinlects of Himachal
Pradesh  and suitubility for appointmant in the peculiar conditions prevailing in the Pradesh.

8, Whether age and educational yualification{s) prescribed for direct recruit(s) will apply in
the ease of the promete (s).—Age: Not applicable,

Educational Qualification:  Wot applicable.

9, Period of probation, if any.—Twe veurs” subject to such further extension for a peried nat
exceeding ene yeur us muy he ordercd by the compertent authority in special circumstances and
reasons 1o be recorded in writing,

10. Method(s) of recruitment, whether by direct recruitment or by promotion,  deputation,
transfer and the percentage of pust (3) to be filled in by various methods—100% by direct
regruitment on a regular basis or by recruitment on contract basis as the case mav be. The
eontract emplovec(s) will ger emeluments as given in Column | 5-A and will he governed by the
service conditions a3 specified In the said column,

1l.In case of recruitment by promotion, deputation, transfer, grade from which
pr iomn/d ion/transfer is to be made.—Not applicable.

'-mcpm 1Pr i ittee exists, what is its composition?—
)

)
Cint'e'g stances under which the H.P.P.S.C, is to be consulted in making recroitment.— /s

— & candidate far

tial requirement for a direet reerui o any service

of frost must be a citizen of India,

15, Selection for appointment to post by direct recruitment.— Selection [br appainiment to the
post in the case ol direct recnaitment shall be made on the basis ol interviewdpersonality test or i
the Himachal Pradesh Public Service Commission or other recroiting spenvy/authority as the
case may be, so consider necessary or cxpedient on the basis of intery
preceded by o screening wsi(objeetive typel’ written Lest or practical lest or physical test, the
standand‘syllabus, ete. ol which, will be determined by the Commissionfother recruiting
agency/autborily as the case may he,

15-A. Selection for appointment to the post by contraet app
Notwithstanding anything conlsined in these rules, contract appointments o the post will be
made subject to the terms snd conditions given below:-

State Co-Operative

¥ for one veur,

(T} Coneept—{s) Under this policy the Manager (Marketing), in the H.B
Milk Producers” Federation Ttd, will be creaged an contract basis initi
which may he extendable on vear wo year basis.

Provided that for extension‘renewal of contract period on vear to vear basls the concorned
HOD shall issue 2 cestilficate that the Shrvice and conduet of the contruct uppointes is

satisfaciory during the vedr and oty hjw\fﬁnﬂrsul 15 1n he rengwed/extended.
\)“SQA it {FEA) =

P. hilkTerd aty, shimia-11

Recrui t and Pr tion Rules for the Post of Manager (Marketing), (Non-
Gazetted) Class-1, in the H.P. State Co-Operative Milk Producers® Federation Litd,
1. Name of Post.—Munager (Marketing)

2. Number of Posi{s)—As sanctioned and may be sanctioned by the DBOD and Serviee
Committee of the Federation from time to time.

3. Classification.—Class-1 (Mon- Gazetted)

4. Scale of Pay.— (i) Pay scale for regular incumbents:
Pay Band- 15600-39100+5400/Crade Pay

(i} Emol for contract employ ;
210004+ Enhancements notified by the state Govt. from time i
time s detailed in Columnn] 5-4

5. Whether “Selection™ post or “Non-Selection” post.—Not applicable.
Age for dircet Recruftment.—Between 18 and 45 years:

Provided that upper age limit fir direet recruits will not be applicable to the candidates
already in service of the Crovernment including those who have been appointed on adhos or on contract
basis.

. Provided further that if a candidate appointed vn adhoc basis or on coniraet basis had

'&ﬁ;fc on the dute he /she was appointed as such he'she shall sot be eligible for any relaxation
d age limil by virte of histher such adloc or contact appointment.

Provided further that upper age-limit is relaxable for Scheduled Castes/Sehoduled

ther categories af persons to the extent permissible under the general or special orden(s) of the

; thm:}ia]-&ijdesh Government.

A -
g Provided firther thai the emplovees of gll the Public Sector Corperations and

" Autstiomous Bodies who happened to be Government servants before absorption in Public Sector

Corporations!  Amtonomous  Bodies st the tme of initial of such constiutions of such

Corporations/Autonomous Podies shall be allowed age o in direct i as admissible to

Qovemnment servants, This coneession will not, however, be admissible to such staff of the Public Sector

Caomporations’ Autonomous Badies and who arciwere finally absorbed in the service of such

g;dr?mﬂsms-‘ Awtonomous after initial constitution of the Public Sector Corporations! Autonomons
es,

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) isfare advertised for inviting applications or notified to the Employment

Exchange or as the case may he,
(2) Age und experience in the case of direct recruitment, relaxable at the discretion of
Hitnechal Pradesh Public Service Commission in case the candidate is otherwise well

' qualified.
7. Minimum educational and other yualifications required for direct  reeruit(s).—
{a) LE ial Qualifi Candidatg should Possess qualification of MBA in Marketing
from any d undversi it 05 years in the marketing ficld.
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() Posc [jal]s Tr‘!lhin the porview of HEP.SC—The Mansging Director, 1LP. State Co-
Op Milk Producers’ Federution Ltd. after abiaini 2 the approval of the Government
to fill up the vaeant posts on contract basis will place the requisition with the concerned
recruitment agency ie H.P. P.5.C. Shimla,

(2} Post falls out of the purview of HEPSC-The Managing Direcior, ILP State Co-Operative
Milk Producers’ Fed Litd, after obtaining the apy | of the Go e A1l up the
VACANL posts an comtrael basis will advertise the detnils of the vacent posts in aleast two
leading pap and -invite apphicati Trom did: having the prescribed
qualifications and fulfilling the other eligibility conditions as preseribed in thess rules.

(d) The selection will be made in accordance with the eligibility condilions prescribed in thess
rules.

(H) Coniractaal Emolements.— The Manager (Marketing} appoinied on contract basis will
he paid consolidated fixed contractuel amonm @ 21000/- per month (which shall be equal to
minimwm of the pay band + grade pay). An amoust T Re.630¢-(3% of the minimum of pay
band+grade pay of the post) as anrual incresse in contractual emoluments for the subsequent
years(s) will be allowed, if contract s extesded heyond one vear.

{ﬂI]AJ_]pninting}Distiplinary Authority—The Managing Director, HE. Stafe Co-
Op Milk Producers’ Fed Lid. H.P. will be appointing end disciplinary autharity.

&’_?Hj‘-_’ t_inn Process.—
.(a)F.ljr:. peiyi(s) falling within the purview of HEPSC:
Selectich Bor eppointment ta the post in the case of contract appointment will be made am the

F!asis _mf‘ inrer ) lity test or if idered necessary or expedient on the basis of
mterview/p jed by & ing test{objective type) written test or

: lity test 'y
pmctu.?p}'&ust or physically test, the standard/svilabus cte. of which will be determined by the
conéemed recruiting agency f.e. HIP.S.C, Shimla. i

(b}¥or post(s) falling cut of the purview of HEPSC:

Selection for appointment (o the post in the case of Contract appoinment will be mude on
!.hc halsis of imcrvilew-pcrsmmlily test or il considersd necessary or cxpedient on the bass of
interview/pe lity test p Jed by a testinhjcctive Lype)'written test or practicel
test ot physical test, the standardsyllabus ele of which will be determined by the concerned
recruiting authority.

(V) Committee for selection of Contractual Appni ts.—
(2) For pesi(s) falling oot of the purview of HPFSC;
As may be constituted by the coneemed reciuiting agency e H.IP.S.C., Shimls from time
Lo time,
(b)For post(s) falling catside the purview of HPRSC:
. As may be constituted by the concerned recruiting authority from time to lime,

I A After selection of : i .
_Q;mexu?—c-“ﬁ” appended 10 these Rules, fiefshe shall sign n agrosment as par

(VIT) Terms and Conditions.—{a) Thfa contract appointee wili be paid fixed contractyal
! 1 \
/ 3 ){._,m-vjﬂal EFU}_l
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amounl @ 21000 per month
pav), The contract appeintee w
of the minimum af pay hand
allied henehis such 2 senion

lwl_t‘c‘v(!}itlithl:!_ll It:frﬁlélrtla;g 1111;1“‘112{3::1\?5]?:1?3‘:1 ba“q() 16.  Reservation.—lhe appointment to the services shall be subject to orders regarding

reide pay of the pn.ls!} for frther extended ve reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward
setion scales ete, will be iven. Classes/Other categories of persons issued by the Timachal Pradesh Government from time
o time.

(b Ihe service of the contract appaintee will he purely on temporary basis. The appointment
is liahle to be wrminated in ease the performanee/conduct of the contract appointes is not 17.  Depar 1 Examination.—Noi applical
finmd satisfactory,

18.  Power fo relax—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons o be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission relax any of the provision(s) of these

(c) Contract appeintee will be entitled for one day casual leave after putting one month rules with respect to any class or category of person{s) or post{s).

service. However, the contract appointes will alse be entitled for 180 days maternity leave,

11 days medical leave and 3 days special leave. A lemale contmel appoinies shall also be —

entitled for maternity leave nol excesding 45 days (frrespective of the number of surviving g

children) during the enlire service, in case of miscarriage ineluding abortion. oo production ANNEXURE:B
of medical cenificate issued by the autherized Government medical officer. He/She shall not
be entitled for Medical Re-imbursemnent and LTC ele, No Jeave of any other kind exeept Form of contractiagreement to be ah the M (Marketing) and the Managing
aburye is udmissible Lo the contract appointee. ) Director, TLP. State Co-Operative Milk Producers’ Federation Ltd
Provided that the un-availed casual leave, medical le:m-e and special Teave can be This apreeeasn i+ maide on this dayof £ ki
aecumulated upte the calendar year and will nol he carred forward for the next ealendar n ShrifSmt. RO
year. ) . Contract appuintes (hereinafter called the First Party) AND the Managing Director, Himachal Pradesh
{d} Unauthorized absence from the duty without the approval of the controlling officer Stale Cooperative Milk Prod * Federation Limited (here-in-after the SECONL PARTY).
shall autematically lead o the termination of the contmet, However, in exceptional cases

the circumstunces for un-authorized absence from duty were beyond histher contral an /_,-\3‘_3?!51'@5, the SECOND PARTY has _msasnd the aforesa_id FIRST PAR’I['Y and the I-'IR,S;I_PA\I%TY has
I grounds, such period shall net be excluded while considering hisher case for i ﬂmﬂ‘}%ﬂ"’f a3 a Manager (Marketing) on contract basis on the following terms & conditions —

“reglgrization but the incwmbent shall have Lo intimate the controlling authority in this regund (1) Qﬂi‘\me FIRST PARTY shall remain in the service of the SECOND PARTY as a Manager

* welbin time. Tlowever, the cantraet appointee shall not be entitled for contractual amaunt for (Marketing) fur & period of one vear commencing on —---—--
this period of absence from duty. day of r—mmmmmseaeaes und ending on the day of . It iz specifically
=- 3 mentioned snd agreed upon by both the parties that the confract of the FIRST PARTY shall Ipso
Provided that he/she shall submit the certificater of tlness/litness issued by the ™ ‘factostand terminated on the last working day ie. on and information notice shall
medical officer, as per prevailing instructions of the Government, not be necessary.

Prewvided that for extension'renewal of contract period on year to vear basis the concerned HOD shall
issuc a certificate that the service and conduet of the contract apprintee is satisfactary during the year
amd omly then his period of contract is to be renewed/extended.

(2} The contractual amount of the FIRST PARTY will be Rs.'21000: per monthtany enhancement

{e} An official spprinted on contrzet basis who has completed three vears tenurs al one place
of posting will be eligible for wansfer on nesd hased basis wherever required on
administeative grounds.

(NRelected candidate will have w submit a certificate of histher finess from a notified by the Statc Government for contract employees from time to time.

Civernment/Hegistered Medical Practitioner. Women cundidate pregnant bevond 12 weeks (3)  The service of FIRST PARTY will be purely om v basis. The app is fiable to be
will stand temporarily unfit tll the confinement is over. The women candidate shall be re- terminated in case the performance/conduet of the contract sppoiniee is not found good or if a
examined for the fitness from an authorized Medical officer/Praclitioner, regular incumbent is uppointedposted against the vacancy for which the first party was engaged on

contract.
(g)Conteact appointee will e entitled w TATIA I required fo go on tfour in connection with
hiwher official duties at the same rate as applicable w regular counterpart officisl at the - ) Cr I'M (Marketing} will be entitled lor one day casual leave after p_ulling one month
minimum of pay seale. service. However, the contract appointee will also be entitled for 180 days maternity leave, 10 days
: medical leave and 5 days special leave. A female conteact appointes shall also be entitled for

(h)Provisions of Service Rules like TR, SR, Leave Rules, GPF Rules, Pension Rules & maternity leave not excceding 45 days (irrespective of the number of surviving children} during the
Conduct Rules ete. as are applicable in case of regular employees will not he applicable in entire service, in case of miscarriage mcluding aburtion, on production of medical cenificuts
case of contract appolntees. \ \ : )
3 -a‘n. ralier 'ZF?-"‘{ 4 | ) - ,?W'*‘”"E‘-\?ﬁﬁ?%
oo B arkoliee ¥ . Hssgin ’ P L L, Shimia-
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issued by the authorized cdical offices - e

issue e authorized Government medical officer. He/She shall not be entitled for Medical Re- e . & i - "

imbursement and LTC ete, Mo leave of any other kind except above is admissible to the contrc The Himachal Pradesh State Co-Operative Milk Pro Federation Limi

appointes,
Provided that the un-availed casual feave, imedical leave and special leave can be Recruitment and Promotion Rules for the Post of Private Secretary (Non-
lated upto the calendar year and will not be carried forward for the next calendar year, Gazetted) Class-I, in the H.P. State Co-Operative Milk Producers® Federation
Litd.

(3} Unauthorized absence from the duty without the approval of the comtrolling officer shall =
Ly lead to the termination of the contract, However, in exceprional cases where the 1. Name of Post.—Privatc Sceretary
for un-authorized uhsence from duty were bevond histher control on medical e soned By Servi
grounds, such periud shall not be excluded whils considering hisher case for regularization but . < afl'nsﬂs).—.crf\;mmiﬁee gn:]:?'::,m;m from ;jmebf\,,l-:’i:n?on and Service
the incumbent shall have o intimate the controlling authority in this regard well in time. . Classification.—Class-I (Non- Gazetted) '
However, the coniract appointee shall not be entitled for contractual ameunt for this period of
. Seale of Pay.—{i} Pay scale for regular incumbents;

absence from duty.
Pay Band- 10300-34800+ 5000/-Crade Pay

(=]

F

Provided that heishe shall submil the certificate of illnessfitness issued by the medical (i£) Emoluments for contract employces:— : . 5
officer. as per prevailing instructions of the Government, 15300¢-~ Enhancements notified by the state Glovt, from time o time
as detailed in Columnl5-A
5. Whether “Selection™ post or “Non-Selection™ post.—Not applicabl

6. Age for direct Recruitment.—PBetween 18 and 45 FCArS:

(6} An official appointed vn contract basis who has completed ﬂlr.ec years tenure aln.mc place of posting Provided that upper age limit for direct recruits will not be applicable to the candidates

will be eligible for trmsfer on need based basis wh t on ad grounds, already in service of the Govemment including those who have been appolnted on adhoe or on
dted candidate will have © submit a cortificate of hisher ftcss fram  the e \has:_:.-.
Wi Medical Practitioner. In case of Wo candidates pregnant be AT Piw?dcd further that if a candidate =ppointed on adhoc basis ar on contract basis had become

twefigweoks will render her temporarity unfit till the confinement is over, The women candidate (o overageghe date he fshe was appainied as such heishe shall sot be eligible for any relaxation in
SPOUW%}IE re-examined tor fitness from an authorized medial officer! practitioner, |~ the preseribed age limit by virte of histher such adhoc or comiact sppointment,

1 1] 2,

2 s Prp_ldedl'w-ﬂmrthal upper age-limit is relavable for Scheduled C Scheduled
. Tribes/Other categories of persons to the extent permissible under the general or special order(s) of

C’oqt{&_ﬁ[ appointee shall be entitled to TADA if required to go on tour in connection with his/her

ofﬂc_ia'l duty at the same rate as applicablc to regular counter part official at the minimum of pay the Himadhal Pradesh Government
: aoale, ; T J
(%) The Employees Group Insurance Scheme as well as EFF/GPF will be applicable tw contrac - Famidet ) that the employees of all the Public Sector Corporations and A ]
appolntets), PP b tual Bodies who happc‘mud to be Government servants hefore absorption in Public Sector Corporations/
Autonomous Bodies at the time of initia] of such constitutions of such Caorporations!Aulomamous
IN WITNESS THE FIRST PARTY AND SECOND PARTY IIAVE HEREIN 10 SET Dodies shall be allwed age concession in diteot recruitmeat s admissible to G Sivnis.
THEIR HANDS THE DAY, MONTH AND YEAR FIRST, ABOYE WRITTEN this Sl s be 16 Such staff of the Public Soudor Corparations/
IN THE PRESENCE OF W 55 2 Autonomous Bodies and who arefwere finally sbsorbed in the service of such Corporations’
: Autonomous after initial constitution of the Public Sector Comporations!Autonomous Bodies,
L (1) Age limit for divect recruilment will be reckoned on the first day of the vear in which
the post(s) is‘are adverlised for inviting applications or notified to the Employment
Exchange or as the case may be,
(Signature of Tirst party). 2} Ag: and experience in the case of direct recruitment, reluxeble at the diseretion of
Himachal Pradesh Public Service ission in case the candidate iz otherwise wall
- qualificd.
: (Signature of the Second purty) 7. Minimum educational and other qualifications required for direct recrui(s)—
(#) i. Esscatial Qualifieation(s): Candidate should possess Graduate with LT.L Diploma in
. Shorthand/Typing possessing speed of 110/50 w.pm. and having atleast 10 years
cxperience. "
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— Milk Producers’ Federation Ltd. will be engaged on contract basis initially for one yeur;
(b)  Desirable Qualification(s): Knowledge ofcus;ums. manners z;d dialects uJ;Himac:’al which may be extended on vear to vear basis,
P d sutability for uppointment in the peeuliar conditio cailing in the ; i
l’:t:: SR R peestir R Provided that for extension/renewal of contract period on year to yoar hasis the wncemcd
ik ifieati ri il HOD shall issue a certificate that the service and condict of the contract Iuppumwc is
i :l?:::f:t::d ednu:tl?u\ll ﬁunhﬁ;:ttmn(? lfm"ﬂmi b satisfactory during the year and only then his period of contract is to be renewed/extended.
T (sh—Age: T
Educational (ralification: Not applicable, B
> ithi iew of H.P.P.S.C.— The Managing Director, HP. State Co-
9.Period of probation, if any.—Two years® subject to such further extension for a period not ) g;tm?\rl': nﬁm]::d;f:;:c?udu:h:: T afee o ez fhe spproval of the
exceeding onc year us may be ordered by the competent authority in special eireumstances and Government to fill up the vacant posts on contract basis will place the requisition with the
S0 B corded Inwiting. concerned recruitment agency fe, HP, P.8.C, Shimla.
10, Method(s) of recruitment, whether by direct recrui it or by ticn, deputati i B ) . R - . "
transfer alfd]thc percentage of post (a]’m he filled in hy wrlnuall methods. — By direct (€} The selection will he made in accordance with the eligibility conditions prescribed in
recruitment in case of non-availability of cligible incumbents in the feeder category on a regular these R&P Rules.
busis or by i t on contract basis us the case may be. The contract cmy loyee(s) will get X " 5 iy
aa;‘;ll‘z;:a;tsr::l:::?n Column]5-A and::ill be govem;d by the service L-undij:iuns a(u)e-poch?ed (11} Comtractual Emoluments.— The Private Secretery uppointed o n_:rmtrar;t]i\asrs w‘;i be
in the said column. 100% By Promotion on Merit-cum-Seniority basis from amongst = paid consolidated fixed contractual amount @ ;5300{- o me::n(l‘*:;fﬁi;hﬂb?ugusﬁ
Personal Assistant to ML) or Senior Scale Stenvgrapher provided that the Sr. Scale Steno minitnum of the pay banld + iade np:r:'l)"?nm :2;;-.?{3'5:“&&3 e or-p“ s
fulfill the minimum speed of Typing und Shorthand as laid down for the post of P.A. Gu;"cemmem;rxm hm;h:qtlmc- j.na':rease - . 5 : m—“‘“‘fm il band
i ) 7 TV X d . Par pay o ol b a:ml.lal‘ i
Provided farther that the P.A. have atleast 05 years regular service on the post and the Sr. Sen e e P e b il ik e

Scale Stenographer have atleast 10 Years regular service on the post.

ointing/Disciplinary  Authority,.—The Managing Director, HP, State Co-

1. I case of recruitment by promotien, deputstion, transfer, grade from which SMilk Producers’ Fedeestion Tad, H.D. will he appointing and disciplinary
1\

. “prometion/deputation/transfer is to he made.—Naot applicable, crbaritd
12.]'1‘3\--',._(” Chﬂ;ﬁ;:{.‘ ohh:l,ed:mﬁm-l exists, what is its eom position?— 3 (IV) Selection Process.—Selection for appoi to the post in the case of contract
(2)Managing Director of the Federation appaintment will be made on the basis by a written test t ical h:at. the dards ,}I;ﬂuua
(3) Director (AH)/Representative of N.D.DB. te. of which will be determined by the c. 1 efrmop se: RPN, Sinla.
@R ive of Registrar, Coop. Societ (V) C i for selection of Cont 1 Appeoit Ay may be constituted by the
i i i i itme concerned recruiting agency Le. ILPP.8, C., Shimla from time to time.
13, Cmfu.msmra under which the HE.P.S.C. is to be consulted in making recruitment—As o shiedhiiph pon e lait i : heéshe shall sign an agreement as per
required under the Luw. Annexure-“B* appended 1o these Rules,
14. E tial require t for a direct it L. didate for appointment to i Terms and Conditions.—(a) The contract vinlee will be paid fixed contraciual
S e RS iR b i i ﬂu?:m @ 15300/~ per month (which shall be equuﬂfplo ‘minimum of the pay band + grade
of post must be a citizen of Tndia, pay) plus uny cnhancement notified by the state Government for contract employess. The
comiract appoiniee will be entitled for ‘increase in comtrmctual amount @ 459/ - (3% of the
13. Selection for appointment to post hy direct recr — Selection for appol to the minimum of pay band - grade pay of the p:;_‘lﬂ for further extended years and no other allied
past in the case of direct recruitment shall be made on the hasis of interview/personality test or 1F benefits such as senioriselection scales etc. be given,

the Himachal Pradesh Public Service Commission or other recruiting agenevfauthority as the
case may be, so idh Y oor lignt on the basis of interview/personality test
T ded hy a ing testiohjeeti Lypc}-‘ written test or practicel test or physical test, the
standard/syllabus, ete. of which, will be determined by the Commission/other recruifing,
agency/authorily as the case may be.

(B The serviue of the contract appointee will he purely on porary basis, The appoi
is Hable to be terminated in case the performance/conduct of the conteact appointee is not
Tound satisfactory.

2 Cantract appointes will be entitled for one day casual leave after putting one month

15-A. Selection for appointment to the post by contract appuintment.— : service. This leave can be accumulaled up to one year, No leave of any other kind is
Motwitt ding hing d in these rules, contract appointments to the post will be admissible to the gontract appoiniee, He/She shall not be entiied for Medical Re-
made subject to the terms und conditions given below:— imbursement and LTC ete. only maternity leavk will he given as per rules,

(1) Concept—(a) Under this policy tho Private® Sccretary, in the FLP. State Co-Operative N
\ L \ Munaging DIRERe, ani Zonieofler (FEA)

\ L o
s ‘.m’“i'e' !_FB.-\L The H.F. S(fa'.r Whilkied, Totu, Shimia-11
The LILP, H P. pilifed, Totd, Shirmia- et PO 11,
Producers Federa i Lid, TOTU. SlNLA—=L 14
TOTU, SUIMLA~1 7101
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(d) Unauthorized abscnce from the duty without the approval of the controlling officer shall 7 ANNEXURE-1B
automatically lead to the termination of the contraet Confract appointee shall not he Flirof 0ty i he o ¢
i 3 iod of absence from duty, = g nt the Private Secretary and the Managing
entitled for contractual amount for the peried of absence from duty Director, H.P, State Co-Operative Milk Producers’ Federation Litd e
{£)An official appointed on contract basis who has completed five years fenure at one place ::tu;emngreemm‘t, lslmade Ot Thi —=meee e f:yooi' — in the Year——-—a—..._
sting will be cligible for transfer on need based basis wherever required on SheifSmt. e i it
::l‘n?j.‘;.i;in;fﬁvc]grmmd's g ZOnitaoR AppiG: (herei nafer called the First Party) AND the Managing Director, Himacha
X Eﬁs\% State Cooperative Milk Producers’ Federation Limited (here-in-after the SECONT
) :

Whereas, the SECOND PARTY has engaped the aforessid FIRST PARTY and the FTRS"I' FARTY
has agreed to serve as a Private Sccrelary on contract busis on the following terms & conditions —

Selected cundidetc will have w submit a cedificate of histher fitness from a , i o )
gawc.rumenb“ i i Medical Practitioner. Women candidate pregnant beyond 26 weeks 1. That the FIRST PARTY shall remain in the service of the SECOND PARTY ax a Private
will stand temporarily unfit till the confinement is over. The women candidate will be re- dS:;"e;‘]'_TYfm‘a perind Df_m;e }'nar_oommens‘mg o S =
examined for the fitness from an authorized Medieal officer/Practitioner. et T c———and ending on the e A — — Tt i

e fi ;p\e;:_??]i;r menlioned and agneedl upan by both the parties that the contract of the FIRST
{)Contract appointes will he entitled 1o TA/DA if required 1o go on tour in connection with il:meaﬁ.onﬂf:}:ﬁ;? Eﬁ"s“t"‘;‘i mmr-nd on the lust working day ie, o g
hisher official duties i the same rate as applicable to regulur part official at the tce shall not be necessary.
minimum of pay scule, :"hr:uﬂmd that for extension/renewal of contract period an year to year basis the woncerned HOD
- . hall issue a cortificate that the service and conduct of the contract appoinice i g ;
()Provisions of Service Rules like FR, SR, Leave Rules, GEF Rules, Pension Rules & during the year and only then his period of contract s o by i Wmf v¢ i satisfactory
Conduet Rules ete. as are applicable in case ol regular employees will not be applicable in . i 5 renewed/oxter
case of contract appointees. They will be entitled for emoluments etc. as detailed in this v FBE tual amount of the FIRST PARTY will be Rs, 21000/~ per monthtany enhancement

sikiimn. noiifi y\ the State Government for contract employecs from time to time,

16, Reservation.—The appointment 1o the services shall be subjest to orders regarding it Eh T'hclﬂ e of FIRST PARTY will be purely on temp ¥ busis, The appoi Filiableiots
teservation in the service for Scheduled Castes'Scheduled Tribes!Other Backward K T aleg in case the peri conduct of the contract appoinles is not found good or if 2
Classes/Other catogories of persons issued by the Himachal Pradesh Govermment from time 'igg'mumhcm s appuintediposted against the vacancy for which the first party was engaged
o time. » on o :

4. Con_traclua.[ Private Secretary will be entitled for one day casual leave after petting in one month

17. Departmental Examination.—Not applicabl Service. This leave can be acoumutated up to one year. No loave of s king is admissible 1o the

) comiractual Private Secrctary, He/She will not be entitlod for Medical Reimbursement and LT(:

18. Power to relax—Where the State Government is of the opinion that it Is necessary or eic. only maternity leave will be given as per Rules.
expedient to div 5o, it may, by order for reasons to be recorded in wriling and in consultation
with the Himachal Pradesh Public Service Commission relss: any of the provision(s) of these 5. Unauthorized shsence from duty without the approval of the controlling officer shal]

automatically lead to the termination of the contract. A contractual Private Secretary will not be

rules with respect 10 any class or catcgory af person(s) ur post(s). ]
entitled for contractual amount for the period of ubsence from duty.

&

. An ‘.}ﬁidn.l appoin_le‘d on contract basis who have completed five years tenure at one place of
pmch.ni will be eligible for transfer on need based basis wherever required on admin!istmivb
grounds,

7. Scleeted ummdzrre will have to submir s certificate of hisher finess  from the
; s ¥ Gluvcmmcnn'keg:uwmd Medical Practidoner. Women candidare pregnant bevond twelve weeks
TOTU, Stistin iy will stand temporarily wnfit Gl the confinement is over. The women candidate will be re-
examined for the fitmess from an authorized G?vl. autharized! registered Medical Practitioner

8. Contract appointee shall

_\Ie.nmied orpTADA i required 1o £0 on tour in connection with

i ntrolier (F&AT
ap 1/ H:.‘S?Lﬁ&“ff%f’mu\ shimic- 17

o Bderatay Ld,
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histher official duty at the same rate as applicable w regular counter part official at the minimum
of pay scale.

9. The Employees Group Insurnce Scheme as welbas"
appointee(s). o

IN WITNESS THE FIRST PARTY ANIY SECOND) PA
THETR HANDS THE DAY. MONTH AND YEAR FIRST, A

3PT will be applicable to contraciual

TN THE PRESENCE OF W1INESS :

(Signature of frst party).

(Signature of first party).

(Signature of Second party)

(Sigmature of Second party)

Produc patn Lid,
TOTU, EHIW A= 2 10lL

_ 5]~ N
L e
Graduate having specd of 1050 wpam. in Shorthand Typing having aféast 05 years

experienca,

(b) Desirable Qualifieati Knowledge of ‘customs, manners and dislects of Himachal

Pradesh and suitability for &

P in the peculiar conditions prevailing i the Pradesh.
8. Whether sge #nd educational gualification(s) preseribed for direct recruit(s) will apply in
the case of the promote (s).—Age: Not applicable. .

Educational Qualification: Not applicable, :
9. Period of probation, il any—1'wo vears' subiject to such further extension for a period not
excesding one year as may be ordered by the competent suthority in special circumstimees and
Teasons to be recorded in writing, ;

10. Mett of f, whether by direct recrui -01‘-"53"1'_'" ion,  deputation
transfer and the percentage of post (s} fo be filleid in by varions methods. - 100% By Promotion
for the post of Personal Assistant 1o the' Managing Direetor on Seniority-cum-Merit hasis from
ongst the Senior Seale Stenographer having atleast 05 yeats experiencs or Junior Scale
erographer having 10 vears cxperience on the post, Provided further that cligible candidates
should ba a CGraduate with requisitc speed in Typing & Shorthand. By dircet recruitment in éase of
non-availability of eligible: incumbents in the feeder catepory on u regular basis or by
recruitment on contraét hasis, as the ‘cuse may be. The contraet ‘employee(s) will ‘get
emoluments as piven in Columnl5-A and will be governed by the service conditiony: as
specified in the said cobumn, " : z

1L In ease of recruitment by promotion, dip tation,_transfer, grade’ from which
pr dep ftransfer i to be made.~Not applicable,

12, I a Departmental Promotion committve éxists, what is its compusition?—

1. Chairman of the Federation ;

2 Managing Director of the Federation

3 Director (AH ) Representative of NDDB

4. Rep ive of Registrar Coop. Societi

13. Cirenmstances under which the ELP.PS.C. & to e consulied in making recrultment.—Ax

required under the Law.

14. Essential Tequirernent for a dircet recroitment.—A candidsie for appointment to any service
or post must be o citizen of Indis. wE

15.  Selection for appointment o post by direct reer nt— Selecti _' far ag went 1o
the post-in the case of dircet recruitment shall be made on ¢ asis of imtervisw/personality test or
if the Himachal Pradesh Public Service Commission or other recruiting ageneviauthority as the
case may be, so id ¥ orexpedient on the basis of intérview wality fest preceded
by & sereening testlobjective type) written test or practical st or physical test; the
standard'syllabus, ete. of which, will be d ined by the Commission‘oth it
agency/suthority us the case may be. A

5
A %ﬂmlla (F&AY
H.F, Mukfed, Tolu, Shimis-11

Flannging Yirsstor, |
The H.B. Stjid\CoeT

Producers F
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Recraitment and Pramotion Rules for the Post of Persanal Assitant to the Managing
drector (Non-Gazetted) Class-T, in the HP. State Co-Operative Milk Producers’
Federation Ltd.

1. Name of Post—Personal Assistant to the Managing Ditector

2. Number of Pnst(s}.-—I-As sunctioned and may be sanctioned by the BOD and Scrvies
Commitlee of the Federation from time tn fime.

3. Classifieation.—Class-1T (Nou- Gavetted)

4. Heale of Pay.—{i) Pay scale for regular incumbents:
Pay Band- 10300:34800+4800/-Grade Pay
(i} Emoliments for contract employecs—
15100+ Enhancements rotified by the state Govi. from time to time
as detailed in Column13-4

5. Whether “Selgetion™ past or “Non-Selecti 0" post—Not applicable.
6. Age for direct Recrmitment.—Between 18 and 45 vears:

Provided thal upper age limit for direct recruits will notbe applicable to the. candidates
ady in serviee of the Govermmenm including those who have been appointed on adhoe or -on
tragt basis. h _

Pyvided fother that if o cundidate appointed i adhoe basis or o4 oot bass had

"hce&ne}gwg_r-age on the date he fshe wis. appointed-as such hefskie: shall ot be eligible for any
relaxation it the prescribed age limit by virtie of is/her such adhoc or contact appointment.

Doovided further “that uppor agelimit s relaxable For- Scheduled CastesScheduled

Tribes/Other cateporics of persons o the extent permissible under the generd or apecial orden(s) of
the Himachal Pradesh Covernment, i ]

Pravided forffier that the employees of all the Public Séstar Corporations and Autonomous

Bodies who happened to be Governmcnt seevants before ahsorption in Publlcbec'mr Corporations/

Autenomous Bodies at the time of initial of such itutions. of such Corporati T i
Badies shall be allowed ag fon in direct i as admissible tn Govermment servants.
This conecssion will not, however, be admissible W such sta 0
Autonomous Bodies and who arefwere finally absorbed i e service of such Corporations/
i r G

the Public Scotar Corporations/

afler initial consiitetion uf the Pablic Sector, Comorstions/Autonoimons Rodies,

(1) Age Tiemit for direct recruitment Will be reckoned on the first daiy of the year in which
the post(s) isfare’ advertised for inviting applications-or notified to the Employment
Exchange or as the cass may be.

(2) Age and experience in the case of direct recnitment, rel ble at the discretion of
Himachat Pradesh Public Service Commission in case the carididate is ofherwise well
qualified, '_ ;

7. Minimum educationsl and other qualifications ma[q&eﬂ‘.fgr_i-iiibi':_tréﬁnit{s];——
(a) i Fasential Qualification(s): Candidate should possess Graduste with LT, Diploma in
Shorthand possessing speed of 110/50 w.pun. in Shonhund Typisg snd baving atleast 03
years experienes; 0

tlanaging ) 574 P_S}%ntroller {F&&
The HLEBSREAE L . Wkt Totu, Snimés it

SitiLa—171010
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15-A. Selection for appointment to the post by contract appomtmeqt.— : 3
ithstanding anything ined in thesc rlcs, contracl sppointments to the post will be

mad subject o the tetins and conditions given below.— :
(1) Concepti—{a) Under this policy the Per | Assistant 1o the Managing Diréctor, in the
ILE. State Co-Operative Milk Producers”™ Federation Ttd. will be engaged on contruet basis
imitially for one year, which may be extended on vear to yoar basis. :
Provided that for extenston/rénewal of contract peried on vear to year basis t!}c wﬂccmed
HOD shall issue a cerlificate that the serviee and conduct og the contract appointes is
satisfactory during the year and only then his period of comtract i to be renewed/extended,
; fview ol = ing Diréctor, H.P, State Co-
(B)Post falls within the purview of HP.P.S.C— The Managing 5
EJp]:raﬁw Milk Producers’ Federation Ttd. afler obtaining the approval of I!:E.Gwemment:to fill
up the vacent posts on comract basts will place the requisition with the concerned recruitment
ageney i.e. HP. P.8.C, Shimla.

