S e
The Himachal Pradesh State Co-Operative Milk Froducers’ Federation Lid.

Recruitment and Promotion Rules for the Post of Foreman (Refrigeration) Class-111, in the ILP.
State Co-Operative Milk Producers’ Federution Lid,
L. Name of Post. Foreman (Relrigeratiom)
2. Number of Post(s).—As sanclioned and may he sanclioned by the BOD and Service
Committee of the Federation fom time w Lime.

3. Classifieation.—Class-1TT (MNon- Gazerted)

4. Secaleof Pay— (1) Pay scale for repular incumbents:
10300-34804 - 4200/-Cirade Pay
i) Fmand ¥ for contract e
147005~ Enhancements nolified by the slote Govl fom tdme to time

as detailed in Calumnl3-A

5. Whether “Selection™ post or “Non-Selection™ post—Nat applicable.
6. Age for divect Reeruitment.—Berwcen 18 and 43 vears:

Provided thar upper age limit for direct recruits will nol be applicable to the candidates alreads in
service of the Government including those who have heen appointed on adhoe or on contract basis.

Provided further that if a candidate appointed on adhoe busis or on contract besis had become over-
the date he /she was appointed as such hefshe shall not he cligible for any relaxation in the prescribed
02 Himil by virlue of histher such adhoe or contact appointment.
I;'rm-ldud further thar upper age-limit is relaxable for Scheduled Castes‘Schedulsd Tribes!Other
categories of persons o the extent permissible under the general or speeial order(s) of the Himachal Pradesh
Ginvernmient,
. Provided further that the emplivess of all the Public Sector Corporations and Autcnomous Didies
wwha happenad to be Government servants belire absorplion in Public Seclor Corporations’ Antanomons
Todies at the time of inftial of such constitutions of such Corporations! Autonomous Bodies shall be allowed
uyge concession in direet recruitment as admissible to Government servants, This conesssion will not,
however, be admissible 0 such staff of the Public Seetor Corperations’ Autonemous Boedies and who
are‘were finally absorbed in the service ol such Corporations! Autonomous after initial constitution of the
Public Sector Corporations/Autonomaous Bodies,

1. Age limit for direet reeruitment will be reckomed on the lirst day of the year in which the
post(s) isfare advertised for inviting applications or notified to the Employment Exchange ar
as the case may he.

2. Age and experience in the case ol direct recruitmenl, relaxable at the discretion of Himachal
Pradesh Public Service Commission in case the candidate is otherwise well qualified.

F.Minimum eduecational and other qualifications required for direet recruit(s)—
fer) i Eyvential Qualificationds): The Candid should possess 1T, Cenificare in
Relrigeration trade with atleast 10 vears experience of working in a Factory.

The candidate should have passed Marieulution snd 10=2 from any SchoolfInsticution situated
within Himgzchal Pradesh:

Pravided thiy condifi

(W) Desirable Ghualifi 'igllriawf.v}.

shald not app.'}"\.ra Bongfide Himachalis.
owledgs-of customs, manness and dialects of Himachal
\
e
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recruilment agency i e HP. Staff Selection Commission, Hamirpur,

(&) The selection will be made in accordunes with the eligibility conditions prescribed in these R&P
Bules.

() Contractual Emoluments.— The Toreman (Refrigeration) appeinted on conmact basis will he
paid cumsolidated fixed contractual ameunt @ 14700/ per month (which shall he equal o minimum
ol the pay hand + grade pav) and any enhancement notified by the State Govemment from time to
time. An amaunt of Rs441/5 (3% of the minimum of pay band | grade pay of the post) as anmusl
increase in contractual emeluments for the subscquent yea(s) will he sllawed if contract is extended
bevomd one year,

(1) Appointing/Disciplinary Authority.—The Managing Direcior, HLP. State Co-Cperative Milk
Producers’ Federation Tid. H.P, will be appointing end disciplinary authority.
(TV) Selection Proeess—Selection for appaintment to the post in the case of conmel sppointment

will be made on the basis by a written test or practical lest, the dardisyllabus ete, of which will
be determined by the concerned recruiting agency i.e. H.P, Staff Selection Commission, Hamiepur,

(¥} Committee fur sclection of Contractual Appointments,—As may he constinited by the
concerned recruiting agency i 1LP. S1aff Selection Commission, Hamirpur,
ffﬁ?::;g__ reement—Aller seleetion of & candidate, hesshe shall sign an agreement a5 per Annexure-
/7 ot tappended ta these Rulos,

JAVID Terms and Conditions.—{a) The contract appointee will be paid Fxed conmactual amount @

47005~ per month (which shall be equal o minimum of the pay band 1 grade pay) plus any
cnhancement notified by the state Government for contract employées. The contract puintee will
be entitled for inerease in contractual amount i 4417 - (2% of the minimum of pay bm{3j+ arade pay
of the post) for [urther extended years and no other allied benefits such as seniorselection seales e,

will he given,

(2} The service of the contract uppointee will be purely s temporary basis, The appointment is
liable to be terninated in case the performancefconduct of the contract appointee is nol found
satisfactory

(B} Contract appointee will he entitled for one duy casual leave after pulling ane month service, This
leave ean be accumulaled up o one vear, No leave of any other kind is admissible wo the contract
appointee. He/She shall not be entitled for Medical Re-imbursement and LTC ete. only mateenity
lewve will be given us per rules.

(¢] Unawharized absence frem the duty without the appraval of the controlling officer shall
automatically lead (o the termination of the conteact, Contract appointes shall nor be entitled for
contractual smount for the period of absence from duty,

{d) An official appoinied on contract basis who has completed five vears tenure at one pluce of
posting will be cligible for transfer on need bused basis wherever required an administrative
pronds,

(e} Selected  candidate  will have 1o submit u certificate of  hisher  fitness  Fom 2
Government Registered Medical Practitioper, Women candidate pregnant bevond 26 weeks will
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Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradush,

8, Whether age and cducational qualifieation(s) preseribed for direct recruit(s) will apply in
the case of the promate (s).—dge: Notapplicable.

L i I el for:  INotapplicable.
9.Period of probation, if any—Two vears” subject w such further extension for 4 period not
excesding vne year a5 may be ordered by the competent authority in special circumsiances and
rensans to be recorded in writing,

10. Method(s) of reervitment, whether by direct recruitment or by promotion, deputation,
transfer and the percentage of post {s) to be filled in by varions methods.— [00% b Promotion
on Seniority-cum-Merit basis from amaongst the Technivian| Refrigeration) having atleast 05 years
experience on the post. By direct recruitment in cuse ble candidates are not available in
feeder category. Dy direct recruitment on a regular basis or by recroitment on contract hasis,
ay the case may be, The plovee(s) will get I as given in Columnl3-A and
will be governed by the service conditions as speeified in the said column.

1. In case of recruitment by prometion, deputation, tramsfer, grade from which
promotion/deputation/transfer is to be made.—Nat applicable.

—— " - % i e .
s 2If a Departmental Promotion committee cxists, what is its composition?— [he Manuging
_Direcior shall have the powers o form the Selection Commitiee of atleast tires afficers of the
Federation,

13.Cireumstances under which the H.P.S.5.C, is to be d in making recrui —Ay
reguired under the Lawe.

14.Fssential requirement for a direct recruitment,— candidate for appointment to any service
or post must be a citizen of [ndia.

15.8election for appointment to post by direct recruitment—Sclection lir sppointment 1o the
post in the cuse of dircet recruitment shall be made on the basis a written test or practical tes, the
standandisyllabuz cte, of which will be deteemined by the Commission/other recruiting authurity as
the case may be. :

15-A. Seleetion for appointment to the post by contract appointment,—
Motwithstanding anylhing contained in these mles, contruel appointments to the post will be made
subject to the terms and conditions given belaw,—

(1) Coneept.—(a) Under this policy the Foreman {Refrigeration), in the H.I* State Co-Operative
Milk Producers” Federation Lid. will be enpaped on coniraet basis initially far one year, which may
be extended on year to vear basis,

Provided that for extension/renewal of contraet period on year to year basis te concemed HOD shall
issue a certificate that the service und conduct of the contract appointee is sutisfactory during the
vear and only then his pericd of contract is to be renewed/oxtended.

(b)Post falls within the purview of TLP, Staff Selection € ission. - The M. ing Director,
H.P, State Co-Operativie Milk Producers ~federation T4 after obtaining the spproval of the
Government o [l up the vags 1y contract busts will place the requisition with the coneerned

“odeructin Lyd,
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stand 1 ily. ynfit il the is over. The women candidate wil i
A 3 - be re-cxam
Tor the fitness from an authorized Medical officer/Practitioner. . e

{f) Contract appointee will be entitled to TA/DA if required 1o g0 on tour in connection with histher

afficial duties at the same rate as applicable to regular counterpart afficial at the minimum of pay

{z) Provigions of Sen-ic? Rules [ike FR, SR, Tcave Rules, GPF Rules, Pension Rules & Conduet
RuJe.? efe. a3 are ap]‘JJ.mahle in case of repular employess will not be spplicable in case of contract
appointoes. They will be entitled for emoluments etc, as detsiled in this column,

16, Regm;ﬁm—m appointment to the services shall he subject o orders regarding
rescrvation in the service for Scheduled CastesScheduled Tribes/Other Backward ClasseeOther
categories ol persons issued by the Himachal Pradesh Government from time to time,

17.0ep e iy Mot amslicat

18.Fower to relax.—Where the Stale Government iy of the opini it I
v : 1 o opimion that it is necessary or
m(ped‘tem to do so, it may, by ord:r for reasons to be reconled in writing and in consultation with
- Lh: Himachal Pradesh Steff Selection Commission relax. any of the provision(s) of these rules
with respect to any class or category of person(s) or post(s).

iig Direc
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161" 9. The Employees Group Insurance Scheme ss well as FPHGPF will be applicable |
“354— ANNEXURE-B J coniractual appointes(s).
Form of contract/agreement o be execnted -Between the Foreman (R ) and tie Menaging
Director, H.P. State Co-Operative Milk Producers’ Federation Led.

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THETR.
HANDE THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

This agreement {s made on this day of in the year-
b Shri/Smt, R/ .
comtract appointes (hercinafter called the First Party) ANT} the Managing Director, ILP. State Cooperative
Milk Producers® Federation Limited (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaped the aforesaid FIRST PARTY and the P’IR.‘IST PARTY
has agreed to serve as a Foreman (Refrigeration) on contract basis on the following terms & conditions :—

I. That the FIRST PARTY shall remain in the service of the SECOND PARTY us & Foreman

IN THE PRESENCE OF WITNESS :

(Signature of first party),

{Refrigeration) for a period of one yoar commeneing on -—-—— — ]
day of and ending on the day of --- . It is
specilically mentioned and agreed upon by both the parties that the contract of the FIRST (Signature of first party),
PARTY shall Ipso factostand terminated on the last working day ie on_ _and
information notice shall not be necessary.
Provided that for extension/renewal of contract period on vear to yew basis thx: mpcern_ecl_ HOD
shall issue a certificate that the service and conduct of the contract appoinies is satisfactory
o ing the v d then his period of contract is to be renewed/extended.
~during the vear and anly is peri i ofini §

2. The coutracival amount of the FIRST PARTY will be Rs. 14700/ per montlytany
cnhancement notified by the State Government for contract employees from time to time.

3. The servico of FIRST PARTY will be purely on temporary hasis, The appointment is liable
1o be terminated in case the performance/conduct of the contract appaointes is not found good or iF
aregular incumbent is appointediposted against the vacaney for which the first party was enpaged

on comract.

4. Cont | Foreman (Refii fon) will be entitled for one day casusl leave afier putting in ‘

one month service. This leave can be acemmulated up to onc year. No lesve of any kind is 7 Miny
dmissible to the o | Foreman (Refri He/She will not be entitled for Medical ;gd 5 Fetlerangy

Reimbursement and LTC ete. anly maternity leave will be given as per Rules, TU, M“‘\‘lm-—inan

3. Unauthorized absence from duty without the approvil of the contrelling oﬁlcer shall
automatically lead to the termination of the contract, A contractual Foremen (Refigeration) will
not be entitled for contractual amount for the period of absence from duty.

6. An official appointed on contract hasis who have completed five vears tenyre at one place of
posting will be elipible for transfer on need based bhasis v required on administrative
grounds,

7. Selected candidate will have to submit a certificite of hisher fitness from the
Government/Registered Medicsl Practiioner, Women candidate preguant bevond twelve weeks
will stand temporarily untit il the confinernent is over. The women candidate will be re-exumined
far the fithess from an authorized Govt, authorized registered Medical Practitioner.

8. Contracl appointes shall be entitled for TADA if required to go on tour in connection with
histher official duty at the same rabe as applicabla to regular counter part official at the minimum
of pay seale,

Producers Federainn Lid,
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Pradesh and suitsbility for appointment in the peculisr conditions prevailing in the Pradesh,

The Himachal Pradesh State Co-Operatiy ilk Producers’ Federation Lod.

Recruitment and Promotion Rules fur the Post of Foreman (Transport) Class-IIT, in the H.P,
State Co-Operative Milk Producers® Federation Lid,
1. Name of Post.— meun_lf'.[‘mnsprm) i ; Edsivationst Owali - Not aplicabi
2. Number of Post{s).—As sanctioned and may be sanctioned by the BOL and Service ¥ °
Commitice of the Federation frum time to time. 9.Period of probation, if any—Two yoars' subject to such further extension for 2 period nol
exceeding one year as may be ordercd by the competent authority in special circumstinces and
reasons 1o be recorded in writing,

8. Whether age and cducational Qualification(s) preseribed for dirvet recruit(s) will apply i
the case of the promote {8)—Age: Not applicshie.

3. Chssification.—Class-TTT {Non- Gazetred)

4. ScaleofPay.— (i)  Pay scale for rogulur incumbents:
10300-34800+ 4400/-Crade Pay 2 10. Method(s) of recruitment, whether by direct recruitment or by promation, deputatio
(i) f for contract Ji — transfer and the percentage of post (s) to be filled in by various methods.— 100% by Pr i
1470+ Enhancements notified by the stabe Govi, from time 1o time on Seniority-cum-Merit hasis from amongst the Techniciany (Transport) having atleast 05 years
as detailed in Column5-A. experience on the post, By direct recruitment in case eligible candidates are not available in feeder
calegory. By direet recraifment on a regular busis or hy recruitment on coniract hasis, as the

5. Whether “Sel " post or “Non-Selection™ post.—Nog applicahle, case may be. The contract employee(s) will get emoluments as given in Column15-A and will
6. Ape for direet Recruitment.—Rotween 18 and 45 vears: be governed by the service conditions as specitied in the said colmmn,
1 s S ; : . 1L In case of recr by p y def v, transfer, grade from which
Provided that upper age limit for divect reeruits will not be applicable to the candidates already in i K er i5 (0 be made.—Not applicab
service of the Government including those whe have been appoinied on adhoc or on confract basis, . — e. BPpHCENE,
Provided further that if a candidate appointed on adhoe basis or on contract basis had become over- 12, I 4 Depar exists, what is its compusition?—The Managing

l?ireutof shall have the powers to form the Selection Committee of atleast three officers of the
/p:;_:r:fk‘ i
.

13. Circumstances under which the H.PSS.C s to be consulted in making recruitment.—As
required under the Law,

¢ on.the date he /she was appointed as such hedshe shall not be eligible for any relaxation in the preseribed

age limit by virtue of his/her such adhoe or contact appeintment.

Provided further that upper age-limit is relaxabl for Scheduled Castes/Scheduled Tribes/Other

categories of persons to the extent permissible under the peneral or special order(s) of the Himachal Pradesh

Guovernitient.

i - Provided further that the employees of il the Public Sector Corporations and Autonemous Bodies
Who happened to be Govermment servants before absorption in Public Sector Corporations! Autonomous
Bodies at the time of initial of such itutions of such Corporations’ Aut s Bodies shatl be allowed
age ion in direct i as admissible to G ent servants. This concession will not,
however, be admissible to such staff of the Public Sector Corporations! Autonomeus Bodies and who
arefwere finally absorbed in the service of such Corporations! Autonomous afier itial constitution of the
Public Sector Comporations/Autonomous Bodies.

1. Age limit for direct reeruitment will be reckoncd on the figst duy of the year in which the post(s)

14. Essentisl requirement for a direct recrui A candidate for i Lo any service
Or post most be a citizen of Tndia,

15, Sﬁleel‘iun for appointment to post by direet recruitment.—Saleclion for appointment to the
post in the case of direet recruitment shall be made on the basis a written test or praciical test, the
standard/syllabus ete. of which will b determined by the Commission/other Tecruiting authority as
the case may be,

15-A. Selection for appointment to the pust by conéract appointment.—

isfare advertised for inviting applications or notified to the FEmployment Exchunge or as the sase Notwithstanding anything ined in these rules, contract uppointments (o the poat will be made
iy be. : subject to the terms and conditions given befow: — :
2. Apge and experience in the case of direct recruitment, relaxable at the discretion of Himachal ()} Concept—{a) Under this policy the Foreman (Transport), in the H.P, State Co-Operative Milk
Pradesh Public Service C ission in case the fidate is otherwise well qualified. Producers’ Federation Ltd. will be engaged on contract basis initially for ome vesr; which may he
T.Minimom eduestional and other qualifications required for direct recruiish— extended on year 1o year basis, :
fer) i Essential Qualificationfs): The Candidate should possess LT.T, Certificate in Motor Provided that for extension/fenewal of contract period on yeur to year basis the concerned 0D shal|

Mechanical trade with atleust 10 years experience of repair of light, medivm and heavy vehicles,

The candidate should have pussed Matriculation and 10+2frem any SchoolTnstittion situsted
within Himachal Pradesh:
FProvided thiy condition shall not apply to Bonafide Himachalis.
(b) Desiradle Oualificationfs): delige of vustoms, manners and dialects of Himachal
| i

Prodocers Fedenmion Ld,
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; isswe a cortificare that the serviee and conduct of the contruct appointee is satisfactory during the
year and only then his period of contruet is (v be renewed/fextended.
(b)Poxt falls within the purview of H.P, Staff Sei, n Commission.— The Managing Dircctor,
H.P. State Co-Operative Milk Prod Federation Etd.  after ob ining the approval of the
Government to fill up the vac frsts qn contrhet basis will Pplace the requisition with the coneernad

W
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recruitment ageney Le, HoP, Staff Sclection Commission, amirpur.
(e} The seleetion will be made in accordance with the cligibility conditions prescribed in these R&P
Bulzs

(IT) Contractual Emoluments.— The Poreman ( Transport) appointed on contract hasis will be paid
eomsolidated fixed contractual amaunt @ 14700/~ per month (which shall be equal 1o minimum of
the pay band — grade pay) and any snhancement notified by the State Government fram time ta time.
An ameunt of Bs 4415 (3% of the minimum of pay band + geade pay of the post) as annual increase
in | | for the suhseq) year(s) will be allowed il contract is extended bevond
A VAT,

(T Appointing/Disciplinary Authority—The Managing Director. TLE. State Co-Operative Milk
Producers” Federation Lud. H.P, will be appointing and disciplinary suthority,

(IV) Selection Process—Selection for appointment o the post in the case of contract appointment
will be made on the hasis by a written test or practical tesl, the standard/sellabus ete. of which will
be determined hy the concerned recruiting agency i.e. HP. Staff Selection Commission, Hamirpur.

(V) Committee fur selection of Contractual Appeintments.—As may he constituted by the
coneerned recriting agency e, HP. Staff Sclection Commission, Hamirpur,

(YD) Agreement.—Aller selection of 2 candidate, heishe shall sign an agreement s per Annexure-
“B appended to these Rules,

(V1) Terms and Conditions—{a) The contract appointee will he paid fixed contractual wmonnt i

= (/- per month E\\-hich shall be cqual to minimum of the pay band + grde pav) plus any
o Cement notilied by the state Government for contract emplovess. The coltract appointes wi
7o e entitled for increase ih contractual amount @ 441 - (3% of the minimum of puy band = grade pay
4 (of the post) for further extended years and no other allied benelits such as seniot/selection seales erc,
will be given,

“da) The service of the contract appointee will be purely on temporary basis. The AppoIntmEnt is
f lighle to be terminated in case the performance/conduct of the contruel appointee is nol found
tatisfactory .