(c) The seleetion will be made in accordance with the eligibility conditions prescribed in these
R&P Rules.

(1) i 5 I Ei i Thﬁ" al A ""“_w. the. i lgﬂl.r‘rctt(!!
appo i i id consalidatsd : ; 4@ 15100/ per
inted on contract basis will be paid consclidated fixed contractual amount @ 10/ p
month (which shall be equal o minimum of the pay band + grade pay) and any enhancement
notifigddy the State Government from fime to time: Anamount of Re453- (3% of the winimum
" of pafghind + grade pay of the post) as wrmial Tncrease in contrictial emoluments for the
subsequent vearfs) will be allowed if contract is exterded heyonid one year.

(-]Ii} Pl v Authority—The Managing Dirccior, HP. Ststz Co-
o !TI" ]'; i * Federation Lid. FLE. will be appointing and disciplinary anthority.
(V) ‘Selection Process.—Selection for appoinirieal w Ehe post in the case o comtruet
: sttt fest or practical dirdiy

appointment will be made on the basis by a

ete. of which will be determined by the conceriad recroifment egency e: HPP.S.C, Shimla,

(V] Coinmittee for selpotion of € ctual Appoi #5.~-As may be constituted by the
concerhed tecrditing ageney 7.e. FLP.PS.C., Shimla from time to time.

(VT) A After selection of & candidite, heishe shall sign an ndreetent ax per
Annexurc-"B appended to these Rules. = o 00 2ot

: s and Coaditions-{a) T) contrict infes will be pamﬂxedcomrm‘rml
mnn:!uvx;ltl}@,.Tie;‘lnu%lf?pp‘:rlgomh Euﬁwaﬁu to lzg.ufimlm ggz:n pas D;:éugqg_ %&:{e- iy )
erthin it notifi - state Government Tor cor yeos. The eo
g%:l:)ségge '\avi]I't:'|E';m'nc[—i“‘l«:‘ltfglsiiJ for ificiease in contractual ama\rnia%q& 5344 (3 _ufrham.l:ntmw_%of
¢ barul + prade pay of the %osr)-ﬁlr further extended-years and o other alfied henefits such us
fill be o

ggiqrisclgcﬁm seales ele. w piven.

(b) The service of the comtract appoiniee will btla:_mwe I o temper: - basis. The appoiniment is
lisble to be ‘terminated in case the performance/conduct of the contract appoistee is not found
satigfactory. 3 A

| :
AW“EB" Brtroller (FRA)

P iR, Tot, Shimia-11

Peoducers Fedaann Lid,
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& Contract appointes will be er:mﬂed er one day casual 1e:mre after putting one month service,
This leave can e sccumulated up 1o one year. Mo leave of any other kind is admissible to the
contract appointes, He/She shall not be entitled for Medical Re-imbursement and LTC e,
only maternity leave will be given as per mules.

(d} Unauthorized absenee from the duty without the approval of the controlling officer shall

ically lead & the termination of the contract. Contract appaintee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has conypleted five years tcnure a5 008 plnce of
posting will be eligible for transfer on need based basis wt g istrative
grounds.

(f) Selevted candidate will have to submil a certificate of hishor fituess from a
Gmemmcm.-"[{ogmmd Medical Practitioner. Women candidate pregnant beyond 26 weeks
will stand temporarily unfit till the confi it oyer, The women candidate will be re-

—cxamined for the fitness from an authorized Medical afficerPr d

o regular official at the

hy vamom of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct
Rules ewc. as are applicable in case of regular employses will not be applicable in case of
contract appuintess, They will be entitled for emoluments ete, as detailed in this column.

18. Reservation.—The appointment to the services shull be ﬁllbjcct 0 orders Tegarding
mservation in the service for Scheduled CastesScheduled Tribes/Other Backward

Classes/Other categories of persons issued By the Himachal Pradesh Governthent Trom time o
Time.

I Deparinicatil Bxsiintion—Not spplicabl

18. Power to relax.—Where the State Gtw\:m;uani is of the opinion ﬂmt it s neeessary

or e\cped.tmt n do oso, it msy h} ordet for reasons to be: recorded in wiiting dod in
iofi with  the - Hi I Pradosh Public Service Comimission relax any of the

provision(s) of these rules with re\.pect 1o any class OF Categary a)l'pmun(s}or postis].

Honoging M \

The HL.P

Produc Ha .. ‘Assistart Controlier {(FRA)
TOTH, Sl LA—17100k HP Misiad, Teau Shimla-1

- dAe—

stand
the fitness from an authorized Govt. autherized! registered Medical Practitioner.

(B)Contract appointee shall be entitled for TADA if required to go on tour in connection with
hisher official duty at the same rale as applicable to regular counter part official at the minimum of

pay scale,

(9)The Emplovees Group Insurance Scheme as wall = EPF."GPF will be applicable to contractal
appointec(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET
THEIR HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN
N THE PRESENCE OF WITNESS

{Bignature of first party).

(Signature of first party).

(Signature of Second party)-

2

porarily unfit 11 the confinement is over, The women candidate will be re-examined for

B4 it
N ~a39-

_ANNEXURE-B
* Form of contractiage  to be d b the Personal Asvistant fo the Managing
Di; and the Managing Di y HUP, State Co-Operative Milk Producers’ Federation
Lid
This agreement is made on this day of in the vear
between Shri/Smt. RO

contract appointes (hereinafier called the First Pam-'} AND -the Managing Director, Hmzscha]
Pradesh State Cooperative Milk - Produeers’ Federation Limited (here-in-after the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the aforcsaid FIRST PARTY and the FIRST PARTY
has agreed to serve as & Personal Assistant to the' Managing Director on eontract basis on the
following terms & conditions =—

(1) That the FIRST FARTY shall remain in the service of the SECOND PARTY as a Personal
Asgistant to the Managing Director for a petiod ol onie ¥ear cOMMENTINE 0 =-ssems-ae
day of ———vemneeae. ~eeecarit] endinig on the eealay of It is specifically
mentioned und dgresd upon by both the parties thaf the contract of the HR:»TP\RTYshaJl Ipsa
factostand torminated on the st working day fe on and information notice

m?t be necessary,

\_Prqvf' for extension/renewal of eontract period on year to year basis the concerned HOD
shall ismga cortificate thai the serviee anid n\.mductm ‘ihe coritract appointee is satisfactory during
" fhe ‘ear.-sﬂd emlly then his period of certruet is fo be renewed'exiended,

(2)The c,ml‘:m:mai amoutit of the FIRST PARTY will be'Rs. 15100/ per month+any enhancement
notified by the State Government for contract emplayees from time to fme

(3)The service of FIRST PARTY will be putely oo temy j' hasis. The appointment s lisble to be
terminated in'case the performantce/conduct of thie conttack. ‘appaintes is not thind goud or if a
regular incumbent is appointediposted against tbe VACATEY }'nr which the ﬁrst party was engaged on
contrel.

)0 I Personal Assistant to the Managing Director will bé mmziedﬁm' aite duy casual leave

after putting in one month servick. This leave ean be sceumlated up-to one year No leave af uny
kind is admissibe to the contrctual Personal Assistant to the Managing Dircctor. He/She will not be
entitled for Medical Reimt it and L.TC ete. only mate leve: will be given as per Rulés,

(S)Unanﬂ'mrued abseme Arom duty without the npprbvai of tbe bmtnﬂmg nfﬁecr shali
ically lead to, the' termination of the
Managing Director will not heenmled (ur otmtrwtmlmm.mt farthe penorf of'abserme from duty.

(&) An official appointed on colitract hasu, who heve compléled five years temure at one place of
« posting will be eligible for transfer on need based basis whdrewr required on administrative
grounds.

! =
(MSelected  candidate - will - have  to it ¥ cenificate of hisher fimess from  the
& i G o] ez ; 2 ;

_a4)-
The Himachal Pradesh State Co-Operative Milk Produeers’ Federalivn Limited.

Recruitment and Promotion Rules for the Post of Assistant Manager (Quality
Control) (Non-Gazetted) Class-I1, in the H.P. State Co-Operative Milk Producers’
Federation Ltd.

- Name ol Post—Assistant ManagenCnality Control)

(R

- Number of Post(s)—As sanctioned and may be sonctioned by the BOD and Service
Commitres of the Federation from lime o time.

o

Classification —Class-11 {Non- Gazetted)

=

Seale of Pay.—{i} Puy scule for regular incumbents:
Pay Band- | 0GM-34800+5000-Grade Pay
(i) Emoluments for contract emplavess:—
1330+ Enhancements notified by the state Govt. from tme (o time
as detaled in Columnl 3-4

Whether *Selection™ post or “Non. ion™ post—Not applicable

7

6. Age for direct Reervitment—Hetween 18 and 45 vears:

Provided that upper age limit for direct recruits will not he applicable to the candidates
already in service of the Government including those who have been appainted on mibue or on
contract basis.

«Provided further thal if u vundidale appointed on adhoe basis or on contract busis had
beoome. i’e\r age on the date he fshe was appointed as such he/she shall not be eligible for any
reluxativteitihe preseribed age limit by virtue of histher such adhoe or contact appointiment.

Prévided further thal upper age-limit is relaxable for Scheduled CastesScheduled
‘FribesDther categories of persons o the cxrent permissible under the genend or special order(sh of
the Himailial Pradesh Government,

‘Provided further that the cmplayees of all the Public Sector Corparations and Auonomous
Bodies who bappened to be Government servants before absarption in Public Secior Compurations!
Autonomaus Hodies at the time ol initial of such constitutions of such Corporations! Autonamons
Tadies shall be allowed age concession in direct recruitment as sdmissible to Government servants,
This concession will not, howewver, be admissible w0 such siafT of the Public Sector Corpocations’
Avtonomous Dodies and who srefeere finally absarbed in the service ol such Corporations’
Autonomons after nitial constitution of the Public Seetor Corporations/Autonomous Budies.

{17 Age limit for direct recruitment will he reckoned en the fiest dav of the year in which
the post(s) istare wivertised for inviting applications or netified to the Emplayment
Lxchange or as the case may be,

2) Ape and experizoce in the cose of direct reeruitment, relaxable at the diserstion of
Himachal Pradesh Public Serviee Commission in case the candidute is othorwise well
yualified,

7. Minimum educational and other qualifications required tor direel  reeruit(s)h—

{a) i Essential Qualification(s): Candidate should possess full time 04 years degree in Duiry
TechnologyFood Technology from the Reﬁlsgrm‘.\] Iniversity having atleast 05 years
experience ol Prmlumcnl-‘mccssmg ring inoa liguid Milk Plant or Milk Produels
manutacturing Plant. \‘

Managing T &1 x '
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M.Se.(Dairying) in Dairy Chemistoy/Dairy Microbivlogy with 03 years experience of working
in Cuality Conteol Luburatory af a Dairy Plant.

(b) Desirable Qualification(s): Koowledpe of customs, manners and dislects of Himackal
Pradesh and suitahility for appointment in the peeuliar conditivns prevailing in the Pradesh.

8. Whether age and educational qualification(s) preseribed for direct reeruit(s) will apply
in the case of the promaote (s)—Age: Mot applicable.

Educational CroaliGesiion: Mot applicable.
9.Period of probation, if any.—Two yeans” subject o such further extension for a period not
exeeeding one vear as may be ordersd by the competent authority in special circumstaness and
reasans b be recarded in writing.

10. Method(s) of recruitment, whether by direet recruitment or by promoti
deputation, transfer and the percentage of post (s) lo be filled in by various methods. 35
by el recruitment on & regular basis or by recruitment on contract basis as the cuse may be.
This Ceigtract emplovee(s) will get emaluments as given in Columnl3-A and will be govened by
the sfriiee conditions us specified in the said column. 50% By Promotion for the post of
Assistint Manager{Quality Control) on Senivrity-cum-Merit basis from amongst the feeder
category: of Junior Quality Control Officer. Provided 100% By direct recruitment in case of
non-wvaitahility of eligible incumbents in the feeder categary on a regular basis vr by recruitment
“om eaniract basis, as the cuse may he.

11.-dn case of reervitment by promoti

pr i f inn/transfer is to be mad

o

1, deputation, trapsfer, grade from which
—ot applicahle,

12. If a Departmental Promotion commitlee exists, what is its composition?—
Chairman of the Federation

. Manaping Director of the Federation

Director (AITYRepresentative of NDDI

. Representative of Registrar Coop. Socielies

AR

13. Circomstances nuder which the HP.P.5.C. is to be consulted in making recruitment,—
As required under the Law,

14. Fssential requirement for a direct recruitment—a candidate for appuiniment to any
service of post must be a citizen of Todin

15. Selection for appointment to post by direct recr Selection for appointment lo the
post in the cuse of direet recruitment shall he made on the basis of interview persanality test or if
the Himachal Pradesh Public Service Commission or olher recruiting agency/authorily as the
case may be, w0 consider necessary or expedicnt on the basis of fntervie
D ded by a s ing restobjective Lypel written test or practical test ar physical west, the
stanclard‘syllabus, ete, of which. will be determined by the Commission‘other recTuiting,
agencyiauthority as the case may be. 4

by contract appointment,—
s, comiTact appeintments L the post will be made

=\-\i froller {FLA)
“ Tot, Shimia-11

15-A. Selection for appointment o 1
Mitwithstanding anything cor :\inc in
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As may be constituted by the concerned recruiling ageney fe, HP.P.S.C., Shimla from Gime
1o time,

(b)¥or post(s) falling outside the purview of HPPSC:

Asmay be constituted by the concerned recruiling authority from time to time.

g’?\) Agreement—Aficr sclection of a candidale, hedshe shall sign an agreement as per
Aamexure-"B” appended w these Rules.

(¥11} Terms and Conditions.—(3) The contract appointee will be paid fixed contracoal
umount @ 15300/ per month %\\'h]ch shall be equal W mimimum of the pay band | prade
pay) Lhe contract appointes will be entitled for increase in contractual amuount & 439 - (3%
ol the minimum of pay band + grade pay of the post) lor further extended vears and no oiher
allicd benefits such as senior’selection seales cre, will be given.

{h)The service of the contract appointes will be purcly on femporary basis. The appointment
is Liable to be terminated in case the performance/conduct of the contracl appointes is not
[owrid xatisluctory.

(o)Conumct appointes will be entitled for one day casual leave afler pulting one month
—service. However, the contract appointee will also he entitled for 180 davs maternity leave,
Ma.dnys medical leave and 5 days special leave, A fomale contract appointee shall alsa be
éd"h’m matesmity leave not exceeding 43 days (irrespective of the number of surviving
(during the entire service, in case of miscariage including abortion, on produstion
Al cortificate Issued by the suthorized Government medical ofliver. HeShe shall not
be entitled for Medival Re-imbursement and LTC ete. No leave of any other kind except
ahirve is admissible to the contract appointee.

Provided that the un-svailed casual leave. medical leave and special leave can he

accumulated upta the ealendar year and will nol be curried forward for the sext calendar
vear.
(d)Uinanthorized abssnce rom the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. Huwever, in cxeeptional cases whare
the circumstanees for un-autborized whsence from duty were bevond histher contral om
medical grounds, such period shall not be excluded while considering histher case for
regularization but the incumbent shall have o intimats the contralling authority in this regard
well in time. However, the contruet appointee shall oot be entitled for contractual amount for
thiz period of absence from duty,

Provided that hedshe shall submit the certificate of illness/fitness issued by the
medical officer. as per prevailing instuctions of the Government,

(&) An official appoinied on contract basis who has completed three years e ot one pluce
of posting will he eligible for wansler on need based basis wherever raquired on
administrative grounds

(N3elected  candidate will have o submit a cerificare of histher ftness fram a
Gevernment/Registered Medical Pracijtioner. Wumen candidate pregrant bevond 12 weeks
will stand temporarily unfit 1l fhe confinement is over. The women candidare shall be re-
examingd for the fitnes: irized Medieal officer/Practitioner.

%,
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subject to the terms and conditions given below:—
1] Cuneept.—(x) Under this policy the Assistant Manager (Quality Control), in the HP,

I
QAT

State Co-Otperative Milk Producers’ Federation Led. will be engaged un contret basis
initially for one year, which may be extendable on veur 1o year basis.

Provided that for exrensionfrenewal of conlract period on vear to vear basis the concerned
HOL shall issue a certificate thar the seevice and conduct of the contract appointee is
satisluctory during the vear and enly then his period of contract is to be renewedfextended,

(h) Post falls within the purview of HP.P.S.C— The Managing Director, H.F, State Co-

Operative Milk Producers’ Federation Ltd, after obtaining the upproval of the Government
to fill up the vacant posts on contract basis will place the requisition with the concerned
recruitment ageney fe, HP. 18,0, Shimla.

() Post falls ont of the purview of HPPSC-The Managing Dicector, TP State Co-Uperative

Milk Producers” Federation Lrd. after oblaining the approval of the Government to (1] up the
vacant posts on contract basis will advertise the details of the vocant posts in atleast two
lediding newspapers and mvite applications from  candidates having the  preseribed
aqualifications and fulfilling the pther 2ligikitity conditions as preseribed in these rles.

{d) The selection will be made in accordance with the eligibility conditions preseribed in these

mles,

(1) Contractual Emoluments— The Assistant Manapsr {Qualily Control) appeinted on
contract basis will be paid consolidated fixed contractual amount @ 153004 per month
(which shall be equal to minimum of the pay band | grade pay). An amount of Rsd3%-(2%
of the minimum of pay band+grade pay of the post) as annual incresse in contractusl
emoluments for the subsequent years(s) will be allowed. i contract is extended beyend one
yeHr,

(IMAppointing/Diseiplinary  Authority—The Managing Direcior, HF. State Co-
Operative Milk Producers” Federation L. HLP. will he appointing and disciplinary authority.

(IV) Sclection Process.—

(2)For postis) falling within the purview of HPPSC:

Selection for appointment to the post in the case of contract appointment will be made on the
hasis of inferview/personality test or if considered necessary or expedient on the basis of
interview/personality test preceded by a screening lestiohjective typel wrillen test or
practical test or physically test, the standurd’syllabus cte. of which will be determined by the
cancerned recruiting ageney fe 1LP) ; Shimla.

(h)For post(s) falling out of the purview of HPPSC:

Selection for appuintment to the past in the case of Contract appointment will he made on
the basis of interview/persanality test or if considered necessary or expedient un the basis of
interview/personality test preceded by a sereening testiphjective type)wrilien st or practical
test or physical test, the standard fSytabus ete, of which will be determined by the concerned
recruiting authority,

~
(V) Committee for selectjon of Cpntractual Appointments—
(a} For pusifs) falling ouf'of the | g of HPPSC:

Managing '
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(ghContract appolntee will be entitled e TADA M required o go on tour in comnsction with
histher official doties  the same vate as applicable o repular counterpart oificial at the
minimum of puy scale,

(hiProvisions of Service Rules like FR. 3R, Leave Rules, GPT Rules, Pension Rules &
Conduet Rules ete. as are applicable in ease of repular employees will not be applicable in
cose ol conlrucl sppaintees,

- 16, Reservation—hc appointment 1o the services shall be subject to orders regarding

reservation in the service for Scheduled Castes/Scheduled 1ribes/Other Backwurd ClussesiOther
eategorics of persons issued by the [imuchal Prudesh Government from time to time.

17. Departmental Examination—Not applicable.

18, Power to relax.—Where the State Government is of the opinion thal il is necessary ot
expedient o do s it may, by order for reasons to be reconded in wriling snd in consultation with
the [Timachal Pradesh Public Service Cominission relux any of the provision/s) of these rules
with respect to any class or category ol person(s) or prsi(z).

Msnaging Direcror,
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Form of contract/agreement to be executed between the Assistant Manager (Quality Control)
and the Managing Director, H.P. Stute Co-Operative Milk Producers’ Federation T.td

This agreement 15 made oi this «eeeeee-s L NG YR e eeeeee e

between Shris

mil. RO

comfract appointee (hereinafter called the First Party) ANIF the Managing Direclor, Himachal
Pradesh State Cooperative Milk Producers’ Federation Limited (here-in-afler the SECONL
PARTY),

Whereas, the SECOND PARTY has engaged the sforesaid FIRST PARTY and the FIRST PARTY
has agreed fo serve as a Assislanl Manager (Quality Conteol) on contract busis on the following
terms de conditions =—

L

r

&=

W

That the TTRST PARTY shall remain in the service of the SECOND PARLY as a Assistant
Manager (Quulity Control) for a perlod of one year commeneing on ————------

day af —-—- ————and ending on the e —day of ~meee——— —. Tt is
spcc:lﬂcallv mentioned und agreed upon by both the parties that the r..mlnm af the FIRST

SEPARTY shall Ipso factostand terminated on the last working day ie on and

mation notice shall not be neeessary,

that for extension/rencwal of contract period on year f year basis the concermed HOD
ue a cerlificale that the service and conduet of the contract appaintse is satisfactory during
theyear and only then his periad of conteact is o be renewed‘extended,

. The comiractual amount af the FIRST PARTY will be Rs, 15300/ per month=any crhaneement

natified by the State Government for contract emplovees from time fo time,

. The service of FIRST PARTY will be purely on temparary basis, The appointment is lishle to be

terminated in ease the perfoemance/conduct of the contrazt appeinres is not found good or if &
regular ineumbent is sppointedpasted apainst the vacancy for which the fitst parly was cngaged
on contract.

. Contractual Assistant Manager (Quality Controlj will be entitled for one day casual leave alter

pulling in one month service. However, the contract appoinies will also be emitled for 180 davs
maternity leave, [0 duys modical leave and 5 days special leave. A lemale contract appoinice
shall alse be entitled for matermity leave not exceeding 45 days (imespective of the number of
surviving children} during the entire service, in vuse of miscarriage including abortion, on
production of medical cerificate issued hy the authorized Governiment medical officer. He/She
shall not be entitled for Medical Re-imbursement and LTC ele. N leave of any ather kind cxcept
uhuve is admissible to the contract appointes.

Provided thal the un-availed casual Teave, medical leave and special leave can be aceumulated
upte the calendar vear and will not be carried forwand for the next calendar vear,

Unauthoriced ahsence from duty without the approval of the controlling  officer  shall
autrmatically lead to the termination of the contract. Howover, in exceplivnal cases where the
virumstances for un-authorized ghsence from duty were beyond histher control on medical
grounds. such periad shall not be ch,ludcrl while considering histher case for regulurization but

j n;n;t?he controlling authority i tus regand well in lime,

not be entitled for contractual amount for this pedod of

5
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Recrui t and Pr tion Rules for the Post of Assistant Manager (Store & -

Purchiase) (Non-Gazetted) Class-IL in the H.P. State Co-Operative Milk
Producers’ Federation Ltd.

1. Name of Post.—Assistant Munager(Store & Purchase) 1

2 Number of Post(s).—As sanctioned and may be sanctioned by the BOD and Serviee
Commitree of the Federation from time to time.

3 Classification.—Class-I] _(Non-_(iﬁzetmd)

Seale of Pay.—(7) Pay scale for repular incumbents:
Pay Band- 10300- 3-4900—-500(1#—61‘&:13 Pay
(ii) Emolu for contract empl
15300/-+ Enhancements noi].ﬁod h}‘ rhemle Govl from time 1o Gme
as detailed in Columnl 5-A

post or “Non-Selecti

[ o

T

B: Whether * ™ past.—Not
6, Age Tor dircet Recruitment.—Between 18 and 45 years:
Provided that upper age limit for dircet reeruits will not be applicable to the candidates
already in service of the Government m:]udmg those who have been appointed on adhoc or on
cofitract basiz,
Pmnded further that if a candidate appointed on adbive basls or on contract basis had
et-age on the date he /she was appointed as such ho'she shall not be eligible for any
the prescribed age limit by virtue: of histher such adhot or tonlatt appointment.
Brovided further that upper age-limit is relaxable for Scheduled Castes/Schieduled
‘Tribes/Other categories of persons to the extent pe...issible undér the gem:m] or special order{s) of
the Himachal Pradesh Government.

Provided further that the employees of all the Pablic Sector Corporations and Autoriomons.

Bodies whe hsppened to be Government servants befims hsorption in Public Sector Corpommmse

Autonomous Bodies at the time of inftial of such itutions of such Cor i

Bodies shall be allowed age concessidn in direct recruitment us admissible 1o Government servarits.

This concession will not, however, be admissible to such stafl of the Public Sector Comporations/

A\nonmmm Baodies and who arefwere finally absorhed in thé sérvice of such Corporations’
afier initial congtitmtion of the Public scmorcmmm,&uﬁommousaodje-.

(1) Age Timit fordiract reensitment. will herackmﬂ on the first day of the year in which

the post(s) |s:"mnd\?rtmd For inviting applications or notified to-the Employmeint

Exchange or as the case may be.

{2} Age and experience in the case of direct i loxable at the discretion of
Himachal Pradesh Public Service Commission in case the candidate is otherwise well:
qualified.

7. Mimi Tucutional and other gualificati ,“,....mﬁ.';r direct reoruit(s).—

{a) i - Essentisl Qu'ahﬁﬂ'ﬂnn(a) Candadateshujd—p«ssess MBAMCATRMA Graduate 05
years experience of hundling store of FMCG.

— el
absence from duty, = AT

Provided that he/she shall submit the cerlificate of illnessfitness issued by the medical
officer, ns per prevailing instroctions of the Government.

An official appointed on cuniract basis who have completed five years teaure al vne place of
posting will be eligible for transfer on nesd hased hasis wherever required on administrative
grounds.

- Selected  candidate will have o submit a cerilicale of hisher fimess fom  the

Ciovernment/Registered Medical Practitioner. o case Women candidate prepnant bevoml twelve
weeks will render her temporarily unfCll the confinement is aver. The women candidate shauld
be re-examined for the fitness fiom an autharized Medical officerPraclitioner.

. Comlrset appointee shall be entitled for TA/DA If reguired w go on tour in connection with

histher official duty at the same rate as applicable w regular connrer part official at the minimum
of pay scule.

. The Employees Group [nsurance Scheme as well as EPF/GPT will he applicable ta contrctual

appointess).

Iv WITNESE THE FTRST PARLY AND SECOND PARTY HAVE HEREIN TO SET
THEIR TTANDS THE DAY, MONTIL ANT YEAR FIRS T, ABOVE WRITTEN
TN THE PRESENCE OF WITNESS :

(Signature of fist party)

13

(Signature of Seeond party).

O
£ Fod o o =4 ,i ,q,q =
Pradesh  and suiability for appointment in Lhn: pccuhar conditions prevailing in the Pradesh.

8. Whather age and educational qualification(s) prescribed for dircct reerait(s) will apply
in the case of the promote (s)—Age: Not applicable.

Educational Qualificalion: Wot applicable.
9.Period of probation, if any.—Two years™ subject to such further extension for & period not
excesding one year as may be ordered by the P hority in special ci and
reasons w be recorded in writing.

10. Methodis} of recry it hy divect recrultment or by promotion, deputation,
tramsfer and the percentage of post (s) to be filled in by varions methods.—50% by dircet
recruitment on a regular busis or by recruftment on contract busis as the case may be. The
contract employes(s) will gei emoluments as given in Columnl3-A and will be govemed by the
seevice conditions s specified in the said column. $0% By Prometion for the post of Assistant
‘Manager (Store & Purchase) on Seniority-cum-Blerit basls from smongst the feeder
category of Technical Smperintendent baving 05 years regular service on the post, Provided
that ellﬁble candidates should have a fall time 04 years degree in Dairy Technology Found
T gy from the r d Uni

11. I.n case of m::ultnem by pmmﬁan deputation, transfer, grade from which

P P ar is to be made.—~Not upplicable,

12. IT a Departmental Promotion committee exists, what'is its composition?—
..~ Chairmean of the Federation

2, ‘Managing Pircetor of the Federation

3, Director (AH)VRepresentative of NDDB

4. Hep ive of Registrar Coop. Socied

13. Circumstances under which the H.P.P.5.C. is to he consulted in making recruitment.—
As requined unider the Law.

14, Fssential requirement for 2 direct recruitm & candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to post by direet recrui Selection for :

the past in the case of direct recruitment shall be made on the basis: -Mew’pemnahtv tcsr
or if the Himachal Pradesh Public Service Com:mssmn ar githier reriiting sgency/authionity as
the case may be, o idar necessary or ‘ot the basis af interviewipersonality test
1 ;i nitien test Gr prmwalmt or physical fest, the
standard/syllabus, ete. of “which, will be ined by the Com ther recrpiting
agency/authority as the case may he,

IS-A Sc]gcﬁml for appoiatmient to the post by contract appointment.—
itk anything ined in these rules, contract appointments to the post will be made
subject 1o the 'h:rmr. and condifions given below:—

(1) €oncept—(a) uum_mss policy the Assistant Manaper (Skofe & Purchasc), in the HLP. State
Co-Operutive Milk Producers’ Federation Ltd. will he engazed on commct basis iniially for one
year, wh.lch may be eaclem!ed on year to year‘basm

';\98%2}5& ollsr (EBA)
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Provided tba& lor extension‘rencwal ofunutracl perfod on year to year hasis the concerned HOD

shall issue a certificate thit the service and comduct of the contract appointes is satisfactory
during the year and only then his peried of contract is to be rencwed/exlended,

(b)Past falls within the purview of F.E.P.S.C—The Mansging Director, 1P, State Cor
Operative Milk Prod * Federation Lid. after obtsining the spproval of the Governmaat o fill
up the vacant posls on contract basis will place the requisition with the concerned Tecriitonent
agency i.e. HP. P.S.C. Shimla,

{e) The selection will be made in accordance with the eligibility conditions preseribed in- these
R&P Rules,

an ¢ I Ennol ~— The Assistant, M { Btore & Purch 1 on
contract basis will be paid consolidated fixed contractual amiunt @ 153004 per month (which
shall be equal to minimum of the pay band + grade pay) and any cnhancement notified by the
State Government from {ime to tirme, An amount of Rs, A5 (3% of the mindmum ‘of pay hand +
grade pay of the post) as annual increase in 13t 1 for the subsequent year(s)
will be allowed if contract is extended bevond one year. g

(') Appointing/Disciplinury Jhlmmy—]'h: Managing Director, HLP. Sute Co-
Operative Milk Produsers” Federation Lid. FLE, will he- -appointing and diseiplinary authority.

- (IQ\‘“ Process.—Selection for appo o the puhl, in the case of contract
ppoin rwullbcmdermdmbnamhyawnﬂmﬁmn\r actical test; the dard/eyllabus

cic. of Mal will he d ined by th i agé.ncy ie HPPS, {1 SMm]a
(¥} Committee for selection of C stinal Appoint —As muy be constituted by the

conoermdmmmmgagmr:e H.PP8.C,, Shimb from time to time.

ment.—Aficr selec :
; um%ﬂ ndrdwﬂma;Rumﬂawudldaie,hwslwsha][ﬂguan:-agtmmemasper

1) Terms and mmﬁjm —{aj T| umrsct appnmta: will be paid ﬁxe:] contractual

plus any erihaimm uon.ﬂed by t.he t mthc ol ’{T-'t&c conTi.’l‘a})
:a;p;o}l‘gul?*_mlégg umti?dﬂ:;m mgﬁa.se in tm: amuuntac:a @ 4597 - (3; o the minirmum 01
smmr.’se.lecl%nn scales ete, will be ggurem - L L ke

(b ;lh: service of the contract appointee will he pupely o tmmmry bam‘rhe appoiniment is
iable to be mca&ethc.,.—. crl’!hc
found satisfuctory. | Gty = contruct. appoitites is not

{e) Contract appointed will beentitled ﬁnruru. day casual leave affer pulling one month service,
This leave can be accomulated up to one year. Ko leave of any other Kind is admissible to
the contract @ppointes. He/'She shall not he entitled for, eeﬁca] Re-imbirsement and £TC
elc. mdymmm.]ry leave will be yiven as per mules. =4 }

(d) Unauthorizel absende from’ the duty witheut: approval of the oniralling afficer shall
autvmatically Tead 1o, ‘termination uflhqmmu. Contract sppoittes shall nor be nttled
for contractual amount for the period of absence from duty. AT

. i ; Al .
(e) An oﬁimul appointed B cori is who hay completed five yeurs tenure of one place of

Managing
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Form of contract/agr it to be d b the A Manager (Store & Purchase
ani the Managing Director, H.P. Staic Co-ﬂpmtne Milk Producers® Federation Litd
This agresment is made on this day of - in the ye:
: Shri/Smt. RAO- 7
contract appointee (hereimafter ealled fhe First Party) AND- the Muanaging Pirector, Himachal
Pradesh State © ive Milk Prod Federafion Timited  (here-in-afler the SECOND
PARTY). .

Whercas, the SECOND PARTY has cngaged the aforessid FIRST PARTY and the FIRST PARTY
has ageeed to serve as g Assistant Manaper (Store & Purchasc) on conteact basis on the following
terms & conditions —

1, That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Assistant
Manager (Store & Purchase) for a period of one yedr comimencing on --—-—-- -

day of e -and ending on the day of . It is

specitically mentioned and dgreed upon by both the parfies thal the comtract of the FIRST

FARTY shall Ipso factostand terminated on the last working day fe on angd

information natice shall not be necessary.

Provided that for extensionfrencwal of contract pedad on ear to year basis the concemed HOD
dhull Bssue & certificate that the service and conduet of the contract appointes is salisfelory durmg
' thecyebr and only then his period of contract s to be renewedfextended.

2 e | contractual amount of the FIRST PARTY will be Rs, 15300.’ per. month+any
reement notified by the State Government for uryntrac{r empfd}'sas from’ lmm W time.

3y I‘}:ué service cfﬂRSTPARTY will be purely on temporary basis. Thé is liuble to
be termminated In case the perfor feonduet af the ¢ T i8-not found good or
if'a regular incumbent is appointed/posted agaist the vacancy fir Micht’!m first party was
engaged on contract,

4, Cy 1A M (Sluns&x Jiaze) -willl be engitle ﬁnrnneday casual leave

after putting in ene morith service, lh.ls lea\ecnn bie accunmulated up to one yoar. No leave of
T Purchiase) . Fe/She will

any kind is admissible to the 1 Assistant M;
not b itl ‘R)rMer._i.ica!“' L zmrI[-TC
per Riiles. e

. otily maternity leave will be given as

5. L‘mm.honmd absence from dusty vﬂthoul the approval of ﬂmermmallmg officer “shall
lead 1o the termination of the Lmum A cantractial Assisiant Ménager {Store

& Puld:ase) will not be entitled for ammmt fior the period of absence fmm duty,

6. An official appainted on contract basis who, have' eompleted five years t:nuw at i plm.z of
posting will be eligible for transtee on ru:cd based basis wh quired o =4l
grounds,

: belected caadldaic Awill have s -uhmit a w‘llr‘natc of_l.‘.rs."hgr fimess ' from  the
i bevond twelve

U, B LA

LG~

“poating will be cligible for transfér on need based hasis wh required on ini: ive
grounids,

(fy Selected candidate will have to submit & certificate of histher fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant heyond 26 weeks
will stamd temnporarily unfit 6l the confinement.is over. The women candidate will h\: e
examined for the fitness me an authorized Medical officer/Practitioner.

(2) Contract appointee will be entitled o TADA if required to go on tour in connection with
histher official duties at the same rate as app]wable to regular eounterpart official at the
minimum of pay scale.

(h) Provisions of Service Rules ke FR, S8R, Leave Rules, GPF Rules, Pension Rules & Conduct
Rules ele. as are gpplicable in case of regular employees will not be icabl > in case of
eonbract appoimtees, They will be entitled for emolumernts etc. as detailed in this column.

16. Reservation.—The sppointment lo the services shall be stbjcet to orders  regarding
reservation fn the service for Scheduled Castes'Scheduled Tribes/Other Backward Classes/Other
catepories of persons issued by the Himachal Pradech Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relas.—Whete the State Government is of the opinion fhat it i% necessary . or
cxpedient to do.so, it may, by order for reasons lobe recorded in writing and in consultation with
the Himachal Pradesh Public Service Comhission relux any af the provision(s] of these niles
with respect to any class or category of person(s).or posi{s),

e (R0
R

— 6% 5
__ - p: {)2?’)_
weeks will stand ily anfit Gl tbc is-over. The women candidate will be
re-examined for the fitness from an awthorized Gove. authorized! reg | Medical

Pructitioner.

8. Contract appointec shall be entitled for TAMA if required to go on tour in contection with
histher official duty at the same rate ws applicable to regular counter part afficial at the
minimum of pay scale.

. The Employess Group Insurance Schese as well 2 EPF/GPF will be applicabls o

contractuzl appointes(s). s _
IN WITNESS THE FIRST PARTY AND SECON'D PARTY HAVE HEREIN TO SET
THEIR HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS :

i=3

{Signature of firat parly).

{Signature of first pary).

{Nome anid full address) 52t
= (Signature of Second . party)

Hunzagirg
The H.P. Slare
Prodaeers kedugasnn L

TOTU. SHLMLA- ITI""
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The His a] Pradesh Stite Co-O Producers’ Federation Limited.

Recrui and Promotion Rules for the Post of Assistant Manager (P&I)
(Non-Gazetted) Class-II, in the FLP, State Co-Operative Milk Producers®
Federation Ltd.

1. Name of Post.—Assistant Manager(P&I)

2. Number of Post(s)—As sanctioned and may be ‘sanctioned by the BOD and Service
Committee of the Federation from time to me,

3. Classification.—Class-IT (Non- Gazetted)

4. Scale of Pay.—(1) Pay scale for repular incumbents:
Pay Band- 10300-348004+-5006/-Grade Pay
(ii) Emoluments for contract employess:—
15300/+ Enhancements aotified by the state Govt, from ime 1o time
a3 detailed in Column15-A
5. 'Whether “Selection™ post ar “Non-Selection” post.—Not applicabl
6. Age for direct Recruitment.—Between 18 and'45 vears:
Provided that upper- age limil for dircot recruits will not be applicable to the candidates
already in service of the Government 1r|slwimg those who have been appoinied on adhoe or on
contract basis.

+, Provided further that if a candidate appointed on adhoc busis or on contract basis had
bcm@‘ove.m.ge om the dabe he /she was appointed s such heishe shall not be eligible for any
relixation in the preseribed age Hmit by virtue uf ‘hisfher such dhoe or contact appointment.

“Provided further that wpper age-limit i relusable for Schediled Casts/Schedulod
Tn'hva?tnher categories of personis w the extent permissible under the general or special order(z) of
the: Himachal Pradesh Ge

Provided further that the emplayees of all the Public Ssétor Corpm‘atmm and Auforomous
Bodies who happened to be Government servanis bcfom@bwmon in Public Sector quxxulwmsf
Autonomous Bodies ‘at the time of initial of such constitutions of such Corporati
Bodies shall be allowed age eoticession in direer réciuitment as adniissible (o Govermment 5CTVAILS,
This jon will not, however, be adnissible to auch staff nfthehmbhc Hootor (..mpnmmns-’-
Autonomous Badies and who are/were finally sbsorbod in the service ‘of such Corportions!
Autonomous after initial constitution of the Pubfic Setor Corpccfaﬁms-'ﬁmmmus Bodies,

(1) Age limit for' dm remnml witl be me&mned i the first. ‘duy of the: year in ‘which the
posi(s) is/are advertised for inviting applications or hotified to-the Employment Exs..'hnngc ar
as the case may be.

{2} Age and experience in the case of direct recriitment, relaxable at.mc.discreﬁon of Himachial

Pradesh Public Service Commission in case the candidate is-otherwise well qualified.
kA ediicational and other qualifications requ.ired for direét  reeruit(s)—
(® i Essential anhﬁutmn(sl Candidate shuuld possess Full time 04 vears degrer in
Dairy T Frical Food Tt ,;‘ loy _.me tha R ized Udiversity having ‘atleast 05
years i of Produttion't testing in a liquid Milk Plamt o Milk Products

fng D -1
Managing DY HP Magidea, Tow Shimt
he H.P Sta
Produses

TOTuU. blllvlLA—-?l i
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one vear, which may he extendable on yeur to year basis. :

Provided that for extension/renewal of contract period on year to year busis the congerned
HOD shall issue a certificate that the service and conduct of the contmct appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

(b} Post falls within the purview of H.P.P.S.C.—The Manaping Director, H.I'. State Co-
Operative Milk Producers’ Tederation Lid. after oblaining the approval of the Government
to fill up the vicent posts on contract basis will place the requisition with the concerned
recruitment ageney i.e. ILP. P.8.C, Shimla,

(<) Post falls out of the purview of HPPSC-The: Managing Director, ILP State Co-Operative
Milk Prod " Federation Lid. after obtaining the approval of the G to fill up the
vacant posts on confract basis will udvertise Lhe details of the vacant posts i atleast two
leading newspapers and invite applications from candidates having the preseribed
qualifications and fulfilling the other elipgibifily conditions as préscribed in these rules.,

(i) The selection will be made ini accordance with the eligihility conditions prescribed in these
rules.

{n § Eanol ts— The Assistant M (Pl appointed on contruct basis
will be paid consolidated fixed contractual amount & 153004 per month (which shall be
equal to misimum of the pay band + grade pay). An amount of Rs.-ﬁ‘).l’-('i% of the mimimum
¢ bund+grade pay of the post) as annval i Sease in e if “for the
1 yeurs(s) will be allowed, if contract is extended beyond one year.

} ting/MHsciplinary Awvthority—The Mamiging Director, HP. State  Co-
2 Ope.raﬁ?e'-\cti]k Producers’ Federation Ltd. H.P. will be appointing and diseiplinary authority.

{avy Smnm Procesi— .
(a)Fur post(y) falling within the purview of HPPSC:
Selection for appointment to the post in the case ofwuu‘act appombﬂ:nt will be mede on the

basis of interview| lity test or if id i _ym' pedient on the basis of

ality test preceded by a ser bjective typel written test or
Al huatﬁ.» M\'\-‘hlchvwll be determined by the

imterview/pe
practical test or physically test, the standard’s
eoneerned recruiting sgency Le. HPP.S.C

(b)For posi(s) falling out of the purview of PSC:
Selestion for sppudm.mem 1o the post in the case cl Contract appomﬂmm will be made on

the basis of interview!p ity test or i congid y or expedient on the basis of

interview/personality tesr. preceded by @ screening test{objective Ly pediritien test or practical

test o pliysical test, the standard /syllabus . of which will bie determined by the concerned

recru.niﬁg anthority.

G for on of Contr
3 {#) For post(s) falling out nfttepurwgw I:!B,Pb(.
As may be constituted by the concerned recruiting ugency Le. HLPPS.C., Shimla from time

o time.
(ByFor posi(s). l‘plllng on!ﬁlﬂae tfe: pu.l:\«1ew of HPPSC:
Asmay Be cons iting anthority from time 1o time.

Hanaging Dire
The H.P, Sinte 7’|‘
Producers Fugery
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(b) Desirable Qualifi Knowledpge of costoms, and dialects of Himschal Pradesh
andd sutability for appointment in the peeuliar conditions prevailing in the Pradesh,

8. Whether age and educational gualification(s) prescribed for divect recruit(s) will apply in
the case of the promote (3).—Aze: Not applicable.

Educational Qualification; Mot applicable.

4. Period of pmharlull. if amy.—Two years subject 1o such Turther exctension. for a period oot

cxeceding one vear as may be ordered by the T in special ci atid
reasons to be recorded in writing.

10. Method{s) of recruitment, whether by direct or by pr

transfer and the percentage of post (s) to be filled In by various mﬂhﬂd&—sﬂ% by d1rcc1

recrisitment on a regular basis or by recruitment on contract basis us the case muy be. The contract
nployee(s) will et as given in Column15-A and will be gm't:rncd by the service

conditions nR specified in the said columu, 50% By Prometion for the post of Assistant

g’& un Beniority-cum-Merit basis from amongst the feeder eategory of Technical
upcrintendent having 05 years regular service on the post: Provided that eligible candidates

should have a fall time 04 years degree in Dairy Technology /Fond Technology from the

recognized Fniversity.

11, In case of recrui i by pr i il trausfer, grade from which

- fer is to be made—Not apphcab].e

‘2 Departmental Promatinn eommittes exists, what is its composition?—
. {hairman of the Federation

2. Manuging Dircetor of the Federation

2 Dlrecmr {AH)Representative ofNDDB

4,

ive of R % "
13, Clmmwmm under wlﬂnh the HP.PS.C. 15 to be © led in making recruil A
required wnder the Law.
14, Essential requirement for a direct recrui -4 candidate for i to ary service

or post must be a vitien of India

15.Seleetion for appmtmem to post by direct récrui Seletlinn for appofuiment (o the

Himachal Pradesh Pi.ﬂ:hc e Commi oFoth i agencylaulhority bs thie casé may
be, s0 id ot expedient o the basis of intervi ,' lity test preceded by a
screening test(objective type)f written tost or practical test or physical iest, the stmdardfsytiabm, ele,

of which, will be d ined by the Commission/other recruifing agency/actharity as the case may
be.

lﬂ-A Se&ecdnn for uppmwtmem f\‘i the post by contract appnrltma]]l‘.
ding anything ained in these rules, eaoniract appomtu!ents to the posl will e made

" subjeet tothe terms and conditons given below:—

)y Concept—+a) Under this pakicy the Assistant \chnager (P&I), in the HP. Stare Lo-
Opetative MiTk Pmducm Federation L. will be engaged on eontract basis initially for

_f"m!hz Ditectqy. / ;.sp-..-.a\:? Zriroller (FRA)
BeSLp. gige Cos, H.P. Milkted; Totlr, Shimls-11

Eroducery 7., °F
gy "
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&\’I] Agpreement.—Alter selection of a mnsludak: he/she shall sign an agreement as per
nnexure-“B" appended o these Rules,

(VII) Terms and Conﬂjrinus.-—{a) The eontract sppoinies will be paid fixed contractual
amount @ 15300/ per mlmlh whu:h shall be equal to minimum of the pay band + grade
pay). The contraet appointes entitled far increase in contractual smount @ 459¢ - (3%
o mj.mmumoxpavbnnd4 Fj‘ad.epuv of the po J}!brﬁn‘rhcrcmdcdycam and ne other
allied benefits such as senior/seleetion scales etc. wi

(b)The service of the cnnlmm appoinie: wﬂl be ptmc.ly on temporary basis. The appoi
is linhle to be termi 1 in case the perfor duct of the contract appointes is not
Tound satisfhctory.

(e)Contract appointee will be entitled for one’ day casual leave after pulting one momth
service. However, the contract appointee will also be efititled for 130° days maternity leave,
10 days medieal leave and 5 days specigl leave. A Ternale contract appointee shall also he
entitled for malernity leave not ting 45 days (irvesp of the number of surviving
children) diring the entire service, in case of miscarviage including abortion, on prod
of mexdicul certi Gcate issiued by the duthorized Govemment medical officer. He/She shall not
be entitled for Medical Re-imbursément and LTC eic: No feave of any other kind excepr
ahow: is-admissible to the contract appointes,
& ided that the un-availed casual Teave, medical leave and special leave can be
tuplo the ealendar year and will not be carried forward for dhe next calendar

(d)I]‘nam.hurmd absence from the duty without the approval of the controlling officer shall
uulumatmall.y lead to the termination of the contract, However, in ciccptional cases where
the for un-authorized absence From- dity were Bevond histher control on
medical grounds, such-period shall not be ﬁ:otc]mdgi while eonsadc:mig histher ‘case “for
regularization but the i bent shall huve o4 the therity in this régard
well in time. However, the eontract appointee shall ndt be entitled for-contractual srount for
this period of ahsence from duty,

Provided that heishe shall submit the certificate of dlnessifimess issued by the
miedical officer, as per previling insiructions:of the Gavernment.

(&) An ofﬁmal am:o an mnﬁuut hu&h wha hns completed ﬂueb}ém teriure at one place
of posting will be ‘sligible for transfer on need “based basis wherever Toquired on
administrative grounds,

(DBelected candidate will huve to submit a cerificate of hisfer Amess from a
Govmmlbfke@mred Medical Practitioner. Wamert cimdid % bevond 12 weeks
will stand fensporarily unfit 4ill the m-fﬁ.uemgm is Over. The wamen candidate shall be re-
examined for the fitness from an miﬂ!cﬁ'!zedMedJ.ml officer/Prawtititner.

(2)Comtract sppointec will be-éntitled 10 TA/DA if required to g0 on tour iirebnection with
histher official duties at the same rate!&:- qmlicaiaic ‘to regular counterpart official at the

minimum of pay scale, 4
Agsistal oiar (FRA} &
The H.P_ State Co il HE Mnk%;:“ Shirmila11 |
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(h)Provisions of Service Rules like FR. SR, Leave Rules, GPF Rules, Pension Rules & o
Conduct Rules etc. as are applicable in case of regular employees will not he spplicable in ANNEXURE-D
f contract intees.
S e Form of confract/agreement to be b the Assistant Mannger (P&I) and the

16. Reservation—The appointment to the services shall be subject to orders reparding Managing Director, TLP, State Co-Operative Milk Producers” F_‘u{eration.]_.m

reservation in the service fir Scheduled Castes/Scheduled Tribes/Other Rackward Classes/Other

1 . Thi: i i == 4 i ) S S
ity e i g H b Gow S e e ; |Smcg|1$;mdeoh&1x : rubof : in the ¥
PP, AR AT RN contract uppointee (hercitiafier called the First Party) AND the Managing Dircctor, Himachal
fa + Depin ¥ ! o Pradesh Swte Cooperative Milk Producers” Federation Limited (here-in-afier the SECOND
18. Power to relax—Where the State Govemment is of the apinion that it is necessary” or PARTY). .

\ expedient to do sa, it may, by order for reasons o be recorded in writing and in consultation with Whereas, the SECONT) PARTY has cngaged the aforesuid FIRST PARTY aad the FIRST PARTY
the Himachal Pradesh Public Service Commission relax any of the pravision(s) of these rules with oz has agreed to serve bs 3 Assistant Manager (P&1).on contract bisis on the following terms &
tespent (i any class or category of person(s) or post(s). conditions :— g

¢ = 1. That the FIRST PARTY shall rentain in the service of the SECOND PARTY a o Assistant
\ Manager (P&I) for a perod of one year COMMENCING O ==-smm—me

. day of e, -l ending on the . ey of - - -t is

specifically mentioned and agreed upon by both the partics that the contract of the FIRST

: P&RTY shall Ipso factostand terminated on the tast working ‘day ie on_ ___and

\rmaﬁun nitice shall fiot be necessary. ’

The H.P. State Cn-cﬁ-aﬂll ovided that Tor extensionfrencwal of eontract period on year to year basis the coneerried
|*n-d':=°ém“u:|71ol.i HODI shall issue 4 certificate that the service and conduet of the contract appointee s
TOTU, BHI Vs satisfaetory duting the year and only then his pericd of contract is to be retewediextended.

2. fhe contractual smount of the FIRST I-'ARTY will be Re. 15800/ per mgnth+any
enhanement notificd by the State Government for contract employees from time 1o lime:

Managing Direftor.

3. The service of FIRST PARTY will he purely on temporsry Basis. The sppofitsen is fiable to.
be terminated in case the performanes/conduct of the contraet appointes is not found good -or
if & regular incumbent is appoititediposted against the vacaney for which the first party was
engaged on coniract. P .

Contractual Assistint Manager (/P&L) will be entitlel for ne day mm afer piiing i

one manth service, However, the contract sppointee will also be entitled Tor 180 qﬁys‘rnatemit)-
leave, 10 days medical leave and § days specinl loave. & female contract appointee shall alse be
entitled firr ily Teave nof exceeding 43 days {irne: of the number of surviving -

children) during the entire service, in case of | dage including aburtion, on production of
medical certificute issued by the authorized Government mcdical offiesr, - He!She shiall fiot b
-enlitled for Medical Re-imbursement and LTC ete. No leave of any afher kind excopt above 5.
admissible to the contract appuintes. : 3 3 it
Pravided that the yn-availed casual leave, medical leave and special leuve ¢an be accomulated

., upothe calendnrye rand will not be carried forward for the sext calendar year.
5. Unauthorized shsence from' duty without the appivil of the contialling afficer siall.
nacically Jead to the termindtion of the contrac, 1 » in exceptional cases where the
circumstances for 1 absénce fiom dity were beyond hisher ¢ontrol on medical

gromds, sucH § e d while considering hisher case for regularization
Blanagirg I el \? % 7l C
Assistary 8
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but fhe incumibent shall huve to intimate the controlling authority i this regard well in fime.
However, the contract appaintee shall not be entitled for contractual amount for this period of
absence from duty.

The Himachal Pradesh State Co-Operative Milk Producers’ Federation Limited,

Recruitment and Promotion Rules for the Post of Assistant Manager
(Marketing) (Non-Gazetted) Class-11, in the HLP. State Co-Operative Milk

Provided that heishe shall submit the certificate of illness/finess issued by the medical Producers’ Federution Lid, 2 i
officer, as per prevailing instruetions of the Government, 1. Name of Post—Assistant Manager(Marketing)
: — A5 sancti - ioned by the BOD Servie
6. An official appointed on contruet hasis-who have completed five years tentire at one place of é‘omm:f';f: F?:ds:(r:#on‘;snrﬁ ﬁmeq::‘l’h::d uEy b gt by HOD: St
posting will be eligible for transfer on need based basis wherever required on sdministrative -

S 3. Classification.—Class-IT (Non- Gazetted)
B 7. Sclected condidate will have to submit a certificare of ‘hisher finess from the e 4. Scale of Pay—{i) Pay scale for regular incumbents:
§ Chover Regi: i Medical Practitioner. In vase of Women cundidate pregnant beyond Pay Band- 10300-34800+-5000/-Grade Pay
twelve wecks will render her tempotarily unfit Gl the confinement is over, The WOMETE {ii) Emoluments for contract emiplovees:— .
——tapdidate should be re-examined for the fimess from an authorived  Medical . 15300¢-+ Enhancements notilfied by the statc Govt, from time ko fime

“offiger/Practitioner. -+ 2 detailed in Colurmn15-A
) ©8. “Whether “Selection” post or “Non-Selection™ post.—Not pr

i, Aﬁb for diréct Reeruitment,—HBetween 18 and 45 years:
Pretvided that upper age limit for direct recruits will riol be applicable 1o the candidates

%... Contract appointee shall pe ertitled for TA/DA i requirad to g on towr in connection with
| hisher official duty at the same rate a3 applicable to regular eounter part official at the

minirmum of pay scale, : i : : R
o 47 . b _already in service of the Government including those who hanve heen appointed on adhoe or on
“49, The Emplovees Group Insuratice Scheme as woll as EPF/GEF will be applicable to | conirdet basis, .

AR, Provided furthice that if @ candidaie appointed on adhos basis o7 on coitract basis had
become over-age on the date he /she was appointed a3 such hefshe shall nat be eligible Tor any
relaxation in the preseribed age limit by virtue of histher such adhoc or contait sppointment.

Provided furthor that upper age-fimit is - rel ble for  Scheduled  Castes/Scheduled
Tribes/Other categories of persons 1o the extent permissible unider the gonoral or special erder(s) of
the Hirmuchal Pradesh Governmient. i

Provided further that the emplovees of all the Fublic Sector Corporativns and Autonomouns
Badies who happened to be Government servants hefore absorption in Public Sector Corporations/
Autonomons Bodies at the time of initial of such constitutions of such © parations/ A
: Bodies shall be allowed age ion in direct itment as admissibile 1w Govern servants.
S e S This sion will not, b - b ad ible 1o such of the Public Sector Corporations/
{Signarure of first party). Autonomous Bodies -and ywho. arglwers ‘finally sbsorbed in the' service' of such Corporations!

; A mous after initial itution of the Public Seetor Corporations/Autonamous Bodies.

3 ; (1) Age limit for direet recruitment will be reckoned on the fiest day of the yeur in which the
[Signature of second parey). post(s) [sfare advertiscd for inviting applications or notified v the Tmployment Exchange or
S as the case may be. i
{2) Age and experience in the cast of direct rectuitment, relaxable at the diseretion of Himachal
- : Pradesh Public Service C ission in case the s otherwise well qualified.

: : 7. Minisium educaiional and other-ualifica uired for direot  reernit(s)—
e TR ) i Essential Qualification(s): Candidate should poiscss MBA{Marketing] from
Stemia-t1 recognized UniversityThstitite baving 03 years expericnce of Marketing ol MiTK snd. Milk

1
; « Blanaging i / \m
g The [LP. Stare @027, S11 m/""
A Producer. | it Assiefant Contrelier (F2A)
TOTU, Sedind, 11 H.P. Milkfad, Totu, Shimig-11

IN WITNESS THE FIRST PARTY AND SECONDY PARTY HAME HEREMN TO SET
THEIR HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN
IN THE PRESENCE OF WITNTSS ; ;

(Ni_tme. and full addeess)
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{b} Desirable Qualification(s): waled.gc of customs, manners and dislects of Himachal
Pradesh and suitability for i in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qunliﬂmlnn{s] preseribed for direct reerait(s) will apply
in the case of the proiote (s).-—-Age Mot applicable.

Educational Gualification: Nat applicable. y
9.Period of probation, if any.—Two years' subject to such further extension for a period not
exceeding one year as may be ordered by the competent authority in special circumstunees and
reasons to be recorded in writing.

10, Method(s) of reerui hether by direct recri or by p
transfer and ihe percentage of post (s) to be filled in by various methods —'50% by dlmcr
recruitment on a regular basis or by recruitment on contract basis as the casc may be. The
contract employee(s) will get cmoluments-as given in Columnl 5-4 and will be govemed by
the servies conditions as specified in the said column. 50% By Promotion for the post of
Assistant Manager (Murketing) on Seniority-cum-Merit basis from amongst the feeder
category of Marketing Assistant hn\-‘lllg 05 yeurs regular. service on the posi. Frovided
that they are MBA in Mark g from any wgnized Lniversity.

11, M case of recruitment by promotion, d insfer, grade from which
pro ‘\,' teputation/ f uwbemade—Nmappllcahiz
12.7f 2 Depar 1 Promoti ittee exists, what is ifs composifion?—

1. Chairmari of the Federation

Mamq,m;, Director of the Federation

3: Dlrccm (AH}:"R.eptesmhve uf’QDDB
4,

T of Coop. 5
13. Clreumstancis under which the HP.BS.C. is to e ol in making recraftment.—
As required under the Law, . o
14, Essential requirement for a dircet i A fidate for- appais o any

service or post must be a citizen of India,

15.8election for appointment to post by direct itment— Sr;lcmnn for appoin to the:
post in the case of direct recruitment shall be madximtﬂc heisis of mc;nww@cﬁmalrty fest or if
the Himachal Pmdtﬁhlj'ub{l_c S_Crv'tcc Commission or other recroiting apencwautherity as the case

muy be, so consider necessary, or expedicnt oni the basis of intervi lity test preceded by
& seresning test{ohjective type)/ written test or practical test or physical test, the dard/syllabus,
ete. of which, will be defermined by the C ission/other recruifitip agefiey/authiority as the case
may he :

15-A. Selectmn for amnmtmnt to the post by contract appointment.—
Notwi ined in these rules, contract sppemmms o thie post will be made
subject to the mms arndc:mdnl.wns given below:—

1) Concept—=) Urudcl 'LhJ.s po[wv the Assi St Mannger ﬂiarkgung). in the LLP. State Co-
Operative Milk be enguged an. contract basis initially for one '

Managing Dire i \

o e ;

produgers Exdetarion 1ds | ok Contl (Fas)
TOTU. SesmLA—17100E H.P Wi, Toby, Shimie. 11

i : e apy = e

{e) An official appointed on contract has:s ‘whio has completed five years tenu.{e a one plaoe Df
posting will be elipible for transfer on need based basis wl quired on
gronnds.

(f) Selected candidate will have to submit a certificate of histher fitness from a
G Regi d Medical Practitioner. Women id: gnant heyond 26 weeks
will stand temporarily unifit il the eunﬁnnmml i3 over, The wumm candidate will he re-
examined Tor the fitness from an authorized Medical officerPractitioner.

{g)} Contract appoiniee will e entitled 10 TADA il requit'ed o go ot tour in conneclion with
hig/hier official dutics at the same mie as applicable to regular rpurt official at the
mininmum of pay scale,

{h) Provisians of Bervice Rules like TR, SR, Leuve Rules, GPF Rules, Pension Rules & Condugt
Rules etc. as are applicable in case of regular emplovees will not be applicable in case of
contract appointess, They will be entitled for emoluments ete. as detailed in this column.

16. Rﬁervuhtm;—'ﬂle appointment to the scrvices shall be subject to orders: regarding
reservation in the serviee for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Ghovernment from time to time,

17, D LI Saation,— 3t whliatd

18. Power to relax—Where the State Government is of the opinion that-it is necessary or
expedient t do so; it may, hy order for reasons to be recarded in writing and in consuliation with
the Himachal Pradesh Public Service Commission relix any of he provision(s) of these rules
with respect to any class or catepory of persanis) or posi{s).

Mansging Diry
The ILP. Stare
Producers Feile
TOTU, 8 |J.-v|LA—]]|'|IJll
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¥
year, which muy be extended on vear to vear basis, ——o'i 2

Provided that for extension/tenewal of contract period on year to year basis the concerned HOD
shall issuc a certificate that the service and conduct of the contfract appoitites i silisfactory
during the year and only then his period of contract is'to be rénewed/extended.

(h)Post falls within the purview of HP.PS.C. —The Managing Director, HP. State Co-
Operative Milk Producers” Federation Ltd. after obtaining the approval of the G to fill

up the vacant posts.on coniract basis will place the mnsmon with the concemed n:cruntment-
agency ie. HP. P.5.C, Shimla,

() The ssleetion will be made Ln'aocqmnce with the eligibility conditi
R&P Rules.

: prescribed in - these

(IT) Contractual Emoluments,— The Assistant Munuger Marketing) appointed on contract
basis will be paid consalidated fixed comractual amount & 1 5300¢- per month {which shall be
equal o minimum of the pay band + grade pay) and any cohsncement notified by the State
Guovernment from time to time. An amount ofRs 459; (3% of the minimum of pay band + prade
pay of the poel) a annyal increase in 1 for the subsey yeat(s) will be
allowed if contract is extended heyond one vest: {

{'I!I)\ Appointing/Disciplinary Authority—The Manugmg Divector, HP, State Co-
ilk Producers” Federation Lid, H.P, will be appointing and diseiplinary suthority.

(IV)““' Process—Scléct ﬁorap_'g 3 mﬂ)cpostmﬂmmscofccmam.
appomimem will be made on the bagis by written test or ical tesl; the Jard
cte. of % jﬂch will be determined by the concerned recruitment ageney £e. HPPS.C, Sh.i.\‘.u.l.a

ﬁ‘)f‘ ittee for scl i of Contractual App '_...,myheu titted by the
concemned recr S apenoy e, HP.PSC Sh:mlaﬁommmemnme

u:u.n,g
it tion of
(Vllj] a £Een mréeﬁ{: ion of o candidate, he, b shall sign an agresment as per

(VIR Terms The contraet appointes will be: fixed contructual
amont 1) 13300/ pr swonth (othicl ol e Aol of the Wm '% ot a)
plus any cnhancement notified by the s(:alg ummm for pmjﬁyees Th E COTITACT
uppmntl’.‘r.‘ will De- enr:ﬂ?lmrérr lnc)rcasc it contractual mumﬁﬂs {3 ;i ol the minimium of

o further extended T 0l :
smmn"seie hcapulé ctc. will be given. X : RS SO WL ol

(b The service: of tlie Cmmt-a'ppnmk!e will h: pm:ly on y basis: Thn: appod
is liable to be terminated i case the- perﬁk{rwmmduct of the conlract appointee is not
found satistactory.

{¢) Contract sppointee will be entitled for one day casual leave afier puting one month
service. This leave can be accumulated up o ome year, b \10 lcave of uny ather kind is
}idms.ss'hlc to the contract gppointee, . He/She shall not be entitled. f‘or Tofedical H.e»

enit and LTC gto. only. maiernity Teave will be given a per Tules.

(d) Unauthorized whsenve from the doty. withoiit the approval of the ‘controlling officer shall
automatically Tead to the termitiafi of uw comtract. Comtract: shall not be entifled -
fof contractual smougt for the pick : from duty. 4

Managing Dlrr. :
The H.P. Stare Assistapd Controller (F&A,
Producers Frd v H.E Ml , Tatu, 55hu|||s.|]1
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Form of contract/agreement to be ed’ the Assistant M Marketing) and
the Managing Director, H.P. State Co-Operative Milk Producers’ Federation Ltd
This agresment iy made on his day of in the year.
between Shri/Smt. RO !
eonlract appoinies (hereinafler. called the Fxrst Pa.n;) AND the Manaping Disector, Himachal
Pradesh State Cooperative Milk Prod F fon Limited {(here-in-after the SECOND
PARTY). .

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY

has agreed to serve as a Assistant Manager (Markeling) on contract basis on the following terms &

conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Assistant
Manager (Marketing) for a period of one year commencing on -——---—

day of —--eeeeeee -———und ending on the day  of s
specifically mentioned and ag{cwd upon by both the partics “that the contruct of the FIRST
PARTY shall Ipso factostand terminated on the last working day ie on and

information notice shall not be necessary.

_l’mvided that for extension/renewal of contract period on vear to year basis the concerned HOD
. shall issue a certificate that the servies and conduct of the contraet appointee is satisfactory during
‘ﬂlé}car and only then his period of contract s to be renewed /extended.

l.‘hcbuutramal amourt of the FIRST PARTY will be Rs:. 153(101’- per month-+any enthancement
notified by the State Government for contract'emplvees from time to time.

!\*

i

’l'he saemm of FIRST PARTY will he pun:ly on temporary basis, The appoit 13 liable to be

inated in case the perfor ¢ of the contract appointee is not faund good o if a
regular incombent is appointed/posted againsd the vacuncy for which the Tirst party was engaged
on eoritract.

4. Coniractual Assistant Manager (Marketing]” will be coitled:
putting in one month service, This léave can be acoumulated Up to one year. No leave of any
kind is admissible to the e | Assistant M (Marketir \Hca‘%emﬂnmbeanuﬂed
for Medical Reimbursement and LTC ete, s)n]y maiwmxy ]cavc will he given as per Rules,

5. Unauthorized absence I’mm dm:y »mhu appmw:{ of th& wntmlhng officer sha]l
automatically  lead 1o
‘(Marketing) will ot be entitled for pontract

smount Tor the period f shsence from duty,

6. An-officia] appoinied on contract basis who have completed ﬁi‘e&e"éi*s fenure at che place of
pommg will be eligible for transfer on need based bams “wherever required on’ administrative
grounds. 1 2

Selested *candidate will have to. siubmit b cerfificaic  of hather finess from  the
Government/Registered Medical P;ﬁ¢trl1m~ Women canflidate prepnant beyond twelve weeks
will stand temporarily wnfit 611 they wonfinement is over, The women ‘candidate will be -
examined for the fitneds from harized Govt. suthorized regl: d Medical P :

4 S

Pkﬁmﬁm‘g or (F&A)

H.P. Milkfad, Tolu, Shimla-11
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£, Contract appointec shall be entitled for TADA if requircd to go on tour in cannection with Recruitment and Pr otion Rules for the Post of Assistant Manager (IT/MIS)
hisfher official duty t the same rate as applicable to regular counter part officisl ut the minimm (Non-Gazetted) Class-Ii, in the FLP. State Co-Operative Milk Producers’
ok pey stals; . TFederation Lid. :
9. The Employees Group Insurance Hecheme a5 well as EPF/IGPF will be ﬂwmbb to contructual 1, Name of Post—Assistunt Manager(TT/MIS)
appaiticeld): 2. Number of Past(s)—As sanctioned and may be sanetioned by the BOD and Service Commiltes
TN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET of the Federation from time to ime.
THEIR HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN 3. it Gl s Gcat

IN THE PRESENCE OF WITNESS : o .
4. Scale of Pay.—{i) Pay scale for regular incumbents:
Pay Band- 10300-34800+-5000/-Grade Pay
(i#) Emol for ctemployees:
15300/—+ Tnhuncements notified by the state Govt. from me Lo Gme  as
" detailed in Colmnnl 5-A
(Signanre of first party}. 5. Whether “Sel " post or “N ion™ post.—Not applicable.
6. Age for direet Recruitment—Bebween 18 .nd 45 years:

e Provided that upper age limit for direct reemits will not be applicsble t the candidates
{Signature of first party). already in service of the Government including those who have been appointed on adhoc or on
conteact basis.
Provided further ther if a candidate appoimed on adhoc: bﬂs:s or on confract basis had
age on the date he. /she was appointed as such’ hershe shall not be eligible for any
the prescribed age lintit by virme of his'her such, adhiic or contact Wmmm
'Wﬁnﬂm'mmuppﬁage-lnmim wlaxuble for Scheduled ‘Heheduled
TribesiOther categoties of persons o the extent perrmss:h'le under the general orspeeial orden(s) of
the Himagdhal Pradesh G
Prov;ded'fu:ﬂmr that the emplayees of all the Fublic Sector Lm@otatlimsand Autonomous
Bmi:es who happenad to be Government servants before absorgim i Public Ser.wr Cm'porauons!
Autonomous Bodies at the time of initial of such it _m"xu:l! .
Bodlessmllbea]lowedage i md:.mmrn' { s admissible o T Servats,
This will mot; | isgible:to: s siaﬁ"ofthc Public Sc@ur Corporations!
Anttnomous” Bodies' and wha ! Ein:ef“ere finally.- aﬁmtbéﬂ in I.'he service of such Lorpommna."
b : A afiér initial consdfits fthn""‘ ector Uorp Auranomous Badies,
gl It
The ;;'s;xs:::!f"” W {13 Age limit for direct recruitnient will be reckoned on the first da\roftbe year in which the post{s)
Prodagers p o II‘_p Miy isfare advertised for inviling applications or notified to the El'.l'l'[‘lrvymm‘l l"xa:hnnge ot ab the case
TOTW, s[um,‘_‘mm may be. e :
(2) Ape and experience in’ the case of direet nt, relaxable at ths ‘_‘ tion of Tlimachal
2 Pradesh Public Service € i in case the cundid iﬂulhmiwwellqmﬂired
i " 7. Minimum educational and other qwilﬁwtlmm required for 'dn-u:t Fecruit{s)—
i (a) i Essential Qualifica Candid shouldpﬁumMCA'BTech in IT/Computer
Science from recognz lemty.flnshmte havmg 05 year expetience in the similar field.