(b} Contract uppointee will be entitled for one duy casusl leave afler pulling one month service, This
lewve ean be acewnululed up ta one year. No leave of any other kind is admissible o the contruct
appuintes, HefShe shall not be entitled for Medical Re-imbursement and L1C ste. only METErniLy
leave will be given as per rules.

(¢} Unuuthorized absence from the duty without the approval of the conuolling officer shall
automatically lead to the termination of the contracl Contract appointee shall not be entitled for
cantractual amount for the period of absence fom duty.

(d} An official appointed on contruet basis who has completed five vears tenure at ome place of
posting will he cligible for transfer on need based basis wherever required on sdministrative
rounds,

(2] Belected candidate will have 1o submil s certificite of histher Tiness from A
GovernmentRegistered Medical Practitioner. Women candidate pregnant bevond 26 weeks will
stand tesmporarily unfit 6l the confinement ig over. The women candidate will he re-examined

4l ofTicer/Practitioner,

e

fiar the fitness from an authoriz il Med

T My
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Form of contractugreement to he cxceuted berween the Foreman (Transport) and the Managing
Director, FL.P. State Co-Operative Milk Producers’ Federation Lid

This apreement is made on this day af in the ¥
hetween ShrifSme. R
contract appeintes (hereinafier called the First Pary) AND the Managing Thirector, HP, Srate Cooperative
Milk Producers” Tederatiom Timited (here-in-after the SECOND PARTY).

Wheress, the SECOND PARTY has cnpaged the aforesaid TTRST PARTY and the FIRS|T PARTY
has agreed 1o serve s 4 Foreman {Transport) on contract hasis on the fallewing terms & conditions :—

. That the FIRST PARLY shall remain in the servies of the SECOND PARTY as & Torcman
{Transport) for & period ol one yeur COMMENCiNg on -
day of —-and ending on the —-day of LAt s
specifically mentioned and agreed upen by balh the parties that the contract of the FTRST
PARTY shall Tpso faetostand terminated on the last working day fe on and
information notice shall not be nevessary.

Provided that for extession/renewal of contract poriod an year w vear hasis the
concerned HOD shall issve & centificute thul the serviee and conduct of the contract appointec is
satisfactory during the year and only then his period of contract is to be renewed/extended.

2/The contractual amount of the FIRST PARTY will be Rs. 14700 per month Lany
enhancemen notificd by the State Government for eomiract emplayees fiom time to lime.

. The service of FIRST PARTY will be purely ou remporary basis. The appoiniment is liable o be
tetinated in case the performancs‘conduct of the contract appointes i i found good or if a

regular incumbent is appointed/posicd against the vacancy for which the first party was enpaged
i conteact.

4. Contractual Toreman (Transport) will be entitled for ene duy casual Jeave after putting in one

month service, This leave can be accumulated up to one year. No leave of sy kind is admissible

to the contractual Toreman {Transport). He/She will nut be entitled for Medical Reimbursernent

and LI'C ete. only maternity Teave will be given as per Rules,

L

Unsuthorized ahsence from duty withour the approval of the comolling officer shall
aulvmutically lead to the termination of the contract. A contractual Foreman {Transporl) will not
be enlitled for contractual amount for the periad of ahsence from duty.

6. An official appointed an contract hasis who have completed five yea
posting will be eligihle for transfer an need bosed husis wl rrequired on administrative
prounds,

=

Sclected  candidate will have to submit & cedificate of hisher fimess ftom  the
Government/Reglstered Medical Practitioner, Women candidate pregnant hevond twelve weeks
will stmd temporagily unfit 61l the confinement is over. The women cundidate will be re-
examined o the fitness from an authorized Govt, authorized! repistered Medicel Practitioner.

s0

- Contract appointee shall be entilled for LADA I required o go on tour in comnection with
hisfer o
uf pay seale,

iwial duty at the same rate as o plidible ta regular counter part official al the minimum

oY

cnure at one place of

e d ol S

(f) Contract sppointee will be entitled to TADA ii"requi'n:d To g0 on tour in connection with histher

ofScial duties at the same rate as applicable to regular eounterpart official at the minimum of pay
scale.

(&) Provisions of Serviee Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct

Rule-e_c ete. s are applicable in case of regular employees will not be plicable in case of contract
appotntees, They will be entitled for emoluments ete. as detailed in this eolumn,

16, Rea_erv?tium—'l‘he appointment to the services shall be subject to orders regarding
reservation in the serviee for Scheduled Custes/Scheduled Tribes/Other Backward Classes/Other
categorics of persons issued by the Himachal Pradesh Government from me to time,

17. Depar IE jon.—Not applicabl

18. Power to relax.—Where the State Govornment is of the opinion that it is rieccssary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
t‘h‘c Himachal Pradesh Staff’ Selection Commission relax any of the provision(s) of these rules
with respeet to any class or category of person(s) or post(z). ]

Vhe 100 Stare Corp, painh
Producery Federation Lid,
TOTU, SHIMLA— 7101y

- =ZEET s
9. The Fmployees Group Tnsurance Scheme as well us EPF/GPF will be applicable to contragtus
appointees).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR

HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE: PRESENCE OF WITNESS -

(Bignature of first party).

{Signature of first party).

(Bignature of Second party)
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Proviced this condition shall vot apply to Bovafide Himachalis.
(b} Desivable Qualificationfs): Knowladge of customs, manners and dislects of Himachal

Recruitment and Promotion Rules for the Post of Incharge, Chilling Centre, Class-TT, in the Prudesh and suitability lor appointment in the peeulise conditions prevailing in the Pradesh.
HLP. State Co-Operative Milk Producers’ Federation Lod.
1. Name of Post.— Incharge, Chilling Centre o : = i :
2. Number of Post(s).—As inmed and may be ioncd by the BOD and Service 8. Whether age and educational qllahﬁl:atln.l.l.(s} preseribed for direet recruit(s) will apply in
Commitles of the Federation from time 1o time. the case of the promaote {sh—dge: Not applicable.
3. Classification.—Class-11T (Non- Gazetted) Edearional Qualificotion, Mot applicab]
4 ScaleofPay— (i) Pay scale for regular incumbents: 9.Period of probation, if any.—Two vears' subject 1o such further extension for a perind not
i LUJUP-HSUU*—#ZO&'-Grade P:'y . enceeding ane year as may he ordered by the comperent awthority in special circumstances and
] Jor contract HAOpeR— i ; reasans to be recarded in writing.
14500/+ Enhancements notified by the state Govt, from time to time
as detziled in Columnis-A. 10. Method(s) of recruitment, whether by dircet recruitment or by promotion, deputation,
lection® lecti it transfer and the percentage of post (s) 1o be filled in by various methods.— |00% by I t
5. Whether “5 pust or “Non-§ past—Not appl o Seniority- cum-merit basis from the Wilk Pr Asgistants with 5 vears repular
- 6. Age for direct Recruitment.—Between 18 and 45 years: service on the post. By direct recruitment in ease eligible candidates are not available in feeder

. - : ¥ .. By di i i ¢ recruit c hasis, as the
Provided that Timit for direct i ; : : category. By direct recruitment on a regular basis or by recruitment on contract : h
sl it s il ot be applicable 1o the candidates Alredcdy in case may be. The contract employee(s) will get 1 ts as given in Columnl5-A and will

service of the Government including thuse wha have heen appointed on adhoc or on contract basis, _—=hegoverned hy the service conditions as specified in the said eolumn,
Provided further that if a candidate appointed on adhoe hasis or on contract basis had become over- //// % i

age on the date ho /she was appointed as such hefshe shall not he eligible for any relaxation in the preseribed ;

age limit by virtue of histher such adhoe of contact appointenent.

= Prm'idedrlu'the.rthatuppﬂ'age-limi'ris laxable for Scheduled C: heduled Tribes/Other

eulegories of persons to the extent permissible under the general or special order(s) of the Himachal Pradesh

- Government,

Provided further that the cmployess of all the Public Scctor Corporations and Autonomous Bodies

H. ln, case of recruitment by prometion, deputation, (ransfer, grade [rom which
pr fion/d ion/transfer is to be made.—Nat applicable.

I
12,17 & Departmental Promotion committee exists, what is its composition? —The Managing

Dircetor” shall have the powers to form the Selecrion Commiuee of atleast three officers ol the
- Federdlion,

hio huppened fo be Goverment servants before absorption in Public Sector Corporations! Autonomons 13, Circumstances under which the H.P.8.5.C. is to be consalted in making recruitment—As
‘Bodies at the time of initial of such eonstitutions of such CorporationsAutonomons Bodies shall be allowed required under the Law.

‘age o fon in direet i as admissible o G servants, This eimcession will not,

“hwever, be admissible {0 such staff of the Puhlic Sector Corperations! Autonomous Bodies. and who 14, Essential requirement for a direet recruitment—a, candidate for appointment to any service
areswere finally absorbed in the service of such Corporations! Autonomous after initial constitution of the oF post must he o citizen ol Tudia,

FPublic Bector Corporations/ Autonomous Bodies,

L Age limit fof direct recruitment will be reckened on the fise day of the year in which the post{z)
isfare advertised for inviting applications or notified to the Employment Exchange or as the case

15.5election for appointment to post by direct vecruitment.—Selection for appoiniment t the
post in the cass of direct recruitment shall be made on the basis a writlen test o practical test, the
standandsyllabus ete. of which will be determined by the Commission/other recruiling autherily as

may be, i
the case may be,
2. Age and expericnce in the cuse of direct itment, relaxable 4t the discretion of Himaghal nay
Pradesh Public Service Commission in case the candidate iz otherwise well qualified, 15-A. Seleetion for appointment t the post by eontract appointment,— )
7.Minimum educationsl and other qualifications required for direct recrult{s).— i I ding anything il in these rules, contruet appointments to the post will be made
: Tl g s - e S < subject to the terms and conditions given below—
fer) i 4 {4j: The should possess Degres in Dairy
Technology/Dairy Husbandry from recognized University. (1) Concept—{a) Under this policy the lncharge, Chilling Centre in the 1P, State Co-Operative
. OR Milk Producers’ Federation Lid. will be engaged on contraet hasis initially for one vear; which may
Diploma in Diiry Technolegy/Dairy Hushandry. Provided further that Degree holders joining as be extended on vesr 1 year basis.

Incharge Chilling Centre shall be given Two advance increments,

\ Provided that for extension/renewal nf‘conuSm period on vear o year basis the concerned TOT) shall
3 Won and 10+2 from any Schoal/Insttution situaed
A

issue a certificule that the s pmduct of the contract appointes {s satisfactory during the

o Lipd,
T

7 v):\ r(4 hiue ; q)[( 5_‘_. ]
year and only then his period of contractis tobe renewed/extended, {e] Sefecled  candidate will have o submit a  cectificaie of  hisher  fitness  from .a
(b)Post falls within the purview of FLP. Staff Selection Ci i — The Manuging Director, Governmenl/Registered Medical Practitioner. Women candidate pregnamt bn:y_cnd 20 weeks _\A-ﬂl
ILP. Smte Co-Operative Milk Produccrs' Federation T4d,  afler obtaining the approval of the stand temporarily infit till the confinement is over. The women candidate will be re-cxamined
Government to il up the vacant posts on contract basis will place the requisition with the concerncd for the fitness from an sutherized Medical afficerPractitioner,
recruitient agency e. 1LP. Staff Selection Commission, Hamirp

(e) The selection will be made in accordance with the el ibility conditions prescribed in these R&P ) . , ) o
o " (fy Comtract appointee will be entitled o TAMDA if required to go on tour in connection with his/her

Rtles ; afMiciul duties at the same rate as applicable to regular counterpart ofTicial al the minimum of pay
(mc 1 Emol — The Incharge, Chilling Centre appainted on contmet basis will be Aralc

paid consolidated fixed contractual amount @ 14300/ per month (which shall be equal 1o minimum 3

of the pay band + prade pay) and any cnhancement notifcd by the State Government from time to {g) Provisions of Service Rules Tike FR, SR, Leayve Rules, GIF Rules, Pension Rules & (.‘nnduct.
time. An amount of Rs.435/- (3% of the minfmum of pay band + grade pay of the post) as anmual Rules sle. a5 arc applicable in case of regular employees will not he upplicable in case of
increass in | emol for the subseg year(s) will be allowed if contract is extended contract appaintecs. Chey will be eatitled for emoluments ete, a5 detsiled in this column.

eguind gug year. 16. Reservation—lhe appointment to the services shall be subject to orders rcgqniiug
(U1} Appointing/Disciplinary Authority —The Managing Director, FLP, State Co-Operative Milk teservation in the service fur Scheduled CastestScheduled [ribestOther Baclowand Classes/Other
Producers” Federation Lid. H.P. will be appointing and disciplinary authority. calegaries of persons issued by the Himachal Pradesh Government from time to ime,

(IV) Selection Process.—Selection for appoi to the post in the case of eontract appointment = 1T Departmental Examination,—Not applicable.

will be made on the basis by a written teat or practical test, the standard/syllabus ete. of which will o ;

18, Power tn relax,—Where the State Government is of the opinion lhm. it is necessary o
cxpidient to do so, it mav, by order for reasons W be recorded in writing ar!d_m r::ons&llr.atmn with
the Himachal Pradesh Statt Selection Commission relax any of the provision(s) of these rules
with Fespect ta any closs or calegory of person(s) or post(s),

 determined by the concerned recruiting agency i.e. H.P. Staff Selection C , Hamirp
(V) Committee for selection of Contractual Appointments.—As may be constituted by the
-eoncemed recruiting agency i.e. H.P. Staff Selection Commission, Hamirpar from time to time.
A After seloct] F
: %Dﬂpp;nded 1o these Rules,

ufa he/she shall sign an agreement s per Anmexire-

VII) Terms and Conditions.—(a) The contract ointee will be paid fixed contractual amount @

SO e month (which el o i i pay) pls sy
ement notifi

5 e equal to minimum of the pay bend + grade pav) plus agy
C ! by the state Govermnment for eontract employees. The contract o :'gltee will
be entilled for increase in contructual amuumt @ 435/ « (3% of the minimum of pay bmcﬂagmds pay
of !hg post) for further extended vears and no other allied benefits such as seniot/selection seales [
e given.
@) The service of the contract appointee will be purcly on temporary basis. The appointment is Sl 2. Milly
liable to he terminated in case the performance/conduct of the contract appointee is not found Etodnss L Exetatiig Lid,
satistactory . ToTU, SHIMLA~171011

{b) Contract appointee will be entitled for one day casual leave afier putting one munth servige, This
Ieave can be accusmulated up to one year. No leave of any other kind is admissible to the contract
appeintee. He/She shall not be entitfed for Medical Re-imbursement and L1C etc, ouly maternity
leave will be given as per rulcs,

(e) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the coniract, Contract appointee shall not be entitled for
¥ contractual amount for the period of absence from duty.

) An official appointed on contract basis who hus completed five years tenure at one place of
posting will be eligible for transfer on need based hasis wl quired on administrative
grounds. 1

Vs b
Presdu
TOTU, ShiMLA—] Tt



z éé e ANNEXURE-B

Form of T to be i b the Incharge, Chilling Centre and the Managing
Director, H.P, State Co-Operative Milk Producers’ Federation Tid,

This agreement is made on this day of — in the year -
hetween Shri/Smt. RiO— S .
contract appointee (hereinafter called the First Party) AND the Managing Director, H.P, State Cooperative
Milk Producers’ Federation Limited (here-in-after the SECOND PARTY),

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARLY and the FIRST PARTY
has agreed 1o serve as a Incharge, Chilling Centre on contract basis o the following terms & conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Incharge,
Chilling Centre for a period of one year commencing o ——-——---
day of —emeceeeey and ending on the day of - It is
specifically mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY shall Ipso fuctostand terminsted on the last working day ie on . ___and
information notice shall not be MECCESATY.

Provided that for extension/renewal of contract period on yesr to vear hasis the
concerned HOD shall fssue a cerificat that the service and conduet of the contract uppointee is
sutisfactory during the year and only then his period of eontract is to be renewed/extended,

b

-The confractual amount of the FIRST PARTY will be Rs. 14500+~ per month+any enhancerment
notificd by the State Government for contraet emplovees from time 1o time.

The service of FIRST PARTY will be purely on temporary basis, The i iz lishle to he
tetminated in case the performance/conduct of the eontract appointee is not found good or it o
regular incimbent is appointed/posted against the vacancy for which the fitst party was engaged
O contract,

4. Contractual Tncharge, Chilling Centre will be entitled for ane day casual leave after putting in
one month service. This leave can be aceumulated up to one year. Mo leave of any kind is
admissible 1o the contractual Incharge, Chilling Centre. He/She will not be entitled for Medical
Reimbursement and LTC efc, only matemity lewve will be given as per Rules,

5. Unsuthorized absence from duty without the approval of the conirolling officer shall
automatically lead to the termination of the contract. A contractual Incharge, Chilling Centre will
Lot be entitled for contractual amount for the period of absence from duty.

6. An official appointed on eontract basis who have completed five years tenure at one place of

posting will be eligible for transfier on need hased basis wh quired on ive
grounds. i

7. Selected candidate will have to submit a cerfificate of histher fimess from the
Government/Registered Medical Practitioner. Women candid bevond twelve weeks

will stand temporarily unfit 11l the confinement is aver. The women candidete will be re-
examined for the fitness from an authorized Govt, authorized’ registered Medical Practitionear.

8. Contract appointee shall be entitled for TAYDA if required 1o g0 on tour in connection with
: ﬁ%gular counter part official at the minimum

L1

histher official duty at the s

TOTU. SilidLa—17101}

The Himachal Pradesh State Co-Operative roducers’ Federation Lid.

Recrvitment and Promotion Rules for the Post of Junior Seale Stenographer, Class-ITI, in the
H.P. State Co-Operative Milk Producers® Federation Ld,

1. Name of Post.— Junivr Seale Stenographer

2. Number of Post{s).—As sanctioned und may be sanetioned by the BOD and Serviee
Comumittes of the Federation from time to time.

3. Classifieation.—Class-TTT (Non- Gazetted)

4. Scale of Pay— (i)  Pay scale for regular incurnbents:
1030034800+ 3200/Grade Pay
i Emoluments for fopees—

135004~ Enhancemnents notified by the state Govt, from time to time
as detailed in Column] 5-4.

iract emp 2

5. Whether ion™ post or “Non-Selection™ post—Not applicable,

6. Age for dircet Recruitment.—Between |8 and 45 years:

Provided thal upper age limit for direel recruits will not be applicahle to the candidates already in
sarvice of the Government ineluding those who have been appointed on sdhoc or on voniract basis.

Provided further that if a candidate appointed on adhoe basis or on contract basis had become over-
age o the date he fshe was appointed as such he/she shall not be eligible for any relaxation in the prescribed
age limit by virtue of histher such adhoe or congact appoinment.

Provided further that upper uge-limit is relaxable for Scheduled Castes/Scheduled Lribes/Other
categories ol persons W the extent permissible under the general or special order(s) of the Himacha! Pradesh
Government.