(Signuture of Second party)

I

&
§ tof,
Managing . As: BJ
; P Conop. MR sistast Controligr (FfA)
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(&) Disirabl lel:ﬁ : Knowledge of cust = and digleins of Mimschal " year; which may he extended on year to yeatbasis, —ad 6(;’ ¥
Pradesh  and suitability fur appointment in ﬂ‘W peculiar cosditions preveiling in the Pradesh. Provided that for extension/renewal 0f contret perind on yesr fo year basis the concerned HOL
. - s i < shall issuc a cortificate that the service and conduct of the contract appointee is satisfactory
ether age an  preseribed for direct recruitis) will apply during the year and only then his period of confract i to be renewed/extended.

in the case of the promeote (s). —Age Mot s-pphcable
u {b)Post falls. within the purview .of H.P.P.5.C—1he Managing Dircctor; H.P, State Co-
Educational Qualification: Not apphmbl: Operative Milk Producers’ Federation Led. after obtaining the appraval of the G - 1o fild
9.Period of probation, if any.—Two years' subject to such further extension for a period not up the vacant posts on contract basis will place the isith w‘rﬂ'l the i
cxeceding one vear as may he ordered hy the compstent authority in special circumstances and ageney e, H.P P.S.C, Shimla.
reasons 1o be recorded in writing. :

10. Method(s) ul’ remumant, e & T ic) T"he selection will he made in sceordance with the cligibility conditions prescribed in these
dcpnmmn. transter and the percentage nipml (s} to Ix ('Iieti in hy varwu methods. -—50‘% R&P Rules.

dueclmmtonarqfvularmlsnrbymmhnmwnmmbas:sasmecasema be, e i o : «

contract cmplayee(s) will pet emoluments ss given in Columnl3-A and will be povemed by n C E The Assistant Manager (TT) NNJ ppointed on-eontract

Lh:ssmwe condmonrgrns l?)eo(ﬁed in Lh: said ﬁlum{u.mgg};nﬂg\ I’mmnlinnlé;or [ c&uxl’ ‘of basis will be paid consalidated fixed contractual ameint @ 15300¢- per month (which shall be
istan 1 o) €Tl m amongst the feeder equal to minimum of the pay band ~ grade pay) and any enhancement notified by the State

&’;gm":fﬁgﬂm'ﬁm nhtx}'.: Pa gsﬁ)::mmr‘;ggﬁ ;‘mmme I:"Dl:'m” I,I' ?fm:mﬂ‘m Government from time to time, An amount ofRsAS‘}."- {3% of the minimwm of pay band + grade

Technology from the recogniz pay of the post) as anmual i in i for the subsequent year(s) will be

- : allowed if cofract is extended beyond one year.
11. In case of il by pr i i r grade from which
I i putation/iransier is to be made.—Not appllcabie X ; (II) Appointing/Disciplinary Authority.—The Managing. Dircctor, HP. State Co-

Operative Milk Producers’ Federation Ltd. FLP. will be appointing and disciplinary nuthority.
1x IlnDemrtmmt:l Promaotion committes exists, what is its unmpumtmn?—
1. Chairman of the Fedemtion

=2 :Managing Director of the Federution, ;

3. Director (AH)Representative of NDDB i / i

4, Representative of Registrar Coop. Sotietics fiad

(_]V]“' iom Process.—Sclection for i tothspmtmthecas:ufwntmct
cntml!bcmademdwbas:shyawmmmstm ical test, the smndard/yllal
Lh will be determined by the cotieerned rﬁ:ﬂ.utmmt ugency fe. ILPPS.C, ‘§h|m]:|_

(V} ('nmmme for selection of Contrirciual A[Spnlkunenn.—Ae mav be constituted by the

13.Cireumstances under which the HE.P.8.C. i snlted in malkin f A
ired lt;us}:merw R i : R o v omcemedremmmgagem;;aﬂ?'f‘sc Stiirmla from time to time.
Teg | mder the " 1) 2 ‘ # Alm A.%‘e .—.égoﬂctrhe;clc;tg of a candidate. he she shall siogn &n agreement as per
s . 3 3 i % i , :mn‘: * appended e R
14. Essential requirement for a direct reeruirs —A: eandidate for: appoints 1o ahy
SRV O s sk e tleshioF 3 (VII} Terms and Conditions.—(a) [he conteact appumu:c will be paid fxed contraciual
amount @ 15300/~ per month (which shall be squal o mi m of the pay band = prade pay)

Plus any ‘enhancement notificd by the state Govermment ract cm&}Tﬂy::a The comtract
appointee will be entitled for increase in contractual amount 5@ 439 - (3% of the minimum of
pay band + grade pay of the post} for further extended yeurs and no other ailisd benefits such as

seniar/selection scales ete. will be given.

15. Selection for appointment to post by direct recruits
the post mﬂiecan:afmrmmmmientshallbemmleun
if the Himachal Pradesh Public-Service Commissio i / (b} The service of the contract appointee will be purcly on temporary basis. The appointment is
CASC may be, £ omm i mﬂl} or medlem on ﬂse “basis of mLem:,w.l’pmonahty test linble to be terminated in case the parformanes/conduct of the contract appointes s nol found

bjective bype)l written test or practical test of physical test, the satisfactory .
u&andand."qy‘]lahus. ate. of which, will be determined by the Commission'other recruiting
ageney/authority as the case may be. (&) Contract appointee will be entitled for one day casusl leave after putting one month ser ice.

This leave cun be sceumulated up to one year, No leave of any other kind is admissible 1o die
contract appuintes. HeShe sha]l nat be entitled for Medical Re-imhursement and E1C e,

s e i R e T e
guhja:,]_ to the terms and conditions g,\.,,, Bl = (@) U ced. ubsence from the duty without tl‘n’.‘ approval of the conteolling officer shull
automatically lead to the terminationo? the contzact. Contract appointee shall not be entitied for

(1) Concept.—(a) Under fhis pul]cy thc Assistant Manager (‘ITM“\), in the B.P. State Co- contractual amount tor the payiod,of

Wm duty. \

- Oiperative Mtk jeers’ Fe il be engaged ofL confract basis initially for ane
HMazaging

The 1L, Stute g
Producers Fodej iy, J_,.; Aa:;ls ntEontroller (FRA)
TOTU, BUlMLA~ 1710 | 14, Totu, Shimle-11
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(c} An official appointed on contract basis who has completed five vears lenure at one place of
posting will be eligible for transler on need hascd basis wh required an admi e
grounds.

(f) Selected candidate will have o submit a certificore of hisher fitess fmm a
G Repi: d Medical Practiti Women candid beyond 26 wecks will
stand temporarity unfit till the confinement is over. The women candidate will be re-examined
o the fitness from an authiorized Medical officer/Practitioner.

{g} Comract appointee will be entitied to TADA if required to go on tur in conmection with histher
official duties al the same rate a3 apphicable to regular counterpart official at the minimum of
pay seale.

(h) Provisions of Service Rules like FR, BR, Leave Rules, GPF Rules, Pension Rules & Conduct
Rules cte. as are applicable in case of regular employees will not be applicable in case of
coniract appointees. They will be entifled for emoluments ete. as detailed in this colurmn,

16 Reservation.—The appointment to the services shall he subject to arders reparding
reﬂcrwlnion in the service for Schedufed Castes/Schoduled  Fribes/Other  Backward
Classes/COther categories of persuns issued by the Himachal Pradesh Government from timé to
time..
17.Departmental Examination.—Not applicable.

1B, Power to relax~Where the Staie Goveriment is of the opinion that it is necessary

or mped\:n; 1o do.sa, zt may, by order Tor TeSS0NS 10 be mqrded in wriling and in
with the F hial vice Commiission relax any of the

provision(s) of these rules with respect to my s,Iasa un:aﬁc.gon of person(s) o post(s).

Hanaging Direerg * ¥ :

The HL, State Cop. vilk T f7.
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be re-cxamined for the i'tmss fmm an authorized Govt: auﬂmuzad.l’ repistered Medical
Practitioner,

8. Contract appointee shall be entitled for TADA if required to go on tour in connection
with his'her official duty al the same rate as applicable o regular coumter part official at
the minimum of pay s(‘:&]e

9, The Employees Group Tnsurance Sciu:mc as' well as EPF/GPF will be applicable to-

contractual appointec(s).

ARTY HAVE HEREIN TO SET
THER HAN'DS THE DAY, MONTILAND YIAR F!'RSI AROVE WRITTEN
TN THE PRESENCE OF WITNESS :

(Signature of first party).

(Signature of first party).

1.

(Signatire of Second  party)

S{Im_agn'ﬁg Dircetor, i \‘@y |
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Form of to be betw the Assisiant Manag (l’l'fMIS}and‘lhe
Managing Direetor, H.P. State Co-Opérative Milk Producers’ Federation Ltd
‘This agreement ismadconthis ~cuy of . in the y
between Shri/Smt. RO
comiract appointes (hereinafier called the F’m Pa:ty) AND the Manaping Director, Himachal
Pradosh State Cooperative Milk Prod ion Limited (here-in-after the SECOND
PARTY). )

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed 1o serve as a Assistant Manager ((IT/MIS) on comract basis on the following terms &
conditions —

1. That the FIRST PARTY shall remain in-the service of the SECOND PARTY as a
Assistant Manager (IT/MIS) for a period of one year wmmmn:mg ) =
day of ——--———-ees-and ending on the day of i is
specificatly mentioned and agreed upon by hath the parties ot the contract of the FIRST
PARTY shall Ipso factostand terminated ' on the last working day ie
on and infi ion notice shall rot be necessary,

Provided that for extension‘renewal of contract period on year to year basiz the

concerned HOD shall issuc a certificate thiat the service and eonduct of the comtract

appqm is satisfactory during the year and cnly then his perod of contract is to be
1

The contractual amount of the FIRST l'&RlY will be Rs, '15300; e mnﬂ'r'-au,}
enbuncertent notified by the State G 1 for contract '..., yees from time to time.

- 3. 'The sérvice of FIRST PARTY wﬂl be purely on wmpqra:y ‘biisis, The zrppoinnmcm is
Tiahle tr he i 1 in case the performs ol the contruct i Iy not
tourid good o if a regular inoumbent is appoln!edfmmd against the yacaney for which
the first party was engaged on contract,

-4, Contractual Assistant Mamager (IT.*MIS) will be entitled ror.on; day casual leave after
putting in one month service. This leave can be accumulated up to onc year. No leaveof

any kind is admissible to the 1 Assistant Manager (TTAIS) . HerShe will not be
entitled fir Medical RuunbmmtmLTE Bl bn!) mmienfty leave wm ‘b given as
pe.rl(ules i

" meimmﬂofme'mom.:g officer shall
of the contract. A contracttial Assistant Manager
(IT/MIS) will fiot be entithed fm‘ contractual amount: for the mmd of shacnce from duty.

s Tenire al ane placc

of pesting will be eligiblc for transfer on need bawd basis wherever required on

adm.lmsuw‘.m:gromﬂ.s,
7. Selesied ::andldam mil havc tn snbmit: @ certificate, hislh:r filness from the
Geverhr ! be_',tmd melve

“weel _u_m!

Banaging Directol
The H.P. Slute Co-p. Mifk
Produoesis Fediraion L,
TOTU, SelMLA—=I 71011
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The Himachal Pradesh State Co-Operative Milk MM’-Fedmfmﬁ Limited.
Recrnitment and Promotion Rules for the Post of Assi M (Establish ) (Nom-

Gazetted) Class-I1, in the HLP. State Co-Operative Milk Producers’ Federation Ltd,
1. Name of Post—Assistant Manager(Fstablish ]

2. Number of 'Pna!(s)-—.e'\s sanctioned and may be sanctioned by the BOD and Servive
* Committee of the Federation from time to time.

3. Classifieation.—Class-II (Non- Gazetted)

4. Seale of Pay.—(i) Pay scale for regular incumbemts:

Pay Band- 10300-34B00+-5000/Crrade Puy

Emal for contract

15300/-+ Frhaneements nouﬁod b_', dm state Govt, from fime to tiume
as detailed in Column] 3-A

5. Whether “Selection™ post or “Na ion™ post—Not applicabl
6. Age for direct Rocruitment—Hetween 18 and 435 years:
Provided that upper age Fimit for direct weoruits will net be applicable fo the candidates
already in service of the Government including those whe have been appointed on adbos or en
contract basis,

Provided further that if o candidate appoinied on adhoc basis gr on contract basis had
over-age on the dute he /she was appointed a3 such he/she shall not be eligible for aiy

begoine
: re]m;j&n inthe preseribed age Fimit by virtue of his/her such athor, or contact appolatment.

‘Provided further thet upper age-limit is relas for “Scheduled . CastesiScheduled
Tribeu’Dﬂ‘Lef categories’ Ufpemns o the extent permissible u-ﬁerfne -general of special oxdcm(s) of
the Himuachal Pradesh Gor

¢ hnvzdedﬁnther that the employees of sl the Public Sector (,o:pmanpm anck Amommous
Bodies who happened to. be Government servants before abmrp‘um in Publie: Sector Corpnrulwusf

Autonomots Bodies ut the time of inital of such of suely Co

Rodies shall be allowad agé*mmesslon m dmect recruitment s admissible to Gmummcm wr\'a.ms
This ion will not; | e ible 10 such staff of the Public Sector Comporaiions’
Autonomous Bodies and who are.fwere Finally the service of such Cormporationis!

A after initizl itution of the Publie Setior Comparstions/ Atitanomous Bodies.

(1} Age limit for dircet recruitment will be rechoned an the figst day of the vedr o which
the postis) isfare advertised for inviting applications o, mﬁ:dw the Emplovinent
}:xc.hange oras e case may be.

{Z)Agemﬂexpi&nm‘itlfﬁcmad‘dued'_' itmienr -t the diseretion of
Himachual Pradesh Publie Service C‘»Dmﬁl.isﬁion‘ in‘case the candidate i otherwise well
quahﬁed. ER 3

7. Mininyi ional and other qualifications required for direct rwmiiis_}.— :
(a) i'Essentin ‘Qualification(¥) Candidate should possess MBA with 04 years experience
of ‘Administration i g mercial Of

Service Rl 3., Laheur

Erofler (Fda)
‘| F' NII n{!d Tﬂlu Shomiay

et
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Graduate with 15 years expetience as above.

(b) Desi Qualifi Knowledge of and dialects of Himachal

Pradesh and suitshility for appointment in the peculiar conditions prevailing in the Pradesh,

8. Whether age and educational q’n_ahﬁc:ﬁnﬁ(a}' prescribed for direct recruit(s) will apply
in the ease of the promote (s)—Age: Not applicable,

Bdoatianal 1 2 Mot

‘8. Period of probation, if any.—Iwo years” subject to such further extension for a period not

exceeding one year as may be ordered by (he campetent suthority in special circumstances and
reasons o be recorded in writing.

10. Mcthod(s) of recr hether by direct recrui or by pr o,
transfer and the pereéntage of post (5) te be filled in by varions methods— By direct
recruitment in case of nun-wvailability of eligible incumbents in the feeder category on & regulas
basis or by recruitment on contract basis, as the ¢ase may be. The contract employes(s) will get
emoluments as given in Colurrin| 5-A and will be povermed by the service conditions as specified
in the said column. 100% By Promotion for the post of Assistant Manuger (£ nent)
on Seniority-cum-Merit basis from amongst the Sendor Assistant (Establishmeat) hirving 05
yeirs experience on the post. .

LL I8 case of recruitment by p " depu rarisfir, ‘grade from which
pr tion/de inn/transfer is to be made.—Not applicable. 5
12.1F4 Dep 1 Promoti ittee exists; what is its composition?—

1: Chaimman of the Federation

2. Managing Director of the Federation

3. Diregtor {AH)Representative of NDDB
iR e of Registes s

Coop. Soci
13, Circumstances usder which the H.P.P.S.C. Is to be & in miaking recrui e
As required under the Law, ; 3
14. Essential requirenient for 3 direct rechuitment.—A candidsie for dppoi to atiy
service of post must be & citizen of Tndia.
15, Selection for appuintment to post by direct 3 ent.— Selecti i o

the post in the case of direct recruitment shall be mide on the basis of interview/personality
test or if the Himachal Fradesh Public Service Commission or other recruiting
agency/authority as the cuse may be, so consiller necessary ar expedieit on the hasis of
inferviewy lity test ded by a soroeni hj type) writen test: or
: “will be derermined by the:

e R ;
15-A. Sclection for appoistmerh & post by eonfract appointment.— Wi
Norwithstanding andibing et / f ‘/m:uacq).:muacc’muinnnm o the post will be'made
W A\ :

ABsl

SMunagiog
The WP 5 e
Praduesrs Federauon Lid. HEe L Ontrollar (Ra sy
TOTU, SHIMLA—=171013 Milkts, Toty, Shinie. H
T e —aves

contract appointes. e/She shall not be entitled for Medical Re-imbursement and LTC ete.

only maternity leave will be-given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. Contruct appoinlee shall not be entithed

for contractual amount for the period of absence from duly.

{2) Am official appointed on contract besis who has completed five years tenure at onc place of

posting will be eligible for transfer on need based basis wherever required on administrarive
(f) Sclected candidate will have to submit a certifieate uF_ hisher fitness from a
Governmient/Registered Medical Practiti Women didaie pregnant beyond 2_6 wecks
will stand lemporarily undit GI1 the condi is over. The women candidate will be re-

examined for the fitness from an anthorized Medical oficer/Practitioner.

(] Contract appenntes will be endtled to TADA if required 1o go on tour in connection with
it official at the

higher official dutics at the same rate g3 applicable  egular T
minimum of pay scale.

(k) Provisions of Service Rules like FR, SR, Teave Rules, GPF Rules, Pension Rules & Conduer
Raules cte. as arc applicable in case of regular emptoyees' will mot be applicable in case of

ntract appointees. They will be entitled for emolusents etc. as detailed-in this column.

10 tine.

17, Departmental Examination~Not applicable,

18. Power to relax.—Where the Staie Government {5 of the opinion thal it i8 netessary or
expedient to do so, it may, by order for reusons t be recorded n writing und' in consultation
with the Himechal Pradesh Public Service Commission telix any of the provision(s) of these

rules with respeet o any chass o category of person(s) or post(s).

x ::dmag‘mg Directny,
"he FLP. State G

Produagers Feder, I:'J‘LH.

FOTU, SHIMLA. | #1i.4

“subjeci to the torms and conditions given below—

teservation—The :lppclin(mmt.m the services shafl be subject ‘to. orders. regarding
reservation in the serviee for Schediled Castes/Scheduled Tribes'Other Backward
Classes/Other categories of persons issued by the Himachal Pradesh Government from time

; s G —

A
—i 75

() Cincept.—{a) Under this policy the Assistant Manager (Establishment), in the H.P. Stato Co-
Operative Milk Producers’ Federation Ltd. will be engaged on contract busis initially for vne year,
which may be extended on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned HOD

shall issue a certificate that the service and conduct of the contract appeintee is satisfactory during
the year and only then his period of contract is to be renewed‘extended.

(b)Post falls within the purview of H.P.P.8.C.—The Managing Director, ILP. State Co-
Operative Milk Producers’ Federation Ltd. afier ohlaining the approval af the Governinent to fill
up the vacant pasts on contract basis will place the requisition with the concerned ‘recrufbment
ageney Le H.P. P.8.C, Shirmla

(e} The selection will be made in accordance with the eligibility vonditions prescribed in these
R&P Rulcs. '

(1) Contractual Emolaments.— The Assistant 3; “{ Estabilishment) appointed on confract
basis will be paid consolidated fixed contractual amount @ 153001 per month (which shall be
equal to minimum of the pay band + grade pay) und any enhancement notificd by the. State
Government from lime fo time. An amount of Rs. 459/ (3% of the mininium of pry band prade

pay of the post) as annual § in for the subsequent year(s) will be
allowed if eontract is extended heyond one year, : :

(1) Appointing/Disciplinary Authority.—The Minaging Director, HP. State Co-Operative
Milk Producers® Federation Lid. H.P. will be appointing and disciplinery authority.

(I¥) Selection Process.—Selcction for Lo the post in the case of contruct

appolnment will be made on the basis by u writen fest or practical fest, the stndard/s

ete. of which will be determitied by the concemned recruitmint agency Le. ILP.P.3.C, Shimla,
(V) Committee for seloction of Contractusl Appoint: As may be tituted by the
coneerned recruitig agency e HPPS.C., Shimla frotm time to time.

} Agreement.—Afier selection of a candidate, hefshe, shall %4 ‘an Spreement ss peF
ﬂnexmu—“ﬁ"' appended to these Rules. L i W

e, o st apoine will b ot amount
{13 = per i : e - mymroum B pay; s 112 an
en:hmcemmpfrmriﬁad by the state Government for contract on pi?"ees. The mgﬁ?)ag win‘i:;
will be entitled for incréase in contracial amurt @ 4359/ - (?:ﬁjn ‘the: minimum-of ey %and *
grade pay of the posl) for further extended years and no other allied b:mcﬁ& stch ds
se.niurﬁ‘a:c. 'i%cm‘on'sca]en ete, will be given. e

() The sérvice of the eontract appointce will be purely o temporary hasis. The appointment is
lishle to be termminated in cage the performance/conthict of the crmirict appolatee is not found
satisfactory . ¥ : e

A Vv

iled for one day-tasual keave after putting ane mionth service,

afie - Noleave oPuny ofher kind is admissible to the

(e} Conteaet appointes will be

This leave can bel M{cumu]

5
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EXURE-B
Form of greement to be Beiw the Assi e (Establish

and the Hnnaging Director, H.P. State Co-Operative Milk Producers” Frd:rnlinn Lid

"This agreerment is made on this ' 1 ) G in th

i s e i
between Shri/Sme -R/O)- 4
contract appointes (bereénaﬂeé called the First Party) AND the Managing Director, Himaghal
:l:g?:) State Coup Milk  Prod Federation  Limited (here-in-gfter the SECOND

Whereas, the SECOND PARTY has engaged the aloresaid FIRST PARTY T
s, aid F and the FIRST PARTY
&axmlgfefw a3 a Assistant Manugur (Establishment) on contract basis on the following terms

(1) That the FIRST PARTY shan Temain in the service of the SECOND ig
! 7 PARTY
Manager (Establishment) for a period of one Bl T T T E—— T
dity of naueeema and cnding o the - day of - - It is specifically
mcul.:m? :md §gre:d upon by both ﬂle:parﬁes thiar the contract-of the FIRST PARTY shall Ipso
shf"acmaﬂ .mrbe m.n:aﬁ on the last wurkmg duy ie oom angd information noliee

Pm\-ifiud that for extensionirenewal of contract perivd on year w year basis the concernod HOD
shall issue & cortificate that the service and conduiet of the contract sppointer is safisficiory during
the year and only then his period of contract is to be rengwed) d. ;

(2)The contracmual amount of the FIRST PARTY will ke’ ) ;
enbaricement notified by the State Govern ﬂyrm"f'-"‘i' ik o f:osmwﬂgk‘ct?:rmtwm}
(3] The service of FIRST PARTY will be purely on 1 porary basis. The appoi s linhle

4 C | e A4 (Estahli 5 L i : )

o I g | ) will be entitled for onie day al Tesve:
puttingin one month service, This leave can be accumulated up fo-one year, rs;ré'f;sfu ofﬁ: :?:é
is 1o the I Assistant M; {Establighment). He/She will not be dntitled for

Modical Reimbiitsernent and | TC ctc. enlfy maternity Teave will be given as per Rules.
(5) Unauthorized ubsence: from. duty: withont the o e Gt
a - duby without the approval of the contr
antomalically lead (o the “termination ol the umnl:‘r:f‘cr:J A Sl ng ﬁfﬁc‘ir iz
(Fstablishment) will not be cntifled for cantractus] amount ¢ the perlod of absence from duty,

(6) An official appointed on contract basis who huve campleted five yosrs 3 ace

o . T 3 ! i ! fe 2

posting will be eligitle for transfer on need hysed husis wh T o '?::! B'ldon'el? i
grounds. 3

{7 Selested candidate - will' have to subinit & certif
G i d Medical Pratitioner, Woreiy cand

(8) Contract appointec
Managing DI :
The H.P. Stare, 1L
Hscpaioi T %as!a\&‘%' {
([, SHIMLA—17Y ; ler (Fh
D HP. Milldd, Totu Sim:

TAMA iF requited 1o g0 Dn T in connection with




" histher official duty at the same rale as aﬁﬁ-ﬁ;:able'm regular counter parl official at the minismm
of pay scale,

(%) The Emplovess Group Insurance Schemc as well -us EP]'IGPI' will be applicable 1w
contractual appointes(s). 3

IN WITNESS THE HRSI' PART Y AND SECO‘N’D PARTY HAVE HEREIN TO QTT
THEIR HANDS THE DAY, MONTH AND YFAR FIRST, ABOVE WRITTEN
IN THE PRESENCE OF WITNESS :

1.

fSIguamrc of first party).

(Signature of first party).

(Signaure of Second  party)

R S LAy e
”
Mannping etor,
The H.I*, Stare Coeap. Milk
Producers Fedsranog Lid,
TOTU, SHIMLA—[7 1013
. _qgb-
OR ¥ g
—Zbe
M.Com with 05 years experience as above,
OR
HPFAS with (15 years experience as above.
(b) Desirable Qualificti Knowledee of custo and dinlests of Wimuchal

Pradesh  and suitability for appointment in the peculiar conditions prevailing in the Pradesh,

8. Whether age and educationsl qualifi :
in the case of the pramote (sf—Age: Not appllcable

d for direet recruit(s) will apply

Ed tonial Guatifit i sgmlicabl

‘9. Period of probation, if any.—Two years” subject to such Turther extension for & perfod not
excieding une yeur a5 may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Methmi{s} of recrwitment, whether by direst recruitsient ar by promation,

transfer and the percentage of post (s) to be filléd i by vsﬂnus methods.— By direct

recruitment in case of non-availability of eligiblc incumbents in the feeder category. n & regutar
~husis or by reerpitment on contract basis, as the case may be. The comract employee(s) will get

s a5 given in Columnl 5-A and will be governed by the service conditions as specificd
id eolurmn, ‘lﬂl]‘,’&BjrhvmntlnnmrmepMnf‘ istant M: (A 1s) ‘on
~euns-Merit basis from amongst the Senior Assistant ‘k{wnm) having at least 07
yearsregilar service on the poat in case of 10" pass eligible edndidites and 05 yesrs regular
service in the case of Graduate eligible candidates,

. In me of recruitment by prnmuunn, devntnﬁon, lmnsler, -grade “from’ whicl

pr put: it be made.—Not applicable.
12,1 2 Departmental Promotion committee exints, what isits mm]mntnm‘&-—'-
1. Chairman of the Federation
2 Mandging Director of the Federarion s
3 Duector (AII}'R?:reemlah»c of NI)DB S
4. Coop. 5 S

13. Circumstances under whieh the iL.P,
As required under the Law, -,

10 be consulted in making recruitment.—

14, Essential requi for u direct recrai t—A czmd.xﬂaﬁé for appointment to any

service or postmust be & c'd,izcu of India. ; e J

15.8election for : to pant by direct recru .~ Sélection for appoi to the

post in the case nfdtvct’recm:mem shali e miide-on’ \i\aohasss ofmterviev&fpe.mmhty 1esl nmf
“the Ihmachst Pradesh Pu‘blu: qmzca(mmxsawn b other recriting sgmc}ﬁ"whhemy as the chse

may be, so id + or di onﬂmhnﬂlsufmw;mwl‘pma - test preceded by
i seresting Lasu‘aﬁucuvc typel vmrnéi testior pmmm lest ar phv;.ml msr.ﬂu: mnda.lﬂfsy]]aﬂus.

ete. of which, will be Hetermi the € fon/other 1 th a3 the case

: Assztan E Conirallar {F&s)
The H.F : i i HP MIIkh’\(I Talu, Shimia-11

Pra
oTu. h|ll[\1 L.\\—ITI\III

oty
bl = a8
The Mimachal Pradesh State erative Milk Producers’ Federation Limited.

Recruitment and Promotion Rules for the Posi of Az:si_sumt Manager {Acconnts) (Non-
Garetted) i:!aars-ll, in the H.P. State Co-Operative Milk Producers’ Federation Lid.
1. Name of Post—Assistant Manager{ Accounts)
2. Number of Post{s)—As sunctioned and may be sunctioned: by the BOD and Service
- Committee of the Fedgration from time to time.
3 Clnssiﬂcnmin.—'class-].l {Non— Grazetted)
4. Scale of l’ay.—{ﬂ Pay scale for regular mcmnbem\.
Pay Band- 10300-34800+- 5000/ ﬁrade Pay
(i} Ea for comtract empl
C 15300+ Enharicements notified by the state Govl: from time . to time
as detailed in Columnl5-A

5, Whether “Selection™ post or “Non-Selection™ post—Not applicabl
6. Age for direct Recruftment,—Detween I and 45 years: ;
Provided that upper age limit for direct recnuits will not be spplicable to the candidates
already in service of the Government inchuding those who have been appointed on adhoc or on
contract basis. :
Provided Further that if a candidate appointed on adhoc basis or oo contract basis, had
become over-age on the dale he fshe vas appivinted as such hefshe shall not be elipible for uny
rclaxatltm in the prescribed age limil by virle of hisfher sich adhoc or eontact ap‘pmnnne.ni.

categories ofpmons 1o the mni permissible 1mdnm;1hi: gqma! or special urdcr(s) of
the Himéchal Pradesh G

Provided further that ihe employees of all the Public Sestor Curporations and Autonomuous
Bodiss who happened to he Government servants befors’ absorption in Public Sector Corporations/
Autonomous Bodies 4t the time of initial of suc _oDns&ru‘uom of such Corpm-almnwﬂuhvrfssmous
Bodics shall he allowed a,ge Goncission in ditect recruitment as admissible 10 Govermment sérvants.

This ion will ‘it | b admissible to such staff of the Public Scétor Corporations’
Autonomons. Bodies and who arefwere finally. shsorbed in the. service: of such Corporatiofns’
A after initial itution of the Public Sector ﬂaol\'a.ﬁon&"ﬁyﬁonomous Bodics.

(1) Ape limir ﬁard.l.rec&mmlmm mllbemﬂlmuaimﬁie‘.ﬁrst day of the year in which
the post(s} infare advertised for inviting applmauous o niotified to the Employment
Exehange or a8 the case may be,
(2) Age and experience in the case ofdm:ct Tecni
Himachal Pradesh Public Service Co ion in'case the <
. qualified.
7. Minimuin educational and other i liﬂelﬁans required for direct recruit(s)— I
{a) i Essential Qualification(s): Candidate should possess B.Com with 15 years ekpericnee
in Commereial Aceourts preferably i Dairy Industry.

ent, relaxable at fhe dmcnetion af
didaitc is. well

ot
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i
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15-A. Selection for sppointment to the post by contract sppointment,—
Wotwithstanding anything contained in these rules, contract appointments o the post will be made
subject to the terms and conditions given below:—

(T} Coneept—(r) Under this policy the Assistanl Mansger (Accounts), in the H.P. State Co-
Operative Milk Prod * Federation Ltd. will be engaged on contract basis initially for one
year, which may be extended on year 1o year basis.

Provided that for extensionreniewal of contract period on year to year basis the eoneemed
HOD shall issue o cerlificale that the service and conduet of the contract appointes is
satisfactory during the year and only then his period of eontract is to be renewedicxronded.

(h)Post falls within the purview of H.P.P.5.C. The Managing Dircctor, H.P. State Co-
Operative Milk Producers’ Federation Ltd. after obtiining the approval of the Government to fill
up the vacant posts on contract basis will place the requisition with the concerned recruitment
ageney Le. HP. P.S.C, Shimla.

(e) Thie selection will be made in acoordance with the eligibiliy conditions prescribed in these
R&P Rules,

gl m} Contractoal Empluments.— The Assistanl Munager (Accounts) sppoimted on confract
s be pald congblidated fixed contractyal amount & 15300/ pes mionth fwhich shall be
um of the pay band + grade pay) and any erthancement totified by the State
from time to time. An amount of Ruﬁ‘l{- of the minimum of pay hand + grade
pay oflhemst)a&ammal' ‘Tease in for the e year(s) will be
allowed 1 ¢ontract is extended beyond ons yeat.

(1) Appointing/Disciplinary  Authority.—The Mamprrlé Director, H.P. State Cio-

Operative Milk Producers’ Federation Lad. ILP. wt]lbc ng and discipliniryai ¥,
(TV) Selection Process—Selection for i hrl.‘r»pnztln!hccasr:afemlmm
appointment will be made on the hasis by a wmfmen test or praciical st the standard/syllab

ete. of which will be determined by &cwmdmmlwy fe HP PSC, Shimla.

(VyCommittee for sclection of Contractual Appnimni:nis —As may be constitated by lhc
omomedrecnnung ageney Lo HP.P.5.C., Shimlafrom time to time.

iem: i ‘shall -an
xur:‘%m_dm selection of aq.und:dmmiaha sign ah agfeemen! as per

I)T ananndittum.—i aenﬁmt sointee will be paid fixed contractual
amount @ 13300 per month (utich VSR equal maﬂ’mmum o o ket e pa)
plus any fied' by the state Government for nm‘ra@ x::h The comtract
Himmnhec ‘will be cnﬂrled for inerease in contractoal amount @ 459 - minimum of
pay band + grade pay of the post) for further extended yeurs and no othl::r led nefits such as

semor!se.l&:cuonscnicsm will be piven. :

() The service of the sentract appoi will be purely-on JrAry bﬂSJS i is
liable to be terminated dn case the performance/contiuct of the mmract appomf.ee is ot found
satisfactory.

T ontract uppmntcc. will be entiled for one day casmal leave after putling une month service.
This leave can be accumulated up | io\me year. 'No I‘pm of any pther kind iy admissible to the

% ﬁﬂb\uuer rr
oy 2 3kead, T e 28
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malmtyimwmlmgwmaspgrmle& e 1=
‘S:ioij;:iucﬂamﬂ '?fdafﬂximﬁnm the duty without the approval of the controlling oificer shall Form of fagreement to hie d between the Assistant Manager (A is) and.the
s nation of the contract. Contract appointee shall not Managing Director, H.P. State Ce ative Milk Producers’ Federation Lid
(m)mm:ual amount for the period of absence from duty. p ot o ging i e
€} An official appointed on contract basis who has o 1 This agreement is made on this day of in the
posting will be efigible for transfe ompleted five yoars tenire at ane place of o RO T
&l T on niced based basis wherever required an administrative . between Shri/Smt,
Bovds: contract appointee (hercinafter called the First Pary) AND the Manaping Disector, Himnachal
> Pradesh State Cooperstive Milk Producers’ Fedérmfion Limited (here-in-after the SECOND
i3] gﬂmw candidate will have to- submit a cenifiate of histher fiiness from PARTY).
1 Medical Practitioner. Women i beyond . ; b
26, weeks Whereas, the SECOND PARTY has enpaged the aforesaid FIRST PARTY and the FIRST PARTY
will stand temporsrily unfit till the confinement fs myer ‘,mm e ; R . :
examined for the fitness from an suthorized Medical uﬁumﬂthe " candidate will be re- has agreed lo serve as o Assistent Manager (Aceounts} on contract basts on the following terms &
3 comditions :—
(8) Contract appointes will be cotitied to TA/DA if reguired 1o go on four in conniection with {1) That the FIRST PARTY shall rémain in the service of the SECOND PARTY as o Assistant
h;s-'hcr official duties at the same rale as applicable to regular counterpart official uf the Manager (Accounts) for @ period of oni year COMMENCING O —----—-
o Dfm} sl daw of — -----and ending on the —- ~day of . 1t is specifically
mentioned and agreed upon by both the parties lml rh: contract of the FIRST PARTY shall Tpso
2 (’h) Provisions of Service Rules like FR, SR, Leave Rules, GPF Raules, Pension Rules & Conduet factostand terminated on the last working day fe on : - and information notica
7 ele. as are applicable in case of regular emplovees will fiot be applicable in case of shall aot he necessary.

. appnmwés. They will be entitled for emoluments gte. as detailed in this column, Provided that for extension/renewal of coniract period on year to year basis the conx:emed HOD

#n.—Ihe appeiniment to the services shall he subject to [,m regarding rese atmn shall issue u certificate that the service and condoct of the contract sppointes is satisfactory diring

o ¢ for Scheduled Castes/Scheduled Tribes/Other Bach : )wandonlyﬂlmhxs period of contract is to b regewed/extended.
of persons issued by the Himachal Pradesh Government Trom tlm:tonm:, i " athount of the FIRST PARTY will be Rs. 15300~ per monthany
17.Tn 1E: T Mokt aibaBioh : notified by the State Governmient for contract employees from time o tine.