Provided further that the cmplovess of all the Public Sector Corporations and Autonomous Dodies
who happencd to be Government servants hefore absorption in Public Sector Corporations! Autonomous
Baodics at He time of initial of such constitutions of such Corporations Autenomous Bodizs shall be allowed
i sion in direct recruitment as admissible to Covernment servants, This ceneession will not,
ﬁw be admissible w such stafl’ of the Public Sector Corporations! Autonomous Bodies and who

/e Anally ahsorbed in the service of such Corporations!’ Aulonomous aller initial constitution of the
|f ?uhﬁi; Sector Corporations' Autonomous Bodies.

i
1. Age limit for direet recruitment will be reckoned o the first day of the year in which the

A
\ et 051(s) is'are advertised for inviting applications or notifisd to the Employment Exchange or as
W, p PP
B the vase may be.
1. Age and experienue in the case of direct recruitment, relaxable uf the diseretion of Tlimachal
Pradesh Public Service Commission in case the candidate is otherwise well qualified.
T.Minimum educstional and other qualifications required for direel reeruit(s).—
{a) i Essential Qualification(s): The candidate shouid poszess Matric 2™ Division with
Typing/Shorthand speed of J0/80 w.p.m. with 07 yeurs experience of working us Steno Typise,

A

OR

s "B My
Sriiog L,

TOTU, Sitfiar gy 71011

- 36

of pay scale,

9. The Employees Group Insurance Scheme as well as EPF/GPF will he applicable to contractu
appointeo(s).

™ WIMSS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THETR,
HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS : ~

2 (Signature of first party).

Signature of first 5

IN THE PRESENCE OF WITNESS b s
1

{Signature of Second party)

i 2y u Lid,
ToTy, SHJML(\—J ;IU‘II

i
- 5¢89- -~
1042 with 1L Comificaté in Shorthand possessing speed of 40080 wpam in
Lping/Sharthand with 05 vears experience of working as steno Typist,

OR
Graduate with typing/shorthand speed of 40/80 w.pan.

The candidate should have passed Matriculation and 1042 fom any School/Instimtion situated
within Himachal Pradesh:

Provided this condition shall not apply 10 Bonafide 1imachalis.

(b} Desivable Oualificationfs): Knowledge of custams, manners und dialects of Mimachal
Prudesh and suitability for appointment in the peeuliar conditions prevailing in the Pradesh,

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will apply in
the case of the promote {8} —dge: Not applicable.

Educational Quadification: Not applicable.

9.Period of probation, if amy.—I'we years” subject to sueh further extension for a period not
excecding one vear as may he ordered by the competent authority in special cireumstances and
reasons o he recorded In writing.

10, Mcthod(s) of recroitment, whether by direct recruitment or by promotion, deputation,
isfer and the percentage of post (s} to be filled fn by various methods— ~10%% by direct
Jecriitment on a regular basis ar by reeruitnent an contract hasis, as the case may be. The contract

plaves(s) will ger I as piven in Colunnl5-A and will he governed by the sorvice
conditions ss specificd in the suid column, By Promotion on Seniorily-com-Merit basis from
amongst Clerks/Typisis having 05 Years regular service on the posi, provided that they qualify
the thping/shorthsnd test preseribed for Junior Scale Stenographer.

1l.0n case of recrvitment by pr tion,  dep i transfer, grade from which
promotion/deputation/transfer is to be made.—MNol upplicable.

121f a Departmental Promotion committes exists, what is its cumposition?—Nol
applicahle,

13.Circumstances uader which the TLP.S.5.C. is (o be consulted in making recruitment—Ax
required under the Law,

14.Fssentlal requirement for a direct reernitment—a candidate for appuintment fo any service
or post must be u citizen of India.

15.8election for appointment in post hy direct recraitment.—Sclection for appointment to the
pust in the case of direct recruitiment shall he made on the basis o written test or practical test, the
standard/syllubus eic. of which will be determined hy the Commission/other rectuiting authority as
the case may be.

15-A. Selection for appointmbnt itract appointment.—
A i
TOTU. BUE , Tot, Shimiat



Motwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terma und conditions given helow,—

1) Concept—(x) Under this policy the Junior Scale Stenographer, in the HLP. State Co-Operative
Milk Producers” Federation Tid, will be engaged on contract basis inilially for one vear; which may
be extended on vear to year basis.

Provided that for extension/renewal of vontract period on year to year basis the concerned HOL shall
issue a certificate that the service and conduct of the contract appointes is satisfactory during the
year and unly then his perfod of cuniract is to be renewed’cxtended.

(B)Post falls within the purview of H.P. Staff Scl C lission.— The Managing Thrector,
H.P. State Co-Operative Milk Producers’ Tederstion Ltd.  afler obtaining the approval of the
Cievernment to £ill up the vacant posts on contract basis will place the requisition with the concerned
recruitment agency ie. HP. Staff Selection Commission, Hamimpur,

(£} The selection will be made in accordance with the eligibility conditions presceibed in these R&P
Ruies.

(I} Comtractual Emuluments.— The Tunior Scale Stenogrupher appointed on contract hasis will he
paid conselidated fxed contractual amount @ 13500/ per month (which shall be equal fo minimum
al the pay band + grade pay) and any enhancement notified by the State Govemment from time 1o
time. An amount of Rs405- (3% ol the minimum of pay band + grade pay ol the post) as annual
i in 1 1 for the subscg year{s) will be allowed il comtract is extended

beyond one year,

) Appointing/Disciplinary Authority.—The Managing Direclor, H.P. State Co-Operative Milk
Produsers’ Federation Ltd, H.P, will be appointing and diseiplinary authority.

{I¥) Selection Process.—Selvetion for apy to the pest in the case of contract appointment
will be made on the basis by & written test or practical test, the dard/syllubus cte. of which will
be determinied by the converned recruiting agency Le. ILP. Staff Selection Cammissi i, Tlarmivg

V) C i for selection of € 1 Appoini: 48 may be constituted by the

converned recmiting agency i.e. HLP. SwfT Sclection Commission, Hamirpur from time to time.
T} Agreement.—Afier selection ol a candidate, he/she shall sipn an agreement a5 per Annexure-
{“F’i" appended to these Rules, 0

liY[RUTerms and andi_ﬁﬂns.—fage'[hc contract appointee will he paid fived contractusl amount @

35 per month {which shall equal to mininum of the pay band + grade pay) plus any
enhancement notified by the state Govemment for conmact employees, The contract intes wi
be entitled for increase in contractnal amount & 405/ - (3% of the mimmum of pay band 1 grade pay
of:]t]hﬁcpngt) for further cxtended years and no other allicd benefits such as scnirselection seales -8
wi giver.

(2) The service ol the ontract appointee will be puraly on temporary basis. The appointment {s
liable to be terminated in vasc the performance/conduct of the contract appointee is nal found
satisfactiry .

(b} Contract appointes will be entitled for one day cusual leave afler putiing one month service, This
leave can be accumulated up 1o one year, Ko leave of any other kind is sdmissible o the contract
appaintee. HedShe shall not be entitled for Medica] Re-imbursement und LTC ete. only mateenity
lemve will be given us per rulks.

“on Lide

b ks el .\.».‘u.“a“
o, SHMLA—
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Form of contractiagreement to be executed between the Junior Scale Stenographer and the
Managing Dircetor, HLP. State Co-Operative Milk Producers’ Federation Ltd

‘I'hiz ageeement is made on this day ol in the y
between Shri/Smt. RO ns )
contract appointee (hereinafter called the First Pary) AND the Munaging Direcror, HP. State Cooperative

Milk P

ion Limited {here-in-afler the SECOND PARTY).

Wherens, the SECOND PARDY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed o serve as 8 Tunior Seale Stenographer on contract basis on the following terms & conditions : —

1.

=3

3

Thut the FIRST PARTY shall remain in the service of the SECOND PARTY as 4 Junior Scale
Stenugrapher for 8 period of one vear commencing on -—--
day of ----and ending on the — day of -, It s
specifically mentioned and agreed upon by both the partics that the contract of the FIRST
PARTY shull Ipso factostand terminated on the last warking day ie on and
information notice shall not he nocessary.

Provided that for extensionrenewal of contract period on year to vear hasis the
concemed HOL shall issue a certificate that the service and eonduct of the contract appointes is
satisfactory during the year and only then his period of conrract is to be renewediextended,

- The contractual amount of the FIRST PARTY will he Rs, 125004~ per month any enhancemeant

notified by the State CGovernment fir contriet emplovees from tme to time,

- The service of FIRST PARTY will he purely on tempurary basis, The appointment is liahls to be

teriinated in case the performanceiconduct of the conteact appointee is not found goed or ifa
dular incumbent is appointed/posted against the vacancy for which the first party was engaped

oM CONEAct,

C 1 Junior Scale St pher will be entitled for one duy casual leave affer putting in

one onth service. This leave can be accumulated up to one year. No leave of any kind is

admissible to the contractyal Junier Scale Stenographer, He/She will not be entitled for Medical

Refmbursement and LTC ete, only maternity leave will be given as per Rules.

Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead 1o the lermination of the contruct. A contractual Junior Scale Stenographer
will not be entitled for conlractual amount for the period of abscnce from duty.

. An official appuinted on comract basis who have completed five years tenure at one place of

posting will be cligible for transfer on need based busis wherever required on administrative
grounds,

Selected candidate will have to submit a cemificaie of hiwher fimess from the
Government/Registered Medical Practitioner. Women candidate pregnant beyond twelve wesks
will stand temporarily wunfit 611 the confinement is over. The women candidate will be re-
examined for the fimess from an authorized Govt, authorized! registered Medical Practitioner.

Countracl uppointee shall be entitled for TA/DA if required to go on tour in connection with
histher official duty at ( i
of pay scale. Tr

—3F
(¢) Unauthoriced shsence from the &Luy without the approval of the controlling officer shull

autprmatically lead Lo the termination of the contract. Contract appointee shall nat be entitled for
contractual amount for the period of shecnce from duty.

(dy An official appointed on eontract basis wha has completed five years tenure at one place of
posting will be cligible for transfer on need based basis wherever required on administrative
grounds.

(e) Selected  candidate will have o submit s cerificate of histher finess  from  a
Government/Registered Medical Practitioner. Women candidate pregnant bevond 26 weeks will
stand lemporarily unfit Gl the confinement is over. The women candidate will he Te-cxaminesd
for the finess from un authorized Medicsl officenPractitioner.

(£} Contract appointee will be entitled to TA/DA il required to go on tour in contection with histher
official duties al the same rate as applicable to rogular counterpart official al the minimum of pay
seale,

(&) Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Bules & Conduct
Rules ete. as ane applicable in case of regulur craployees will nat be pplicable in case of contract
appointees. They will be entitled for emoluments elc. s detailed in this column,

16.Reservation.—The appointment to the services shall he subject to orders regarding reservation in

_ the service for Scheduled Castes'Scheduled Tribes/Other Buckward Classes/Other catepories of

persons issued by the Himachal Pradesh Government feom Gme to time.

17.Departmental Examination.—Not applicable.

18.Power Lo refax.—Where the State Government is of the opinion that it is necessary or expedient
1 doy 30, it may, by order [or reasons (o be recorded in writing and in consultation with the Timachal

|- Pradesh Public Scrviee Commission relax any of the provision(s) of these nules with respect to any
" class og categary of person(s) or posi(s),

B, Spure Comop, Milly
Prodeeers Federahion Lid,
TOTU, SHIMLA—] 71011

9. The Employees Group Insurance Scheme as well as EPT/GPE will be applicable 1o
contractual appointec(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY TTAVE HEREIN TO SET THEIR

HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN
IN THE PRESENCE OF WITNESS ;
1

(Signature of first party).

=]

(Signalure of first party).

(Name and fisll address)

{Signature of Seeond party)

Maneging Mireeiy,
The H.P. State Co-np. Miy
Producers Federutiy Lyg
TOTU. SHIMLA— 7401)




Thie esh State Co-

ucers' Federation Lad.

Recruitment and Promotion Rules for the Past of Senior Technician (Refrigeration), Class-ITI,
in the FLP. State Co-Operative Milk Producers’ Federation Ltd.,
1. Name of Post—  Senior Technician (Refr geration) 5 e
2. Number of Posi{s).—As ioned and may be sancti by the BOD and Service
Committee of the Federation from time to time,

3. Classification.—Class-T1 {Mon- Garetred)

4. Seale of Pay.— (i) Pay scale for regular ineymbents:
3910-20200+ 2800/-Crade Pay
(i) Enioluments for coniract emplayees:—
8710/+ Enhancemants natified by the state Govt, from time o time as
detailed in Columnl 5-A,

5. Whether “Selection” post or “Non-Selection® post.—Not plicabl
6. Age for direct Recruitment—Between 18 ahd 45 years:

Provided that upper age limit for direct reoruits will mot be applicable io the candidates already in
service of the Government including those who have heen appointed on adhoe or on contract hasis, i

Provided further that if a candidate appointed on adhoe basis or on contact Basig had besome over-

age on the date he /she was appointed as such he/she shali not be eligible for-any relaxation in the prescribed
age limit by virlue of histher sich adhoc or contaet. appoistmennt, 4 2
: _1_’mﬁdbd.furﬁ1¢rﬂlm upper age-limit is relaxable for Schediuled € el 1 Tribes/Crtlier
stk gories of persons to the extent permissible under the general or special order(s) of the ITimachal Pradesh
nient,
Provided further that the employees of all the Pubic Sector ctggp_rm_.'ans, and Autonomibys Bodies
who happened to be Government servants belre absorption in Public Sector Corporations! Autofiomons
Bérdies at the time of initial of such constitutions of such Corporations/ Autenomous Bodies shall he allowed
Bge concéssion in direct recruitment as admissible t0 Government servants, This concession vill nat,
however, be admissible to such staff of the Public Sector Corporations! ‘Autonomous Bodies and who
are/were finally ahsorbed in the service of such © porations’ A after initial itution of the
Public Sector Corpotations/ Autoncmaus Bodies.

L. Age limil for direct recruitment will be reckonsd on the first day of the vear in which the post(s)
isfare advertised for inviting applications o notified to fie Employment Exchange or as'the cuse
iy be.

2. Age and experience in the case of direct tecruftment, relaxable at the diseretion of Himachal
Pradesh Public Service ission in case the candidate is atherwize well qualified,

T.Minimum educational and other qualifications required for direct recriitfs)—

faf i Ersential Qualificationss): The candidate should possgss LT.0, Clrtiticate in the trade
of Refriperation with 05 years experience of working in a Factory fn.the respective ficld, 3

The candidate should have Passed Matriculation and- 1042 from any Schvol/mstitition situated
within [Timachal Pradesh: 3

Pravided this candition shall ot apply 1 Bovegids Himachalls

) Desirble Quelif

i) ledge of customs, manners and dialects of Himachal

Produce
TOTU, SHdsl La—I71011
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(e) The selection will be made in accordance with the eligibifity conditions preseribed in those REF

Rules.

(IT} Contractusl Emoluments— The Senior Techmician {Refrigeration) appointed on contract busis
will be paid consolidated fixed contractusl amount i@ 8710 per month (which shall be equal to
mininum of the pay band + grade pay) and any eihancement notified by the Slate Government from
time to time. An amount of Rs 261/ (3% of the minimum of pay bund + grade pay of the post) as
annual inerease in contractual emaluments for the subsequent year(s) will be alfowed it contract is

extended beyond onc year,

(1) Appuinting/Disciplinary Authority.—The Managing Director, H.P, State Co-Cperative Milk

Producers’ Federation Lid. HLP. will be appointing snd disciplinary authority. % 7
: ; 4

(IV) Selection Process.—Selection for appoi to'the post in the- cuse of contract appoiniment

will be made on the basis by a written test or ical fest, the dard/svllabs ete, of\vl‘rik:h“fill
be determined by the concemned recruiting agency ie. FLP, Staff Selection Commission, Hamirpur.

{V) Commitiee for selection of Coatraciual Appoinunents,—As may be condtitited by the
comcerned rocruiting agency i.e, H.P. Staff Selection Commission, Hamirpur from time to time,
-After sclecti

1) A T of a candidate, hefshe shall si an-agreement as per Annexiire-
‘(K")apg.cmied to these Rules. 7 o

%\’H} Terms and Conditions.—(a) The contract appointee will be paid fixéd contractual amount (3
710/~ per month {which shall equal to minimum of the pay band + c pay) plis an
cnt notified by the state Government for confract em; loyees. The: contr bm?po}mec
be entitled for incrense in contractual umount %N - (3% of the minimum of puy - grade pay
X 01] IllT'ungosﬂ for further extended years and no ¢ allied henelits sch as senton'selection scales ofc,
W given. :

(&) The service of the comtract appointee will be purely on empotary- basis. The appoi nt is

satisfactory .

(b} Contract appoiniee will be entitled for ane day cisual leave after'putting onie tonth service, This
leave can be accumulated up to one veae. No leave of any other kind is admissible to the contract
appoiutee. He/She shall not be eatited for Medical Re-imbursement and LTC ete. onfy maternity
leave will be given as por rules, -

(€) Unguthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. Contmaet appointee shall not be entitled for
contrackual amount for the period of ahscnce from duty,

{d) An official appointed an contract basis wha has completed five years tenure at nne place of
posting will be eligible for transfer on need hrsed basis wi ired dministrati
. grounds, !

(¢) Selected candidate. will have ta submit a cerificate of Hisher finess from o
G Riegi 1 Medical Practi et. Women candidate p beyond 26 weeks will
stand temporarily unfit Gl the conljy is over, The women candidate will be re-cxamined

e AP

produs

abfle to be tenminated in ease the performence/conduct of the contract appointes ¥ not found

g

Pradesh and suirability for appointment in the peculiar conditions prevailing in the Pradcﬁl[':. )

8, Whether age and educational qualification(s) preseribed for dircet recruit(s) will apply in
the case of the promote {s).—ige: Mot applicuble, ) ;

Fewcational Gualificaiiorn: Not applieable. ) )
9.Period of probation, if any.—Two vears™ subject to such further extension for a period not
exceeding one vear as may be ordered by the competent autharity in special cirenmstances and
reasans to be recarded in writing,

10, Method(s) of recrni hether by direct recruitment or by prnmu_liu!-, de,pur:ltipn,
transfer and the percentage of post {s) Lo be filled in by various metll.nds.— I_UU‘% by I 1\3['_1101[0[.[
on Seniority- cum-merit hasis from smongst the Technicians ( Refrigeratl?n} having ailenst _ﬂrx years
regular Ser;'icc on the post. By direet recruitment in case eligible cxnl!ldates are not avallnb!nl in
fl::dl:r category on a regular basis or by recruitment on contraci basis, ug_lhr cuse may he. The
cottract employee(s) will get I as given in Columnl3-A and will be governed by the
serviee conditions as specified in the said column.,

11. In case of recruitment by promoiion, depotation, transfer, grade from which
ion/d i ansler is o be made—Not spplicahle,

P P
12, If a Departmental Promotion committee exists, what is its mlmpmiﬁrjn?—ih? Managing
Director shall have the powers t form the Sclection Committee of atleast three oilicers of the
Federation,

13. Circumstances under which the H.P.5.5.C, iy to be consulted in making recruitment.—Az
sequired under the Lav,

14, Kssential requirement for a direet recruitment—aA candidate for appointment to any service
or post must he a citiven of India,

15.5¢lcetion for appointment to post by direct recruitment.—Selection for appointment Lo the

postin the case ol direct recruilment. shall be made on the basis a written test or Ffm:iicu! test, the
! Wisyllubus eie. of which will be determined by the Commissionsother receuiting suthority as

15-A. Seleetion for uppointment to the post by contract appointment.- .
Motwithstanding anvthing contwined in these miles, contract appointments to ihe post will be made
subject to the terms and comditions given helow:—

T} Concept.—ia) Under this palicy the Senior Technivian (Relrigeration), in the H.!’. State Co-
Operative Milk Producers’ Tederation Ltd, will be engaged on contract basis initially for one year;
which may be extended on vear tw vear hasis.

Provided that for extension/venewal of contracl period on year to vear basis Tch cane.l-ueui HO.D shall
issue a certificate that the service and conduct of the contract appointes is satisfciory during the
yeur und only then his period of contract is to be renewedfexiended.