(3)The sc.wicc of FIRST PARTY wd.lbepm‘eiym parary basis. The appoi i3 Tiahle 1o
‘be terminated in casemepe.rﬁ)mnnca"omduct of the: u.‘mtm:t appaintes is nutfo‘uudgmd orifa
regular incumbent is appointed posted against the vacancy &Jr ‘which the first party was cngaged

18. Power to relax.—Where the 9
to do so, it may, by arder for Teas)
Pradesh Public Servise Commission

tate Government is ofﬂm opinion that it is Leeessary or dxpedient
ns 10 be recorded in-writing and in consulation with the Himachal
reluk any of the provision(s) of these rules with respect to Aty

class or category of person(s) or post(s). ol contract.
he i . (#)Conmr 1 Assistant: Man Accoui wﬂi be entitled for ng day casnual ]eu\h: after
Thar 4 putting in ome month service. l?tl.s ‘feave can be accummlated up 1o ol year. Mo leave of any
kind is issible to the 1 Assistant M (A nts). HerShe wll not.bc _e.nutlad.

for Medical Reimbursement and LT ete. only matemll}‘ Ieme will be givin a per Rules.

= (5) Unauthorized absence from: dnf} -w:tlm‘m ppmvsi of the contralling - “officer shatl
._..l-..;u Ltd s automatically fead o the ‘ternination of contracl A contractial Assistant Mariager
A—171011 | t [Acconntsy will not be etitled for contractual au:rmuni for lhepnrmu}oi’ﬁbsenee from duty,

Managitg
The H.P. Stare
Producers,

. TOTU. Sidl
{6} Anofficial appointed on contract basis-whe hiave completed E'w yuur"- lemme at une plar:c of
postitig will be eligible [or transfer on need-bused busis wh 4 ve
gmunds_ 3

(7) Selected {.amhdw: WJJI have, 1 sul:lmn &, certificate of hisfher - fitess from the
Gevver: /R I Medical Practi Womzu andidate prognant beyond twelve weeks :
will stand temporarily ugfi mn‘Fnﬂ‘\:ﬂ'lt is over, Thc womcn wtdidstc will be te-
examined for the fitness Fr 1§

Managirg Diree
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5 o8 T age
, et Ihe Himachal Pradesh State Go-Operative Milk Producers’ Federstion L 5w
e B 3 wh - Recruitment and Fromotion Rules for the Post of Computer Programmer (Non- Gusctted)

Class-T1, in the H.P. State Co-Operative Milk Producers' Federation Ltd.

(%) Contract appointee shall be entitled for TA/MA if required to go on tour in comec:.t_ion wit
his'her official duty at the satne raie’as applicable to regular counter part official at the minimur
of pay scale.

contractual appointec(s).

TN WITNESS THE FIRST PARTY AND SECOND, PARTY HAVE HEREN TO-SET
THEIR HANDS THE DAY; MONTH AND Y‘EAR FI'RQ*I' *\ROVF WRITTEN
IN THE PRESENCE OF WITNESS :

L

(ISi,gnam of first party).

(Signature of first party).

b (Siguature of Seconid  party)

1

baneging
The H.P, State Comop. Miy
Producers Federating Lid,

TOTU, BHIMLA~I 71011

1. Name of Post—Computer Programmer

2. Number of Post(s)—As sanctioned and may be sunctioned by the BOD and Service
Committee of the Federation from time to time.

3. Classifieation.—Class-T1 (Non- Gazetted)

4, Seale of Pay.—(i} Puy scale for regular incumbents:
Pay Band 10300-34800+ S000/-Grade Pay

(i} FEm for contract emplo)
* 15300¢-+ Enhancements notified by the state Gove. from time to time
as detailed in Columni5-A.
5. Whether “Selection” post or “Nen-Sel " post—Not applicabl

6. H\ge for direct Recruitment.—Between 18 und 45 years:
Provided that upper age limit for direct recruits \-\_}ill.nnt be applicable to the candidates already in
service of the Government including those who have heen appointed on adhe or on sontragt basis.
Provided further that if a candidate appointed on adhoc basis or on contract basis had becomie over-
the date he /she was appointed as such he/she shall not he cligible for any relaxation in the prescribed
¥ virtue of histher such adhoc or contact appointment. _
; Wéd further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/Other
3t Lo the extént issible under the general or special order(s) of the Himushal Pradesh

' Provided further that the emplovees of all the Public Sector (,orpdmnons and-Autonomous Bodies

whe happened to be Government sorvarits before absorption in Pu,hjn. Sector (orrpmauom’ Aulinimons

Bodics at the time of initial of such constitutions of such Corporasi Boidies shall be allowed
age eomeession in direct recruitment as admissible to bnvemmml servarits, Lhis concession will not,
however, be. admissible to such staff of the Public Sector ,(,orpcrmmns- Automgmons Bodies and who
are'were finally ahsorbed in the service of such Corporatiens! Autonomous afier initial oons‘uﬂmou of the
Public Sectar L\n_pomnnnw!ufmmwm Buoidies.

(1) Age limit for ditect recruitment will be reckoned on the first day- cli ﬂievw in which the postfs)
isfare advertised for inviting spplications or notified to the Emptuvmem Exchange or as the case
may be.

(2) Age and étperience In the case of direst recruifiment, relaxable at the discreliort of Himache]
Pradesh Public Service Comsmissi i in caze the dandidate s otherwise well qualified.

7. Minimum educational and o‘ther"qnﬂlfmtms required for du-eet recruit(s)—

a4 Essengial Qualification(s): Condidate  should  have  qualifisd in

MCAR, I‘ech.(C’ﬂmpum Science) from any recopnized Umw:mit}'

(h) Desirable Q‘ualqﬁean‘an(s) Knowledge of cu s manners and didl ety of Himachal Pradesh

and suitability for appeiatment in the pecuﬁ.ﬁr conditions prevailing in the Paadesh.

&Whethersgcand ducati it(s} will apply in
the case of the pre

Munagicf
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Educatioraf Qualification; Not spplicahic,

9.Period of probation, if any.—Two years” subject to such further extension for a. period oot
exceeding one year us may be ordered by the P tharity in special ci and
reasoms to be recorded in wiiting, :

10. Method(s) of reeruitment, whether by direct recruitment or by promotion, liepitatllm,
transfer and the percentage of post (s) to be filled in by various methods.—100% by direct
recruitnent on a regular basis or by recrnitment on contract busis, as the case may be. The contract
employes(s) will pet emoluments s given in Columm15-A and will be governed by the strvice
conditions s specified in the said cohunn.

11L.In case of . recrui it by p J i fer, grade from which
ot I,

P ion/transfer is to be mde..—hcsapphcahlez

12. Tf a Departmental Promotion commitiec exists, what is ifs composition?—Not
applicable.

13. Circumstagecs under which the H.P.P.S.C. is to be consulted in making recruitment—aAs
required under the Law.

14. !‘.snanmi requirement for a direct recruitment.—A candlda-ha for appointment to any service
P 1 be g citizen of Tndia.

 Seléc ¢ appointment to post'by direct recruit Selection for Ppoil “to the
| & " post in the case of direct recruitmeit shall be made on the hssw c‘fnnm\xeuu’p:rsmnal:t5r 1estor if
W * the Himachal Pradesly Puhlic Service O ission or other' a,gemyfmithmw a5 the

, case. may b?« a0 wns1der newssary or expedient on the basis AP interview personality fest
3 bicctive typel writien fest or practical test ar physical test, the
smdan.b'ayilabm, eic, i ok which, will be detormined by the Ehmrrﬁ;ssimfoﬂkf'mﬁvﬁhg
agency‘authority as (e case may he,
15-A. thqumfhr appoiniment o tlle pmt hym!mm “appointment—
N i ding anything ined in these rules, ‘contruct appointments o the post will be
made subject to the terms and conditions given helow:—

() Concept—(=) Under this palicy the Compuler ,E‘l:ugrammm' in-the HP. State Co-
© - Opetative: Milk Producers’ Federation Lad. will be o om contrack basis initially for
one yéar, which may be extendsble on yuartrs ar basis,

Provided that for :xmwnm:ry:wal cf comiract permd on year Lo year basis the concemed
HOD shall issue a certificare that the service and conduct: of gontmcL appomr.ee is
satisfactory during the year and only then his period-of i

(b) Post Bafls:within the pu.nrh.w of HEPS.C o~ The Mamgmg Dmﬂ.mr, HP. Siate To-
Operative Milk Prod deration Lid. - affor i the approval of the G i
LW fill up the vacant’ posis on coniract basis will plate the rcqmsman with the concemed
Tecruitment agency ie., HLP, P.5.C, Shimla,

h'p

¢) Post falls out of the parview of HPPSC-The Managing Diréctar, 1P State Co-Operative
Milk Producers” Federati Ld,‘after obtaining the sppraval of the Goverrment to £l up the

\ )
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ch:[ﬂrm) during the entire service, in case of 1 miscarriage including abottion, on prodiction
of medical certificate issued by the authorized Government medical officer. He/She shall not
be entitled for Medical Re-imbursement and LTC ete. No feave of any other kind except
above is admissible to the contract appointee.

Provided that'the un-svailed caswal leave, medical leave and special leave can he
secumulsted uptn the calendar year and will not be carried forward for the hext calendar

Jear. 4
{d)Unauthorized absence from the duty without the approval of the controlling officer shall
autpmatically lead to the termination of the contract. However, in exceptional cases where
the eircumstances for un-authorized absence from duty were bevond histher control on
medical grounds, such period shall not be excluded while considering histher case fiw
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitfed for contractual amouns for
this period ol absence from duly.

Provided that he/she shall submit the certificate of illness/fitmess issued by the
medical officer, a3 per prevailing instructions of the Gon_an.mem.

{#) An official appointed on contract basis who has completéd three years tenure at one place
of posting will be cligible for transfor on need based basiz wherever required un
udminisu'ati\'c grounds.

(t?;.‘ieiacted cm?dﬂialae will have 6 submit = cr.'mﬁcm of hisher fitness from a
i d Medical Praclitis Women i pregnant beyond 12 weeks
will stahd > Ly unfit 1l the is ower, The women candidate shall be re-
examined for the fithess from an suthorized Medieal ofiver/Praciilioner.

(g)Conﬂm appointee will be eniitled to TADA if required to. g0 on tour in'conneetion with
histher offivial dutics at the same. ratc as ap icable to repular terpart official at the
minimum of pay scale,

(bjProvisions of Service Rules like FR, SR, Leaye Rules, GPT Rules, Pénsion. Rulcs &
Conduct Rules ete. ns are applicable in case of regular emp J' will not be appli in
° case of conlraet appoinices, 7

16. Reservation.—The appom.trnenl to the: services shall be subject to orders reganding reservation
in the-service for Scheduled Casteés/Seheilul s/Cther Backwatd Classes/Other categories
of persans issued by tbe I-hmacltai Pradesh Govemment From time o time,

17, DPMI‘ iental Mot 11

18, Power to relax—Where the State Government is o
to-do so, it may, b)urdcrfwrcasonswbe :
Himachal Prudesh Public Service Commission .re!ax an} of the pray tm(s—) of these riles w;th

: respect 1o any class or catepory- :‘pr:m:m{!{l\r post{s). T

Managing T
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= apiinion that it is necessary of expedient
in wiiting and in eonsultation with the

ot Ilozi" . 719'}
vcant posts on contract basis will advertise ‘the details of the vacast posis in atfeast two
leading newspapets and invite applications from candidakes having the preseribed
qualifications and fulfilling the other cligibility conditions as preseribed in these rules. Y

{d) The selection will be made in acenrdunce with the elipibility conditions preseribed in these
rules.

(n ¢ Emolum The Ci P inted on contract basis
will be. puid consolidated ﬁ:sod contractual mnmml @ 15300/~ [le'r manth (which shall be
equal to minimum of the pay bark+ grade pay). An amount of Rs.459/-(3% of the miniTain
ol pay hand+gmdc pay of the post} as annusl increase in’ comtractual emoluments for the
subsequent years(s) will he allowed, if conteact is extended heyond one year,

(IDAppointing/Disciplinary  Authority.—The Managing Thirector, HE. Swate Co-
Operative Milk Producers’ Federation Ltd. HLP. will he appointing and disciplinasy authority.
(IV) Selection Process—

{a)For posi{s) falling within the purview of HPPSC: ;

Selection for appoimtment to the post in the case of contract appointmient will be made on the
basis of interview/personality test or it considered TIOSESSArY. of cxpedicnt onthe basis of
interview/personality test p ded by a ‘i fypel writeen test or
practical test or physically hest.. the sm.ndard."uylia‘bus ofe, ofwh!eh will be determinied by the
concerned vwn,xmugagem Le. WP P.S.C. Shimla.

(h)For post(s) falling out of the parview of HPPSC:

++ Belection for appomtmenno the post in the case m"' Contract appm.mmem. mli be made on

ﬂ‘beige:.m of interviewip ity test or il ich necessm cpedieat on (he hasis-of
inter mality test preceded by a i trve Type)wiitten test or practical
test or physical test, the dard fsyilabus etc. ol'u-}nch wiLt hc‘dm'mmedbyﬂmmmemcd
veeruiting authority.

[V] C X .‘“ Tor ! i OY“ g i Appoin
(a) Fer post(s) falling out of the purview of HEPSC:
As may he constituted by the concemul recruiting ageney Le. 1LP.P.S.C., Shimly from time

to time.
(B}For posi(s) fa]lhlg owiside the punm:w o.fH.l’PS{,. +
As may he i . by the cor 55- from e to time.
Ay ment.—Afrer selection-of 8 chndldaﬁe ‘edshe shall sign an agreement as
mx gm? 2 appended 1o these Rules, 2 Vs W

(VIL) Terms al;zm 5.1 The contmct apponme will he paid fixed: uu

amount (@ 15. et momh which shall be equal o mintmumi of the pa grade
p(;y The contract appm].:neg X b: entilled for mcr'easfg}_ rﬂnmlunrldm&mm @ 43159.-' Gh?.r
of the mininum ELTT 3 e} er extondod Yedrs an Lo
allied benefits such as smﬁmfse]g]:nmp:gak piven: 526

(b)The service of the contract appointee will be piirely on tempotary basis. The appaintmeit
. is liable to-be iinated in case t.ha ‘eonduct of the Conlracl appoeintee is net
found satisfactory. : .

(e)Contract appoiniee will be entitled for éhe day, casual leave after pulting one. monih
serviee: However, the contract appmm‘ee will also ‘be entitled for 1830 davs maternity leave,
10 davs medical leave and § days spiecial Iohve. A female contruct appointes shall alse be
entitled for maternity lesve not checeding 45 days (3 of the number of surviving

Producers Federuiiun Lid,
TOTU, SdiMLA—1Ti00l
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ANNENURE-B

Form of confractiag t to he ik the L Programmer snd the Managing
Direetor, of Himachal Pradesh SmteConpernllve Milk Producers’ Federation Limited.

This agreement is made on this day of inthe y
L: Shri/Smt. R0
comiract appmntee (hereinafier called the First Party) ANID the Managing: Director, L, State Cooperative
Milk B " Federation Limited (here-iu-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as 8 Computer Programimer on contract basis on the following terms & conditions :—

1. That the FIRST PARTY shall Temain in the service of the SECOND PARTY as a Computer

Programmer for o p:rind of ore year commensing on

day of - ----———-gnd ending on the day of LIt is

specifically uv:nnoncd and-agreed upon by both the parties (ha the contract of the TIRST PARTY

shall Ipso factostand terminated on the last working day ie on and informiation

natice shafl not be necessary. ]

Provided that for extension/renewal of contract peripd on year lo yerr basis the

coneerned HOD shall issue a certificate that the service and condict of the contract appointec is
satisfactory during the year and only then his period. of gantract is (o be renewediextended.

tractual amount of the FIRST PARTY will he Rs. 15300/~ per month+any: enhancement
the Staie Government for contract cmployees from time to time.
af FIRST PARTY will be purely en temporary basis. The i is lable to be

7 rerminafed in case the performance‘conduct. of the contract appoimee is not Tound good or if a

regular incumbent is appointediposted against the vacancy for which the first party was engaged on
Contrael.

4. Co 1 Comp B will be entiled for one day casual leave after putting in one
month service. However, the contract sppointee will E.LSQ be entitted for 180 days maternity Jeuve, 10
days medieal leave and 5 d.ays wpecial leave, A female ‘contract appointee shall shso be entitled for

lenve not ling 45 dnysf’ v el the: mumber of surviving children) during the
entire service, in case of miscarriage on production of medical certificaie issucd
by the authorized Government medical officer. He/She nat fe entitled for Medical Re-
imbursement und LTC ote. Mo leave of any ul.her kmd cxcepr above is admissible to the contrast
appuintes.
Provided that the un-availed easush Iz:ave, medicnl Ieave asid special Teave can he aceumulated
upto the calendar year and will nat be carried forward for the next calendar Feal,

5. Unawthorized ahsénes from duty without thie approval of the controfling officer shiall automativally
lead 10 the lermination of the contract. Tlowever, in cxceptional cases where the circumstances for
un-authorized ahsence from duty wers heyond his/her contfol on medicsl grounds; such gerfad shall

, oot be excluded while considering histher casc for repularization but the ingumbent shall have 1o
intimate the controlling suthority-in this reg,nrd well in fime, However, the' eolitract appointee shatl
not be entitled for contractual dmotint for this period. of absence from duty.

Provided that Jiershe qhuﬂ submn.\rhc certificale of illnéss/'fimcss issued by the medical
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" officer. as per prevailing instructions of the Government,

6. -An official appointed on contract basis who have comyileted fi f'v:. years tcnuzt at ane place of pusting
will be eligible for tram\f':l’ on need based basu; 1 juired on fve grounds.

7 belec{ed ca.nd.\dme will have to ._wbm!t a tertificate  of hisher fimess. from  the

istered Medical Practiti In case of Women candidate preghant heyond twelve

\-\eeks will render her temporarly wafit till the confinement is aver, The women candidate should he
re-examingd for the fitness from an authorized Medical officer/Practitioner.

S‘ Contract appointee shall be entitled for TA/DA if required L[:u‘ LM tour in eomneetion with listher
official duty at the same raté as applicable neguim‘ Cotmter wofficial at the minimam of puy
scale. it

9. The Employees Group Tnsurance Scheme as well as FPFFGPF wnll bc applicable to contractual
appointee(s).

IN WITNESS THE FIRST PARTY AND} SECOND PARTY HAVE HEREIN TO SET THEIR
HANDS THE DAY, MOUNTH AND YEAR FIRST, ABOVE WRITTEN

1N THE PRESENCE OF WITNESS ;

(Signatme of first-party),

(Signature of Second paty).

Menmging Directr,
The H.1% Stare Comop \ﬂ‘.II
Prodisers Feder

TOTU, SBHIMLA—. U'Au] 1

. _pt v Ag.9-
() Deesivable Qualification(s): Knowledge of f:ustoms, m.'.mrlcrs and dmlms of Himachal Pradesh
and switability: for sppointment in the peculidr conditions prevailing in the Pradesh.

8. Whether age and edueational guslification(s) preseribed for direct recruit(s) will apply in
t.hemcut‘ﬂwp. —dge: Not appli

Educ‘ilmnul Qualification: Nt applicable.
9. Period of pmbamn, i any.—Two years’ subject to such further extension for a pn:nnd not

exceeding one year as may be ordered by the tharity in special ci and
reasons to be recorded in writing,
10. Method(s) of recrmitment, whether by direct receui or by p jom, d

transfer and the percentage of post (s) to be filled in by varinus mitheds —100% by direct
recruitment on & regular basis ‘or by recruitment on contract basis, as the ease may be, The contract

ploves(s) will get a5 given in ColumnlS-A dnd will be governed by the service
conditions as specified in the ssid colmmn.
11.In ease of reer!ﬂtmnt by p i d i I grade from  which
pr ion/deputation/transfer is to be made~Not applicable.
12. If a Departmental l‘mmulmn commiitee exists, what i its composition *—Nor
applicable. "
13.  Circumstances under which the FLP.S.5.C. i to be consulted in making reer i
As required under the Law.
14.  Essential requirement for s direct ftment.—A candidate for appoi 10 any
sérviw of post must be a gitizen of India. 2
w15, Selection for appointment fo post by direct recral —Selection for app
the post i the case of direet recruitment shall be mude o the hm\s 4 wrmwn tast i practjcal Test, thc
standard/ayHabus etc. of which will by d ined by the Cot 1 anthority as

the case may be:

IS-A. Selutmn for appointment to the post by mntraci f appointment.—
sr\yth.mg tained in these rules, contract appointments 4 the post will be made
Aubj cet to the la’ms and tmﬂllwnxgvan beimu-

(1} Concept.—{a) Under this policy the Markeﬁng Assistant, in the H.P. State Co- Op:mh\'c' Milk
Producers’ Federation Tad, will be eniguged on contract basis 4 itially for ane vear, which may be
extended on year t year basis. ]

. Provided that-for exrermon.-’reneml nfwntmc‘rpe

'yeam year bas:slhemnomcd HOD shall

issue a certificate that the service. snd aonduct of the contract appointes iz saﬁ.s!:ucwrv during the

year and only then his period of Lcmu‘aut Jsm bemnmvd;‘eximdx;d.

(b} Past falls within the purview ni‘H—P.'SmR Sel Cor I —T‘he Managing Director,

HP Stam Co-Operative Milk Producers’ Fedeation Lid. aﬁm obtaining the approval of the

Governiment o f7 up the vacant postsou ruct, basis will pl ]ace the requisition with the mncemed
ion Commission, Hemirpur,

) § =

AR\SISl‘Sﬁ“}/&

HF Milieed,

Recruitment and Promotion Rubes for the Post nrforke(lng Assistant (Non-Gavetted) Class-H11,
in the AP, State Co-Operntive Milk Prod: " Fed Lid.

1. Name of Post—Marketing Assistant

2. Number of Post{s).—As sanctioned and may he sanctioned by the BOD and Service Commitice
ol thé Federation from tme to time,

3. Classificatinn.—Class-ill (Non- Gazetted)

4. Scaleof Pay— (i)  Pay scale for regular incumbents:
Pay Band 10300-34800+: 441]0."- :tudc Pay
(i) Tmol i for contract
1470i¢+ Enhancements m:-uhed by lhe slate Govi. from time to fime
as detailed in Cohunfl 5-4.

5. Whether “Selection” post o “Non-Selection” post.—Not applicatile.
6. Age for direct Recruitment.—Between 18 and 45 years:
Provided that upper age limit {or direct recruils will not be applicable to the candidates already in
service of the Government including those whe have been appointed on adhioc o on contract basis.
Provided further that if'a candidate appointed on adhoc basis ar on contract hasis had hecome over-
age on ihe date he fshe was appointed as stich he/she shall not be e:.lrgihl:, Tor any re]a-xah(m inthe pmsmbed
_age ipait by virtue of hisfher such adhoc or catitact uppnmrmmt. it

rovided furdher that opper age-limit 18’ relaxsb] eduled C Heheduled TritesOther.
crsons to the extent permissible under the gcntral ar special arder(s) of the Himachal Pradesh

further that. the employees of all the Public Sector (’.uu-pwaizam snd-Aulmcmwm Bodiea

appmiﬂ to he Ciovernment servants before shsorpéion in Public Sector Corporations! Autonomots

“:Bodiey st the time of initial of sich constitutions of such Corporst Aulmmmcms Bodies shall be allowed

age concession in’ direct recritmient as admissible to Guvernment servanls. This coneession: will not,

however, be admissible to such staff of the Public Seetor (.arpe:anm:s.n’ Auntonomous Bodies and who

m‘wareﬁnaﬂya}:rsorbpdm l.bgmm:nfam.h&» joms’ Autonon a.ﬁerr]muai itmion of the
Public Secior Carporsmm-.f.aummmn Bodies.

{13 Age Timit for direct Tecruitment will be reckoned on the first da; 'af‘(hc year o which the post(s)

isfare advertised for mvit.mg applications or nauﬁcdm z.hq F_mplo}mc.nt Emch:mgeo: asthe case

may be.

(2) Age and expericnce mrhc case of direct’
Pmdcsh Pub[w ScrvlcaCom.m i i case the umd:datc i3 ndmmuewc}.lqmﬁﬂed_

v T fmman duly ized by the H‘P_ entia] Gervemniment wnh .
Lwer yrand experince. ?nfhemad(ﬁmg field.

The candidate should have Matieulation and 10+2 from any Selidolnstittion Sifusted within
Himuchal-Pradesh: \ :

Provided this ponditi Vsmme Himachalis: :
) ”
P it (rga s

Manngivg Dirn
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iy % _ i &g * 4.
{e} The seleetion will be made in accordance with the chglbt[lty conditions pn:sm‘bed in these R&EP
Rules.,
{11} Comtractual Emoluments,— The Marketing Assistant appointed on contract basis will be paid
consolidated fixed comtragtusl amount @ 14,700/~ per momth (which shall be equal to minimmim of
the pary bund + grade pay) and any enhancement notified by the State Government from time to tinge.
An amount of Rs.44 1/~ (3% of the minimum of pay band + grade pay of the post) as anoual increase
in contractual emoluments [or the subsequent year(s) will be allowed if coniraet is extended beyond
one year.
(TIT) A ing/Disciplinary Authori The M: ing Director, ILP. State Co-Operative Milk
Pwduu:n Federation Lid. FLP. will be appointing and disciplinary authority.

(TV) Sl Process,—Selection for intmient to the post in the case of contract appointment
will be made on the basis by a written testm ical test, the slord Habus etc. of which will
be determined by the concerned recruitment age.ncy ie II.P Stalf Selection Commission, Hamirpur,

(V) Committee for seléction of C | i A5 may be ttbed by the
concemed recruiting agency i e H.P Staff Selection Cnmm.l.amrl. Hamirpur frori time 1o time,

(V) Agr ﬂieAﬁR sele ion of a did hefshe shall sign an agreemest as per Aunexure-
B‘appe.miedm se Rl

Terms and Conditions. The coniract sppiinies will be puid fixed contraclusl armount @l
0}!! . et mombeé“lmh sh;.l( equal to m m.mun}:pol‘:.he pay band + grade pay) iplus :nnf
the state Government for contract employzes. The oénu'acl
wmmcum&mlamuunt@gﬁh - 3% of the minimum E +g{ade pay
fthg;post) for further extended wears and no other gllied benefits such-as ’s.e]ecucm acales elc.

service of the conttact appoiniee will be purely o temp Y bum The Py is liable to
he terminated in case the performance/conduct of the conrract appointee is not found sati 4 8

f) Contract sppointes will be entitled for one day*cml-iéaa\'e after putting one mwomth service. This
leave can be aceumulated up to one year. Mo léave of any other kind is admissible to the contract
appeiniee, He/'She shall not be entitled for Medical Re-imbtirsement and LTC cte. only maternity
leave will be given as per rules.

(elk Una.mhorlzzd absence from the duly without th: app\ val of ﬂm controlling efficer shall
lead to the e ian‘of the:contragt. Contract appoinies shall mof be emtitled: for
wm'racmalmuomﬁurthcpmodafahsemeﬁumdm}_ )

{2} An official appointed on contract hasis who has completed five years tenure atong place of posting
will be cligible for transfer on need based basis wher required o admisisirative grounds,

) Selected candidate will have te aﬂl’am:l.u certificate of hisiher fimess: t‘mm ‘& GovermmentRegistered
Medical Practitioner. \'\'omcn“candidm pregnant bevond 26 weekd will stand temporarily unfit till
the confinement is over. The women dica ‘\_'_\‘tﬁ be e i for the fitness from an
authorized Medical officer/Practifioner. .

(& Comlract sppémm will be cnﬁtlad to TADA [fmq'mred togo o

e i connection with histher

official duties at the same rate as applicable, to regiilur ¢ partaffical ot the minimum of pay
Munsging ¥
The H.I" Stas - (FAA)
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Producers Fedériinn
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fii Provisions of Service Rules like FR. SR, Leave Rules, GPF R.ules, Pension Rules & Conduet Rules

ete. a3 are applicable in case of regular employees will not be applicable in case of ‘cemract
appointees. They will be entitled for wmolumomsew oy detailed in this eolumn,

seale,

16. Reservation.—The appointment to the services shall be subject to orders reparding reservation in
the service for Seheduled Castes/Schediled TribesiOther Backward (,Iasses!('lthur cmegonca of
persons issued By the Hmmhzll’mdam Government from time to time,

17.D in 1

" 1

—MNot

1B. Power to relax.—Where the Stato Government is of the opinfon that it is necessary ar expedient to
do so, it may, by order for reasoms to be reconded in writing and in ftation with the Hi
Pradesh Staff Selection Commission relax any of the provision(s) of these rules with respect 1o any
class or category of person(s) or post(s).

A
Managing Dirsctor,
The FLP. Stare Coeop,

Producers Frilerainig Ld,
TOTU, $HiM., A=IT71011

Asaistart F:ﬂ rollar (Faay

HP. Milkfaed T, Shimnls.1q

U i i’ (]6 s
(9) The Emplayees Group Insurance Scheme as well as EPFI"(JPF will be a‘ppll.cahlc To comitractual
appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREDN TO SET THEIR
HAND‘S THE DAY, MON i AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS :

(Signature of first party).

(Signature of first pasty).

(Signature of Seednd parts)

{Signatire of Second party)

idanaging frirector,

The H.P, Stote Ce-rp. Milly
Prodocers Federais s Lad,

TOTU, BHIMLA—F 71351

'__a«qurj,-_

— llll"j W ANNEXURE-B
Fotni of eoititiy 40 be exeeted b  the Marketing Aseistant and the Margimg
Director, FLF. State Cooperative Mil: P Fed Fimi .
Th.l.sagn’:mnmt]smadeonﬂns "Jm’ inthe
Shri/Srmt.

RO e
contracl appointee (hereinafter called: Lhe First Parly) AND the Managing Director. H.P. State
Cooperative Milk Producens” Federation Limited (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has enpaged the aforesaid FIRST PARTY and the Fm‘ﬂ' PARTY
has agreed to serve as a Marketing Assistant on contract basis on the following lerms & conditions -

(1) That the FIRST PARTY shall remain in the servicé of the SB(,UN}I]?NRTY as a Marketing
Asstutunt for a period of one vear comimenting on ——-——
diy of -day of - It
sperifieally mentioned and rlgmer.l upon by hoth the panies thoe the contract ol the FIR‘S’I
PARTY shall Fpso factostand terminated on the last working day ie on and
information notice shall net be necessary. 3

Provided that fiir cxtension‘renewal of conlrset perind on yesr to year basis the concerned
HOD shall issué a certificale that the service and condict of the comtract appointee is satisfactory
during the year and anly then his period of contract is to hereweda’axt:ndcd

(2) The contractusl amount of the FIRST PARTY will be Re: 14700~ per monthtany enhancemnent
notified by the State Government Tor mﬁh‘an!emp?oym from time to time.

- The scnzioe of FIRST PARTY will b pu'rc]y on b ¥ basis. The app

e i in case the per onduct of the contraet appointee is ot found good or if' a
gular incumbent is sppointed/posted against the wheaney for which. the fitst party wos engaged

contract.

(q) niracteal Marketing Assistant will-be entitled for one da) m'mi loave after putling in one

‘month service, This leave can be accumulated up to otie year, No leave of any kind is admissible

1o the 1 Mark A L He/She will not be entitled for Medica! Retmbursement
and LTC ete. only maternity leave will be given as per Rules,

is liable to he

(5) Unauthorized ubsence from duty without the approval of I.he conlmllmg ufﬁu:r shall
ically lead to the fon of the A will not
heenhth‘.dforconuachmlmumfmﬁmpenodnfnbshn:eﬁv:nmny

(6) An oﬂimalwppammd ‘ani contract: ‘asis who have completed 1 ﬁwe years temure ut one place of
posting will he eligible for tansfer on need based hasic whaerewr requited on administative
grounds,

(7) Selected  candidate will have to submit o mﬁm of histher fitness. from the.

© Government/Registered Medical Practitioner, Women candidate pu:egnmt beyond twelve wmks
will stand temporarily unfit till the confinement is over. The women candidste will be re-
exanmined ﬁurmeﬁmessﬁmmmmw Wwdfmgmmd Medical Practitioner.

{8) Contract appointee shall'be. e!mﬂed fior TA/DA iF requited-to go-om totr in commection with
histher-official duty at the same rate as ble to regular offical at the mm;mum
of pay seale. \ : v

it

Assisant
HP I'v1||krbl T:lt

e

The Himachal Pradesh State Cu—Operatne Mle Producers® Federation Ltd.

Recrultment anid Promotion Rules for the Post of Plant Engineer (Nan-Gazetted)
Class-Th, in the H.P. State Co-Operative Milk Producers’ Federation Limited.

Name of Post—Plant Engineer .
1 by the BOD and Servies

2. Number of Post{s).—As d and may be
Commities of the Federation from time Lo time.

3 Classification.—Cluss-1{Non- Gazetted)

4. Scale of Pay.—{i} Pay scale for regular incumbents:
Pay Band-10300-34800+ 5000/-Grade Pay

(i)  Emoluments for contract employees:— ; ;
15300/~+ Enhancements notifisd by the state Govt, from time to time
us detailed in Columnl5-A,
X, Whether “Sel ™ post or “TNi * post.—Not applicabl
6. Age for direct Recruitment—Between 18 and 45 years:

_Provided that upper age limit for dircet recruits will not be applicable to the candidates afready in
of the Government including those who have been appointed on adhoc or on contract basis,

Provided further that il a candidate appointed on adhoe basis or on contract basis had become over-
age on the date he /she was appointed as such hefshe shall not be cligible for any relaxation in the prescribed
age limil by virmue of histher such adhoc or contact appointment.

Provided further thal upper limit s for duled Caste: juled TribesiOther
categaries of persons to the extent permissible under the general or special onder(s) of the Himachal Pradesh
Ciovernment.

Provided further that the employees of all the Public Sector Corportions and Aulmuomous Bodies
who happened to be Government servants hefore absorption in Public Sector Corporations’ Autonomons
Rodies at the time of initial of s’uch conshtutusm af such Corporations/Autonomeous Bodies shall be allowed

age jon in direct ible 10 G servants. ‘This coneession will not,
however, he admissible to such staff u[‘ the Public Scetor Corporations! Autonomous Bodies and who
arefwere finally shsorbed in the service of such Corporations! Autonomous after initial constitution of the
Public Sector Corporations/ Autonomous Bodies.

. Age limit for direct recruitment will be reckoned on the first day of the year in which the post(s)
isare advertised for inviting applications or notified to the Employment Fachange or as the case
may be.

2. Age and experience in the case of direct recruitment, at the di
Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7 Minimum educational and other gualifications reguired for direct recruit(s)—

Wi E 1 Qualifi ) Candid should possess Degree  in
Electrical/Mechanieal/El E ing ba\-mg afleast one year's experience of repair
and of 1 & equip in a Milk Processing/Milk Products
manufagturing P i

Mensgivg Dipy

The ILP. Styre

Producer, Féd i
TOTU, Sinangs, . _j|y
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OR )
Diploma in Electrical/Mechanical /Bl having 03 yesrs experience of repair anc
i of machinery and equi in a Milk Py ingMilk Products {acturing
Plant.
OR

Diploma in Electrical Mechanical Electronic Engg, followed by Diploma in L)a.Lry Enge
having afleast [)2 )«cals i in repair and mai of machinery and equip in
a Milk P Product ing Plant.

(b) Desivable Cualifications); Knowledge ol customs, manners ond dialects of Himachal Pradesh
and suitahility for appointment in the peeuliar conditions prevailing in the Pradesh.

8. Whether age and cducational qualification(s) prescribed for direct recrmit{s) will apply in
the case of the promate (3)—dge: Not applicable,

£ toneid Quatificari ot dnlieakl

9. Period of probation, if any.—Two years’ subject to such further exiension for a period not
excesding one year s may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method(s) of recrui hether by direet recrui nrbyp- i i!
transfer and the percentage of post (s) to be filled in by various methods.—100% b} dlr:ct
recruitment on a regular basis or by recruitment on contract basis or on daily wages basis, as the
case may be. The contract empl 51 will pet emol as given in Columnl3-A snd will be
governed by the service conditions as specified in the said column.