(b)Fost falls within the purview of H.P. Staff Selection Commission. .'l'he Managing T)lrcpmr,
HI' State Co-Operalive Milk Producers” Federation Lid.  after UlJlL’u[.lI[_lS lhc_uppm\-'al of the
Government to [ up the vacant posts on cafiract basis will place the reyuisilion with the concerned

» il
S e, © B3P
firr the Feness from ‘m authorized Medical officen/Practitioner, +
) Contract appaintee will be entitled to TA/DA If required to go onf tour in eonncction with histher
official duties at the same rate as applicable to regnlar counterpart official at the minimum of pay

Lh

seale,

_(g) Provisions of Service Rules like ER, SR, Leave Rules, GPF Rules, Pension Rules & ‘Canduct
Raules ete. a5 are applicable in esse of regular employees will not be applicable in case of contract
appointees. They will be entitfed for cmoluments etc, as detailed in this columm,

16, Rﬂ‘;ewlathn.—-ﬂfc appoimment to the services shall be -subject o orders Tegarding
Teservation in the service for Scheduled Castess heduled Tribes/Other Backwird Classes/Other
calegoties of persons issued by the Himachal Pradesh Government from time to time, ;

17. Depar I Exami —Not appli

Ts..l’fm'er to relax.—Whero the State Government is of the opinion that it is BECCSSATY or
expedient o do so, it may, by order for reasons 1o be reeorded in writing and in consultation with
ﬂi_r: Himachal Pradesh StafT Sclection Commission refax any of the provision{s) of these rules
with respect to any class or category of person(s) or post(s). i bk

LY
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~3H~- ANNEXURE-B

Form of contract/agreement to he executed between the Seminr Technician (Refrigeration)and the
Managing Director, H.P. State Co-Op i Prod Fed iom Lid, L

This agreement is made on this oAy O e - i the YEAPw-——nn
between Shri/Sme, oo RiQ-- e s
contract appointee (hereinafier called the First Party) AND-the Managing Director, TLP. State Cooperati
Milk Producers’ Federation Limited (here-in-after the SECOND PARTY). e

Whereas, the SECONT) PARTY has engaged the aliresaid FIRST PARTY and the FIRST PARTY
hag gg_re:d 10 serve as a Senior Technician (Refrigeration) on confract basis on the following terms &
eonditions —

1. That The FIRST PARTY shall remain in the serviee of the SECOND PARTY as a Senior
Technician (Refrigeration) for a period of one year COMMENcing on —--
day of e ———and ending on the e, Tt s
specifically mentioned apd agread upon by hoth the parties that the contract of the FIRST
PARTY shall Tpso factostand terminated on the: last working day ie on and
information notice shall not be neccssary, P e

Provided that for extension/rencwal of coniract peried on vear to vear basis the
concerned HO[_! shall issne a certificate that the service and conduet of the contract appointee is
satisfactory duting the year and only then his period of contract is to be renewedexteded,

2. The contractual amount of the FIRST PARTY will be Rs. 87101 per month+any énhancement
sotified by the State Government for contract enmployees from timnd 1o lime, !

3. The service of FIRST PARTY will be purely on & porary basis. The appoi i is liable to b
terminated in case the performance/conduct of the contract appaintce s not fiund zood or §f a
regular incumbent is appointed/posted spainst e vavaney Yor which the first party was engaged

on conlract, LS

4 Cc tractual Senior Tech (Relrigeration) will be-entitled for one day casual leuve aftr
putting in one .I.m"th service. This leave can be accuularted up 1o one yeur. No leave of any
kmld is e to lhc r; | Senior Teehnician (Refriperati ). HefShe will not be
;n:;ﬂcd for Medical Reimbursement and I.T¢C ete. only muternity feave will be given as per

3. Unauthotized abscnce from duty without the Aapproval of lhc conl.rufl' officer..
automatically lead to the termination of the A s?ﬁ&o Techn e
(R:ﬁlgemﬁm) will riot be emtitled for contractual amount-for the period of absence from duty.

6. An Pﬂiqia'l appointed on contract basis who have completed five years temure at one place of
posting will be cligible for transfer on nced based basis wh i ired on wdmiistratiy
Erounds, i i .

.

7. Selected cndidate will have to submit a ‘certifieste of hivher. Hinces from the

. c istered Medical Practitioner, Women candidate pregnant beyond twelve weeks

. will stand temporarily unfit 4l the confinement is over, The women candidate will he -
examined for the fithess from an authorized Govi, authorized! registered Medical Practitioner,
"

8. Contrdet appointee shall be eniiled for, /r‘equimi lo g0 on tour in conmection with

TR

Frodoee
FOTU, BibislLA - v

113 cers’ Federation Lid,

Recruitment and Promotion Rules for t_hs_Pn:s't of Senior Technician (Electrical), Class-T1, in the
HLP. State Co-Operative Milk Producers’ Fuderation Ltd.
1. Name of Post—  Scnier Technician (Electrical) L
2. Number of Poat{s).—As sahctioned and may be i by the BOD and Sarvice
Committee of the Federation from time o lime.

3. Classification—Class-IIT (Nom- Gazetted)

4. Scaleof Pay.— (i)  Payscalc for repular incumbents:
S910-20200+ 2800/-Grade Pay

(i Emol for contract emy B
8710/t Enhancements notificd by the state Govt, from time o time as
detailed in Columm15-A. £

5. Whether “Selection” post or “Non-Selection™ post—Not P
6. Age for direct Recruitment.—Between 13 and 45 VeETS:
Provided that wpper age limit for direct recruits will not be applicable to the candidates already in
service of the Government including those who have been appointed on adhoc or on contract beisis.”
Provided further that if a candidate appuinted on adboe hasis or on contraet basis had become over-
age on the dale he /she was appoinied as such hefshe shall not be cligible for any relaxation in the prescribed
£ m.\Lh} virtue of histher such adhoc or contact appolntmcnt. ] :
“Brovided further that upper age-limit is relaxable for Scheduled Castes'Scheduled Tribis/Other
‘of persons to the extent permissible under the general or special order(s) of the Himacha] Pradesh
Pronided further that the employees of all the Public Sector Corporations and Autonomous Bodies

* Bodies at the time of initial o such constitutions of such Corporations/Autonomous Bodies shall be allowed
age ion in dircet itment as admissible to Gover: servanis. This' coacession will not,
however, be uidmissible to such staff of the Puhlic Sector Corporuionst. Atonormads: Bodies und who
arefwere finally absorbed in the service of such Corporations’ Autonnmous kfter initial constiéution of the
Public Sector Corporations/Autonomous Bodies. :

1. Age limit for direct recruitnent will be reckemed ori-the first day of the year in which the post(s)

isfare advertised for 1mnm applications or notified to the Emplayment Exchange or as the case

-mdy be.
2. Age and experience in the case of direct i 1, relaxable at the di ion of Himachal
Pridesh Public Service Commissfon in case the candid is otherwise well qualified,
7.Minimum educational and uthier qualificitions required for direct récruit(s).— .
fat) i, Exsential Qualiff 1¢s); The candid; should possess 1.T.1 Certificate in the trade

of Electrical with 05 3:%:5 exporience oqu\rk_ing in @ Factory in the respective fleld.

.ulahyud 1+ from any Schoobastition” sitvated

The condidate should bav
within Himachal Pradesh:

~ who happened 10 be Government servants before absorption i Public Sector Corporations! Attonomous.

3"
higfher offieial duty at the same rate as appfi___ble to regular counter pare official
of puy scule. : §

9. The Employees Group Insurance Scheme as well as EPF/GPF will be apphieable to contractual
apyivintes(s),

TN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HﬁRETN TOSET THEIR
TIANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

at the minimuim

IN THE PRESENCE OF WiTNESS : : 5

(Signature of first party).

{Signuture of first party).

full uddress
(s 24 (Signature of Second party)

Managing Do,
The i1 e Camop. Mill
Produsers Feduraiom Lid,
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Provided this condition shall noi appiy to Bonafide Himischalls, .
() Devirable Chaallficationfs); Knowledge of customs, manners and dialecis of Himachal

Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) preseribed for divect recrnif(s) will apply in
the case of the promote (3).—dge: Not applicable,
Educailonat Qualification: Nolappli

9.Period of probation, if any.—Two M‘ subject 1o such further extension for a period not
exceeding ane vear as may be ordered by the competent suthority in special circumstances and
reasons to be recorded In writing. 3

10. Method(s) of rectultment, whether by direct rwrnitment\q'p\hy promotion, depu!atigr_n,

transfer and the percentage of post (s) to be filled in by various m Is.— 100% hy Prame

on Seniority- eum-merit basis from the Technicians (Electrical) having atleast 05 yeurs

regular Service. on the post. By direct recruitment in case eligible candidates are not available in

feeder category on 4 regular basis or by recruitment on contract basis, as the case may be, The
ontract employee(s) will get em as given in Colomn15-A and will be giverned by the

service conditions as specified in the said columnp. :

1L In case of recrnitment by promotion, deputation; transfer, grade from which
pr ion/d i ansfer is to be made.—Not applicable. )

~12. H a Dey 1P i ttee exists, what is its composition?—The Munaging

- Director shall have the powers to form the Seleotion Committee. of stleast three officers of the
Federation,

13, Circumstances under which the H.P.S.5.C. is to be consilted in siaking recruliment—As
required under the T aw. i

“14. Essential requirement for a direct recruitment.—A candidaté for appointmant 1o any. sorvice
or post must he a citizen of India. b3

15.clection for appointment to post by direet veeruitment—Selection for sppointment 1o fhe
post in the cass of direct recruitment shall be made on the basis 5 written test or practical test, the
standard/syllabus ctc, of which will be determined by the Commission/ather iting suthority s
the case be, - :

15-A. Selection for appol to the post by cont

Norwith ling anyihing ined in these rules, contract appointments to the post will be mads

subject to the terms and conditions given below;—.

(T} Coneept—(a) Under this policy the Senior Technician (Fleetrical), in-the HP. State Co-

Operative Mitk Producers’ Federation Lid. will be engaped on contract hasis initially for one year
v+ which may he extended on yeer o year basis.

Provided that for cxmmfmewa] ol comtract {n’ud on year fo year basis the concerned HOD shal

issue a cerlificate that the service und egtiuct of the contract appointes is satisfaclory during the

year and only then his period of [ eontract i '?«xﬁcm’n_@eﬁ.

Maniaging Dir
The H.1. State Coae
Producers Faide
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(BiPost falls within the purview of H.p, Staff Sel Commission.— The Managing Directar,
OF. Stalc Co-Operative Milk Producsrs’ Foderstion Lid.  afisr ottuining. e approval of the
Gnvu_mmcut to fill up the VECANL posts on contract hasis will place ch.reqm'sition with (he concemed
FECTUIMENt agency ie, H.P, Staff Selecti C ission, Harnfrpur,

() The aeciec‘l_iou will bé made in sccofdamnes with the eligibility conditions prescribed in these R&P
Rules. ; A i

its— The Senior Technician (Fleotrical) appointed an contract basis
contractyal amount @ &710/- per month (which shall be equal 1o

mininiam of the pay band + grade pay) and any enhancement notifisd by the State Government from
time to_hm.e. An. amount of R2.261/- (3% of the minimum of pay band + grade pay of the post) as
annual in in contractual emaol for the suh yean(s) will be allowed if contract is

extended beyond one vear,
~ (L) Apy ipliniry Authori ~—The Managing Director, H.P, State Co-Operative Milk

Producens' Federation Ltd. H.P. will be appointing and disciplinary authority,

IV) Selection Provess.—Selection for appointment 1o the post in the case of vontract appointment

will bemlade on the basiz by a written test or | ical tesl, the standard, bus ete. of which will
,---]-“" determined by the concerned recruiting agency i.e. H.P. Staff Selection C ission, H;

o

V) m ¢ far selection of C: I Appointments.—As may he comstitibed by the
concemed recruiting agency i.c. ILP, Staff Select; Commission, Hemirpur from time i tite
Jescet = ;

Eg’l)a);génded e Al R:ﬂe«. of a candidate, he/she shafl sighan agreement us per Annexure-

A¥ID Terms and Conditions.—(a) The contract annot il i

é?‘{g-p:r month (which shaE_(h:\ equal 1o m.i;pmmmwf lhc-bgul;mgafée?— mu:!y}mh‘“.ﬁmtm

Eehmﬁgxmmt nolified by the state Government for etnfradl 5. The contraet ay aﬁmc wi
f;nm!ed for increase in contractusl amount @ 261/ - (3% of minimurn of pay band + grade ¥

:'i]T gé);ﬁ{)n{or further extended vears and o other allied benctits sush 1s senion Yselection scales ﬁ

{a} '{’he service uf‘ﬂlle sxmtmci appoittes will be purely on femperary hasis, Tlu.:: appointment is
Ilal?le to be terminated in case the perfotmance/conduct of the réntract appointes is not Tound
satisfuctory . = {

(b} Contract appointes will be entitled for one day casual leave afier putling one month service. This
im can be acoumulated up o one year. No leave of any other kind is admissible to the contract

(] Ui.aumqmd ahsence: from the duty without the spproval of the- controlling officer shal]
y lead to the termination of the contract Conteact appointee shall not he entitled for
comttactnal amount for the period of absence from duty.

(d) An ofﬁma] appointed on contruct basis who hascompleted five years teme at one plaze of
posting will be eligible for transtir on o ed basis wherever required on administrative:

u
3 2::&#

Mupoeging M
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P R ANNEXURE-H
=7 A
Form of contract/agreement to be cxecnted between the Senior Technician (Electrical) and the
Managing Dirvector, ILP. State Co-Operative Milk Producers’ Federation Lid

Ihis agreement is made on this ——-----day of «e= 01 the YoAr---—-—-—meee e
between ShrifSmt, - RO~ -
contract appointee (hereinafier called the First Party) ANLY the Managing Dircetor, 1LP. State Cooperative

Milk Producers’ Federation Limited (here-in-after the SECOND PARTY).

‘Whereas, the SECONTY PARTY hygs cngapesd the aforessid FIRST PARTY and the FIRST PARTY has
agreed o serve os & Senior Technician (Elesrical) on contract hasis on the lellowing terms & conditions «——

1. That the FIRST PARLY shall remain in the service of the SECOND PARTY as a Senior
Technician | Electrical} tor a period of one VEdr cmmencing on -~
day of ——and cnding on the ——-day of . Tt iz
specifically mentioned and apreed upon hy both the parties that the contract of the FLRST
PARTY shall Ipso factostand terminated on the Tast warking day Le. on _and
information notice shail nol be Necessary.

Provided that for extensionrenewal of contragt peried on vear o year bosis the
soncemed HOD shall issue u certificate that the service and conduct of the comiract appointee is
satistactory during the vear and anly then his period of contract is W he renewed‘extended.

The contractual amount of the FIRST PARTY will be Rs, 8710 per monthtany enhancement
. hotified by the State Government for contruct cmpliyees feom 1ime to time.
= The serviee of FIRST PARTY will be pursly on temporery basis. The appoi is liahle to be
terminated in case the porformancefconduct of the wontract sppoiites is not found goud or if 2
regular incumbent fx appointed/posted against the vacancy Tor which the first party was engaped
Ok confract.
¢ Comtractoal Senior Technician (Electricsl) will ke enzitled for one day casual leave after Pulting
in one month service, This lenve con he accumnlated up 1o one vear, No leave of any kind is
imissible o the conn 1 Senior Teck iBlecirical). He/She will not be entitled for
Medical Reimbursement and LT ere. only malsrnity leave will be given as per Rules.

i

Unauthorized shsence from duty without the spproval of the controlling  officer shall
automatically lead to the termination of the contract. 4 canirtactual Senior Technician (Flecteical)
will nol be eatitled for contraciual umoual for the pericd of absence from dury,

=3

- An official appointed on contrsel basis who Lave cottipleted five years tenure ot one place of
posting will ba eligible for transfer on need hesed husis wherever requited on administative
grounds.

ek

Selected  candidate” will have to submit a cotilicate  of histher Fmess Fom  the
Government/Registered Medicat Praciitioner. Woren candidate pregnunt bevond twelve weeks
will stand lemporarily undic Gl the comfinement is over. wornen cundidate will he pe-
examined for the fitness from an qu(iwrimf\l Tovi. suthorized! repistered Medical Pracfitioner.

o

« Coniract appoiutee shall- b entitled
hisfher offietal duty at theWame

The H.P. Stofe
Predacers Foderation Lid,
TOIU. SHIMLA—1T711L
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grounds,

(2} Belected  candidate will have to submit a cemificate of histher Iiinas_s lrom @
Government/Registerad Medical Practitioner, Women candidate ]}IBgJ].ﬂJ]t heyfm;l 26 weeks .“'1“
stand temporarily unlic G the confinement is over, The women candidate will be re-examined
Tor the ftness feom an suthorized Medical officer/Practitioner. ) : o

(11 Contruel uppointee will he entitled to TADA i required (o 2o on tour in uann:c‘,lrImIWJﬂl h]\g.,-’hﬁl'
fficial duties at the same rate as applicable o regulur counterpart official at the minimum of puy

scale.

sien Kules & Conduct

(] Provisions of Service Rules like FR. SR, Leave Rules, GPF Rules, Pe
ble in case of contract

Rules ete. as are applicable in case of regular emplos w:Jl.um_IJe i
appointees, They will be entitled for emoluments ete, as detailed in this column.

16. Reservation—The spprintment to the services shall be subject o orders regarding
reservation in the serviee for Scheduled Castes/Scheduled TrihesOther Bu:kwa.rd Classes/(nher
categories of persons issued by the Himachal Pradesh Government from time w time,

17. Departmental Examination—MNat applicablc.

18. Power o relax.—Where the Siate Government is of the opin_ion IhﬂL. it is NECESSATY OF
expedient W dos, itmay, by ovder for reasons to be recorded in wriling ul_ld_ ) tion with
the Himachal Pradesh Staff Selection Commission relax any of the provision(s) of these rules
9;1'1}! respect 1o any ¢lass or category of person|s) or post(s),

i

Manoging Drirscrge,
The H.p, Staps Coing. L5111
i .

— 85—

of pay scale, T
9. The Emplayees Group Insurance Scheme as well as TPF/GPE will be upplicable te contractual
appointec(s),

IN WIINESS THE FIRST PARTY AND SECOND PARTY IIAVE HEREIN TO SET | HEIR
ITANDS THE DAY, MONTH AND YEAR FIRST, ABCOVE WRITTEN

INTIHE PRESENCE OF WITNESS :

{Signature of first party).

(Signature of first party).

{Signature of Second party)

Managing Difcetoy,
The ELE. State Cpoe,

nrep. M
Brodiveis Foge Ladm
TOTU, SillmL, _11[._1”'
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The Himachal Pradesh State Co-Op e Milk Producers’ Federation Ltd.

Recruitment and Promotion Rules for the Fost of Scnior Technician (Boiler), Class-T11, in the
ILP. State Co-Operative Milk Producers Federation Ltd, ¢ .
+ Name of Post— Senior Technician {Boiler)
. Number of Post{s).—As ioned and may be £ 1 by the BOD and Service
Committee of the Federation from time to time,

b=

3. Classification.—Class-11[ (Non- Gawretted)

4. Seale of Pay.— (i3 Pay scale for regular incumbents:
SOT0-Z0200+ Z800-Crade Pay
iz ;cmolunn:nts for contract emplovees: —
710/+ Enhancements notified by the state Govt, from ti i
detailed in Column15-4. ’ o et tine
5. Whether “Sclection” post or “Non-Sel pust.—Nat applicahle,

6. Age for direct Recruitment.—Between 18 and 43 years:

. Provided that upper age limit for direet recruits will nat he
service of the Governmenr including those who have heen appointed

weon ieosigfliﬁ:i that ifalca].ziidarc appointed on adboe basis or on contract basis had become over
om 1 #NC was appointed us such he/she shall nat be eliwi 3 fon i ibed

age Hmit by virtue of histher such adhac or contact a'ppcl‘nf&nle SRR preseribed

Provided further that imit i :

;] pper age-limit is relaxable for Scheduled Castes/'Schedul i

2 _gonu; of persons to the extent permissible under the gencral or special order: s Fd by

vt enis} of the Himachal Pradesh

Provided farther that (he empl; 5 ol i T o CRam Odies
Proy ovees of all the Public Sector € rations ut i
; : e aector Corporations and Autonomous Bod
ha huppened to be Gavermment secvants hefore absorption in Public Sectar Corporations! .-'\uionomnlu;-

Budies al the time of initial uch constitution: uch Corporations! Autonomons Bodics shall be gllow
of 3 C tutions ol s !
NS, I} El allowed

e e L : . to Govermment servants. This concess i

umm-e:; ﬁ];r;a:i:;:::rb;:d:g stntu.h smfl’" of the Public Sector Corporations’ Autormots Rod.::r: :r’l‘qllt \I:r;;:;
) n the service of such Co Jons! 3 it ituti

Fublip Bt Compomtae ey Trerations’ Autonomous after initial constitution of the

applivable w the candidates already in
on adhoc or on contruct hasis.

I Agc Limit for direct recruitment will be
isfare advertised for inviting agplication
may be.

r\’.‘c.kﬂncf:l_un the first day of the vear in which the past(s)
3 or notilied to the Emplovment Exchange or as the cuse

2. Age and :x.p.ericnce in the case of direct fecTuilment,
Pradesh Public Service Commission in case the candida
T-Minimum educational and other

relaxable at the diseretion of Himachal
e 15 otherwise well qualified,
: > qualifications required for direct reeruit(s),
(;Lue 1 l;jsen?a] Qualification(s): The candidate should possess ‘B Class Certificate |
T uperaion psued by Chief Inspector of Bailors wi i i :
il opeaml o pector of Boilers with 05 years cxpenence of working in a
The candidate should have i i ion
e ve passed Matriculation and 1042 from any Schonl,
Provided this condition shall ot 5 p]y\-!o Tonali
(F) Deesirable Cual feation|s)hdk

nstitution situated

o N —~FRB=

Government to fill up the vacant posts amroamiract basis will place the requisition with the comeerned
recruitment ageney i.e. TLT, Staff Selection Comemission, Hamirpur.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in thes: R&P
Rules,

{IT} Contractual Emoluments.— The Senior Technician (Boiler) appeinted on contract basis will
be puid consolidated fixed contractual amount @ 87104 per month (which shall be equal o
minimum of the pay band | arade pay) and uny enbancement natified by the State Government [Tom
time to time. An amount of Ks.2615 (3% of the minimum of pay band + grade pay ol the post) as
annual increase in comtractual emuluments for the subsequent year(s) will be allowed if contract is
cxtended beyond ope year,

(TTTy Appointing/Disciplinary Authority—1he Managing Director, H.P. State Co-Operative Milk
Producers’ Federation Led. H.P: will he appointing and disciplinary authocity.

(T¥) Seleetion Process.—Sclection for appointment to the post in lhe case of contrucl appointiment

will he made on the basis by a writlen test or practical test, the dard/syllabus cte. of which will
he determined by the concemed recruiling agency Le. HP. Staff Selection Commission, Hamirpur.

concerned recruiting agency Le, H.P, Smif Selection Commission, Hamirpur [rom time to time,

(VD) Agreement.—Afler selection of a candidate, he/she shall sign an agreement as per Annexure-

B appended to these Rules,

AVI1) Terms and Conditions—{z) The contract appointes will he paid fixed contractual amount (@

710~ per month_(which shall be equal to mimmum ol te pay band — grade pay) plus m?r
enhangement natified by the state Government for conract cuglny;:ls. The contract appaintee will

- be entitled for increase i contractual amount G 2617 - (3% of the minimum of pay band 1 geade pay

af the post) For further extended vears and no ather allied benelis such as senior'selection scales ete,

will be given.

V) Ci | for selection of C 1 Appoi As may be constiluled by (he

{a) :I'.!:I.E: service of the contract appointee will he purely on temporary basis. The appointment is
Tiahle 1o be terminated in case the performance/conduet of the contract appointes is not found
satisfactory

{b) Contract appointee will be entitled for one day casual leave atter putting one month servies, This
leave can be aceumulated up i one year. No leave of any othee kind is admissible to the contract
appointes. He'She shall nol be entidled for Medical Re-imbursement and LTC ete, only maternity
Joave will be given as per nles.

(¢} Unsutherized wbsence from the duty without the approval of the comtrolling officer shall
automatically lead to the termination of the contract. Conlract sppointee shall not be entitled for
contractual amount for the period of absenee from duty,

{d) An official appointed on conlract bosis who bas vompleted five vears temure at one place of
posting will be cligible for transler cn need based basis wherever required on administrative
grounds.

.
(e} Selected candidate will have to submit s cenmificate of histher [finess fom a
Government/Repisterad Medical P y\%m’en candidate progrant bevond 26 wesks will

kY

e H Tt
 pa Dol
e
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Pradesh and suitability tor appainiment in thefeculiar conditions prevailing in the Pradesh,

#, Whether age and educational qualifiestion(s) prescribed for direct recruit(s) will apply in
the case of the promote (3)—Age: Not applicable.

Bducational Qualificalion: Mot applicable,

%.Period of probation, if any—Two veurs” subject @ such further extension for a period not
excesding one year as muy be ordered by the compelent authority in speeial circumstances and
rensons b be recorded in writing.

10, Method(s) of recroimment, whether by direel recruitment or by promotion, dep i
teansfer and the pereentage of post (3) to be filled in by various methods.— 100% by Promotion.
By promotion on Sentority- cum-merit basis from amongst the Techniclans (Boiler) having atleast
05 years regular Serviee on the post. By dircet recruitment in case eligible eandidates are not
available in feeder category on a regular basis or by recruitment on contract basis, as the case
may be. The contract employee(s) will get 1 as given in Columnl5-A and will be
governed by the service conditions as specitied in the said eolumn.

11.In case of recrni by | i ii transfer, grade from which

pr d i ansfer i to be made.—Not applicable,

12.0f a Departmental Promotion committee exists, what is its composition?—The Managing
Dircetor shall have the powers lo form the Selection Committee of atleast twee officers of the
Tederation. .

lS.ﬁn:umamnnca onder which the H.P.5.5.C. is to be consulted in making recroitment.—A\s
required under the Taw.

14.Essential requirement for a direet recruit —A candidate for appei L wny service
ar post must be a citizen of India.

15.5¢lection for appointment to post by direct recroitment.—Selection for sppointment o the
past in the case of dircet reernitment shall be made an the basis a written fest or practical test, the
standard/syllabus ete. of which will he d ined by the C. issionfother reemaiting authority as
the case may be.

15-A. Selection for appointment to the posi by contraet appointment.—

Motk ding anything ined in these rules, contract appointments 0 the post will be made
subject to the terms and conditions given below.—

(1) Concept—{a} Under this palicy the Senior Technician (Boilerh, in the HP. State Co-Operative
Milk Producers’ Federation Ltd, will be engaged on contract busis initially for one vear, which may
be extended on year to vear basis.

Provided that for extension/tenewal of contract period on vear to year basis the cuncerned TTOD shall
fssue a cerlificate that the service amd condoct of the contract appointec is satisfaclory during the
year and only then his period of contract is to be renewed'extended.

(B)Post Talls within the purvies of H.I% Staff Selection C isgion— The M ing Dircetor,
TLP. Siate Co-OperativerMilk I’ rs* Federation Lrd.  afier obluwning the approval of the
Managir) D
The H.P, Y

Producers Faderunoa Lid,
TOTU, SHIMLA—1 71010

- RO ~3%1-
stand tempararily unfit till the confinement is aver. The women candidste will he Te-cxamined
tor the fitness from an authorized Medieal olTicer/Practitioner, -

{£) Contract appointes will be entitled to TA/DA if required o go on tour in eonnection with histher
nl'ﬁlciai duties at the same rute as applicable to regular eounterpart oificial at the minimun of pay
seale. ’

(1) Provisions of Sc.rvic:f. Rules like FR. SR, Leave Rules, GPF Rules, Pension Rules & Conduct
l{u[eg sle. 85 are ap?hcablr: in ease of regular employeas will not be applicable in case of contract
appuintees, They will be entitled for emoluments tc. as detuiled in this column,

16, Reg:erv?ﬁnn.—'l'he appointment W the services shall be subject to orders regarding
mcn‘a}um in the serviee for Scheduled Castes/Scheduled TribesOther Backward Classes/Other
categories of persons issued by the Himachal Pradesh Governmeat rom time 1o lime.

17. Departmental Examination.—Not applicable,

18. P_m-rzr to relax—Where the State Government is of the opinion (hat It i3 necessary or
cxped_;em to do so, it may, by order for reasons to be fecorded in writing snd in consultation with
!:Ijmm:ha] Peadesh Staff Selection Commission relux any of the provision(s) of these rules
thedith Tespect to any class or category of persan(s) or post(s).

Mannging Director,
The HLE. State Co-op. Milly
Producess Federation Lid,
TOTU, SHIMLA~I171011
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ANNEXURE-R
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Form of contr Ty 40" be d I the Senior Techniclan (Roiler)and the
Managing Director, ILP. State Co-Operative Millk Producers® Federation Ltd
This agreement is made on this ety Of s 11 the Yeur e
between Shri/Smit. RO

eontract appointee (hercinaller ealled the First Party) AN} the Managing Director, [LP. Stae
Cooperative Milk Producers” Federstion Limited (here-in-afier the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforessid FIRST PARTY and the FIRST PARTY
has agreed to serve s g Senior Technician (Boiler) on contract basis on the following terms &

conditions :—

L. That the FIRST PARTY shull remain in the serviee of the SECONDY PARTY as a Senior
Techsician { Boiler) for a period of one BT T T T ——
LSV — and ending on the —---eeeee ~day of - . Tt s
specifically mentioned and agreed upon by both the parties that the contmct of the FIRST
PARTY shall lpso factostand terminated on the last working day ie. on_ _and

/-—-..H\__ information notiee shall not be necessary.
%

Provided that for extension‘renewal of contract period on year to vear hasis the
wicared HOD shall issue u cortificate that the sorvice and conducl of the contract appointes is
rfactory during the year and only then his period ol contract is 1o be renewed/extended,

544 The contrsctual amount of the FIRST PARTY will be Rs. 8710/ per mumth-+any enhancement
notified by the State Government for contract employoes from time 1o (ime,

3. The service of FIRST PARTY will be purely on temp ¥ basis. The appoi is Hable 1 be
terminuted in case the portormance/conduct of the contract appaintee is not found good or if a
regular incumbent is appointediposted against the vacaney for which the fitst party was engaged
On contract.

4. Contmetual Senior Technician {Boiler) will be entitled for nne day casual leave afier putting in
oue month service. This leave can be accumulated up o one year. No leave of any kind js

dmissible to the Senior Technician (Boiler). He/She will not be entitled for Medical
Reimbursement and LTC cte, anly miternity leave will be given as per Rules,

S Uu.aullnfrimd ahsence from duty withaut the appeoval of the contralling wificer shall
mfbomal!ually lead to the terminstion of the contract, A contractusl Senior Technician {Bailer)
will net be entitled for contractual amount for the pariod of ahsence from duty,

6. An official appointed on contract basis who have completed five years lenure al one place of
posting will be eligible fir transfer on need based basis wherever required on administeative
grounds,

7. Selected candidate will have w submir a cerlificate of hisher fitness from  the
Gfl\-mnemfl{egiﬁtc.rcd Medical Practitioner, Women candidare pregmant beyond twelve wecks
will stand temporarily uafit 7] the confinement is over, The women candidete will be re-
examined for the fitness from an anthorized Govt, antherized! registered Medical Practitioner,

A

8. Contract appointee shall be entitled for K A I requited 10 go oo lowr fn comnection with

far counter part offivial at the minimum
N, \\Q"i?/

Lonlroller (Faa)
ad

Ty, @it
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The Himachal Pradesh State Co-Operative Milk Producers’ Federation Lid.

Recruitment and Promotion Rules for the Post of Milk Procurement Assistant,
Class-II1, in the ILP. State Co-Operative Milk Producers’ Federation Ltd,

1. Name of Post. Milk Procuremen! 4ssistant

2. Number of Post(s).—As sanctioned and may be sanctioned b the BOD and Scrvice
Committes of the Federation from time w Gme.

3. Classification.—Class-111 (Noa- Garetted)

4. ScaleofPay.— (i) Pay scale for regular incumbents:
SH10-20200+ 2R00/-Grade Pay
{iiy L for contract employess:—
8710/~1 Enhancements notilied hy the state Govt, from tme to time as
detuiled in Columnl3-A,

5. Whether “Selection” post or “Non-Selection™ post.—Nor applicable,

6. Age for direct Recruitment.—Detween 18 and 435 years:

Provided that upper age limit for direct recruils will not be applicable to the candidates already in
scrvice of the Government including those who have heen sppointed on adhoe or an contract hasis,
- Provided further that if'a candidate appointed on adhoe basis of vn contract basis had become over-
e on the date he she was appointed as such he/she shall not he eligible for any relaxation in the prescribad

.agc Limit by virtue of his'her such adhoe or contact sppointment.
Provided further that upper ape-lmit is relaxable for Scheduled Castes/Scheduled Tribes/Other

of persons to the extent permissible under the general or special order(s) of the Himachal Pradesh

Provided further that the employces of all the Public Sector Corporations and Autonomous Bodies
who happened to e Government servants hefare absorption in Public Sector Corporations! Autonomous
Badies at the time of initial of such constitutions of such Comporations' Autonomous Bodies shall be allowed
age concession in direct reoritmenl s admissible to Government servants. This concession will not,
however, be admissible o such stall of the Public Seeor Corporations! Autonomous Bodies and who
arefwere finally absorbed in the sarvice of such Corporations! Autonomous affer inilial constirution of the
Fublic Seetor Corporutions/Aulonomons Bodies.

L. Age limit for direet recruitment will be reckousd on the, first day o' the year in which the posi(s)

ivare advertised for inviting applications or notified to the Ermployment Exchange or as the case
may be.

T 2. Age and experience in the case of direct regriitment, relaxable al the di ion of Himachal
Pradesh Public Service Commission in vase the candidate is otherwise well qualifed.
7. Minimum cducationsl and other qualifications required for direct recruitis)—
fit) i Tasential Qualification(s): The candidate should possess Matric with
Certificate of Swck Assistant Vety, I acist training from Animel Husbandry
Trepariment of HE. Govt.

of pay scale. s 264 ~ B

9. The Employees Group Insurance Stheme as well as EPT/GRF will b applicable to contractual

uppointee(s).

TN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET TITEIR.

HANDS THE DAY, MONTIH AND YEAR FIRST. ABOVE WRITTEN

IN THFE PRESENCE OF WITNESS :

{Signature of fiest party).

(Signawre of first party).

(Signature of Second party)

Produck
TOTU. B8

MLA—1TI0IL

o T -
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Graduate from a recopiized University having Rural Backeround.

OR

Matric having & rral Background with atleast 10 years expedence of wiorking om
Milk Procurement & Input activities under any Milk Tnion/Milk Federation,

QIR

Secreturics of Village Dairy Cooperative Sucictics who are Matrieulate and possess
Diploma in Conperation with atleast 03 year experience of working as Seerétarics,

OR

Seeretaries of Village Dairy Cooperative Societies who are Matticulate and have 10
vears waorking expetience as Sccretaries ol Village Dairy Cooperative Societies,

The candidate should have pussed Maticulation and 104 2feom any School/nstitution situated

in Himachal Pradesh:

Pravided this condition shall rol apply to Bonafide Himachnlis.

() Deyirable Oualification(s): Knowledge of eustoms, manners snd dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

4. W'hel_lpi:r age and ed ional qualification(s) preseribed for direct recruitis) will apply in

the case'of the promote (s)—Age: Not upplicable,

Educational Qualification: Mot applicable.
9.Period of probation, if any.—Two years' subject o such firther exlension for a period not
exceeding one vear us may be ondered by the compelent authotily in special circumstances and
reasons to be recorded in writing,

10.Method{(s) of recrui hether by direct recruitment or by promotion, deputation,
transfer and the percentage of post (5) to be filled in by various methods.—| 2% from the
Secretarics of Village Dairy Cooperative Societies. The 50% of remaining by direct recruitment on a
regular basis or by recruitment on contract basis, s the ease may be. The conteact employee (3) will
gel emaluments as given in Column [5-A and will he governed by the service conditions usx
specified in the said column, $0% of r ining by Pr ion frim gat the Plant Op ]
and Salesman on the basis of Inter-se-Seniority having atleast 05 vears of experience on
regular service as such.

1L In case of recruitment by promotion, deputation, transfer, grade from which
ion/d ion/transfer is to be mad Mot applicah]

P s

4
Istesl.' what is fts composition?—The Managing

12. If a Departmental Promotion commi
Committee of atleast three olficers of the

Direclor shall have the powers 1, form the
TFederation.




394

.C. is to be consulied in making recruitment.—As

-

13 Circumstances under which the H.IS.S
required under the Law,

14. Essential requirement for a direct recruitment.—a candidate for appointment to any service
ar post must be a vitizen of India.

15.5election for appointment to post by direet recruitment.—Select for appai to the
pist in the case of direet recruitment shall be made on the basis a writken fest or practical test, the
standard‘syllabus ete. of which will he determined by the Commission/other recruiting antharity as
the case may be.

15-A. Selection for appeiniment to the post by contract appointment.—
Notwith ding hing contained in these rules, contraet sppointments 1o the post will be made
subject to the terms and conditions given below: —

(T) Comeept—(a) Under this policy the Milk Procurement Assistant, in the H.P. State Co-Operative
Milk Producers” Federation Lid, will be engaped on contract basis initially for ong year: which may
be extended on year to veur hasis,

Provided that for extension/rencwal of contract period on vear to year basts the concerned HOD shall
issue a certificate that the service and conduct of the cimtract appointee is satisfactory during the
wear and only then his period of cantract is w be renewediextended.

{b) Post falls within the purview of HLP. Staff Selecti Ci ission.— The M; ing Director,
HP. State Co-Operative Milk Prod " Federalion Ltd.  afier obtaining the approval of the
Government o 1] up the vacant posts an contract basis will place the requisition with the concemned
recruitment ageney i 1P, Staff Selection Commission, Harmirpur.

(¢ The selection will be made in secordance with the eligibility conditions preseribed in these R&P
Rules: -

B*Contractual Emol The Milk P Assistant upy d on eontract basis will
he paid consolidated fxed contractual amount i@ 87104~ per month (which shall be equal o
minimun of the pay band + grade puy) and any enhancement notified by the State Government from
lime to time. An amount of Rs261/- (3% of the minimum of pay band 1 grade pay of the post) as
anmual i in for the subseg year(sh will be allowed il contract is
extended bevond one vear.

(EL1) AppointingMisciplinary Authority.—The Manuging Direclor, H.P. Stale Co-Operative Milk
Producers’ Federation Lid. HE. will he appointing and disciplinary suthority.

(IV) Selection Process.—Selection for sppointment to the post in the case of vontract appointment
will be made on the basis by a written test or practical test, the standard!syllabus ste, of which will
be determined by the concerned recruiling agency i.e. HP. Stalf selection Commission, Hamirpur,

(¥) Commiitee for selection of Contractual Appointinents—As may be constituled by the
eoncerned reeruiting agency e H.P, Stafl Selection Commission. Hamirpur from tme to time,

£§D Agreement.—Aller selection af a ca

jdute, hivshe shall sign an agreement as per Annexure-
appended to these Rules. . ¥ ! P

. oon Mgy
4 f 1 Talion Lpg
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ANNEXIRE-H
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Form of confract/agreement to be executed between the Milk Procurement Assistant and the
Managing Director, TLP, State Co-Operative Milk Producers’ Federation Ttd,

This agreement is made on this lay of inthe year-----—-—eee
hetween ShrifSmi, ------ RO
cantract appointee (hereinalter culled the Fiest Parly) AND the Munaging Director, ILP. Starc Cooperutive
Milk Producers’ Federation Limited (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the alvresaid FIRST PARTY and the FIRST PAR I'Y has
agreed 1o serve as o Milk Procurement Assistant on contract basis on the following terms & conditions

L. That the FIRST PARTY shall remain in the service of the SECOND PARTY as & Milk
Procurement Assistant for a period of one yeur commencing on ——---- —
1

day of - —and ending on the Yy of e - It is
specifieally mentioned and agreed upon by both the purties that the contract of the FIRST
PARTY shall Tpse factostand terminated on the last working day fe on and

inlormation notice shall net he necessary.