11.In case of recrui by pr i | transfer, grade from which

P d i fer is tv he mmle.—\htt applicable.

12.Tf 3 Departmental Promotion committes cxisis, what & its composition 7—Not
applicable,

13. Cireumstances under which the H.P.P.8.C. is to be consulted in making recruitment.—As
required under the Taw,

14. Essential reyuirement for u divect recruitment—a candidate for appoiatment to any service
of post must he a citizen of India.

135. Selection for appointment to post by direct recrud Sel for i 1o the
post in the case of direct reeruitment shall be made on the basu ol mhen'lew!pcrsunuhtv test or if
the Himachal Pradesh Public Service Commission or ofher recruiting agency/authority as the
case may be, so cong on the hasis of interview/personality test

|

Sannging
The 1.1, 51
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teat or physical test, the Jard/syllabus etc. of which will be determined by the concerned
recruiting authority.

V)t ittee for selection of C 1 Appoi 1

{a) For post(s) lhlll:ng out of the purview MEPND

As may he itited by the d iting agency Le. HIPP.8.C., Shimla-from Eamra
10 tiine,

" (B)For post{s) falling outside the purview of HPPSC;
As may be constituted by the concerned recruiting authority from time to time.

Agreement.—After selection of a candidate, hefshe shall an agreement as per
mxm “B" appended to these Rules. G i

{¥ll} Terms and Conditiens.—(a) The contract afpomlc: will be paid fixed contractoal
amount @ 153004 per month 5 ich shall be equal to minimum of the pay hand + grade
fy . The contract appointee wi 1 be entitled for increase in conteactnal amonnt (@ 4397 - (3%
minimum of pay band + arade pay of the post) for further extended years and no other

allied benefits such as senion'sclection scales erc. will be given.

(B)The service of the contract appointee will be purely on temporary basis. l'hc a
is liable to be terminated in case the pcrﬁomance’conduct of the contract appointee is nul
found satisfactory.

(c)CoancL appointes will be entitled for one day caspal leave after putting one month
service, However, the contract appointes will also be entitled for 180'&m maternity leave,
10 days medical leave and 5 days a-pcmi leave, A tém:etonu'am appointee shiall alsy be
entitled for maternity leave not ing 45 days (i of the: nu.mber of surwvmg
childreri) during the entire ‘service, in case of miscarriags inchiding ab on p
of medical certificate issued by the aunthorized Government medical officer. IIe."She -shall not
be entitled for Medical Re-imbursement and LTC ete. No leave of any other kind except
above is admissible by the contruct appoinice.
Provided that the un-availed casual leave, med.ical leave and special leave can he
lated upto the calendar year and will vol Be ¢arried forward for the next calendar

year,
{d)Unam.hm.ced absence from the duty without the approval of the conirolling olTicer shall
watically lead w the of the contracl. Howeier, in’ excepitional cases where

the c.m:mnmanms for un-authorized uhacnsc from -duty WETE bﬂﬂﬁ‘i higther contrel on
el z

itz tﬁem{r_pﬂmga{ﬁhﬂ({l} i this regard
well in time. However, the conteact appointee shall not be entitled for cottractual amount for
this period of absence from duty,

Provided that heishe shall submit the certificate of illnessfiness issued by the
medical officer, as per prevailing {nstructions of the Government.

(&) An official appointed on contract basis whis hus completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grounds. ]

15-

.{h) Paost falls within the purview of H.P.ES.C

M =299~

preceded by a screening tesijobjective Lypel written test or practical test or physical test, the
standard‘syllabus, ete. of which, will he determined by the Commissionfother recruiting
agencyiauthority as the case may he.

A, Selection for appointment to the post by contract appointment.—

Worwithstanding anything contained in these rules, contmel sppointments o the post will be

made subjeet to the terms and conditions piven belaw:
(I} Comeept—(z) Under (his palicy the Plant Engineer. in the 1LP. State Co-Operative Milk
Producers” Federation Lid. will he engeged on contract hasis initially for one vear. which
may he extendable on year to year basis.

Provided that for extension/rencwal of contract perivd v year 1o yeur hasis the coneerned
HOD shall issue a certificate thal the service and eonduct of the contract appointee is
satisfactory during the year and only then his periad of contract is to be renewed‘extended.

The Managing Direclur, H.P, Starc Co-
Operative Milk Producers” Federation Lid. r oblaining the spproval of the Government
to fill up the vacant posts on cuntracl basis will place the requisidon with the concerned
recruitment apency Lo FLP. PLS.C, Shimla,

Post falls ont of the purview of HPPSC-The Managing Direcior, TLP State Co-Oyperative
Milk Producees” Federation Lid, afler obtaining the approval of the Government w Gl up the
vacant posts on confract basis will advertise the details of the vacant posts in atleast two
leading newspapers and invite applications from candidates having the preseribed
qualifications and fulfilling the other eligibility condilions as preseribed in these rules.

(d} The selection will he made in aceordance with the eligibility conditions prescribed in these
rules,

(IT} Contractwal Emoluments.— The Plant Tngineer appoinied on contract basls will e
paid consolidated fixed contractual amount @ 153004 per menth (which shall be equal 1o
minimum of the pay band | grade payl. An amount of Ra4594(3% of the minimum of pay
band-+grade pay of the post) as anoual increase in contractual emoluments for the subseguent
yearsis) will be allowed, if contract is extended hevond one year.

(M Appointing/Disciplinary  Authority.—The Mangging  Direcior, HP. State Co-
Operative Milk Producers’ Federation Ltd, H.P. will be appointing and disciplinary authority.

{IV) Sclection Process,—

{=)For post(s) falling within the purview of TTPPSC:

Selection for appointment to the pest in the case of contract appaintment will be made on the
basis of interview!personality test or if considered neeessary or expediznt an the basis of
imrerviewspersonality lest preceded by a screcning testiobjective typey wrilten test or
practical test or physically test, the standard/syllabus ete. of which will he determined by the
concerned recruiting apeney e HP RSO, Shimla

(b)For post(s) falling out of the purview of HPPSC:

Selection for appointrment w the pustin the case of Contract appointment will be
the basis of int i i
Interview:persorkdli

ade on
rod necessary or expedient on the hasis of

e anﬂﬁ
he
gemmdc'sﬂm "

‘51n

gl
- I~ ~3al~
e
(I)Selecred candidate will have lo submil a cenificate of hisher fitness from
Regi | Medical Practiti Women did: 1 bevond 12 weeks

w111 stand temporarily uniit Gl the confinement is over, The wumcn candidate shall be re-
examined for the fitness from an anthorized Medical officer/Practitioner,

(B)Contract appointes will be entitled to TA/DA if required ta go on lour in conuection with
histher official. duties al the same rate as applicable to regular counterpart official ar the
minimum of pay scale.

(h)Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduet Rules cte. as are applicable in case of regular cmployees will not be applicable in
cuse of contract appointees,

it ﬁem‘vnlion.-—'thc appointment to the services shall be subject to orders reparding reservation

irr the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other categoiies
af persons issued by the Himachal Pradesh Government from tithe to time.

Departmental Examination.—Not ap
Power to relax.—Where the Stule Govemnment is of the opinion that it i3 neccssary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission relax any of the provision(s). of these
rules with respect to any class or category of person(s} or posus).

sanoging DR
The H.P. State Crwp, Ml
Produaers Fatennion Lid,
TOTL, SllMLAa—=171011



ANNEXURE-B

Form of contract/agreement to he executed between the Plant Engineer and the Manuging
Director, H.F, State Co-Operative Milk Producers’ Federation Lid.

This agreement is made on this —-—------ day of remseeemseeseacs 1 1BE YEAL-mmmmrmmmm e

between ShriSml. RiOH

confract appointes (hercinafier called the First Party) AND the Managing Director, HP. State Co-
Operative Milk Producers’ Federation Limited (here-in-after the SECOND PARTY).

Wherzas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has
apreed to serve as a Plant Engineer on contruel basis on the following terms & conditions ;—

of the SECOND PARTY as a Plant

1. That the FIRSL PARTY shall remain in the servi
Engineer tora pericd of one yeur commenving on

i R ol ending on the day of e (B T
specifically mentioned and nareed upon by hoth the parties thal the contract of the FIRST
PARTY shall Tpso factostand termingted on the last working day ie on ~and

information notice shall not be necessary.

Provided that for extension/renewal of contmet period on vear 1o year basis the concerned HOD
shall issue a certiticate that the service snid conduet of the contract appointec is satisfaclory
- during the vear and only then his period of contract s to b renewed/extended.

The comtractun] amount of the FIRST PARLY will be Rs. 153000 per monthany
enhancement natified by the State Government lor contracl employees from lime to time,

The service of FIRST PARTY will be purcly on temporary basis. The appointment is liable to
e i 1 in case the perfor ‘eonduet of the contract appeintes is not found pood or 17
a regular incumbent is appointed/posted apainst the vacaney for which the (imsl parly was
enguged on contract.

4. Contractual Plant Engineer will be entitled for one day casual leuve afler pulting in one moath
service. However. the contract appointee will alse be entitled for 180 days maternity leavie, 10
days medical lenve and 5 days special leave, A female contract appointes shall also be entitled
for maternity leave not exceeding 45 duys (imespective of the number of surviving children)
during the entire service, in case of miscarriage including abortion. on production of medical
certificate issued by the authorized Government medical offieer, HetShe shall not be cntitled
far Medical Re-imbursement and LTC ele. No leave of any other kind except above is
admissible o the conlmel sppointee,

Provided that the un-availed casual leave, medical leave and special leave can be accuwmulated
upta the calendar vear and will nal he carried forward for the next calendar vear.

a

3. Unauthorized absence from duty withow the approval of the controlling officer shall

automatically lead (o the termination of the contracl, However, in exceptional cases where the

i for horized absence from duty were beyond histher contral on medical

grounds, such period shall ot be exeluded while considesing histher case for regularization bat

the incumbent shall have to intimate the controbling authority in this regard well i time.

However, the contrget appoinies shall not he entitled for contractual amount for this period of
abzence from duty. \

Mannging
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The Himachal Pradesh State Co-Operafive Milk Producers’ Federation Litd.

Recrui tand Pr ion Rules for the Post of Technical Superintendent
Class-l1, in the H.P, State Co-Operative Milk Producers’ Federation Lid.
1. Name of Post.—Technical Supetintendent

2. Numher of Post(sh— As ioned and ma ioned i
» . 1 ¥ be v the BOD
Committee of the Federation from time o time, b i pesviee

3. Classification—Class-ITF (Non- Gazetted)

4. Seale of Pay—{i) Pay scale for regular incumbents:
. Pay Band 1030034800+ 4400/-Grade Pay
{ii} Eﬁ&? ;ﬁn-nmu-amempto}w:— 3
agldemj_[ed innﬂgﬁﬂ;ﬂoﬂl}e;a:?mﬁed-hy the staje Govt. from time to time
(%) Whether “Selection” post or “Non-Selection™ past—Not applicabl
(0) Age for direct Rmnimem._——Rctwe;'m' 18 and 45 years:

Provided that upper age Tt for direet recruits will oL he'spnlic i i
b ¢ i : applicable to the candidutcs aleeady in
service ol the Government including those who have been appointed on sdhoe of un contruct basis, 5
4 ﬁvvid:d further that Ifa'cmu_dida[e appoitted on adbioc basis or on contract busis had hecome over-
Age on the date ho fshe was appofnted as such heshe shall-not be eligible for any reluxstion in the prescribed
age limit by virtue of histher such adhoc or corlact appointmert. i
_ Pm\qdcd further that upper age-limit is relaxable for Schedul . C heduled TribesOther
w: ‘.)f]JEf’Soﬂﬂ to the extent permissible under the general or special order(y) of the Himachal Pradesh

Badies at the time of initial of such constitutions of such Corporations/s 15 Padies shall be allowed
?gp conessgion i d'n'ec'L Tecriieent as admissible to° Government servants. “This ‘concession will not,
hw,r‘:;uadw;:;hle to such stalf of the Public Sector Corporations/. Aqiunbmus- Bodies and whc;
arefwers finally absorbed in the service of such Corporations! A, s sftce fnit st hti

P B = il Tporat utononius sftcr initial constitition of the

(1) Age limit for direct recruitment will be reckoned an the first day of the veur i wi
! . recrutment will be reckoned on the y of the year fn which the E
iafare advertised for inviting apphications or notified 10 the Employment Exchange or as lﬁj::r{a.-,:

 may he,
(2) Age and expétience in the case of direct i L relaxable at the diseretion of Himachal
Pradesh Public Service Commission in case the candidale is otherwise well qualified.
7.Mini ducational and other qualificati ired for directrecruit(s
: ) Sl sind ] f require Freeruit(s).—
2} i Essential Qualification(s): Candidate should possess full time 04 years degree in Dairy
. TechnologyFood Technology from the recognized Tniversity, y

Himachal Pradesh;
Provided this condition shall
0

The candidate should have Matriculation and 1042 from uﬁy Sehoul Tstitution simated within
4

anply to Bopifide Himachalis,

A\ g
/

it
HP, Milkfed, Tolu,

iar (FRA)

. Foderasn Lide
Shimda-i1

_sillmLa—171011
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Provided that hefshe shall submit the certificate of illnessfitmess issued by the medical
officer, as per prevailing instrustions of the Government,

6. An official appointed on contract basis who have completed five vears tenure at one place of
posting will be cligible for transfer on need based basis wherever required on administrative
grounds. ¥

7. Belecied candidate will have to submil o cortificate of hisher finess from the
Government/Registered Medical Practitioner. Women eandidate pregnant beyond twelve weeks
will stand temporarily wnfit ll the confinement is over. The women candidate will be re-
examined for the fitness from an authorized Govt, authorized! registered Medical Practitioner.

£ Contruct sppointes shall be entitled for TADA if required to go on tour in contection with
histher official duty at the same rate as applicable w reputar counter part official at the
minimum of pay scale,
5. The Employees Group Insurance Scheme ‘as‘vte‘l}ar;mr will be applicable to contractual
appointee(s). { RO
(i

IN WITNESS THE FIRST PARTY AND SECOND PAR\.F@(A ' MEREIN TO SET THER
HANDS THE DAY, MONTH AND YEAR FIRSTABOVE WRITTEN

N THE PRESENCE OF WITNESS :

{Signarure of first party).

R

.ﬁsiénmure of Second party),

120

-0t ]

(1) Desirable Qualificati : Knowledge of customs, and dialects of Himachal
Pradesh and suitability for appointment in the peenliar conditions prevailing in the Pradesh,

8. Whethér age and educstional qualification(s) preseribed for direct recruil(s) will apply in
the ease of the promote (8).—Age: Not applicahle.

Educational Qualifivas Not applicabl

9. Perind of probatien, if gny.—th_:-ye_m's’ subject to such further extension for a period not
excesding one year as may be ordered by the competent authority in special cireumnstances and
Teasons to be recorded in writing,

10, Method(s) of recrni i, whether by direct recruifment or by promotion, utation,
transfer and-the percentage of post (s) to be filled in(‘; varfons m?:!ﬁods.— S{g?by'dim
recruitment on a regulaf basis or by recruitment on conttact basis, as the case ‘may be: The
contract employee(s) will get emoluments us given in Column 1 5-A and will be overned by
the service conditions as specified in the said column. 20% by Promotion on Seniority-cum-
Merit basis from amongst Incharge, Chilling Centre ng atleast 05 years regular
service on the ql)n;!._?rmded'ﬂll eligible candidaies sh either have a full tine 04

b F taedl Univemsi

¥ears degree in Dairy T logy or Dairy. 1§ dry from the recog Y.
11, In ease of recr by p it dep ! fer, grade from which
promotion/dep fer is to be made—Not applicable.
12 I a Dep I Promoti ittee exists, what is ifs conspesition?—Managing
: Dircetor shall have the powets to o the Seleution Committee ol atlesst thrae otficers of the
Federation.

13, Circumséanees under which the HLP.S.8.C. is to h‘-mi; making récrultment.—
As required under the Luw. F et

14." Essential reguirement for 3 direct recrui ~—A candidate for

P 1o any
service or post must he a citizen of India.
15 Selection fur app o post by direct reciity lection for agpot o the

postin the ase of dircet rocruitment shall be fadle oo the busis u written test or pracical fest
the standard/syllabus eic. of which will bedetermined by the Commissionfoter recruiting
authority as the case may be, ;
15-A. Selection for appok to the post by contract appointment.—
Nutwithsranding anything contained in thess riles, contrct sppaintients 1o the post will be
made subject to the terms and conditions given helow:-—- I
(1) Concept—(a) Under this policy the Technical Supefintendent, in the H.P. Stite Co-Operative
Milk Feoducers® Federation Ltd. will he engaged on contict basis infiially for one year; which

may be extended o vear to yvear basis,

Prowded that. for extension/renewal of contract period on year to year basis the cancered HOD
5ha!| issue a certificale that the servicesand conduct of the contract appoinice is satisfactory
during the year and anly then his § iod of comtract is 10 be renewed/extended,

g
LR
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{B) Post falls within the purview of H.P. Staff Selection C fon.—The M g Director,
H.P. State Co-Operalive Milk Producers’ Federation Tid. aﬁmobfalmnglhemmwa! of the

Gavernment to £l up the vacant posis on eontract basis will place the requisition with the
conesrned Tecruitment agency fe. FLP. Staff Selection Commission, Hamirpue, The selection
will be made in accordance with the eligibility conditions prescribed in these R&P ~ Rules.
(1) Contractual Emol — The Technical Supérintendent appointed on contract basis will be
paid consolidated fixed contractual amount @ 14,700¢ per monrh (which shadl be oqual to minkmum
of the pay band + grade pay} and any enhancement notified by the State Government from time 1o
hmc An amount of RA44U (3% of the minimum of pay band + grade pay of the post) as annual
in 1 1ts for the subsag year(s) will be allowed if contract is extended
bevond one year,

(TIT) Appointing/Disciplinary Awthority.—The M, ing Direetor, H.P, State Co-Crperative Milk
Pmduoers Federation Ttd, HP. will be appolnunganddumphnm authority.

Seloction Proecess.—Sel for app 1o the post in the case of contract appoimment
will b made on the basis by a written fest o ical lest, the fard/syliabus et . of which will
be d ined by the e d i agency Le. H.P Staff Selection € f Hami

(¥) Committes for selection of Contractual Appointments,—Aas may be constiued hy the

concemned reerniting agency ie, H.P Staff Selection Commission, Hamirpar from time fo time.
—Afler of & candidate, he/she shall sign an ement 45 per Annexure-

gvoappmdedm these Rulcs. 2N o

Terms and Conditions.—{) The contract appointee wiil be' paid fited confractual amount (@

4700/~ per month whwh shall be equal L minimom of the pa%?ba s gmdz pay] plus &

it aotifi the state Guvernment for contract i n‘he pointes’ :-IDH

be entitled for § mmease in contractual amount @ 4417 - (3% of mmamumuf'pay beuﬂ‘ + grade pay
M:,I[ET;CP(M) for further extended years and no other allied beneﬁts such a5 sciorSelection scales ele

(b) The serviee of the contract appointee will be purely an y basis, The appoi is
lible to be terminated in case the peﬁonnmw."con&ucrnflh contract appointee is not Tound
sattsfactory,

(e) Contract sppointes will be entitled for vne day casual leave aho; matrmg ‘one month sarviee,
This leave ean be aceumulated up to one year, No feave ¢ other kind is adrissible to the
contract appointee. Te/She shall not be entitied for Medu,a Re-imbursement and LTC ete.
only maternity leave will bc‘gwe.u a8 per rules,

(d) Unauthorized abscnce from the duty without Ehs approval of the commoiling officer shall
ically lead to the ination of the coriract. Contract appointes shall nol be entitled
fior comtrazal amaunl for the perind of sbsence from duly,

v (e) An-official appoimed on contract basis who has completed five v vears lenure at one pl-'inc of
posting will be eligible for transfer on need based basis where _required on ad
gronmads, .

(n Sclcmed mdtdatc wzll have -t submu a cmm::ate of fisher fimess from a
Nlm[cal Praciiti W beyond 26 weeks
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A EXLRE-T

Form of contract/agreement Lo be 1 bet the Technical Superintendent and the M.
Thrector, H.P. State Co-Operative Milk Producers’ Federation Lid

This agreement is mude on this day of in the yes
between Shei/Smt. R
ceniraet appoinies afer called the Fiest Party) AND the Managing Direcior, TLP. State Cooperative
Milk Producers” Federation Limited (here-in-after the SECOND PARTY.

Wherews, the SECONT) PARTY has engaged the aforesaid FIRST PARTY and the TIRST PARTY
has agreed to serve as a Technical Superintendent an contract hasis on the fallowing terms & conditions <

L. That the FIRST PARTY shall remain in the service of the SECONTY PARTY as 2 Technical

Superintendent for a period of one year summencing on ——----—-

day of - —and ending un the day of LIt is specifically
mentioned and agreed upon by I.\oﬂ\ the parties that the contracl of the TIRST PARTY shall post-
impose facto stand terminaled on the last working day ie on and information

natice shall not be necessary.

“Provided that for extensionrenewal of contract periad on year o vewr basis the conecrned HOD
shall jssue a cortifieate that the service and cunduet of the contract sppointee is satistactory
uring the year and only then his period of contract i to he renewed/extended.

2, “Ihe contaetual ampunt of the FIRST PARTY will be Rs. 14,700 pec manth+any
o enhencement notified by the State Government for contracl smployees from lime ta time,
-3 lhe service of FIRET PARTY will be purely on temporary basis. The appeintment is lishle to

be terminated in case the performanceeonduet of the contract appointee is not found good or if
a regular incumbent is appointediposted against the vacaney for which the frst parly was
engaped an conlract

4. Contractual Technical Superintendent will be entitled for one day casual leave after putting in
one month service. This leave can be accumulated up to one year. No leave of any kind is
admissible o the contractual Technical Superintendent HeShe will not be entitled for Medical
Reimbursement and 1T ete. anly matemity leave will be aiven as per Rules.

Unauthorized  absence from duty without the approval of the comtrolling officer shali
automatically lead to the fermination of the contract. A contractual Technical Superintendent will
nol he entithed for contractuzl ameount for the perod of whsence from duty,

w

6. An official appointed on contract basis who have completed five years tenure al one place of
posting will he eligible for transfer on reed besed basis wherever requited on administrative
groumds.

7. Sclected candidate will have fo submit & cemificate of higher filness from the
Government/Registered Medical Practitioner, Wamen candidate preguant beyund twelve weeks
will stand temporarily unfit Gl the confinement is over. The women candidate will he re-
sxumined far the fitness from an authorized Govl, suthorized! registered Medical Practitioner,

TafDA I required 1o go on lour in connection with
e 1o regular counter pent official at the minimom

o

Contract appoinlee shall

his/her wificial duty at the
BEINE [n

Producers Feg Yedaliin Lpd,
roTy, 51 ll.\-ﬂ..r\—l"a‘l\?]l
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will stand temporarity unfit till the confinement is over, ‘The women candidate will he re-
examined for the [fiiness from an authorized Medical offieer/Practitioner.

- (&) Contract appointee. will he entitled to TADA if required to go on tour in conmection. with

hisher official duties st the same rate as spplicable to regular counterpart official a1 the
minimum of pay scale,

(h) Provisions of Serviee Rules like FR, SR, Leave Rules, GPF Rulcs, Pension Rules & Conduct
Rules efe. as are applicable in case of regular empl will not be applicable in case of

contract appointees, They will be entitied for emoluments ete, as detailed in this column.

16. Reservation,— The appointment to the services shall be subject to orders regarding reservation
it the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other categories of
porsons issued by the Himachal Pradesh Government from time to time.

17. Departmental E ingtion.—Not applicubl

18. Power to relax.—Where the State Government is of the apinion that it is necessary or
expedient to do so, it may, by otder for reasons o be recorded in writing and i consultation with
the Himachal Pradesh !»taﬁbe!ec’mm Commission telux any of the provision(s) of these riles with
respect to any class or category of person(s) or post(s).

[ertctor,
1ate Co-op. Mill

The E

Prodagers Frderabiod Lid
TOTU. SillmLa—17101k
124
of pay scule. . e e

9. The Emplayees Group Tnsurance Scheme as well as TEF/GDF wﬂf be applicable to contmet

appoiniee(s).

IN WITNESS THE FIRST PARTY ANT SECO PAREY HAVE HEREIN TO SET
THEIR HANDS THE DAY, MONTIH AND FIRSTABOVE WRITTEN

IN THE PRESENCE OF WITNESS :

:

) (Signature of first party).
B { i

IN THE PRESENCE OF WITNESS: e i

L
5 (Signature of Second party)
{Signature of Second party)

hanuging Ditectoy,

The H.p, Stace €,
Thass
B Toducers 5 e.,uun.nf;.h:n

TOTU, SttiaLa— 7y,
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The Himachal Pradesh State Co-Operative Milk Producers’ Federation Lt

Recruitment and Promotion Rules for the Post of Field Oficer (Milk Procurement), Class-I11, in
the FLP. State Co-Operative Milk Producers’ Federation Lad.

+ Name of Post—Field Officer (Milk Procurement)

2. Number of Post(s).— As sanctioncd and may be sanctioned by the BOD and Service
Committee of the Federation from time to time.

3. Classification.—Class-I1I (Non- Gazetted)

4. Scale of Pay.—{i) Pay scalc for regular incumbents:
Pay Band 10300-34800+ 4400¢-Grade Pay
(i) Emol for contract employees— ;
14700+ Enhancements notified by the state Govi, from time to time
as detailed in Column] 5-A.
5. Whether “Selection” post or “Non-Selection” past—Nol applicable.
6. Age for direct Recruitment.—Between 18.and 45 years:
Provided that upper age limit for direct recruits will tot be applicable to the candidates already in
service of the Govemment including these who have been appointed ‘on adhioe of on contract basis,
@ Provided further that if a candidate appointed on adhot basis or on contrast basis had become over-
age on the dute he /she was appointed as such hefshe shall not he elipible for any refaxation in the
© prekeribed age linit by virtue of his'her such adhoc or contacl appointment,
Provided forther that upper age-limit is relaxable for Scheduled Castes/Seheduled Tribes/Other
tegorics of pemsons to the extent permissible under the gemaral or special orden(s) of the Himachal
Pradesh Government.
Provided further that the emplayces of all the Public Sector Corporations and Autonomans Bodies
who happened to be Government servanfs before absorption in Pubilic Sector Corporations?
Autonomous Bodies st the time of initial of such inutions of sich Corporationia/a
Bodies shall be allowed age concession in direct recruitment as dmissible to Government servants,
This ion will nt, ho , be admi te such staft of the Public Sectur Corporations’
Autonomous Bodies and who arefwere . finally absorbed in ' the- service of such- Corporations/
4 alter initial itution of the Public Seétrvr'ﬁomarstibnsmuﬁmmbus Bodies,
(1} Age Timit dor direct recruitment will be reckoned on the first day-of the yeur in which the .
posifs) isfate advertised for inviting _upp!im.im-_s ornotiffed to the Emplovment Exchange or

as the case may be.
(2) Age and experierice in the ease of direet toeruitment, relaxable at the diseretion of Himel
Fradesh Public Service C ission in case the candidut is otherwise well qualifisd.
7. Minimum educational and other qualifieations required for direct recruit(sh— Not
applicable :

(@) i Essential Qualificalion(s): Not applicable

e candidate should have passed Mamieulaton and 1042 from any SehoolTastinution situated
within Himachal Pradesh:

L3
Provided this condi m shall yot dpply to Bonatide Hiniechalis:
e —

) -
Munnging D a3 h i X b
The ILY. StosTo-op. Milh iR b, St
Praducers Fedevaaon Ltd,
TOTU, SUIMLA—1T100L
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Form of confract/agrecment to be executed between the Field Officer (Milkk Procurement) and the
Managing Dlrbemr, TP, State Co-Operative Milk Produeers’ Federation Lid

Thiz agresment is made on this day of in the ¥
bet ShrifSmt. RIO ; ; e Y
contract appointec (hereinafter called the First Party) AND the Managing Director, ILP. Slate Cooperative
Milk Producens’ Federation Limited (here-in-after the SECONT} PARTY)

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PA}{T\’ and the F]'.P:ST PARTY
has agreed to serve as a Field OMiesr {(Milk Procurcment) on contract basis on the following erms &
conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Ficld Officer

{Milk Procurement) for o period of one vesr commencing on -=-—----- — N
day of ———-and ending on the day of It s
specifically mentioned and agrecd upon by both the parties that the contract of the FIRST
PARTY shall Ipso factostand terminated on the last working day ie on_ and
information notice shall not be necessary.
<. Provided that for cxtension/renewal of contract perivl on year to year basis !he concerned HOD
shall issue u certificate that the service and conduct of the contract appointes ia satisfactory
durmg the year and only then his period of contract 15 to be renewed/extended.

2. ‘The contractual amount of the FIRST PARTY will be Rs. I14.TOD_;- per Imﬂﬂih-ﬁmy
; enhancement notified by the State Gov for contract employie: fmmhmclnrhrm: !
"3 The service of FIRST PARTY will he purcly on ¥ basis. The apr is liable to he
" terminated in case the performancelconduct of the contract appointee is Aot found goad or ifu
regular i hent s app I/posted against the vacancy fior which the first party was cngaged
on contrict. el
4, Contractual Fiell ©fficer (Milk Procorement) will be Qﬁtled for one da}‘ cw Teave after
putting in one menth service, This leave can he accumulated up to one year: No Jeave of any
kind is admissible to the contractual Field Officer (Milk Prwmmj__ll_fc?‘she \lel ot he
entitled for Medical Reimbursernent snd LTC etc. only maternity leave Will be given as per
Rules.

i itk ¥ a At fiver shall

5. Unatithorized ubsence from duty “without the- approval of the comgcﬂﬁ_ng olfie

automatically lead to the termination of the eontract “A contractual Field Otticer (Milk
Procurement) will not Be entitled for confractual amount for the period of shsenee from duty.

6. An official appointed on contract basis who have eomplesed five years k.uure at on ll:rlacg_of
posting will be eligible for transfer on need based basis wherever required on
grounds.

Selected candidate will have 1o submit- a certificate of histher fimess  from the
+ GovemmentRegistered Medical Practitioner. Worien candidate prégnant beyond tuielvs werks
A will stand temporarily imfit 40 the confinement is over. The women gandidate will be re-
exartined for the fimess frem an authorized Gove. authorized! registensd Medical Practitioner.

b

» " £ 2 < .
8. Contract appointee shall be entitled for TADA if required 40 g0 on tour in connection with
his'her official duty at thé sume
Manegivg Diteyt
The H.P. Stare
& Fedey

Produs

TOTU, SHEMLA 1Tl

- - -3li-
{1} Dcsirable Qualification(s): 'Kno_wledg: of customs, manners and dialecrs of Himachal Pradesh
and sullubility for appointment in the peculiar conditions prevailing in the Pradesh,

8. Whether age and educational qualification(s) preseribed for direet recruit(s) will apply in
the case of the promote (3)—Age: Not applicable.

Educational Qualification: Not applicable,

9.Period of probation, if any—Two years' subject to such firther extension for & period not
exceeding one year as may bo ordercd by the cempetent authority in special circumstances and
reasons to be recorded in writing.

10.Method(s) of recroitment, whethér by direct recruitment motiom, deputation,
transfer Il!%)ﬂ‘le percentage oh;nst (5) to be filled in by various m'ilm'gby ;Tblx}nor.ion.'
By Pro on S ferit hasis from amangst Tncharge, CC having al least 05 years

regular service-on the post.

1. In ease of peeruitment by P ion, dep fon, tramsfer, prade from ‘whick
p dtian/dep ion/transfer is to be made—>Not applicable.
12. If 4 Depar | Promoti existy, what is ifs composifion?—The Mrnaging

Director shall have the pawers to form the Selection Committee of atlesst three offigers of the
Federation,

Managing pj A=
The HLE. State Comep, 1a1iy
Produeers .'"fn’l:(.i:ldll Lyd,
TOYU. SHIMLA 71011

ixa

‘4 ~F13 -
- of pay scale. '

9, The Employces Group Insurance Scheme as well as EPF/GPF will be applicable o contractus]

appointee(s).
IN WITNESS THE FIRST PARTY AND SECOND PAR'I"Y_I__IAV'E HEREIN TO S8ET THEIR
HANDS THE DAY, MONTH AND YEAR F

IN THE PRESENCE OF WITNESS :
) -

(Signature of first party).

2
(Sipnature of first party).
(Name and full address) e RSt

2,
(Signaiure of Second party)

171081

TOTU, SiitLA=



Recruitment and Promotion Rules fur the Post of Junior Quality Control Officer (Non-
Gazetted) Class-TT1, in the H.P. State Co-Operative Milk Producers” Federation Lid,
1. Name of Post.— Jumior Cuality Contral Officer
2. Number of Post(s).—As sanctioned and may be sanctioned by the BOD and Service
Conninittes of the Federation from time o time,

x Classification.—Class-11] (on- Gazeted)

irnde Pay

i) Emalments for comiract empluvees:—
14700/ Enhancements notified by the stae Govt, from time to time
a5 detailed in Columnl 5-A.

5. Whether “Selection” post or “Non-Selection”™ post.—Not applicable.

f. Age for direet Recruitment.—Baotween 18 and 45 years:

Provided that upper age limit for direet recruits will nat be applicable tw the candidates already in
service of the Government including these who have been appoinied on udhoe ur on contrael basis,
= Pravided further that il a candidale sppoinied on adhoe basis or on contract basis had becume over-
E;amm Ihez date he fshe was appointed g3 such hedshe shall not be elipible for any relaxation in the prescribed
= Limit by virtue of histher such adhoc or contact appointment,

Pm\-qded lurther thut upper age-limit is relaxable for Scheduled Castes/Scheduled Trihes‘Other
calegories of persons to the cxtent permissible under the general or special arder(s) of the Himachal Fradesh
hmcrrumm

" Pruwided further that the emplovees of all the Public Sector Corporations and Aulonomous Bodies
wha happened to be Government servants before absorption in fublic Sector Corporations! Autenomaons
Baddics at the time of initial of such constilutions of such Corporations! Autancomous Bodies shall be alliwed
ugre concession in direct recruitment as admissible v Governmenl servants, This concession will not,
however, be udmissible Lo such staff of the Public Secior Corpuralions! Aulenomous Bodics and who
arefwere linally absorbed in the serviee of such Corporations! Autonomous afler inilind constingion of the
Public Sector Corporations/ Antonomaous Raodies,

1. Age limit for direet receuitment will be reckoned on the first day of the year in which the post(s)
isfare advertised for inviting spplieations or notified 1o the Employment Exchange or us the case
may he,

20 Ape and experience in the ease of dircer recruitment, relaxable at the diseretion of Himachal
Prudesh Public Service Commission in case the is otherwise well qualified,

cations required for direct recruit{s).—

Candidatc should poasess M.Sc,

zod university with 02 years

7. Minimum educational and other quali

fid i Essential Checalification
Microbiology BiotechnalogyFood lEL]um‘c‘JQ_\- from sny roeo,
experiznce in Duiry Tndll‘stn

/:]Rlif\m and 107 from any School/Instilution situated
-

The candidate shouldygve

: LB —dle-

(b) Post falls within the purview of HLP. Staff Selection Ci i — The Managing Director,
H.P. Btate Co-Operative Milk Producers’ Federation Lid  after obsining (he approval of the
Government to fill up the vacant posts on comlract I:lams wnll phﬂ:: the requisition with the concerned
fecruitment agency ie. H.P. Staff Selection Commi iniepy

(£) The selection will be nmde in sccordanee wit.h the eligibility condilions prescribed in these R&P
Rules.