Provided that lir exicnsionsrenewal of contract period on vear to yeur basis the
eoncatned HOTY shall issue u certificate that the service and conduct of the contract appointee is
satistactory during the year and only then his perind of contract s to be renewed‘extended.

2. The contructual amount of the FIRST PARTY will be Rs. 8710:- per month-uny cnhancement
nolified by the Staie Government for contract employees from time Lo time,

3. The service of FIRST PARTY will he purely on temporary basis. The appointment is Hable to he
terminated in case the performancefconduct of the contract appointes is not found pood or ifa
regular incumbent is appointed!posted against the vacancy for which the first party was engaged
1 cimiract,

4. Contractual Milk Procurement Assistant will be entitled for one duy casual leave afler putting in
one mumth service. This lesve can be accumulated up to one year. N leave of any kind is

*admissible 1o the o I Milk P Assistant, HesShe will not be entiled for
“Medical Reimbursement and 1.1C etc. only maternity lesve will be given as per Rules,

5. Unauthorzed absence lrom duty withoul the approval of the conuolling officer shall
automatically lead to the lermination of the contract, A coniractual Milk Procurement Assistant
will nat be entitled for contractual smount for the period of ahsence from duty,

6. An official appointed on contract basis who have completed five years tenure at one place af
pasting will be eligible for transfer an need based basis wherever requited on administeative
groumds.

7. Selected cundidate will have fo submit & certifieate of hisher Tiness from the
Government/Registered Medical Practitioner. Wornen candidate pregnant bevond lwelve wesks
will stand temporarily unfit 6ll the confinement i+ over. The women candidate will be rec
examined for the fitness rom an authorized Govt, authorived! registered Medieal Practitioner.

8 Contract appointes shall be entitled fur TADA if requined to go on wer in connection with
histher official duty at the same rate as apy licahle to regutar counter part official st the minimum
of pay scale. #

<270 5
—305-

\’lldl Terms and (.‘onditiuns.—ﬁ::i The contract appointee will be puid fixed contractual smount @
TUK- per month {which shall be equal to mimmum of the pay band + grade pay) plus any
enhancement aotified by the stale Go i for contract emplayees. The contract appointee \.\-ri!ﬁ
be entitled fur increase fn contractual amount 2611 - (3% of the minimum of pay bund + grade ay
of;mm) for further extonded years and no other allicd benefits such as senjorisclection seales ers.
will be piven.

() The service of the contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointes is not tound
satisfactory .

() Contract appointee will he entitled for ene day casual lewve after putting ane month service. This
leave can be accumulated up to one year. No leave alany other kind is admissible w the contract
appaintee. He/She shall not be entitfed fir Medical Re-imbursement and T.7C ete. only maternity
leave will he given as per rulss,

(1) Unauthorized sbsence from the duty without the approvul of the controlling officer shall
ically lead to the lermi of the contract. Conlract appointee shall not be entitled for
contractual amount for the period of ahsence from duty,

{d) An ofTicial appointed on contract busis who has completed five years tenure at one place of
posting will be eligible for trunsfer on need hased basis wherever required on sdministrative
grounds.

(e] Selected eandidate will have tw submit a certificate of hisher fimess from @
GovernmenlRegistered Medical Practitioner. Women candidate pregannt bevond 26 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical officer/Practitioner.

(I}, Contract appointes will be entitled to TA/DA if required to 20 on tour in connection with his/her
official duties at the same rate as appliceble to regular conmterpart elficial st the minimum of puy
scale.

() ]';rm-isions of Service Rules like FR, 81, Leave Rules, GPF Rules, Pension Rules & Conduet
Rules ete. as are applicable in casc of repular plovees will nat be applicable in case of contract
appointess. They will be enlitled for emoluments ete. as detailed in this colurmn,

16. Reservation.—The appointment 1o the services shall be subject fo orders regarding reservation
in the service for Scheduled Castes/Scheduled | ribes'Other Backward ClassesOther categorics of
personsTissued by the Himachal Pradesh Government from time to time,

17. Depar 1 Rxumination,—Not applicabl

18. Power to relax.—Where the $tate Government is af the opinion that it is necessary or expedient
to do so, it may, by order for reasons 1o he recorded in writing and in consultation with the Himachal
Pradesh Public Service Commission relax any of the provision(s) of these rules with TEspECt 10 any
class or category of person(s) or posi{s). 4

station Ld,
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9. ‘The Employees Group Insurance Scheme as well as EPF/GPF will be applicable o conteactual
appointes(s),
IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR
HANDS TIIE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS :

{Signature of fivst party).

(Signature of first party).

(Signamire of Second party)
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The Himachal Prodesh State Co-Operaiive Milk Producers® Federation Lid,

Recrnitment and Promotion Rules for the Post of Junior Laboratory Technician Class-TI, in the

LP. State thve Mi ! Fe tion L.
(1) Name of Post.— Tunior Laborstory Technigian
(Z) Number of Post(s)—As joned and may be by the BOD and Service

Commities of the Federation frimn time to time,
(3) Classification.—Class-IIT (Non- Gazetted)
(4) Scale of Pay.— (i) Pay scale for regular incumbents:

F910-20200+ 2400/ -Cirade Pay
() Emoluments for contract empiayecs:
E310/-+ Hnhancements notified by the state Gowt, from time to fime ns

detailed in Column]3-4.

(5) Whther “Selection™ pust or “Non-Selection” past—Not applicable.
(6) Age for direct Recruiiment.—Between 18 and 45 years:
) Provided that upper age limit for direct recruits will not he uppi'imble i the eandidates already in
sarvice of the Government including those who have heen ﬁpﬁnin'oqd o1 ad.hdr: oF 0l contract basis.
3 Provided fisrther that if a candidate appointed on adhoe hasis or on contraet hasis bad become over-
e om the date he /she was appointed as such heishe shall not be eligible for any relaxation in the prescribed
e !irr_ut Iy virtue of hisMher stich adhoe or contact appointment, .
meded further thet upper ago-limit is relaxable for Seh duled Castes/Scheduled TribesOther
categorics of persons to the extent permissible under the goneral ar speciad order(s) of the Himachal Pradesh
Glovernment, L] i
Provided further that the employoes of all the Public. Sector Corporations and Aulenomous Bodies
who huppened 10 he Govemment servants before absorption in Public Sector Corporations! Autonomious
Bodies at the time of initial of such constitutions of such C: ions!Autonomons Bodies shall be allowed

X ch staf Public Sector Corporations’ Autonomous Bodies: and who
arefwere finally ubsorbed in the service of such Corporalions! Autenormous adter nitial constitation of the
Fublic Sector Corparations/Autonomos Baidi S i
I Age Hmit for dircet recruitment will be rockaned on the first day of the yoar in which the posi(s}
[S‘rm{;:dmsnd for inviting applications of nofified Lo the Emplayment Exchenge or as the case
may be. : ;
2. Age und experiace in the case of ditoet recraitment, relaxable at the diserefion o Himadhal
Pradesh Public Service Commissin in case the candidate is otherwis well qulified.”
. T-Minimum educational and other gualifiestions required for direct recruit(s).—
@ 4 Esentigl  Quely (5 The Candifate should possess M.8e/B.Se
{MictohinlogyBit logy) from any iz juni\wjty.

|
v and 10+2from any School/nstitution  situated

i —Aec—

HP. State Co-Operative Milk Producers” Federation Lid.  aller abwining the approval of the
Government 1o fill up the vacant posts on contract basis will place the requisition with the concerned
recruitment apency ie. H.P. Staff Selecrion Commission, Tamicpur.

{e)The selection will be made in accordance with the eligibility conditions preseribed in these Rép
Rules.

{11} Contractual Emoluments.— The Junior Laboratery Technicisn appointed on contract hasis
will e paid consolidated fixed contractual amount @ 83105 per month (which shall be equal to
minimum of the pay band + grade pay} and any enhancement notificd by the State Government From
time to lime. An amount of Rs249% (3% of the minimum of pay band + grade pay of the post) as
annual increase in contractual cmoluments for the subsequent vear(z) will be allowed i1 contract is

extended bevond one year,

(1) AppeintingMisciplinary Authority.—The Managing Dircetor, H.P, State Co-Operative Milk
Froducers’ Federation Lud. [LP. will e appointing and disciplinary authority.

(TV) Selection Process.— Selection lor uppuintment fo the post in the case of contract appointment
will he made on the basis by o wrillen test or practical test, the standard/syllsbus cre, of which will
be determined by the concerned recruiting ageney Le, LI, Sl Selection Commission, Harsirpur,

(V) Committee for selection of Contractual Appointments—As may be constined by the
concened recruiling ageney 1.2, H.P. Stall Seleclion Commissian, Hamiepur rom ime to time.

(¥T) Agreement—After selection ol s candidate, he/she shall sign an agresment a5 per Annexure-
B appended to these Rules,

%Vl%)_'l'erma and Cond wus.—();}} The contract sppeintee will be paid fixed contruciual amount (@
3107 per month (which shall be cqual fo minimum of the pay band + prade pay) plus amy
enhaneaiment notified by 1he state Government for contract emplay The contrct appointee will
be entitled for inersase i contractual smount 5 2497 - (3% of the mimmum of pay ban(?p prade pay
of the post) for further exlended years and oo oiher allicd benefits such as senion'selectian seales cie,
will be given,

{bIhe service of the contract appointes will he purely an temporars basis. The appointment is liable
1o be i 11n case the perlor eonduct of the conlruct appaintes is nat found sutisfactory.

GContract appointee will he cntitled for one day casual leave afier pulling one month service, This
leave can be aceumulated up to ooe year. Mo leave of any other kind is admissible to the contract
appolntes. e/She shall not be entitled for Medical Re-imbursement and L1C ete. only marernily
leave will be given us per rules,

(d)  Unanthorized uhsence from the duly withour the approval of the controlling afficer stall
automatically lead to the termination of the contract. Contraet appointee shall not be entitled for
contractual amount for the period of absence from duty,

(e} Anolicial appointed on contract basis who has completed five vears tenure at one place of
posting will be eligible for transfer on need based basis wheeever required an administrative
grounds, 5

() Selected  candidate  will g mil A certificate of hisher fitness from &

00—
wilhin Himachal Pradesh: T e T Ll 'q
Pravided thiy condition sholl vot apply fo Bonafide Himachalis,
() Desirable Cualification’s): Knowledpe ol customs, manmers and dialects of imachal
Pradesh and suitability for appointment in the peeuliar conditions prevailing in the Pradesh,

8. Whether age and cdueational qualification(s) preseribed for divect recruitis) will apply in
the case of the promute {s).—Age: Not applicable.

Eduweations! Qualification; Not applicable.

9.Period of probation, if any—Twa vears” subject o such further extension tor a perind nat
excending one year as may be ordersd by the competent authority in special circumstances and
Teasons o be recorded in wriling,

10, Method(s) of reeruitment, whether by direct recruitment or by promution, deputation,
transfer and the pereentage of post (s) to be filled in by various methods.—100% hy direet
recruitment on & regular basis or by itment an contract basis, he case may be, The contract
employee(s) will get emoluments as given fn CalumnlS-A and will be governed by the service
conditions as specified in the said column,

11. In case of recruitment by promaotion, deputation, lransfer, grade from which
1} tion/d ion/transter is o he made—Not applicable.

-12. If a Departmental Promotion committce exists, what is its compuosition?—Not
“applicable.

i.;’r. Circumstances under which the H.P.5.5.C. is to be
required under the Taw,

making reerui —As

14. Essential requirement for a dircel recruitment.—A candidate for Appointment o any service
or post must be a citizen of Tndia,

15.8clection for appoeintment to post by direet reeruitment,—Selection for uppointment w the
post in the case of direct recruitment shall be made on the basis 3 written test or practical fest, the
standard/syllahus cte, of which will be determined by the Commissionfother recTuiting authority s
the case may be,

15-A. Selection for appeintment to the post by contract appointment.—
Not ling anything in these rules, contract appointments w the past will be made
subject to the terms and conditions given below:

(1) Concept.—{z) Tnder this policy the Junior Laboratery Technician, in the WP, State Co-
Operative Milk Producers” Federation Lidl will he engaged on contract husis initally for une year:
which may be extended on year to vear basis,

Provided that for extension/renewal af contract periad an vear 1o vear basis the concemned HOD shall
issue o cerlificate thar the service and comduct of the contraet appaintes is satisfactory during the
weur und only then his period of contract is by he mnewed/extended.

& issi The M ing Direcror,

(h).Post falls within the purview’
Managing e
The H.I'. Siate
Produge e
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Gover Reg i Medical Practiti Women didae pregnant bevond 26 weeks will
stand tempararily unfit till the confinement is over. The women candidate will be re-oxamined for
the fitness from an suthorized Medicul olfeerPrectitioner.

(g} Conlract appointes will be entitled to TA/DA if required 1o go on tour in comection with
histher official duties at the same rate as applicable Lo regular counterpart official ar the minimum of
pay scale,

{h} Provisions of Service Rules like TR, SR, Leave Rules, (GPF Rules, Pension Rules & Conduct
Rules etc. s are applicable in case of reguiar employees will not be applicable in case of comract
appointees, They will be entitied for emoluments ete. o detailed in this column,

16, Reservation.— he appointment to the services shall be subjéct Lo orders regarding reservation
in the service for Scheduled Custes/Scheduled Tribes/Other Backward Classes/Other categories of
persans issned by the Himachal Pradesh Government from time to time.

17. Departmental Examination—Not spplicable.

18. Power to relax—Where the State Government is af the opinton that it is necessary or expedient
to di so, it may, by order for reasons Lo be recorded in writing and in consultation with the Himachal
Pradesh Staff Selection Commission relax any of the provision(s) of these rules with respect 1o any
cluss or category of person(s) or post(s).
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Form of contract/agreement to be exccuted hetween the Junior Laboraiory Technician and the
Managing Director, ILP. State Co-Operative Milk Producers’ Federation Lad,

I'his agresment iz made on this day of - in the ye:

between ShrifSmt, — R

contract appointee (hereinaller called the First Party) AND the Managing Director, HLP, State Cooperative
Milk Producers” Federation Limited (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaped ihe aforesaid FIRST PARTY and the FIRST PARTY has
apresd o serve as a Tunior Laboratory Technician on contract busis on the following terms & conditions —

1. Tha the FIRST PARTY shall remain in the service of the SECOND PARTY as a Junior
Taboratory Technician for 2 period of one year commencing an -—--—

day af = and ending on the day of - It i
specifically mientivned and agreed upon by both the parties that the contmet of the FIRST
PARTY shall Ipse factostand terminated on the last working day fe on and

information nirice shall not be necessary.

Provided that for extensionfrenewal of contract period un vear o vear hasis the concerned HOD
shall issue a certificate that the service and conduct of the contraet appointee is satisfuctory
during the year and culy then his peeiod of cantract s to he rencwed/extended.

2. The eontragtual amount of the FIRST PARTY will be Rs, 8310/ per month-tany enhancement
notified by Lhe State Government for contract employees from time ta time.

3. The serviee of FIRST PARTY will be purely on temporary basis. The appoi is liable tw
he terminated in case the perlormance’conduct of the contract appeintee is nol found good or if
. regular incumbent is appointed‘posted againat the vacancy for which the frst party was
“engaged on contract.

Centractual Junior Laboratory Technician will be entitled for one day casual leave after putting
in one month service. This lesve can be sccumnlated up w wne year. Ma lesve of any kind is
-admissible o the contractual Junior Laboratory Technician [edShe will not ba entitled Tor
Medicsl Reimbursement and LTC ele. enly maternity leave will be given as per Rules,

w

. Lnauthorized absence from duty without the approval i the controlling officer shall
automatically lead w the termination of the contracl. A contrscmual Junioe Labomtory
Technician will it be entitled for contractual amaunlt for the period of absenee from duty,

6. An aificial appointed on contracl busis who have completed five vears lenure at one place of
posting will be eligible for transfor on need based basis wherever required on administrative
prousds.

=

Selecies  candidate will have 1o submit a certificate ol haher fimess from  the
Guvernmeni/Registered Medival Practitioner. Women candidate pregnant hevond twelve wecks
will stind terporarily untit 4l the confinement is over. The women candidate will he re-
examined [or the Fingss from an autherized Govi, authorized! registered Medical Practitioner,

B. Contracl appointee shall be entitled for | AYDA i required o go on tour in connection with
histher official duly at the same ratg as applicable to regular cownter part official at the
minimum of pay scale,

Manegirg Dire i
The FLP. State ap. Milly Ly
Prisd gy Federatgn Ld,

ToTL, SHIMLA— 171071
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The Himachal Pra te Co-Operative Milk Producers’ Federati

Recruitment and Promotion Rules for the Post of Technician (Refrigeration) Class-11L, in the
HLP. State Co-Operative Milk Producers’ Federation Ltd.

1. Name of Post.— Technician (Refrigeration)

2. Number of Posi{s).—As sanctioned and muy be sanctioned by the BOD and Service
Committee of the Federation from time to time.

3. Classification.—Class-111 (Non- Gazetted)

4. Scaleof Pay.— (i) Pay seale for regular incumbents:
5910-20200+ 2400/-Crade Pay
(i)  Emoluments for contract employees:—
8310/-+ Enhancements notified by the state Govt. from time to time as
detailed in Columnl 5-A.

5. Whether “S jon™ post or “Non-Selection” post.—Not applicable.

6. Age for direct Recruitment.—Between 18 and 45 years:

Provided that upper age limit for direct recruits will not be applicable to the candidates already in
serviee of the Government including those who have been appointed on adhoc or on contract basis.

Provided further that if a candidate appointed on adhoe basis or on contract basis had become over-
age on the date he /she was appointed as such he/she shall not be eligible for any relaxation in the preseribed
age limit by virtue of his/her such adhoe or contact appointment.

Provided further that upper age-limit is relaxable for Scheduled C heduled Tribes/Other
categories of persons to the extent permissible under the general or special order(s) of the Himachal Pradesh
Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
who happened to be Government servants before absorption in Publir. Sector Corporations’ Autonomous

Bodies at the time of initial ofsuch itutions of such Cory Bodies shall be allowed
age in direct imissible to G servants. This concession will not,
however, be admissible 10 such staff of the Public Sector Cm‘poml.lunso' Autonomous Bodies and who

finally absorbed in the service of such Corp after initial itution of the

Pubilie Sector Corporations/Autonomous Bodies.

I. Age limit for direct recruitment will be reckoned on the first day of the year in which the post(s)
is/are advertised for inviting applications or notified to the Employment Exchange or as the case
may be,

2, Age and experience in the case of direct recruitment, relaxable at the diseretion of Himachal

* Pradesh Public Service Commission in case the candidate is otherwise well qualified.
7.Minimum educational and other qualifications required for direct recruoit(s)—

() i Essential Qualification(s): The candidate should possess |.T.1. Certificate in the Trade

of Refrigeration.

The candidate should have passed Mamculanon agd 1042 from any School/Institution situated
within Himachal Pradesh: \

Aok A hsslstd’l Cantunllef\r AA)
|r|\||! TS re. cratan le. T et
TOTU, §/11MLA—{Z101L

B

B
9, The Employees Group Insurance Scheme as well as EPF/GPF will be applicable to contractus
appointes(s).
IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR
HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS :

{Signature of first party).
2 ———
- - (Signature of first party).
IN THE PRESENCE OF WITNESS
|
(Mame and full address)
(Signature of Second party)
4 ===
— (Signature of Second party)

~
e

th

- S . i
. _4eb-
Provided this condition shall not apply to Bonafide Himachalis.
(b) Desirable Qualification(s): Knowledge of customs, and dialects of Himachal

Pradesh and suitability for appointment in the peeuliar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will apply in
the case of the promote (s).—Age: Not applicable.