{M) Contractusl Emoluments.— The Joaior Quality Control Oificer appointed on - contract bas;s
will be paid consolidated fixed eontractual amount @ 14700¢- per month (which shalt be equal 1o
minimum of the pay band + grade pay) and any enhancement notified by the State Government from
time to time. An amount of Ra A4 (3% of the minimum of pay band | grade pay of the post) as
annuoal increase in il for the suk year(s) will be allowed if contract is
extended beyond one year,

(TIT) Appointing/Disciplinary Authority.—The Managing Direetor, H.P. State Co-Operative Milk
Producsrs’ Federation ltd, H.P. will be appointing and disciplinary authority.

{TV) Selection Process.—Selection for sppoi mt‘rvcpastmmecas:ufmnuwapmmuncm
will be made on the basis by a written fest or practical (est, the standard/syllabus cte, of which will
be determitied by the concertied fecruitment agency ie. HP. Staﬁ' Selection Cm‘nmmswn Harnirpur,

Committee for sclection: of Contractual Appolnimcnts—As may be ocmstlhmcd v the
congemed recruiling agency e HP. ‘(Euﬂ‘ﬁclemanﬂmnm:sswn, Hamirpur frorm time o time.
(VJ‘)Agr:emem. Aﬂﬁr selectinn uf' a candidate, he/she shall sign an agreement as per Amnesure.

e ) Terms and Conditio The contract. will be paid fixed contrctual amourt
{)4’] per month v«hmhnffui( equal o mgpm;mlmgzr the p?'ban}dx + prade pay} ‘;:[1.1':‘”1]t @
b:cnn&eﬁrngcmml bémmmmcvem%fﬂu (3 : ot v i of pay bari grad‘ e
anm o m;
of the pust) for further extended yeats and niv- athara]]!edi:cnm su]cmhlns segn%ag:lwum scales !cj'ru\:af

will be piven,
(B) The service of the contract appointes will be purely ap tempiorary basis, The is
linble to be terminated in case the pcrformamefwndust of thie contract uppolmo is ot found
satisfactory .

() Contract appointec w1£| bewﬁﬂ:d for ot du wsuai leave afler pulling dne month service.
This leave can be sccumulated up bo one yedr. No leave of any other kind is admissible to the
oenitract appointee, He/She shall not be entitled for Medical Re-imbursement and 1.TC ete,
only maternity leave will be given as per rules.

) Unautbonzad absehw from the duty wd.hcm ihe appmva] of the' controlling officer shail
ically lead to'the terniinativn of the canttact. Contract - apfioinlee. sha.[l not be entitled
£ for wnirautual atncumt for. thspenad of absence from duty.

(€) Ani official appoifited on contract basis why has- omm:}eted five years femure al one place of
posting will be ef:,glbl: for transfer on need based basis wherever requived on administrative
grounds,

Managing T
The ELP. Stute C¥Cp. Mill
Producers Feud-rton Lyd,

TOTU. St =(Fioi

withi Hitmachal Pradesh: g -5~
Provided this condition shall not apply to Bonafide Himachalis.

{(5) Desirable Qualificationss); Knowledge of customs, and dislects of Himachal Pradest
and suitahility for appommenr: in the peculiar conditions prevailing in the Pradesh,

8. Whether age and educational qaalificati preseribed for direet récruit(s) will apply i
the case of the promote {S]J—-Ag\e‘ Nul apphcable

Educational Qualification: Not applicable.

9.Period of probation, if any.—Two years subject 1o such further extension for a period nol
exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded In writing,

10. Method(s) of recruitiment, whether by diréct recrui it or by p i, di i
transfer and the pereentage of post (s} to be filled in by various methods—100% b} dirsct
recruitment on & regular basis or by recruitment on comtract basis, as the case may be. The contract

ployee(s) will pet Tumies mgluenm(“giumnlS'\amI\\-ﬂIh:gmmcdbvthevmwc
conditions as specified in the said column.

1M, In case nf recr by p i d iom, transf gra;nit from which
_PT ion/deput '.........,.Isluln:wad&-—Nol.a.pphu-blc

112, 1 u Depar 1P
aipp]icabie

exists, what is its a_hn_i;-qﬁgsu?——zqm

I’l C:.reu.msmms under which the H.P.S.8.C. is to be consulted in making recruitment.—As
< required under the Law.

14. Essential requirement for a direct recraitment—A ﬁmdu:jat: for appointmant t any service
© or post must be & citizen of India,

15.Seection for sppointment to post by direct revruitment—selection for apnoi to the
poat in the case of ditetl recruitment shall be made on the Bitsis & written test o pracﬂm! test; the
standard/syllabiis ete. of which will be determined by the Comm:sﬂarmﬂie.r teeruiting authority as
the case may be.

15-A, Selection for Ippnl.‘nlmnntﬂl the post by ;tmmc(-ippiﬁnhnent.—
Notwithstanding snything contained in these'rules, contract appoiniments o the post will be made
subject to the terms and conditions given below: —

(l} t_onm]n —{&) Under this Junior Qual1lv Control Officer, in the HLP. State Co-Clperarive Milk

" Federation Ltd, will be  on contract basis initidlly for ome year; which may be
A cxtcnd.cd o eur to year basis. c
Provided that for e s newal of comiract perind on year to yeat basis this concerned HOTY shall

issue o certificate that the service sl condact ef‘iiae contract appoinles is satisfactory during the
vesrand onty then His: penadm’ eoniraet is to he rencwedlextended.

sianaging P¥re
The H.T. State T Mim
Producers Federalian Lid,

TOTU. ShikMia—171001
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() Selected condidate will have to submit a certificate of histher fitness from a
Gover Regi: d Medical Practiti ‘Women fid beyond 26 weeks
will stand & ity unfit tlf the confi is over. The women candidare will be re-
examined for the fitness from an anthorized Medical officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA il required 1o go on tour in connection with

his/her official duties. at the same rate as appli “to regolar puart official at the
minimum of pay scale,

th) Provisions ome'ioc Rules like FR, SR, L;ea{'e Rules, GPF Rules, Pension Rules & Comnduct

Rules etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. They will be entitled for emoluments ele. as detailed in this columm,

16. Reservation—Thc appointment to the serviees shall be subject to orders reparding reservation
in the service for Scheduled Castes/Schediled Tribes/Other Backward Classes/Other categorics
of persons issued by the THimachal Pradesh Government from time to time,

17. Departmental Examination.—Not applicable.

18. Power to relax.—Whers the Stute Government is of the opinion that it is necessary or expedient
to do so, it may, by order [or ressons to he recorded in writing and in consultation. with the
Himachal Pradesh Staff Selection Commission #elak any. of the provision(s) of these mles with
SX¥ESpect to any class or catepory of petson(s) or pasts).

- 1
g o
Managiog Th - 1P g

The ILP, State Co-vp. Milg
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ANNEXLRE-B

Form of contract/agreement to be exceuted between the Junior Quality Condreol Officer and the
Managing Dircetor, H.P. State Co-Operative Milk Produeers’ Federation Tad.

This agreement is made on this day of - in the ¥:

hetwesn ShrifSmt, RA) : — - .
contract appointes (hereinafter called the First Pary) AND the Managing Divecior, H.P, State Cooperative

Milk Producers Federativn Limiled (here-in-sfter the SECOND PARTY).

Whereas, the SECOND PARTY has enpaged the aforessid FIRST PARTY and the FHI?ST PARTY
has agreed o serve ns a Junior Quality Conwel Officer on contract besis on the following terms &
conditions :—

1. That the FIRST PARTY shall remain in the servies of the SECOND PARTY as a Junior
Ciatity Control Officer for » period of one year commencing o_n e
day of - day

and ending on the —- Y of : , It is
specifically mentioned and agreed upon by both the par_tics :hat.!hc conteact of the TTRST
PARTY shall Tpso factostand rerminated on the last working day fe on _and
information notice shall not he necessary,

Provided thar for extension‘renewal of contizct perlod on year to yvear hasis the :‘.ojllccme_d
HOD shall issue a certifivate that the serviee and conduct of the contmet appointee is
satisfactory during the vear und only then his period of contract is w0 be renewed ‘cxrended.

“dhe contractual wmount of the FIRST PARTY will he Rs, 14700/ per month-ay
- enhuncement notitied by the State Government for conteact emplayees [rem time to time.

the service ol FTRST PARTY will be purely on temporary basis. The appointment is liable 1_0‘
" be terminated in case the performance/conduct of the contract appointes is not fund good or if
-a regular incumbent is gppointed‘posted against the vacaney for which the first party was
5 engaged an conlract, )
4 Contruetusl Junior Cruality Cantrol Ofeer will be entitled for one day casual lcave after putting
in one munth service, This leave can be sccumulated up to one year. Nu leave of any kind is
admissible Ly the contractual Junior Quality Contral Officer [e'She will not be entitled for
Medieal Reimbursement and LTC ele. enly maternity leave will he given as per Rules.

3. Unuuthorized sbsence from duly without the approval of the contralling officer shall
aulomatically lead to the lermination of the contract, 4 contractual Junior Quality Control
Officer will nat be entitled for conractual amaunt for the period of absence from duty,

6. An efficial appointed on contract basis who have completed five vears tenure at one rlﬂace_m'
posting will be eligible Lo transfer on need based hasis wherever required on administrative
grounds,

Selected candidate will have 1o submit a cedificute of hisher fitness from the
Grovernment/Registered Medical Practitioner, Women condidule pregnant bevond twelve weeks
will stand temporurily unfit till the confinement s over. The women candidute ill be re-
examined for the fitness from an authorized Crovt, antharized! registered Medical Praciitioner.

i

8. Contract appointec shall be entitled for TA/DA I required to go on tour in comneetion with
histher official duty at the same rawe as app._lil:uh]c lo regular counter part official at the

minimum of pay scals,

Managing Dige, =
The H.p. Stare - M /
Proguces i
TOTU, §
Himgachal Pradesh State ¢ tive Milk Produ

Reervitment and Promotion Rules for the Post of Senivr Asslstant (Establishment) Class-1T1, in
the HLP. State Co-Operative Milk Producers’ Federation Lud,
1. Name of Post— Senior Assistant {Establishment)

2. Number of Post{s).—As sanctioned and may be sanctioned by the BOD and Servies
Committee of the Federation from time to time.

3. Classification.—Clags-I[T (Mon- Cazetted)

Scale of Pay.— (i} Pay scale for regular incumbents;
10300-34800+ 4400/-Grude Pay
(i) Emol; Jor contract 1ol —
147004+ Enhamcements nolified by the siate Govt, from time lo time
as detailed in Columnl 5-4,
5. Whether “Selection” pust or “Non-Selection” post—Not applicable,

. Age for direct Recrnitment—Between 18 and 45 years:

; Provided that upper age limit for direct recruits will not be applicable to the candidates already in
service of the Government including those wha have been appointed on adhoe or on contract basis,

Provided further that if 4 candidate appointed on adhoc basis or on comract basis had become over-
age on the dute he fshe was appointed as such hefshe shall not be eligible for any relaxation in the prescribed
age limit by virtue of histher such adhoc or contact appointment.

== Provided further that upper &g:z-]fmit is relaxable for Scheduled Castes/Scheduled Tribes/Other

s ries of petsons to the extent permissible under the general or speeial orden(s) of the Himachal Pradesh
Government,

i Provided further that the empliyees of all the Public Sector Corporstions and Autonomous Bodies

w}ml happened o bc'G_n_vmrrwm servanits befre absorption in Public Sector Corporations! Autonomons

}ml.lui of S?ch constitutions of such CorporationséAutonomous Bodies shall be allowed

dmissible to Government scrvans, This concession will not,

]

1. j‘\SC lirnit for djre_cl Tecruitment will be reckoned o the first duy of the year in which the post{s)
infare advertised fir inviting applications or notified 1o the Employment Exchange or as the case
may be,

2. Age and experience in the sase of direct recruitment, relaxable at the diserction of Himacha)
Pradesh Public Service ¢ ission it case the candidate is otherwise well qualified

7.Minimum educational and other qualifications reqoired for divect TECrmit{s).—
() b E ! Gualification(s): The candid should possess Graduste with 10 Years
experience in Establishment matters and should be well conversant with Service Rules and Labour

. Law,

The candidate should huve pmzacd\ 1042from any Sc.hoph"lnsa{fution situated within Himachal

Pradesh
Borefide Himachalis,

Alier (Faa)
S, Shimiz-1q

5 Federarson
HIMLA—] 7100

SR
9, The Employees Group Tnsurance Scheme as we-l.l as EPF/GPT will be applicable to contractnal
-appointee(s).
TN WITNESS THE FIRST PARTY AND SECOND PARTY FL&VHE.E;EN TO SET THEIR.
HANDS TITE DAY, MONTH AND YEAR P]_R%g{w'ﬁ AVRITTEN

TN THE PRESENCE OF WITNESS :

(Signuture of first party).

(Signature of first party).

{Signature of Sccond party)

(Signature of Second party)

Mannging Director,)
i

TOTH, SHIMLA—[ 71011

Pradesh and suitability for appointiment in the peculiar conditions prevailing in the Pradesh,

8. Whether age and educational qualification(s) preseribed for direct recruit(s) will apply in
the case of the promote (s}—ge: Not applicable.

Educational Qualification: Not applicable.

9.Period of probation, if any.—Two years’ subject o such further extension for a period not
exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Meth ) of recrui hether by direct recruitment or by prometion, depatation,
transfer and the percentige of post (5) to be filled in by various methods.—100% by Promotion
ou Seniority-cum-Merit hasis from amongst the common clerical cadre of Cledis/Tunior Assistant
with at least 10 years combined regular service if they possess the minirmum educational
quslification of 1042, By direct recruitment in case of non-availability of eligible incnmbents in
the feeder category on o regular basis or by recruitment on contenct basis, as the case may be,
The contr; ployee(s) will get I a3 given in Column15-A and will be governed by
the service conditions as specificd in the said colomn.

1.  Tn case of recruitment by promotion, deputation, transfer, grade from which
pr ion/de ftransfer is to be made.—Not applicable.

e
/1afi‘iﬁef_f\h. Depar I Pr i exists, what is its composition?—The Managing

Director shall have the powers to form fhe Selection Committee of atleast three officers of the
Federation.

13.Circumstances under which the H.P.S.S.C. is to be lted in muking As
" required under the Law.

I4.Fssential requirement for a direct recrnitment.—A candidate for appointment to any servies
ar post must be a citizen of ndia.

15.8election for appeintment to post by direct recroitment.—Salecti for appoi to the
post in the case of direet recruitment shall he made on the hasis a written test or practical test, the
standard/syllabus ete. of which will be 4 ined by the issi b iting autherity as
the case may be.

15-A, Selection fur appointment to the post by contruct apprintment.—
Motwithstanding anything contained in these ules, contract appointments (o the post will he made
subject to the terms and condifions piven below:—

(1) Comcept.—{a) Under this policy the Scnior Assistant (Establishment), in the H.P. State Co-
Operative Milk Producers” Federation Lid, will be engaged on contract hasis initially for one year:
which may be extended on year to year basis,

" Provided that for extension/rencwal of contract perdod on year to year basis the concerned HOT shal]
isstle & certificate thet the service and conduct of the contract appointee iy satisfactory during the
year and only then his petind of contradt is to be renewed/extended,

(1) Post falls withi {he Puryi LP. Staff-§ iom C i — The M ing Director,

\
i

Mansging Di \gh\ i
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LT Stale Co-Operaiive Milk Producers” Pederation Tad,  afier obraining the appreval of the
Ciovernment o fll vp the wacant posts on contract basis will place the requisition with the
comuerned recruitment sgency Le. 1LP. Stafl Selection Commissian, Hamiepur.

() The selection will be made in accordunce with the eligibility conditions preseribed in these R&P
Rules.

(1) Contractual Emoluments.— The Senior Assistant (Fataklishment) appeinted on contract basis
will be puid consolidated fixed contractual amount @ 14700~ per month (which shall he equal to
minimuiit of te pay hand — grads pay) and any enhancement notified by the $tate Government from
time to lime. An amount of RsA415 (3% of the minimum of pay band = grade pay ol the post) as
annual increase in contracial emoluments for the subsequent year(s) will be allowed i contract is
axtended beyond one vear.

(L) Appointing/Disciplinary Authority.—The Manuging Director, HP. State Co-Operalive Milk
Pridducers” Federation Ltd. TLP. will be appointing and disciplinary authority.

(I¥) Selection Process.—Selection for appoiniment te the post in the case of contruel sppointment
will b made on thi: basis by a writlen lest or practical fest, the srandard/svllabus ete, of which will
b datermined by the concerned reeruiting agency Le. HI Staff Selection Commissian, Hamiepur.

(V) Committee for selection of Contractual Appointinents.—As may be constituted by the
coneerned recruiting agency e, HI Stall Selection Commission, Hamirpur from time o time.

(V Agreement—Atter selection ol candidate, hao'she shall sipn an agresment as per Annexure-
“B” appended to these Rules.

[[\'I'H_"l'erms and Conditions.—{z) The contract appointee will be paid fixed contractual amount @

=1470)- per month I-[[which shall be equal o minimum of the pay band + grade pay) plus any
cnhancement notitied by (he state Government for contract emplayees, The contract appointes will
be entilled for increase in contractual amount & 4417 - (3% of the Minimun of pay hzmn})*- grade pay
of the post} for further extended veurs and no other allied benelRts such as seniorselection scules g,
will be given.

(b)The service of the contruct appointes will be purely on temp v basis. The appoi 15 liable
to be tenminaled in case the performance/conduct of the contract appaintes is not found satisfactory.

EContract appointee will he entitled for one day casual leave ulier putting one mondh service. This
leave can be accwnulated up to one year, Mo leave of any other kind is admissible to the contract
appeintes. HeShe shall not be entitled for Medical Re-imbursement and L1C ete. only maternity
leave will be given as per rules.

(d) Unauthorized absence from the duty without the spproval of the controlling offieer shall
automaticaily lead to the rermination of the contract, Contract appointes shall not he entitled Tor
contractual amount for the perind of absence from duty.

(&) An oflivial appoinied on contract basis who has completed five years lenure at ane place of
pirsting will be eligible for transfer on need based basis whersver required on sdminisirative

gronnds,
(M) Selected  candidate  will | have a certificate o hisher fitness from &

Guovernment/Reglktered Medy : . Women candidate pregnant bevond 26 weeks will

I e 34 ANTXURE-B
Form ?fmntrn:t."agnmenl to be d between the Senior Assistant (Establi } and the
Minaging Director, H.P, State Co-Operative Milkk Producers’ Federation Led
This sgrecment is made on this day of - in the
between ShifSmr —---mmeee e RO

coniract appainiee (hereinafier called the First Party) AND the Managing Director, H.P, Siaic Cooprerative
Milk Producers” Federation Limited (here-in-afier the SECOND PARTY). ¥

Whereas, the SECOND PARTY has engaged the aforessid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Senior Assistant {Estublishiment) on contract basis on the following lerms &
conditions .—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Senior Assistant

(Establishment) for a period of one year COMMENCING 01 =-n—- —

day of ~-——-andd ending on the day of -- . It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY shall Ipso
fectostand terminated on the last working day ie. on and infc ion notice shall
ot be necessary, [

:r"mvidod mm for extension/renewal of contract period on year to year basis the concemned HOD shall
issue & certificate that the service and conduet of the contract appaintes is satisfactory during the
- year and only then his period of contract is to be renewedextended.

- The contractual amount of the FIRST PARTY will be Rs.14700/- per month+any enhancement
notificd by the State Go for contract employees from time to time. )

. The _seruicc of FIRST PARTY will be purely on temporary basis. The appointment is lable to be
Lerminated in case the performance/conduct of the contract appaintes is not found good or if 8 regular
ingumbent is appoinied/posted against the vacancy for which the first party was enguged on contract,
4 Contractual Sanior Assistant {Establishment) will be entitled for one day casual leave after putting in
one month service. This leave can be acenmulated up o one véar. No leave ol any kind 15 sdmissible
™ _111c contractual Semior Assistant (Fstablishment). He/She will not be entitled for Medical
Reimbursement and LTC ete. only maternity leave will be given as per Rules.

3. Unauthorized uhfzcm?e from duty without the approval of the controlling officer shall auwtomatically
1:a¢li 10 the temmination of the contract, A comtractual Senior Assistant (Fstablishment) will not he
entitled for contractual amount for the period of absence from duty.

will be eligible for tansfer on need based haszis whi an

6. An official appointed on contract basis wha have completed five vears tenure at one place of posiing
ired istralive grounds,

7. Selected candidate will have to submil u certificate of his'her fitness from the Government/Regisiered
I’?ledlual Practitioner. Women candidate pregnant beyond twelve weeks will stand temporarily unfit
till the confinement is over. The women candidate will be re-examined for the fitness from an
anthorized Govt, sathorized’ registered Medical Practitioner.

s.l le appoinlee shall he entitled i_iur TADA If required o go on tour in connection with histher
ﬁ::ﬂ duty at the same rate as applicable to regular cobmter part official at the minimum af pay
seale. ;

9. The Employees

Preduerra

FOTU, SHIMLA—

—~3A3—
stand tempararily unfit till the confinement is over. The women candidate will be re-examined
for the finess fram an anthorized Medical officer! Practitioner.

(g} Cantract appointee will be entitled to TATIA if required 1o 2o on lowr in conncetion with his/her
offieisl dutics at the same rale as applicable to regulur counterpart official at the minimum ot [ty
seale,

{h} Pravisions of Service Rules like PR, SR, Teave Rules, GPF Rules, Pension Rules & Conduct
Rules ete. us are applicable in case of regular emplevees will nat he applicable in case of contract
appaintees. Lhey will he entitled for emoluments ete, as derailed in this column.

16. Reservation.—[he appointment to the services shall be subject to onders regarding
reservation in the service for Scheduled Castes®cheduled Tribesither Duckweard
Classes/Other catepories of persons issued by the Tlimachal Pradesh Government from time o
time.

17. Departmental Fxamination.—Nol applicablz,

18, Power fo relax—Where the Stale Government is of the vpinion that it is OECERSATY OF

*espedient o do so, it may, by order for reasons to be recorded in writing and in cunsultation

with the Himachal Pradesh Stall Seleetion Commission relax any of the provision(s) of these
rules with respect to any cluss or category of person(s) or post(s).

Produzers Fe
TOTU, SHiMLA—1TI0LL

appaintee(s),

RS-

IN WITNESS 'I'ITE‘ FIRST PARTY AND SECOND PARTY HAVE HEREIN TO 8ET THEIR
HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

" TN THE PRESENCE OF WITNESS :

2. (Slgnature of first party ),
N THE PRESENCE OF WITNESS: (Bignuture of first party),
i
Z (Signature of Sccond party)

Slate Coop. Mily
Produsers Federanon Lid,
TOTU, SHIMLA~—17101L
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Recruitment and Promotion Rules for the Post of Senior Assistant (Accounts) Class-111, in the
HL.P. State Co-Operative Milk Producers’ Federation Ltd.

1. Name of Post— ScnlorAssiml{Ammls)
2. Number of Post(s).—As i and may be ioned by the BOD and Service
Committee of the Federation from time to time.

3. Classification.—Class-IIT (Non- Gazetted)

4. Secaleof Pay.— (i) Pay scale for regular incumbents:
]0300-3481]}*4400"—(3@:3: Pay
(i) for contract
14?00’-4Enhmmmemnnm.ﬁedbylhsmebuvt from time to time
as detailed in Column]5-A.

5. Whether “Selection” post or “Non-Selection™ post.—Not applicabl

6. Age for direct Recruitment.—Between 18 and 45 years:

Provided that upper age limit for direct recruits will not be applicable to the candidates already in
service of the Government including those who have been appointed on adhoc or on contract basis.

Provided further that if a candidate appointed on adhoe basis or on contract basis had become over-
age on the date he /she was appointed as such hefshe shall not be eligible for any relaxation in the prescribed
age limit by virtue of his'her such adhoe or contact appointment.

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/Other
categories of persons to the extent permissible under the general or special order(s) of the Himachal Pradesh
Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
mwwhﬂmmummmmbhcwcmmd
Bodies at the time of initial of such itutions of such Corparati Bodies shall be allowed
age jion in direct i a5 admissible to G servants. This concession will not,
however, be admissible to such staff of the Public Sector Corporations’ Autonomous Bodies and who

/ﬁwmﬁml]yabswbedm&nmmofsuchmemﬂmfAmommwsaﬂetwuslomﬂmmmoﬂhe
hnSeermpnmlmanwnmousBodw&

1. Age limit for direct recruitment will be reckoned on the first day of the year in which the posi(s)

is/are advertised for inviting applications or notified to the Employment Exchange or as the case

may be.
2. Age and experience in the case of direct i laxable at the discretion of Himachal
o Pradesh Public Service C: ission in case the candidate is otherwise well qualified.

T.Minimum educational and other gualifications req for direct recruit(s)
fa) i Essemtial Qualificationfs): Candidate *should posms Lummeme
Mmmlummmofwﬁmgm cell ora C ial Organi

The Candidate 10+2from any School/Institution situsted within Himachal

Pradesh:

- Assistant Curing « [FEA)
u HLP. Muided, Tptu, Seirnia 1

_\ 4 3 s 328" s

year and only then his period ofwrﬂm:.l 15 10 be renewed/extended.

(i) Post falls within the purview of H.P. Staff Selection C. — The Managing Director,
H.P. State Co-Operative Milk Prod ! ion Ltd. after obtaining the approval of the
G\:wammﬂwﬁl]up&emmpnmsoncmmbasasm]lpimﬂwwqmmlwmmlhlh:
concerned recruitment agency Le. H.P. Staff Selection C T

(€) The selection will be made in accordance with the eligibility conditions preseribed in these R&P

Rules,

(II) Contractual Emolu The Senior Assistant (A inted on contract basis will

be paid consolidated fixed contractual amount @ 14700/~ per mon‘lh[whu:h shall be equal to
minimum of the pay band + grade pay) and any enhancement notified by the State Government from
fime to time. AumomlofR&“lf—ﬁ%nflhemuumumnfpayhand+gmd.cpayufllwpoal)as

annual increase in for the subsequent year(s) will be allowed if contract is

extended bevond one year,

(TI) Appointing/Disciplinary A ‘, The" i Dl.recmr.HP State Co-Operative Milk

Producers’ Federation Ltd. H.P, will be appointing and discipli

(IV) Selection Process lection for i wtﬁeposlintlnweul'mmsppainlmaﬂ

mﬂhemademthebas:sbyswnmnmar ical test, the standard/syllabus ete. of which will
ined by the g agency i.e. HL.P, Staff Selection Commission, Hamirp

'w}r‘ ittee for selection of Cy 1 i As may be constituted by the

wmmdrecnmmgagencyle}{.PSmﬁ“‘ ion C irpur from time to time.

of a candid: Mﬂmﬂ!ﬁﬂaﬂmma@eemeﬂaapenﬂnnexm

%ﬂ)@‘mm 10 these Rules.

'rmndmm-;,—( appointee will be fixed contractual amount (@
"V per n‘laéwhich !hallgea]ual to minimum of the pup;’gmd-*wpﬂ)'l_ﬂ“ﬁ Bﬂﬁ
by the state Govermnment for contract employees. wun-agnﬁpc
bccn‘htludﬁwmmummmﬂ m%l! {B%ofr.hgm:mmmnofpny + grade pay
uttlnm?t)(br&mmmndedmandmﬂ allied benefits such as seniorselection scales efc.

will be given.

(a) The service of the contract appointee will be purcly on temporary basis. The appoi is
liable to be terminated in case the performance/conduct of the contract appointes is not found
satisfactory.

{b) Contract appointee will be entitled for one day casual leave after putting one month service. This
leave can be accumulated up to one year. No leave of any other kind is admissible to the contract
appointee. He/She shall not be entitled for Medical Re-imbursement and LTC ete. only maternity
leave will be given as per rules.

(c) Unauthorized absence from the duty withoul the approval of the controlling officer shall
automatically lead to the termination of the contract. Contract appointes shall not be entitled for
! contractual amount for the period of absence from duty.

(d)A.noﬁmﬂwﬁeﬂoummwmummﬁveymmmompﬂof
posting will be eligible for r on need based basis required on i

grounds. .~ N

'l"’ Miife o Ta

l'raduc(u » Federabion Lid,
TOTU, SHiMLa=1T1011
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Provided this condition shall not apply to Bonafide Himachalis,
(b) Desirable Qualification(s): Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh,

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will apply in
the case of the promote (s).—Age: Not applicable.

Educational Qualification: Not applicable.
9.Period of probation, if any.—Two years' subject to such further extension for a period ot

exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method(s) ef recrui hether by direct recrui or by g iom, deg s
mm&rmdthepmugeafpul(u}hheﬂﬂedinbyuﬁm 100% by Pr i
cum-Merit basis from gst the Clerical eadre of Clerks/Junior Assistant

w-lhatlust Iﬂymmmmnedwguhmﬁuwymmmemlmmmedmommﬁmm
of 10+2. Provided further that eligible candidates should have at least 08 years experience of
mwwmmhmﬂ@mmﬂﬁlmm:mmﬂemm“ugmy
Eydlreetreenl.imﬂltullnnhrhuhnrbymhnwtwwnmbﬁm,uﬂwmemay

be. The contr: ployee(s) will get b us given in Columnl5-A and will be

wmudhytheseﬂkemndlﬁouumnﬁndhﬂmuidm

il I.nunu!.m‘ by p p y fer, grade from which
i is to be made.—N; licabl

.lz.ll'n exists, what is its composition?— The Mana
?nemsln!.lhnvelhepuwmmfmlh:&lmon%mmmcfmmﬂnwoﬁmofg:;g

13. Circumstances under which the H.P.8.5.C. is to be Ited in making r i —As

required under the Law.

14, Essential requirement for a direct i A candidate for appoil to any service
or post must be a citizen of India.

15.8election for appointment to post by direct i Sel for i to the
paﬂmﬂnmseufdmdmnummshnﬂbemdemﬂnhmamﬁmmmpmﬂwdmﬂ:
standard/syllabus ete. of which will be d ined by the C i as
the case may be, B

15-A, Selu:ﬂnn for appointment hltapmbymmm appointment.—
Notwith ing anything 1 in these rules, contract appointments to the post will be made
subjeclmthemandmnﬁuommvmbelww— =

g)ufnupl.—(n) Umiﬂ this policy the Senior Assistant (Accounts), in the H.P. State Co-Operative

Ltd. will be engaged on contract basis initially for one which
be extended on year to year basis. = e

?oﬂdudﬂnytfmemiodmewslof&mmp&dudmmwyeurbamﬂ\r.conmedl-l{}n:lnll
wamﬁweum!_.b: yofmewmmapmmismisiwwmﬁngm

Ly gicg Dy Assistent ;
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(&) Selected mchdm will have to submit a certificate of hisher fitness from a
Gover i Medical Practiti ‘Women candid: beyond 26 weeks will
stand mpomlynnﬁlnﬂﬂnwnﬁmmamrﬂ'hewnmmmwbdﬂ:mllbemmmmd

for the fitness from an authorized Medical officer/P
(1}Comcr.nppummewﬂlbemhﬂememA:fmqwedmguonwmmmemunmmHm

official duties at the same rate as applicable to regular part official at the minimum of pay
scale.

(g) Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct
Rules eic. as are applicable in case of regular employees will not be applicable in case of contract
appointees. They will be entitled for emoluments etc. as detailed in this column,

16. Reservation—The appointment to the services shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. D IE Not applicabl ¥

18, Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Staff Selection Commission relax any of the provision(s) of these rules
with respect to any class or category of person(s) or post(s).

Muanegi'B
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=3y ) ANNEXURE-B
Form of fagr to be b the Semior Assistant (Accounts) and the
Managing Director, H.P. State Co-Operative Milk Prod " Federation Ltd.
This agreement is made on this day of in the y
k Shri/Smt. R/O-

contract appointee (hereinafier called the First Party) AND the Managing Director, H.P. State Cooperative
Milk Producers” Federation Limited (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has

agreed to serve as a Senior Assistant {Accounts) on contract basis on the following terms & conditions :—
1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as & Senior Assistant
(Accounts) for a period of one year commencing on

day of -————-—-—and ending on the day of . It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY shall Ipso
i d on the last king day Le. on and i ion notice shall not

be necessary.

Provided that for extension/renewal of contract period on year to year basis the concemed HOD shall
issue a certificate that the service and conduet of the contract appointee is satisfactory during the year
only then his period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs.14700/- per month+any enhancement

notified by the State G for contract employees from time 1o time.
3. The service of FIRST PARTY will be purcly on vy basis. The i is liable to be

1 in case the perft duct of the contract appointes is not found good or if a regular
‘incumbent is appointed/posted against the vacancy for which the first party was engaged on contract,
S | Senior Assistant (A will be entitled for one day casual leave after putting in one
~~month service. This leave can be accumulated up to ane year. No leave of any kind is admissible to the
contractual Senior Assistant {Accounts). He/She will not be entitled for Medical Reimbursement and
LTC ete. only maternity leave will be given as per Rules.

5. Unauthorized absence from duty without the approval of the controlling officer shall automatically
lead to the termination of the contract, A | Senior Assistant (A will not be entitled for
contractual amount for the period of absence from duty,

6. Anurfﬁciulappcintedcnmnnwtbasiswhnhnv:wmplemdﬁwy:munumuamplaceofpoming

will be eligible for transfer on need based basis wh q on © grounds.
7. Selected candidate will have to submit & certificate of hisher fimess fom the
G 'Regi: d Medical Practiti ‘Women did; beyond twelve weeks will

stand temporarily unfit till the confinement is over. The women candidate will be re-cxamined for the
fitness from an authorized Govi. authorized’ registered Medical Practiti

8. Contract appointee shall be entitled for TA/DA if required to go on tour in connection with his/her
ofﬁcialdurysnhesumemmasupp]ieab}emregnlu-wunmpmuﬁkialauheminimmnfpnymh_

9. The Employees Group Insurance Schume\as well as EPF/GPF will be applicable to contractual

appointes(s). !
L™

Diree .
Managirg 1 Adsisto Cohirg or (F&A)
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Recruitment and Promotion Rules for the Post of Senior Scale Stenographer Class-1I1, in the

H.P. State Co-Op Milk Prod ' Federation Lid.
1. Nameof Post—  Senior Scale Stenographer
2. Number of Post(s)—As sanctioned and may be sanctioned by the BOD and Service
Committee of the Federation from time to time.
3 Clnuinmiom—aaaﬂllmm-ﬁmed]
4. Scaleof Pay— (i) Pay scale for regular incumbents:
10300-34800+ 4400/-Grade Pay
() Emaols for contract emple —
14700/+ Enhancements notified by the state Govt, from time to time
a5 detailed in Column135-A.

5. Whether “Selection™ post or “Non-Selecti post—Not appli
6. Age for direct Reeruitment.—Between 18 and 45 years:
Pl'uﬁdeﬂlhutupperss:Iinﬁtfbrdimmmmllmtbenppliwblemtbcmdidamakuad i
sm'ioeofﬂl:Gnvmnlimludingmmmhawbemwohnedunmﬂmenrmmmbasis. i
Pravidu:lﬁmhcrmifumdidmcappoinmduundhocbasismmmmbasishdbumew
._g_nfnf:hedunlchef&hcwasappnimedsswchhe-’shes!nlimtbuﬁglb]cfnranymlanﬁminlhepmn‘bed
-e@s_hmtbymnariﬂsfhumhndhmwommminmm
P Pmdad further that upper age-limit is rel ble for Scheduled C /Scheduled Tribes/Other
wmnfmmwmem:mmemumwwumﬁs)armm‘mm

! Prwidedﬁnﬁmdwtﬂmmp]oyeesofaﬂlhe?ubﬂcSmmapmm’mmdAmummous i
i mwdmm&wm:mmmmmhbmmcwam

Bodies at the time of initial of such itutions of such Corp Bodies shall be allowed
age ion in direct i 25 admissible to G servants. This concession wi

1 d will
however, be admissible to such staff of the Public Sector Corporations/ Autonomous Bodies and :::;
arc/were finally absorbed in the service of such Ci porati A after initial i of the

Public Sector Corporations/Autonomaous Bodies,
L Age limit for direet recruitment will be reckoned on the first da in whi
: ; recrui v y of the year in which the 5
L&Fmb:dvuﬂsed for inviting applications or notified 1o the Employment Exchange or as m
may be.
b3 Agewdwpqiminﬂmm:ufﬂmmmm, laxable at the discretion of Himacl
Pradesh Public Service C ission in case the candid: is otherwise well qualified,
:;}Mlnim:m educational and other qualifications required for direct recruit(s).—
1 Essential  Qualifi Condiddte should possess Graduate with &
. Shorthand/Typing speed of 80/40 w.p.m, and should have atl, i i
e ‘ l ve atleast 10 years experience of working as

IN WITNESS THE FIRST PARTY AND SECUND PARTY HAVE HEREIN TO SET THETR
HANDS THE DAY, MONTH AND YEAR FIRST, AROVE WRITTEN

1N THE PRESENCE OF WITNESS ;
1.

(Signature of first party).

(Signature of first purty).

(Signature of Second party)

piunuging THC 3
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102 2% Division with & Sharthand/ I'vping speed of 80740 w.pm. and should have atleast 12 vears
experience ol working as a Steno Typist/Stenographer.

The cundidate should have passed 1042from any SchoolTnstitution situated within Himachul
Pradesh:
Provided this condition shall not apply in Rangfide Himackalis,
(h) Desivable Uualificationfs): Knowledge of customs, mamers and dialests of Tirmnughul
Pradlesh und suitability for appeintment in the peculiar conditions prevailing in the Pradesh.
8. Whether age and edncational qualification(s) preseribed for direct recruitis) will apply in
the case of the promote (s} —.dge: Not applicable.

Edducational Qualifieation; Not applizable,
.Period of probation, if any.—Two years” subject to such further extension for a period not
exceeding one vear as may be ordered by the compelent authority in special cireumstances snd
reasons o be reconded in wriling.

10, Method(s) of reeruitment, whether by direct recruitment or by promotion, deputation,
transfer and ihe pereentage of post (s) to be filled in by various methods.—100% hy Promotion
on Seniority-cum-Meril busis from amangst the Junior Scale Stenographer with sileast 10 years
regular service on the post. By dircet recruitment in case eligible candidates are not available in
feeder category on a regular basis or by recruitment on contract basis, as the case may be. The
i plovee(s) will get I as given in Columnl5-4 and will be governed by the
ervice conditions as specificd in the said column,

AT, \ In ease of recrmitment by promotion, depulation, transfer, grade from whick

"o m/deputation/transfer is to be made.—Nid applicahle.
1210 Depar | Promoti ittee exists, what is its composition?—he Manuging

“Wirector shall have the powers o form the Sclection Commirtee of atleast three officers of the
Tederation.

13. Circumstances under which the H.P.8.5.C. is to be consulted in making reeruitment,—As
required under the Taw,

14. Essential requirement for a direct recruitment.—A candidute for appointment to any service
or post must be a citizen of India.

15.8election for appeintment Lo post by direct recruitment—Selection for appoiniment to the
post in the ease of direct recruitment shall be made on the basis a written test or practies] west, the
standardsyllabus ete. of which will e d ined by the C issioifother recruiling autharity os
the case may be.

15-A. Selection for uppointment to the post by contract appointment.—
Matwitl ling anything ined in these rules, contract appointments o the post will b made
subject t the terms and conditions given below—

(I) Coneept—a) Under this policy the Senior Scale Stenographer, in the HP. Stake Co-Opentive
Milk Producers’ Fedevation Lad. will be enpyged on contract basis initially for one year; which may

be exrended on vear W veur Basis,
/ W

Assiaia
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Provided that for extension/renewal of conteact perind on year to year basis the concerned TIOD shall
issuc a certificate that the secvice and conduet of the contract appointee is satisfuclory diring the
year and oaly then his period of contract is w be renewediextended.

(b)Post Falls within the purview of H.P. Stall Selection issinn.— T'he Managing Directar,
H.P. State Co-Operative Milk Producers’ Federation T4d.  after obtaining the approval of the
Giovernment to fill up the vacant pests on contract hasis will place the requisition with the coneerned
recruitment ageney Le. ILI. Stafl Seleclion Commission, Hamirpue.

{c} The selection will be made in accordance with the eligibility conditions preseribed in these R&P
Rules,

(1) Contractual Emoluments,— The Senior Seale Stenographer appointed on contract basis will
he paid consolidated fived contractual amount @ 7005 per month (which shall be cqual 1o
minimum of the pay band | grade pay) and any enhancement notified by the State Government from
time to time. An amount of Rs.441/- (3% of the minimum of pay bamd + grude pay of the post) as
annual increase in contractual emaluments for the subsequent years) will be wllowed if contract is
cutended beyond ane vear.

(T} Appointing/Disciplinary Autherity—The Managing Director, 1LP. Stale Co-Operative Milk
Preducers” Federation Tad. H.P. will be appointing and diseiplinary authority,
(1¥) Selection Proeess—Selection for appointment to the post in the ease of contract appainiment

will be made on the hasis by a writien test or practical lest, the sandard/syllabus ete. of which witl
bie-determined hy the concerned recruiting ugency e HP. Staff Selection, Commission, Hamirpur,

(¥} Committee for selection of Contraetual Appointments—As may be cunsiituted by tie
eometrned recruiting spency ie. TLP. Staff Selection. Commission, Hamirpur from time to time,

- (VD) Apreement.—Afier selection of a candidale, hefshe shall sign an agresment as per Annexure-
B appended to these Rules.

RuTerms and Conditivns.—(u) The contract appointze will he paid fixed conteactual ameounr 5
i per manth (which shall be equal to mimimum of the pay band + grade pay) plus any
enhuncement notified by the stale Government for contract employees. The puintee will
be entitled for increase fn contractual amount & 441/ - (3% of the minimwen of puy band + erade ey
nfllhr. post) for further extended vears and no other allied benelits such as senionSelection scales efc.
will be piven.

() The service of the contracl sppointee will be purely on temporary basis. 'Lhe appeintment is
liable to be terminated in case the performuncefeonduct of the contract uppeintee is not found
salisfactory |

(b} Comtract appointes will he entitled for one day casual leave after putting one month service. This
leave can be accumulated up to one year. No leave of any other kind is sdniissible to the contract
appointee. He/She shall not be entitled for Medical Re-imbursesent and T.TC e, oaly fnalernity
leave will be given ss per rules.

{v] Unauthorized absence from the duty withiut the approval of the contralling afficer shall
autematically lead to the termination of the contraet, Centract sppointee shall not be entitled for
eontractual amount (or the period of absghes from duty,

er (FiA)
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ANNEXLRE-B
Form of contract/agreement to be executed between the Senior Scale Stenoprapher and the
Managing Director, H.P. State Co-Operative Milk Producers’ Federation Ltd

This ugreement is made on this duy of in the ¥
between Shei/Smt B
cimlravt appoiniee (hereinafter called the First Party) AND the Managing Director, H.P, State Cooperative
Milk Prisdueers” Federation Limited (liere-in-afler the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the sforesaid FIRST PARTY and the TTRST PARLY hus
agreed fo serve as a Senior Scale Stenographer on contract basis on the llowing lerms & conditions :—

1. That the EIRST PARTY shall remain in the service of the SECOND PARTY as a Senior Seale
Stenographer for a perind of one vesr commenting on ——------— =

day of wsm e and ending on the lay of —-- L1t s
specifically mentioned and agreed wpan by both the parties that the conirser of the TTRST
PARTY shall Tpso factostand tesminated on the last working day e on o
information notice shall nol be necessary.,

Provided that lor extensionTenewal of contract period on wear to year basis the
eoncerned HOD shall issue » cortificate that the service and conduct of the contract sppaintes is
satisfactory during the year and only then his period af contract is to be renewed/exlended,

2ilhe eontractual amount of the FIRST PARTY will ke Rs. 147004 per month—any enhancement
netified by the State Government fur contract emplovess lrom lime Lo lime,

3, The service of FIRST PARTY will be purely an lemporary hasis. 1he appaintmeant is liable to be
terminated in case the performance/canduct of the contrace appointee is not found pood or if 4
regular incumnbent s appointed/posted against the vacancy for which the [irst party was engaged
A edmbract.

. Contracin] Senior Scale Stenographer will be entided far one day easual leave afler puiting in
ome munth service. This leave can be aceumulated up o one vear, Mo leave of uny kind is
admissible t the contractual Senior Scale Stenographer. [le/She will not be cotitled lir Medical
Reimbursement and LTC ete. only muternily leave will be given as per Rules,

=

5 Unauthorized absence from duty without the approval of the contmolling  officer shall
automatically lead to the termination of the contruct. A contractual Senior Seale Stenographer
will mat be entitled for conlractual ameunt for the period of absence from duty.

6. An official appointed on contract basis who have completed five vears tenure al one place of

posting will be eligible for transfer on need based hasis wherever required on sdministeative
wriunds,

Sclected candidate will have w submit a certificale of hisher filness from the
GovernmentRepistered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the cuonfinement is over. The women candidate will he re-
examined for the [iiness from an anthorized Gove, autharized! registered Medical Practitioner.

oo

in connection with
al at the minimum

- Centract appoiniee shall be emitled for TADA Il required te go on to
histher official duty atthe same rate as applicabls o regular countes part o
of pay scale. ~

% The Employees Group§ o as well as TPF/OPF will be applicable o contractng!

/ e
i Ass&. il roller (F&A|
4,
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posting will be eligible for wansfer on noed based basis wherever reguired on administrative
erounds.

{2} Selected  condidate will have (o submit 8 cortificate of hisTer Ainess from a
Government/Registered Medical Practitioner, Women candidate pregnant bevond 26 weeks will
stand wmporarily unfit tll the confinement is over, The women candidate will he re-cxamined
Jor the fitness from an anthorized Medical fficer/Practitionee,

(I} Camiragt appointee will be entitled to TATDIA if required to 20 oo ur in connestion with histher
official duties at the sume rale s applicable to repular counterpart official at the minimum of pay

seale,

(2) M'rovisions ol Serviee Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct
Rules ele. us e applicable in case of regular employees will not be applicabls in ease of contract
appointees. They will he entitled for emoluments ele. as detailed in this column.

16, Reservation.—The appoiniment to the services shall he subjeet to orders regatding
teservation in the service for Scheduled Castes/Scheduled Lribes/Other Backward Classes'Other
cateparies of persons issued by the Himachal Pradesh Govemment from time to tme.

17. Departmental Examination—Not applicable.

18. Power to relax. Where the State Government is of the opinion that it s secessary ar
"~ expedient to da so, it may. by order for reasans to be recorded in writing and in consultation with
the Himachal Prudesh Siaff Sclection Commission relax any of te provision(s) of these rules
with respect o any class or categary of personis) ar postis),

L
y /
anoping s ;
b?mzf‘“ Lute Co=ep Milh
"L"" st ade
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= _33%-
appointecys).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HERFIN TOISE]' THEIR
HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS :

{Signature of first party),

IN TITE PRESENCE OF WITNESS: (Biguatize of frst packy),

L L
(Name and full address)

(Signature of Second party)

plansging LiTector,
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The Himachal Pradesh State Co-Operative Milk Producers’ Federation Lid,

Hecrnitment and Promotion Rules for the Post of Foreman (Electrical) Class-1T1, in the H.P.,
State Co-Operative Milk Producers’ Federation Lid,

1. Name of Post.— Fareman (Tlecirical )
2. Number of Postish—aAs sunctinmesd and may be sanctioned by the BOD and Service
Cenumittee of the Federation from time to fime.

3. Classification.—Class-TIT {MNon- Gazetted)

4. Seuleof Pay.— (i}  Pay scale for repular incumbents;
10300348001 40 -Crade Pay
(i Eresl; Jar contraet employess.

147001 Enhancements notified by the stae Govr. from time o 1ime
us ddetailed in Columnl 5-A.

5. Whether “Selection” post or “Non-Selection”™ post.—Mat applicable.

6. Age lor direct Recruitment.—Rerween 18 and 45 vears:

Prowided thal upper age limit for direet recruits will not be spplicable to the candidates already in
servics of the Governmeant including those wha have been appointed on adhoe or on contract busis.

Provided further that if a candidate appointed on wlhoe basis or on contract basis had become nyer-
/e'g‘.'i‘{ﬁ“dze\dam he /she was appointed as such hefshe shall not be eligible for any relaxation in the prescribed
4 At virtue of histher such adhoe ar cantact appoeintment.

@i Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled TribesiOther

categorics of persons 1o the extent permissible under the general or special orders) of the Himachal Pradesh

(_iy_\\'e;_mmenl.

o Provided further that the employvess of all the Public Seetor Corporativns and Autanomons Bodies

o happened to be Government servants hefire ahsarption in Public Sector Corporations! Autenomous
Badies at the lime of initiel of such constitutions of such Corporativns?Autonsmons Hedies shall be allowed
age concession in direct recruitment as admissible w0 Govemnment servanis. This eoncession will not,
hawever, be admissible to such stall of the Public Sector Corporations’ Aulonormous Bodies and wha
arefvere finally absarbed in the service of such Corporations’ Autonomous after initial constitution of the
Public Sector Corporations/Autonomous Bodies.

L Age limit for direet reervitment will be teckoned on the first day of the vear in which the post(s)
igfare advertised for Inviting applications or notified fo the Employment Exchange ar 55 the case
may be.

2. Age and expericnee in the case of direct reeruitment, relaxable st the diseretion of Himachal
Pradesh Public Seevice Commission in ease the candidate is otherwise well qualified,

T.Minimum educational and other qualificativns required for direct recruit(s).—

i L Dsyenital Qualificationss: Candidate should possess LT Certificate in Flecirical
trade with atleast |0 years experience of repair & mainleranve of Flecme installation in a
Factary.

The candidate should have passed Mairicolation and 10 2fram any SchoolInstitution sinuated
within Himacha] Pradesh:
Pravided this condig

k«zb.’ not appdy o Bonafice TTinumshe
!‘};).”kuowimge of customs, manners and dialects of 1limechal

Alanaging TV
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Zfeyes =
recruitment ageney Le. HE, Siaff Selection Commission, Tamirpur.

(1) The sclecrion will be made in accordance with the eligibility conditions prescribed in these R&P
Rules.

(1) Contractual Emolumenis.— The Foreman (Eleetrical) appointed on contract hasis will be paid
consolidared fixed contractual amount @ 147004 per month ¢which shall be equal to minimum of
the pay band + grade pay) and any enhancement notified by the State Government [rom time to time.
An amount of Bs.441/4 (3% of the minimum of pay band + grade pay of the post) as annua) incrcase
in ¢ | emal for the subsequent yearis) will be allowed if contract is extended heyand
one year,

(1) Appointing/Disciplinary Authority.—The Managing Dircetor, 1LE. State Co-Operative Milk
Prislucers” Federation Ltd, H.I* will be appointing and disciplinary suthority.

(I¥) Seleetion Proeess. fior appointment to the post in the case of contract appelntment
will hee made on the basis by a written test or practical lest, the standard‘svllabug ete. af which will
b determined by the concerned recruiting ugency i.e. HP. Staff Sclection Commission, [Tamirpur,

(V) Committee for selection of Contractual Appeintments—aAs may be constiluted by the
concerned recruiting agency e, HLP. Staff Selection Commission, Hamirpur.

(VT) Agreement—Afier selection of a candidate, hesshe shall sign an agreement as per Annexure-
“BY appended to these Rules.

(¥11} Terms and Conditions.—{u) The contract appointee will be pald fixed contractual amount (@
4700~ per month {which shall be equal to minimum of the pay hand + grade pay) plus any
nhancement notified by the staie Government for contract emplovees. The conlract 2 pointee will
biz gaititled lor inerense in contractual amount @ 441/ - (3% of the minmom of pay band — grade pay
of the post) for further extended years und no othor allicd benefits such as seniur/selection seales el
dill be given.

{a} The service of the contract uppointee will be purely on temporary busis, The appaintment is
Hable 1o he wrminated in case the performance’conduct of the contract appointee is not found
= sutisfactory .

(b Contract appainiee will he entitled tor one day casun] leave after putting one month service, This
leave can be accurmulated up to one vear. No leave of any other kind is admissible to the contract
appaintee. TTe/She shall not be entitled for Medival Re-imbursement and LTC eie. only mateenily
leave will he given as per rules.

{2} Unauthorized ahsence from the duty without (he sppraval of the controlling officer shall
automatically lead to the termination of the contract. Contract appuintes shall not be entitled for
contractual ameunt for the peried of absence from duty.

(d} An official appointed on contraet basis who has completad five years tenure at one place of
posting will be eligible for fransfer on need based hasis wherever required on sdministeative
erounds.

(e} Sclected  candidate  will have to submiet a cerificms of histher finess from a
Government/Repistered Medical Practitioner. Women candidate pregnant beyond 26 wecks will
stand temporarily unfit gill the finement is over. The wamen candidate will be recxamined

i Y
Th \Q\Q‘
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Pradesh and suilsbility for appeintment in the peculiar conditions prevailing in the Pradesh,

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will apply in
the case of the promote {s).—dgze: Notapplicsble.

Feiucational Qualificovion: Not applicable.
9.Period of probation, if any.—Iwo vears” subject to such further extension for a period not
exceeding one yesr as may be ordered by the competent authority in special cireumstances and
Teasons to be reconded in writing,

10 Methodis) of recruitment, whether by dircet vecrnitment or by promation, deputation,
transfer and the percentage of post () to be filled in by various methods.— 100% by
Promation  on Seniority-cum-Merit basis from the Technician (Elecirical) having
atleast 03 years experience on the post, By direet recroitment in case eligible candidates are
not available in feeder category. By direet reeruitment on a regular basis or by recruitment

on contract hasis, as the case may be. The contract plovee(s) will get I as
given in Columnl5-A and will be governed by the service conditions as specilied in the said
eolumn,

1. In case of reervitment by promotion, deputation, transfer, grade frum which
prometion/deputation/transfer is to be made.—MNol spplicable.

LI a Depar I Promoti exists, what is its composition?—The Managing
i shall have the powers o form the Scleetion Committes ol alleast three officers of the

13.Circumstances under which the TLP,
pequired under the Law.

C, is to be consulied in making recruitment— Az

V4. Essential requirement for a direct recruitment—4 candidate for appoiniment to any service
ar post must be a citizen of [ndia.

15.Selection for appointment to post by direct recruitment—Selection for appointment o the
post in the case of dircer reeruitment shall be made on e busis 4 written test or practical test, the
standardsyllubus cre, of which will he determined by the Commission/other receuiting authority as
the case may he,

15-A. Selection for appointiment to the post by contract appointment.—
Notwi ding unything in these rules, contract appaintments (o the post will be made
subject to the werms and conditions piven below—

(I) Concept.—{a) Linder this policy the Fareman (Flectrical), in the 11LP. Stue Co-Operative Milk
Producers” Federation Ltd, will be engaged on contract busis inilially for ane vear: which may he
extended on vear to year husis,

Provided that for extensionrenewal of contraet period on vear Lo year basis the concerned HOLD shall
issue a certificate thar the service und conduet of the contract appointes is sulisfctory dusing the
vear and only then his period of contract is to be renewediextended.

(h)Post falls within the purview ofJLP. Staff Selection Commission— The Managing Direclor,
H.P, State Co-Operative Milk Producers’ Federation Led  afier obtaining the approval of the
s on conpract basis wili place the requisition with the concemead

s T
for the fitness from an authorized Medical o‘ﬂI}::rfPi‘actili(mcr.
(1) Conract appointee will be entitled to TA/DA if required Lo go on tour in connection with histher

official duties at the same rute as applicable m regular counterpart official at the minimum of pay
scale.

(@) Provisions of Service Rules like FR, 3R, Leave Rules, GPF Rules, Pension Rules & Conduct
Rule:ia cfc, as are apJ:)lrcable in case of regnlar emplovees will not be applicable in case of confract
appointoes. They will be entitled for emoluments etc. us detailed in this column,

16. Rgenrlaﬁon.—-m appointment to the services shall he subject to orders regarding
teservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time io fime.

17, Depar 1 Examination.—Not appli
18, Pcmer to mln;»—W!m the State Government is of the upinion that it is AECESSAEY OF
axped_u:nt to do so, it may, by order for reasons to be recorded in writing and in consultstion with
,gh? Himachal Pradesh Staff Selection Commission el any of the provision(s) of these rules
Jorat ‘:{Ipre-spoct to any class or category of person(s) or post(s).

siumupging idftor, S
The H.P. State Co-op. My

Producers Federanon Lid,

TOTU, SHIMLA—171010



? ANNEXURE-B
orm of s to be ted betw the Foreman (Electrical) and the Managing
Director, H.P. State Co-Operative Milk Producers’ Federation Ltd.

This agreement is made o this «-———--day 0F s 0 the VesT—mse——e
between ShrifSmt, —o——ee RO '
contract appointee (heteinafter called the Tiest Party) AND the Managing Director, H.P. State C operati
Milk Producers’ Federation Limited (herg-in-after the SECOND PA_[{'FY]% i S

Wheres, the SE(I“.OND PA_RTY has engaged the ufbresaid FIRST PARTY and the FIRST PARTY
has agreed o serve as g Foretnan (Electrical) on contract husis on the following terms & conditions -

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as u Foreman

(Electrical) for a period of one vear COMMENEINE 0N — e

day ;mli--- ==--unid ending on the day of - ~-. It is
specifically mentioned and agreed upon by both the parties that the coniract of the FIRST
PARTY shall Ipso factostand terminated on the Last working day e on__ and

information notice shall not be BECESSATY,

Provided that for extension/tenewal of contract peri d i
; e period on year o year hasis the
co::ln:mcd IIO[? shall issue a certiticate that the service and conduct of the contract appointes is
satisfactory during the year and only then his reriod of contract is to be i ded.

2.The contractual umount of the FIRST PARTY will he Rs. 14700~
enhancement notified by the State G nt fion contract employees from lime'::rlirr::n e

. The IservioelefFll{ST PARTY will be purely on temnp ¥ hasis. The appoi is fiable to be

L:;un:.nawd in ::sc _thc performance/conduct of the conteact appointes is not found good or if a
“EUlAr incumbent is appointed‘posted against the v ¢ I ich

T3 st g vacancy for which the first party was engaged

4. Contractual Foreman (Blectrical) will be entitled for one day casunl leave afler putting in one

month service. This leave can be sccumulited w g ind i i

: 1o one vear. No leave of any kind is admissible
o Tbe. contractual Foreman (Electrical). He/She will not be entifled for Medical Reimbursement
and LTC ete. only maternity leave will be given as per Rules,

th

. Ummbo_ﬁmd abscnee from‘ Liu‘ry without the wpproval of the controlling officer shall
automatically lead to the terminution of the contract, A contractual Foreman (Electrical) will not
he entitled for contractual smount Tor the period of absence from duty.

=3

- An official appointed on contract basis who have comy

¢ ! e  basis pleled five years tenure a i
posting will be eligible for transfer on nesd based basis wh 4 ired on :m??m i
grounds.

7 (Sfleuh:d candidate will have to submit a certificate  of hiwher fimess from the
i 1 Medical Pructitioner. Women candidate pregnant be
¢ 1 : yond twelve wesks
will stand temporarily u_nﬁt Gll the confinement is over, The women candidate will be re-
examined for the fitness from an unthorived Govt, authorized! registered Medical Practitioner.

4 ve

8. C_onl.rac‘t ap;lmi.nmb shall be entitled for TADA it required to go on tour in comeetion with
hlfa&mr:;ﬁem duty at the same rate as applicable o regular counter pant official ut the minimum
of pay seale, \

1)
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The Himachal Pradesh State Co-Operative Milk Producers’ Federation Lid.

Reeruitment and Promotion Rules for the Post of Foreman (Boiler) Class-111 in the LLP. State
Co-Operative Milk Producers’ Federation Lid.

1. Name of Post— Foreman i Boiler) )
2, Number of Post(s).—As sanctioned und may be sanctioned by the BOD and Service
Commirtes of the Federation (rom time Lo Gme.

3. Classification.—Class-ITT (Non- Garetted )

4. Secule of Pay— (i} Pay scale for repular incumbents:
TA00-3484040 - 4400/ Grrade Pay
(i B Sfor cantract emplovecs!
1470041 Enhancements notilied by the state Govt, from time to time
as detailed in Columnl 5-A.

5. Whether “Selection™ post or “Non-Selection™ post—DNot applicable.

6, Age for direct Recruitment—Petween 1§ and 45 vears:

Provided that upper age limit for direct recruits will el he applicable to the candidates already in
service ol the Government incloding those whi have been sppeinted on adhoe or on contract busis.

Propeided further that i 8 candidate appointed on adhoe basis or on contract hasis had hecome aver-
age on the date he /she was appointed a5 such hefshe shall not be eligible for any relaxation in the prescribed
mit by virtue of his'her such sdhoe or cantact appointinent.

- “Provided lurther that upper age-limit is reluxable for Scheduled CasesiScheduled Tribes/Other
calegories of persons to the extent permissible under the general or special order(s) of the Himachal Pradesh
Grovernment,

Prowided further that the employees of all the Public Sector Corparalions snd Autonomeus Bodics
whin happened o be Government servants hefire absorption in Public Sector Corporations! Autenamons
Badies at the time of initial of sych constitutions ol such Corporations? Auntonomous Todies shall be allowed
age comeession in direct recruilment sz admissible o Govermnment servants. This concession will not,
however, he sdmissible to such stalt of the Public Sector Corporations’ Autonomous Bodies and who
arefwere finally ahsorbed in the service of such Corporations’ Autenomous sfter initial constitution of the
Public Sector Corporations/Autonomous Bodies.

I Age limit for direct recruitment will be reckoned on the first day of the vear in which the pustis)

Is/are adverlised far inviting applications or notified to the Tmployment Exchange or s the case

muy he,
Ape and experience in the case of direet recruitment, relusble at the discretion v Himachal
Pradesh Public Service Commission in case the candidste iz otherwise well qualificd.

=

Minimum educational and other yualifications required for divect recruit(s).—
faai L Esseniial Qualificationss): The candidate should possess “B' Class Certificale fram
Chicf Inspector ol Builer with atleast 10 years cxperience of operation & maintenance of

Coul/Oil fired Boiles.
The candidate should have passed Matriculation and 1=2from any Schoal/nstitution situared

within Himachal Pradesh;
}-]ed;;e"'izf custams, manners and dialects of Himachal

{h) Desirable Qualific

Frovided thiv condif

Pr
TOTU, SUllMLA=IT IR
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9. The Employecs Group Insurnce Scheme as well as EPE/GPE will be applicable 1o contractual
appointeefs),

TN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HERETN TO SET THEIR
HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS

1.
5 (Signature of first party).
5 £ ;
IN THE PRESENCE OF WITNESS: St Sraetpwisy
L
(Signature of Second party)

stare Co-rp Mila

rr & Faderation Lida
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Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8 Whether age and educational qualification(s) preseribed for direct recruit{s) will apply in
the case of the promote {s).—dge: Mot applicable,

Edvcalion! Chalification: Not appli

9.Period of probation, if any.—Twe years’ subject W such further extension fur u period not
exveeding one year as may be ordered by the competent authorily in special circumstances and
Tessons to be reconded in writing.

10, Method{s) of recrni hether by direct recroifment or by promation, deputation,
transfer and the percentage of post (s) to be filled in by various metheds.— 100% by Promotion.
on Seniarity-cum-Merit hasis from the Senior Technicians(Hoiler) having wilenst 05 vears
sxperience on the pest. By direet recrnitment in case cligible candidates are not available in
feeder category on a regular basis or by recruitment on contract basis, as the case may be. The
comtract employee(s) will get emolnments as given in Columnl3-A and will be governed by the
service conditions as specified in the said column.

11. In case ol recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made—MN o applicable.

“# Departmental Promotion commiliee exists, what is its eom pasition?—[he Managing
itector shall have the powers to form the Selection Committee of atleast thres wificers of (he
eleration,

LCLis Lo be d in making recrui —As

/13. Circumstances under which the H.P
i requiret under the Law.

-i'd.-'!'.ss:nﬁal requirement for a direct recruitment—A candidate for appointment to uny service
or post must he g citizen of [ndia.

15, Selection for appointment to post by direct recruitment.—Selection for appointment W the
post in the case of dircet recruitment shall be made on the basis a written test or practical e, the
standard‘sylabus ete, of which will be d ined by the Commission/other recruiting authority as
the caze may be.

15-A. Seleetiun for appointment to the post by contract appointment.—
Motwithstanding anything contained in these mles. contract appaintments (o the post will he made
subject to the terms and conditions given below:

(1) Convept—iz) Under this policy the Foreman (Boiler), in the H.P. State Co-Operative Milk
Producers” Federation Ltd, will be engaged on contract basis initially for ong year; which may he
extended on year to year busis,

Prowided that for extension‘renewal of cantraet period an year ta year basis the concerned 1107 shall
issue & cenificate that the service und conduet of the confract appaintee is satsfactory during the
wear and only then his petiod of contract is 1o be rencwed/extended.

(Post falls within the purview of TLP, Staft Selection Commission — The Managing Director,

ILP. State Co-Operative Milk Producers| Federation Tad,  after ablaining the appraval of the
Ciovernment to il up the vag 1 contragt-hasis will place the requisition with the concernesd




AL P

rectuitment ageney ¢ HI. Stall Selection Commission, Hamirpur,

(k) The selection will be made in accordance with the eligihility conditions prescribed in these REP
Rules.

{11} Contraetual Emoluments,— The Toreman (Boiler) appointsd on coniract basis will he picl
cansolidated fixed contractual amount @ F4700- per menth (which shill be equal o minimum of
the pay band -+ prade pay) and any echancement notified by the State Government from time 10 Gme,
An amount of Rs. 4415~ (3% of the minismum of pay band + aeade pay of the post) as annual increase
i 1 1 vear(s) will be allowed il contract {s extended heyond

in for the
ane year.

(1) AppointingDisciplinary Authority.—The Managing Director, TLE. State Co-Operative Milk
Producers’ Federation Ltd. 11D, will be sppointing and diseiplinary suthority,
(1) Selection Process.—Selection lur appointment to the post in the case of contracl sppointment

will be made on the basis by u wrillen test or practical lesl, the standard/syllabus ete. of which will
he determined by the concerned reeruiting agency i.e. H.P, Staff Selection Commission, Hamirpur.

(¥) Committee for selection of Contractual Appeintments—As mav he comstitnted by the
concerned rectuiling ageney e HI' Stall Selection Commission, Hamirpur,

(¥T) Agreement.—After selection of a candidate, he/she shall sign an sgreement o5 per Anncxure-
“B" appended w these Rules,

4 Glﬁ'l‘erms and Conditions,—a) The conlract appointee will be paid fixed contractual amount el

di- per month I-[E'ﬂr'lnch shall he equal to midiun of the pay band | grade pay) plus any
hancement netified by the state Government for contract empla; ces. The contraet appoiniee will
- b entitled lor inerease in contraclual amount @ 4417 - (3% of the minimum of pay bend = grade pay
uﬁirlh; post} for further extended years and no oiber allicd benefits such us senior/Selection seules otc,
W E-DIVER.

{a) The service of the contrast appointee will be purely on temporary hasis. The appaintment is
able 1o be terminated in case the performance/conduet of the contract appointes is not lound
sulisfactory,

(B} Contract appointes will be entitled for one day casual leave after putting one manth service. This
leave can he secumulated up to one year. No leave of any other kind is admissible to the contract
appeintes. He/She shall not be entitled for Medical Re-imbursement and LTC ete, only matermnily
leave will be given as per rules.

(e} Unawthorized ahsence from the dury withowt the upproval of the conimolling etficer shall
automatically lead to the termination of the contracr. Contract appointee shall not be entitled for
contractual amuunt for the period of ahsence from duy.

(d} An official appointed vn contract basis who has completed five years tenure ul one place of
posting will be eligible for tanslfer on need based hasis wherever required on administrative
arounds.

(e) Selected  candidate will have to submit a cedifieate of histher fitmess from a
Giovernment'Registered Medical Practitiones, Women cundidate preguant bevond 26 weeks will
stand temporarily unfit 11 the confifement is over, The wamen candidate will be re-sxamined

ot

-3 48 AMNEXURE-TY

Form of contractiagreement to be executed between the Foreman (Beiler) and the Managing
Direetor, H.P, State Co-Operative Milk Producers’ Federation Ltd

This agrecment is made on this fay of — in the vear
between Shri:SmL RO
contract appointee (hereinafter called the First Party] AND the Managing Director, HL.F, Starc Coaperative
Milk Producers’ Federation Limited (heve-in-ufter the SECOMD PARTY).

Whereas, the SECOND PARTY hus engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Foreman (Boiler) on contract basis on the following terms & conditions :

I, That the FIRST PARTY shull remain in the service of the SECOND PARTY as a Foremun
(Boiler) foea period of vne year commencing on —————------
day of ----sesesi——and  ending on the day of --eee . Bz
specifically mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY shall Tpso factostand termicated on the last working day Le on and
information notiee shall not he necessary,

Provided that for extension/renewal of contract period on year o vear basis the
=eontemed 110D shall issue a certificate that the service and conduet of the contract appointee is
*satisfactory during the yesr and only then his period of contract is to be renewed‘extended,

2.The contreviual smount of the FIRST PARTY will be Rs. 14700& per monthtany
enthancement notified by the Stae Government for contract employees from time o time.

The service of FIRST PARTY will be purcly on temporary basis. The ppointment is liable 1o he
teritinated in casc the performance’conduct of the contract appointes is not found good or il a
regular incumbent is appointed/posted against the vacancy for which the first party was engaged
ol Conlract.

4. Contractual Foreman (Boiler) will be entitled for one day casual leave after putting in one month
service. This leave can be accemulated up to one year. No lesve of any kind is admissible to the
cantraciual Foreman (Boiler). HedShe will not be entitled For Medieal Reimbursement and LTC
etc. only maternity leave will be piven a5 per Rules.

5. Unauthorized absence from duty without the wpproval of the controlling officer shall
automaltically lead to the termination of the contract. A contracrual Foreman (Roiler) will nol be
entitled for contractual amount for the peried of absence fram dury.

fi. An official appointed on conteact busis who have completed five years tenurs at one place of

posting will be cligible for transfer an need bused basis wherever required on administrafive
gronngs,

7. Selected condidate will have o submit a vertificste of hisher liness from  (he
Governmest/Regisiered Medical Pravtivioner. Women candidste pregnant beyond twelve weeks
will stand tempuorarily unfit till the confinement is over. The women candidute will be re-
examined for the litness from an awthericed Govt, suthorized! registered Medical Practitionee,

8. Contract appainiee shall be entied [y LA/DA if required 10 g0 en tour in connection with
hisfher official duty at theldame ¢ “applicable to regular counter part official at the mininmum
of pay scale.  Managing )

The H.P, Star y
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for the fitness from an authorized Medical officer/Pracritiones. #

(1) Coniract appointee will be entitled to TA/DA if required to po on tour in connection with hishe

official duties au the same rate as applicable to regular part official at the mini 1 of pa
seale.

() Provisions of Service Rules like FR, S8R. Leave Rules, GEF Rules. Pension Rules & Conduc
Rules ete. as are applicable in case of regular empl will ot be applicable in case of comtrac

appointees. They will be entitled for emoluments ctc, as detailed in this column.,

16. Reservation.—The appointment 10 the services shall be subject W orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Ciovernment from time to time,

17, Depar 1E ination,—MNot

18. Power to relax.—Where the State Government is of the opinion that it is necessary or

expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
_the Himachal Pradesh Staff Selection Commission relax any of the provision(s) of these rules
- with respect to any class or category of person(s) er postis).
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9, The Employees Group Insurance Scheme as well as EPF/GPE will be applicable to contractual
appointee(s).
IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO S8ET THELR
HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF W'_ITN'ESS 3

L
(Signature of first party).
e
(Signaturs of Grsl party).
(Signature of Second party)
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