Educational Qualification: Not applicable.
9.Period of probation, if any—Two years” subject to such further extension for & period not

exceeding one year as may be ordered by the p ity in special ci and
reasons to be recorded in writing.

10, Method(s) of reeruitment, whether by direct recrui or by p i

transfer and the percentage of post (s) to be filled in by various met'hnds.v—lt)o% hy direct

recruitment on a regular basis or by recruitment on contract basis, as the case may he. The contract
pl ) will get I as given in Columnl5-A and will be governed by the service

conditions as speeified in the said column.

1LIn case of recrui by pr i i i transfer, grade from which
i fer is to be made.—MNot applicable.

12.1f a Departmental Promotion committee exists, what is its composition?—Not
applicable.

13.Circumstances under which the H.P.S.5.C. is to be consulted in making recruiiment.—As
required under the Law.

4.E ial i for a direct recruf —A candidate for appoi 0 any service
or post must h: a citizen of India.,

15.Selection for appointment to post by direct recrui Selection for appoi 1o the
post in the case of direct recruitment shall be made on the basis a written test or practical test, he
standard/syllabus ete, of which will be d ined by the C ission/other recruiting auth as
the case may be.

IS-A. Selec‘linn for lpplll.nl'lllll‘ll ln the post by contract appointment.—
ined in these rules, contract appointments 1o the post will be made
subject to the terms and conditions given below:—

(T) Coneept.—{a) Under this policy the Technician (Refrigeration), in the H.P, State Co-Operative
Milk Prod " Federation Ltd. will be d on contract basis initially for one year; which may
be extended on vear to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned HOD shall

issue @ certificate that the service and conduct of the contract appointee is satisfactory during the
year and only then his period of contract is to be renewed/extended.

(b)Post falls within the parview of H.P. Staff Selection C ission.— The M ing Director,
H.P. State Co-Operative Milk Prod " Federation W4d. after obtaining the approval of the
Govemnment to fill up the vacant posts on is will place the requisition with the concerned

/Aasmnrh‘;ﬁx?:r {Fa&)

H.P. Milicfed, Toly, Shimla-11
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recruitment agency ie, H.P. Staff Selection Commission, Hamirpur,

{e) The selection will be made in accordance with the eligibility conditions prescribed in these R&P
Rules.

(i) © I Emaol The Technician (Refri iom) inted on contract basis will
be paid consolidated fixed contractunl amount @ 8310/ per month (which shall be equal w0
m:ummnnfthewbnmi+umdepﬁ?}ﬂndanymhmemmmdﬁedI:ylhc‘im:(iwcmmmtﬁnm
hmtuﬂmﬂ.AnammnlafRa.Zﬂ!— (3% of the minimum of pay band + grade pay of the’ post) as

annual i I for the subseq; year(s) will be allowed if contract is
exmndedbeycndon:yur

{TIT) Appointing/Disciplinary Authority.—The Managing Director, H.P. State Co-Operative Milk
Producers” Federation Lr.d. H.P. will be appointing and disciplinary authority.

Selection Process.—Sel for i to the post in the case of contract appointment
Mllbumad:on&nbumsb}awnucnmor tical test, the Jard/syllabus ete, of which will
be d ined by the g agency Le. HLP. Staff Selection C ission, Hamirp
V) C ittee for selection of C Appoi As may be constituted by the
comcmedwwumngﬁarfmyu H.P. Staff Selection C Hami from time to time.

Al of a candidate, he/she shall ment Annexure-
{V}) gr o s 'she shall sign an agreement as per

Terms and Conditions The contract appointee will be paid fixed contractual am
- pcrmrlnomi'l (whli.‘h shﬁ equal to mnupr?m'n of the papmbmd + gmde pay) phn an

! lbrmcrmcmmnmmalmmmﬂ F(]‘}iot’lhemmhnumof bﬂa’wgrade
e pes) o Further xtcnded vears and o0 ralnedbmﬁusudmsmio??s’émm o)

A, -(!) The service of the contract appointee will be purely on temporary basis. The appointment is
N liable 1o be terminated in case the performance/conduct of the contract appointee is not found
satisfactory .

(b) Contract appointec will be entitled for one day casual leave after putting one month service. This
leave can be aceumulated up to one year. No leave of any other kind is admissible to the contraet
appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only maternity
leave will be given as per rules.

(c) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. Contract appointee shall not be entitled for
contractual amount for the period of absence from duty.

(d) An official appointed on contract basis who has completed five years tcmlrc at une plaoc of
posting will be eligible for transfer on need based basis wh
grounds,

(e) Selected nand:dm:, will have to submit o certifieate of hisher fitness from a
G 1 Medical Practitioner. Womertcandidate pregnant beyond 26 weeks will
stand temporarily unfit till the confin i The women candidate will be re-examined

ma% A (FRA)
H.P. Milikied, T Shimia-1

Produeers Federation Lady
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" _4ob— ANNEXURE-B

Form of contract/agreement to be ik the Technician (Refrigerati and the
Managing Director, H.P. State Co-Operative Milk Prod ? Lid

This agreement is made on this day of in the ¥
t Shri/Smt. RIO

contract appointee (hereinafter called the First Party) AND the Managing Director, H.P. State Cooperative
Milk Producers” Federation Limited (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as a Technician (Refrigeration) on contract basis on the following terms & conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Technician
(Refrigeration) for a p@riod of one year commencing on =---

day of ———----—-——and ending on the day of . It &8
specifically mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY shall Ipso factostand terminated on the last working day ie. on and

information notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/exiended.

2, ‘The contractusl amount of the FIRST PARTY will be Rs, 8310/- per month+any enhancement

~notified by the State Government for contract employees from time to time.

X TTmmorﬂRBTPnR1lelbcp1ntyon nporary basis. The appoi is liable to be

d in case the perfor /conduct of the contract appointee is not found good or if a

regalar incumbent is appointed/posted against the vacancy for which the first party was engaged
on contract.

4, C 1 Technician (Reft ion) will be entitled for one day casual leave after putting in

one month service. ThisleavecmbewcumﬂamduptoamycarNolsav:ufanylundls
dmissible to the | Techni (Refri i He/She will not be entitled for Medical

Reimbursement and LTC ete. only matemity leave will be given as per Rules.

5. Unauthorized absence from duty without the approval of Ihe l‘.omllms officer shal!
automatically lead to the termination of the contract. A ian (Refrig )
will not be entitled for contractual amount for the period of absence fmm duty.

6. An official appointed on contract basis who have completed five years tenure a1 one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds,

7. Sclected mndldm will have to submit a oemﬁum of histher fimess from the
G i d Medical Practi ‘Women beyond twelve weeks
will stand temporarily unfit till the confinement Js over, The \mmen candidate will be re-
examined for the fitness from an authorized Govt. ized/ regi | Medical P i

TA/DA if required 1o go on tour in connection with
e o ar counter part official al the minimum

Coop My \ S
Producers Federanog Lad, ‘I'isl:t-rh .Ir-u Tol,
TOTU, SUIMLA—1 73081 .

8 Contract appointee shall be
his/her official duty at the same
of pay scale.

43
for the fitness from an authori d Medical officer/P,
(I)(,ouwactuppou:m“rl]tbeenutledtoTA."DAquuntdwgnonwurlnmnnecuonmlhhmﬂﬂ
official duties at the same rate as applicable to regular part official at the mini of pay
scale.

(g) Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct
Rules etc, as are applicable in case of regular employees will not be applicable in case of contract
appointees. They will be entitled for emoluments ete. as detailed in this column,

16. Reservation—The appointment to the services shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental ination.—Not applicabl

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons 1o be recorded in writing and in consultation with
the Himachal Pradesh StafT Selection Commission relax any of the provision(s) of these rules
w-mh respect 1o any class or category of person(s) or post(s).

w

it (NEIDr, H"I§' ; \}.. i;:m
{1 11.4e, State Comop. Milly :
m.u sers Fadernion Lady

FUTU, SHiMLA—1T710
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9, The Employees Group Insurance Scheme as well as EPF/GPF will be applicable to contractual
appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR

HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS :
1. ——
(Nami and full address)

(Signature of first party).
9. - —

(Signature of first party).
IN THE PRESENCE OF WITNESS:
1. e

(Signature of Second party)

Manugirg Direcror,

The H.P. State Comap,
Producers Federation Ld,
TOTU, StlMLA—171008
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Recruitment and Promotion Rules for the Post of Technician (Electrical) Class-111, in the ILP.
State Co-Operative Milk Producers’ Federation Ltd.

1. Name of Post.— Technician (Electrical)

2. Number of Post(s).—As ioned and may be joned by the BOD and Service
Committee of the Federation from time to time.

3. Classification.—Class-I1l (Non- Gazetted)

4, Scaleof Pay.— (i)  Pay seale for regular incumbents:
5910-20200+ 2400/-Grade Pay
(i} Emol for contract emple
$310/-+ Enhancements notified by the state Govt. from time to time as
detailed in Column]5-A.

5 her “Selection”™ post or “N Jection™ post.—Not applicabl
6. Age for direct Recruitment.—Between 18 and 45 years:

Provided that upper age limit for direct recruits will not be applicable to the candidates already in
service of the Government including those who have been appointed on adhoc or on contract basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis had become over-
age on the date he /she was appointed as such he/she shall not be eligible for any relaxation in the prescribed
age limit by virtue of his'her such adhoc or contact appointment.

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/Other
categories of persons to the extent permissible under the general or special order(s) of the Himachal Pradesh
Government,

Provided further that the employees of all the Public Sector Corporations and Autonamous Bodies
who happened to be Government servants before absorption in Public Sector Corporations/ Autonomous
Bodies at the time of initial of such ilutions of such Corporations/A Bodies shall be allowed
age in direct i as admissible to G servants. This concession will not,
however, be admissible to such staff of the Public Sector Corporations/ Autonomous Bodies and who
arefwere finally sbsorbed in the service of such Corporations’ Autonomous after initial constitution of the
Public Sector Carporations/Autonomous Bodies.

1;, Age limit for direct recruitment will be reckoned on the first day of the year in which the posi(s)
is/are advertised for inviting applications or notified to the Employment Exchange or as the case

© maybe.

Z.ageandcxpa‘icnc:inthecaseofdimcl ble at the di jon of Himachal
Pradesh Public Service C ission in case the candidate is otherwise well qualified.
7.Minimum educational and other qualifications required for direct recruit(s).—
(a) i B jul Qualificati The candidate should possess LT.1. Centificate in the Trade

of Electrical. 5

The candidate should have and_¥H+2 from any School/Institution situated

Asa: \&m &A}

€
1. Staf¥ Co-op.

il H.P: Milky " :
produsers Foderation Lidy fed, Totu, Shimip.1y
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(b)Post falls within the purview of H.P. Stalf Selection C: i s i
H.P. State Co-Operative Milk Producers’ Federation Ltd. afier obtaining the approval of the

Government to fill up the vacant posts on contract basis will place the requisition with the concemned
recruitment agency ie. HLP. Staff Selection C ission, Hami

(¢) The selection will be made in accordance with the eligibility conditions preseribed in these R&P
Rules.

1) ¢ | Emol The Technician (Electrical) appointed on contract basis will be
paid consolidated fixed contractual amount @ 8310/~ per month (which shall be equal to minimum
of the pay band + grade pay) and any enhancement notified by the State Government from fime to
time. An amount of Rs.249/- (3% of the minimum of pay band + grade pay of the post) as annual

in 1 for the subsequent year(s) will be allowed if contract is extended
beyond one year.
(1) Appointing/Disciplinary Authority.—The Managing Director, H.F. State Co-Operative Milk
Producers’ Federation Ltd. HLP. will be appointing and disciplinary authority.
(1V) Selection Process—Selecti (P 1o the post in the case of contract appointment
will be made on the basis by a written test or practical test, the 3 llabus ete. of which will
bed ined by the d iting agency i.e. HP. Staff Selection C ission, Hamiry
(V) C ittee for selection of Ci 1A As may be constituted by the
concerned recruiting agency i.e. H.P. Staff Selection C ission, Hamirpur from time to time.
(VI) Agr After selection of a candidate, he/she shall sign an agreement as per Annexure-
“B" appended to these Rules.

gVI Terms and Conditions.—(a) The contract appointee will be paid fixed contractual amount (@
310/ per month_(which shall be equal to minimum of the pay band + prade pay) plus an

enhancement notified by the state G for contract empl The contract a w-iﬁ
be entitled for increase in contraciual amount (@ 249/~ (3% of the minimum of pay + grade pay
nflllhgcp&sl} for further extended years and no r allied benefits such as senior/selection scales etc.
wil ven.

{a) The service of the contract appointee will be purely on temporary basis. The appointment is
lisble to be terminated in case the performance/conduct of the contract appointee is not found
———— satisfactory,

{b) Contract appointee will be entitled for one day casual leave after putting one month service. This
leave can be accumulated up to one year. No leave of any other kind is admissible to the contract
appointee. He/She shall not be entifled for Medical Re-imbursement and LTC ete. only maternity
leave will be given as per rules,

" fe) Unauthorized absence from the duty without the approval of the controlling officer shall
ically lead to the ination of the contract. Contract appointee shall not be entitled for
contractual amount for the period of absence from duty.

(d) An official appointed on contract basis who has completed five years tenure at one place of
posting will be eligible for transfer on need badkd basis wh ired on administrati

grounds. \Wn

1amegirs TS i
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within Himachal Pradesh:
Provided this condition shall not apply to Bonafide Himachalis.

(b) Desivable Qualification(s): Knowledge of and dialects of Himachal

Pradesh and suitability for appoi in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualificati p ibed for direct recruit(s) will apply in
the case of the promote (s)—ge: Not applicable.

Educational Qualification: Not applicable.

9.Period of probation, if any.—Two years' subject to such further extension for a period not
cweedingon:yemasmaybemdemdby!hecompcmnnﬂmﬁtymml cireumstances and
reasons o be recorded in writing.

10, Method(s) of recruitment, whether by direct recr i or by p p
transfer and the percentage of post (s) to be filled in by various methods—I100% by direct
mrui.tmcmﬂnamguhrbasiambymmimmtmwnhulhasi&umecmmybe.mmnm
employee(s) will get emoluments as given in Column15-A and will be governed by the service
conditions as specified in the said column.

1LIn case of i by p ti P transfer, grade from which
P Jeputati ansfer is to be made.—Not applicable.
12. If a Dep ital P i ittee exists, what is its composition?—Not

applicable.
13.Circumstances under which the H.P.8.5.C. is to be Ited in making r —AS
required under the Law.
14.Essential requirement for a direct recrui A candidate for appoi o any service

or post must be a citizen of India.

5.Selection for appointment to post by direct recrui lection for appoi to the
m&:mﬁumofdj:mmimmmﬂibemmm&wbﬁsisawrincnlnimmmiu]wst.;hc
standard/syllabus ete. of which will be d ined by the C ission/oth iting authority as
the case may be.

15-A. Selection for appointment to the post by contract appointment.—

Notwithstanding anything ined in these rules, contract appointments to the post will be made
subject to the terms and conditions given below;—

(I) Concept.—{a) Under this policy the Technician {Electrical), in the H.P. State Co-Operative Milk
Producers’ Federation Ltd. will be engaged on contract basis initially for one year; which may be
extended on year to year basis.

Provided that for extension/renewal of contract p?ﬂod on year to year basis the concerned HOD shall
issue o certificate that the servicg and ct-of the contract appointee is satisfactory during the
vear and only then his period of e enpgwtd extended.

Asmieizry A ;

o, M MR Wilkted, Ton, ).
e i Federanun Lad,
TOTU, SellMLA~1¥100L
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{e) Selected candidate will have to suomit a cenificate of hisher fitness from a
/Ry d Medical Practiti ‘Women candid g beyond 26 weeks will

G
stand temporarily unfit till the confinement is over. The women candidate will be re-cxamined
for the fitness from an authorized Medical officer/Practitioner,

(f) Contraet appointee will be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular official at the minimum of pay
scale.

(g) Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct
Rules ete. as are applicable in case of regular empl will not be applicable in case of
appointees. They will be entitled for emoluments ete. as detailed in this column.

16. Reservation—The appointment to the services shall be subject o orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward
Classes/Other categories of persons issued by the Himachal Pradesh Government from time
1o time.

17. Departmental Examination.—Not applicabl

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient 1o do so, it may, by order for reasons to be recorded in writing and in consultation
with the Himachal Pradesh Staff Selection Commission relax any of the provision(s) of these
rules with respect to any class or category of person(s) or post(s).




=% M"_ ANNEXURE-B
Form of gr to be ted | the Technician (Electrical) and the Managing
Director, H.P. State Co-Operative Milk Producers’ Federation Ltd
Thlsagreemenlmmadean&us———dayuf in the year

t Shri/Smt.
contract appointee (hereinafier called the First Party) AND the Managing Director, H.P, State Cooperative
Milk Producers’ Federation Limited (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Technician (Electrical) on contract basis on the following terms & conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Technician
(Electrical) for a period of one year commenging on ~————-— )
day of - --and ending on the ey of It is
specifically mentioned and agreed upon by both the parties that the contract of the F[RSI
PARTY shall Ipso factostand terminated on the last working day Le. on, and

= u-;rmnnuun notice shall not be necessary.

Provided that for extension/renewal of contract period on year 1o year basis the
emoemed HOD shall issue a certificate that the service and conduct of the contract sppointee is
satisfactory during the vear and only then his period of contract is to be renewed/extended.

05~ 2. “The contractual amount of the FIRST PARTY will be Rs. 8310/ per month+any enhancement

) notified by the State Government for contract employees from time to time,

3. The semec of FIRST PARTY will he purely on temporary basis. The appoi is lisble 1o be

d in case the perft fuct of the contract appointee is not found good or if a
regular incumbent is appointed/posted against the vacancy for which the first party was engaged
on contract.

4. C | Technician (Electrical) will be entitled for one day casual leave after putting in one
month service. This leave can be accumulated up to one year. No leave of any kind is admissible
to the contractual Technician (Electrical). He/She will not be entitied for Medical
Reimbursement and LTC ete. only maternity leave will be given as per Rules.

5. Unauthorized shsence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. A contractual Technician (Electrical) will
not b entitled for contractual amount for the period of absence from duty.

6. An official appointed on contract basis who have completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative

grounds.
7. Selected condidate will have to submit a m‘uhcatc of histher fimess from the
G Regi d Medical Practiti Women i beyond twelve weeks

will stand temmnly unfit till the confinement is over. The women candidate will be re-
examined for the fitness from an authorized Govt. authorized! regi d Medical P

8. Contract appointes shall be entitled for TMDA\[[ required to go on tour in connection with
his'her official duty at the same le to regular counter part official at the minimum

of pay scale, 1'[ Ao
e dgp g
Produce, - F5%p.
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Recruitment and Promotion Rules for the Post of Tnﬁ;nlehn (Motor Mechanic) Class-111, in the
H.P. State Co-Operative Milk Producers’ Federation Lid.

1. NameofPost—  Technician (Motor Mechanic)

2. Number of Post(s).—As sanctioned and may be sanctioned by the BOD and Service
Committee of the Federation from time to time.

3. Classification.—Class-IT1 (Non- Gazetted)

4. Scale of Pay— (i)  Pay scale for regular incumbents:
3910-20200+ 2400/-Grade Pay
(i} Emolumenis for contract emplayees:—
$310/-+ Enhancements notified by the state Gowt. from time to time as
detailed in Columnl5-A.

5. Whether “Selection™ post or “N ion™ post—Not applicable.

6. Age for direct Recruitment.—Between 18 and 45 years:

Provided that upper age limit for direct recruits will not be applicable o the candidates already in
service of the Government including those who have been appointed on adhoc or on contract basis.

Provided further that if a candidate appointed on adhoe basis or on contract basis had become over-
age on the date he /she was appointed as such he/she shall not be eligible for any relaxation in the prescribed
age limit by virtue of his'her such adhoc or contact appointment.

Provided further that upper age-limit is relaxable for Scheduled C /Scheduled Tribes/Other
categories of persons to the extent permissible under the gencral or special order(s) of the Himachal Pradesh
Government,

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
who happened to be Government servants before absorption in Public Sector Corporations/ Autonomous

Bodies at the tirfte of initial of such of such C ions/A Bodies shall be allowed
age concession in direct i as admissible w0 G servants. This concession will not,
however, be admissible to such staff of the Public Su:lm Coq»urlllonsf Autonomous Bodies and who
are/were finally absorbed in the service of such Corp after initial itution of the

Public Sector Corporations/Autonomous Bodies.

@\\1 Age limit for direct recruitment will be reckoned on the first day of the year in which the postis)

. is/are advertised for inviting applications or notified 1o the Employment Exchange or as the case
may be.

2. Age and experience in the case of direct i L. relaxable at the di ion of Himachal
Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7.Minimum educational and other qualifications required for direct recruit(s).—

fa) i Essential Qualification(s); The candidate should possess LT.I. Certificate in the Trade

of Motor Mechanic,

The candidate should have passed Matriculation agd 10+2from any School/Institution situated

within Himachal Pradesh:
Provided this condition shall
Menegicg D ‘w_ﬁ%
“The H.P. State & ,‘%
Producers Federuiion Lod, e Tumin. 14
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9. The Employees Group Insurance Scheme as well as EPF/GPF will be applicable to contractual
appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR
HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

[N THE PRESENCE OF WITNESS :

(Signature of first party).

(Signature of first party).

(Signature of Second party)

Managing Direstar,

Tl ELD. State Co-op. Ml
Produsers Fedetation Lid.
TOTU, SHUMLA—17101L

4P
(b) Desirable Qualification(s): Knowledge of cust and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and ed ional qualification(s) pr ibed for direct recruit(s) will apply in
the case of the promote (s).—Age; Not applicable,
Edurational Oualification: Notapplicabl

9.Period of probation, if any—Two years' subject to such further extension for a period not
exceeding one year 85 may be ordered by the I hority in special ci and
reasons to be recorded in writing.

10. Method(s) of recrui t, whether by direet recrui it or by p iom, d i
transfer and the percentage of post (s) to be filled in by various methods.—100% by direct
recruitment on a regular basis or by recruitment on contract basis, as the case may be. The contract
employee(s) will get emoluments as given in Columnl5-A and will be governed by the service
conditions as specified in the said colurmn,

1LIn case of i by p ti i i transier, grade from which
P deputation/transfer is to be nlde.—Not apphnsbia
12. If a Dy 1P i ittee exists, what is its compaosition?—Not

applicable.

13.Circumstances under which the H.P.S.5.C. is to be consulted in making recruitment.—As
required under the Law,

14.Essential requi Tor a direct recrui —A i for appoi o any service
or post must be a citizen of India.

15.8ebection for sppointment to post by direct rec t.—Selection for apy to the
postmlhemseofd:rmmm:memshal]bemad:unthebmsaummmmmpmhcalmme
standard/syllabus ete. of which will be d ined by the C i g authority as
the case may be.

154\._ Selemnn for nppmnhnmt tn the post by contract appoiniment.—

i d in these rules, contract appointments o the post will be made
subject to the terms and conditions given below:—
(I) Concept—{a) Under this policy the Technician (Motor Mechanic), in the H.P. State Co-

Operative Milk Prod " Federation Lid. will be engaged on contract basis initially for one year;
which may be extended on year to year hasis,

Provided that for extension/rencwal of contract period on year to year basis the concerned HOD shall
issue a certificate that the service and conduct of the coniract appointee is satisfactory during the
year and only then his period of contract is to be renewed/extended.

(b) Post falls within the purview of H.P. Staff Selection Ci ission.— The M. i Dimctor.
HLP. State Co-Operative Milk Producers’ Federation Ltd. after obtaining the approval of the
Government to fill up the vacant posts o A is will plage-the mqmsnlmn with the concerned

irpur.
"‘Squun"

iy P
The L0 50 L.+;. Mily Tn-u smmjr
Producers Federasion Lyd,
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Form of contract/ to be
Managing Director, H.P. State Co-Operative Milk P,
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(C)The selection will be made in accordance with the eligibility conditions preseribed in these R&P
Rules.

(i © | Emal ~ The Technician (Motor Mechanic) appointed on contract basis
will be paid consolidated fixed contractual amount @ 8310/~ per month (which shall be equal to
minimum of the pay band + grade pay) and any enhancement notified by the State Government from
time to time. An amount of Rs.249/- (3% of the minimum of pay band + grade pay of the post) as
annual i in | | for the sub year(s) will be allowed if contract is
extended beyond one year,

(11I) Appointing/Disciplinary Authority.—The Managing Director, H.P. State Co-Operative Milk
Producers’ Federation Ltd, H.P. will be appointing and disciplinary authority.

(IV) Selection Process—Selection for apy to the post in the case of contract appointment
will be made on the basis by a writien test or practical test, the dard/syllabus ete. of which will
be determined by the concerned recruiting agency i.e. H.P. Staff’ Selection C ission, Hamirp
(V) C i for selection of C 1 Apy —As may be constituted by the
concerned recruiting agency i.e. H.P. Staff Sel C i Hamirpur from time to time.

Agr -After selection of a candidate, he/she shall sign an agreement as per Annexure-
gl;'l}nppcndtdtalhmllulcs.

Terms and Conditions.—{a) The contract appointee will be paid fixed contractual amount
g}]&)’- per month (which mﬁi equal 1o mmmnn of the pag'agand + grade pay) plus nn%
enhancement notified by the stte G for contract emplovees. The contract will
be entitled for increase in contractual amount @ 249/ - (3% of the minimum of pay band + grade pay
scales ete.

of the post) for further extended years and no other allied benefits such as senior/selection
will be given.

(a) The service of the contract appointee will be purely on temporary basis. The appointment is
liable to be i 4 in case the perfi duct of the contract appointee is not found

(b) Contract appointes will be entitled for one day casual leave after putting one month service. This

leave can be accumulated up to one year. No leave of any other kind is admissible to the contract
PP He/She shall not be entitled for Medical Re-imbursement and LTC ete. only maternity
leave will be given as per rules.

_,@{Umﬂhorized absence from the duty without the approval of the controlling officer shall

lly lead to the of the contract, Contract appointee shall not be entitled for
contractual amount for the period of absence from duty.

{d) An official appointed on contract basis who has completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

(e) Selected candidate will have to submit @ certificate of hisher fitness from a
G /Regi i Medical Practiti Womegn candid gnant beyond 26 weeks will

stand temporarily unfit 1ill the w,/mwommrmdim will be re-cxamined
: &a)

iy ANNEXURE-B
il

1k the Technician (Motor Mechanic) and the
st e writhan Tt

This agreement is made on this day of in the ¥

Shri/Smt. RO

contract appointee (hereinafier called the First Party) AND the Managing Director, H.P. State Cooperative

Milk Prod " Federation Limited (b

fier the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as a Technician (Motor Mechanic) on contract ‘basis on the following terms & conditions —

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Technician
(Motor Mechanic) for a period of one year commencing on

day Of —-eeeeeeme —and ending on the day of - It is
specdﬁa:aliymntionedmdlgmednponbybuthﬂmpmtiesmﬂmwmnftheﬁkﬂ
PARTY shall Ipso factostand terminated on the last working day ie on and

information notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the concemed HOD
shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. 8310/~ per month-+any enhancement

notified by the State Government for contract employees from time to time.

. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to be
d in case the per ‘conduct of the eontract appointee is not found good or if &

regular incumbent is appointed/posted against the vacancy for which the first party was engaged

on contract.
4. Cont | Technician (Motor Mechanic) will be entitled for one day casual leave after putting
in one month service. This leave can be accumulated up to one year. No leave of any kind is
fmissible to the | Technician (Motor Mechanic). He/She will not be entitled for

Medical Reimbursement and LTC ete. only matemity leave will be given as per Rules.
5. Unauthorized absence from duty without the approval of the controlling officer shall

automatically lead to the termination of the contract. A | Technician ic)
will not be entitled for contractual amount for the period of absence from duty.

6. An official appointed on contract basis who have completed five years tenure at one place of

posting will be eligible for transfer on need based basis wh on
grounds,

7. Selected candidate will have 10 submit a certificate of hisher fitness from the
Gi Regi d Medical Practiti Women candid beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-
examined for the fitness from an authorized Govt. authorized/ regi d Medical Practiti

8. Contract appointee shall be entitled for TA/DA if\required to go on tour in connection with
his/her official duty at the same ryte as appli ar counter part official at the minimum

of pay scale.
Manegirg Divects W
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for the fitness from an authorized MedicuboFficer/Practitionee.
(1} Contract appointee will be entitled to TA/DA if required to g0 on taur in connection with his‘her

ofticial dutics at the same rare as applicable to regular counterpart official al the minimum of pay
scale.

(g} Provisions of Senrirxl; Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conducl
'Ruk:f ete. as are applicable in case of regular cmplovees will not be upphicable in case of conimet
appointees. They will be entitled for emoluments ete. us detailed in this colwnn.

16. Rm_n:rv_a(‘iona—T‘hc appointment to the services shall he subject o arders Tegarding
reservation in the service for Scheduled Castes/Scheduled Tribes'Other Backward Classes/Ciher
eatogaries of persons issued by the Ilimachal Pradesh Government from time Lo time.

17. Departmental Examination—Not upplicable.

18, Pﬂwul- to relax—Where the State Government is of the opinion that it is necessary or
I:')Epcdle.m 1o do 50, it may, by order for reasons o he recorded in writing and in consultation
with tlu_: I Pradesh Stafl Selection C relax any of the provisionis) of these
rules with respeet to any clsss or category of person(s) vr post(s).

—
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9, The Employees Group Insurance Scherfie as well as EPF/GPF will be applicable 1o contractual
appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR

HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS ;
i 8

(MName and full address)
(Signature of first party).

(Signature of first party).

(Signature of Second party)

Manoging I fore,
- The H.P. Stare Co-op, Milly
Producers Pederation Lyd,
TOTU, SHIsLA—171011



3% '
48 | - i
The Himachal Pradesh State Co-Operative Milk Producers’ Federation Ltd,

Recruitment and Promotion Rules for the Post of Technician (Fitter) Class-I11, in the H.P. State
Co-Operative Milk Producers’ Federation Ltd.

1. Nameof Post—  Technician (Fitter)

2. Number of Post{s).—As sanctioned and may be sanctioned by the BOD and Service
Committee of the Federation from time to time.

w

Classification.—Class-111 (Non- Gazetted)

4. Scale of Pay.— (i) Pay scale for regular incumbents:
5010-20200+ 2400/-Grade Pay
(i) Emoluments for contract employees:—
8310/=+ Enhancements notified by the state Govt. from time to time as
detailed in Columnl5-A.

5. Whether “Selection™ post or “Non-Selection™ post.—Not applicable.
6. Age for direct Recruitment.—Between [E and 45 years:

Provided that upper age limit for direct recruits will not be applicable to the candidates already in
service of the Government including those who have been appointed on adhoe or on contract basis,

Provided further that if a candidate appointed on adhoc basis or on contract basis had become over-
age on the date he /she was appointed as such he/she shall not be eligible for any relaxation in the prescribed
age limit by virtue of his/her such adhoc or contact appointment,

Provided further that upper age-limit is relaxable for Scheduled C: /Scheduled Tribes/Other
categories of persons to the extent permissible under the general or special order(s) of the Himachal Pradesh
Government,

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
“vho happened to be Government servants before absorption in Publie Sector Corporations/ Autonomous
dodies at the time of initial of such itutions of such Corporations/A Bodies shall be allowed
age concession in direct recruitment ss admissible to Government servants. This concession will not,
however, be admissible to such staff of the Public Sector Corporstions/ Autonomous Bodies and who
are/were finally absorbed in the service of such Corporati A after initial itution of the
Publie Sector Corporations/Autonomous Bodies.

o0 1.7 Age limit for direct recruitment will be reckoned on the first day of the year in which the post(s)
isfare advertised for inviting applications or notified to the Employment Exchange or as the case

2 may be,
2. Age and experience in the case of direct i Jaxable at the discretion of Himachal
Pradesh Public Service C ission in case the candidate is otherwise well qualified.

= 7.Minimum educational and other qualifications required for direct recruit(s).—
fa) i Essential Qualificationfs): The candidate should possess LT.L Certificate in the trade
\

of Fitter.
* The candidate should have passed Wutricula 2from any Schoollnstitution situated
Managing 1 | o)
The H.p I:|r: Coley A .
Producecs Fege i, f:ﬂﬂl ! o Succtr (Fay
TOTU, Sild Wiy . T s Shimia-11
L
HP. State Co-Operative Milk Producers” Federation Ltd. after '.'.‘r""."" | of the
Government to fill up the vacant posts on contract basis will place the requisition with the concerned
recruitment agency Le, H.P. Staff Selection O ission, Hamiry
(C ) The selection will be made in accordance with the eligibility conditions prescribed in these R&P
Rules.
(1) Contractual E The Technician (Fitter) appointed on contract basis will be paid

consolidated fixed contractual amount @ 8310/~ per month (which shall be equal to minimm_n of the
pay band + grade pay) and any enhancement notified by the State Government from time to time. An
amount of Rs,249/- (3% of the minimum of pay band + grade pay of the post) as annual increase in

1 1l for the sub year(s) will be allowed if contract is extended beyond

one year.
(I1T) Appointing/Disciplinary Authority.—The Managing Director, ILP. State Co-Operative Milk
Producers’ Federation Ltd. HLP. will be appointing and disciplinary authori

(IV) Selection Process.—Sel for app to the post in the case of contract appointment
will be made on the basis by a written test or practical test, the tard/syllabus etc. of which will
be determined by the concemed recruiting agency ie. H.P. Staff Selection Commission, Hamirg
(V) C ittee for selection of C 1 Appoi —As may be constituted by the
concerned recruiting agency i.e. H.P. Staff Selection C ission, Hamirpur from time to time.
q;'l} Agr —Afler ion of & candidate, he/she shall sign an agreement as per Annexure-

" appended to these Rules.

11} Terms and Conditions.—(s) The contract appointee will be paid fixed contractual amount (@
gl&‘- i _I(I)c equal 1o minimum of the paglmband + grade pay) plus ::ﬁ
nt notified by the state Government for contract employees. The contract niee
be entitled for increase in contractual amount @ 249/ - (3% of the minimum of pay band + grade pay
of lbﬁepusl) for further extended vears and no other allied benefits such as senion’selection scales elc.
will be given.

(a) The service of the contract appointee will be purely on temporary hasis. The appoi is
liahle to be terminated in case the performance/conduct of the contract appointee is not found
" satisfactory .

(b) Contract appointee will be entitled for one day casual leave afier putting one month service. This
leave can be accumulated up to one year. No leave of any ather kind is admissible to the contract
appointee, He/She shall not be entitled for Medical Re-imbursement and LTC etc. anly matemity

= leave will be given as per rules.

{¢) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. Contract appointes shall not be entitled for
contractual amount for the period of absence from duty.

(d) An official appointed on contract basis who completed five years tenure at one place of
posting will be eligible for transfer on need b basis wherever required on administrative
grounds. "

. : /‘—-- £
within Himachal Pradesh: —AA3T

Provided this condition shall not apply to Bonafide Himachalis.
(b) Desirable Qualification(s): Knowledge of and dialects of Himachal

Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will apply in
the case of the promote (s).—Age: Not applicable.

Educational Qualification: Not applicable.
9.Period of probation, if any.—Two years' subject to such further extension for a period not

exceeding one year as may be ordered by the I hority in special ci and
reasons o be recorded in writing.

10. Method(s) of recrui hether by direct recrui or by p i :
transfer and the percentage of post (s) to be filled in by various methods.—100% by direct
recruitment on a regular basis or by recruitment on contract basis, as the case may be. The contract
employee(s) will get emoluments as given in Columni5-A and will be governed by the service
conditions as specified in the said column.

1LIn case of recrui by pi P fer, grade from which
pr ion/d ion/ fer is to be made,—Not applicable.

Ca2dfa Departmental Promotion committee exists, what is its composition?—Not

applicable,

13.Circumstances under which the ILP.S.5.C. is to be d in making recrui —As
required under the Law.
14.E ial requi for a direct recrui A candidate for appoi to any service
or post must be a citizen of India.
15.5election for appointment to post by direct i Selection for appoir 1o the
post in the case of direct recruitment shall be made on the basis a written test or practical test, the
standard/syllabus ete. of which will be d ined by the C ission/oth iting authority as
the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Motwith di hing ined in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(1) Concept.—(a) Under this policy the Technician (Fitter), in the H.P. State Co-Operative Milk

Producers” Federation Ltd, will be engaged on.contract basis initially for one year; which may be
extended on year (o year basis,

Provided that for extension/renewal of contract period on vear to year basis the concerned HOD shall
issue a certificate that the service and conduct of the contract appointee is satisfactory during the
vear and only then his period of contract is 1o be renewed/extended.

(b)Post falls within the purview of HI’ 5 )Cumm.ilslun.— The Managing Director,

Assistar) Cantrallar (E&A
HP. Ml Tahy, Shimlu-%1

—4:25-

(e) Selected candidate will have to submit a certificate of hisher finess from &

G istered Medical Practiti Women pregnant beyond 26 weeks will
stand temporarily unfit till the confi is over. The women candidate will be re-examined

for the fitness from an authorized Medical officer/Practitioner.

(f) Contract appointee will be entitled to TA/DA if required to go on tour in connection with his'her

official duties ot the same rate as applicable to regular official at the minimum of pay
scale.

(g} Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct

Rules efc. as are applicable in case of regular employees will not be app in case of
appointees. They will be entitled for emoluments ete. as detailed in this column.

16. Reservation—The appointment to the services shall be subject to orders regarding
teservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
mgnriesofpcrsumissuedbymcHimachaiPradesthmmmtfrmﬂmmﬁm:.

17. Dep i Bamninntl Not applicabl

18. Power to relax—Where the Stat¢ Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax uny of the provision(s) of these rules

. with respect to any class or category of person(s) or posi(s).
»

State Co-op. Mk
Producers Federution Lid,

[FBA)
. TOTU, SHIMLA—171011

Shiméa-11



—4 o.zé,.. ANNEXURE-B
Form of fags to be { be the Technician (Fitter) and the Managing
Director, H.P. State Co-Operative Milk P * Federation Ltd
This agreement is made on this --daty Of —emmmreee-—— in the year-—

between Shri/Smt. RIO
contract appointee (hereinafier called the First Party) AND the Managing Director, H.P. State Cooperative
Milk Producers’ Federation Limited (here-in-afier the SECOND PARTY).

Whereas, the SECOND) PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Technician (Fitter) on contract basis on the following terms & conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Technician
(Fitter) for a period of one year commencing on
day of ————----and ending on the day of . It is
specifically mentioned and agreed upon by both the parties that the contract of the FIRST

PARTY shall Ipso factostand terminated on the last working day Le. on and

information notice shall not be necessary.

Provided that for extensionrenewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is 1o be renewed/extended.

2, The contractual amount of the FIRST PARTY will be Rs. 8310/~ per monthtany enhancement
notified by the State Government for contract employees from time to time,

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to be
terminated in case the performance/conduct of the contract appuintee is not found good or il a
regular incumbent is appointed/posted against the vacancy for which the first party was engaged
on contract.

4, Contractual Technician (Fitter) will be entitled for one day casual leave after putting in one
month service. This leave can be accumulated up to one year. No leave of any kind is admissible
to the contractual Technician (Fitter). He/She will not be entitled for Medical Reimbursement
and LTC ete. only maternity leave will be given as per Rules.

5. Unauthorized absence from duty without the approval of the controlling officer shall
Iy lead to the ion of the contract, A contractual Technician (Fitter) will not be
entitled for contractual amount for the period of absence from duty,

6. An official appointed on contract basis who have completed five years wmm: at one piac: of
posting will be eligible for transfer on need based basis wh
grounds,

7. Selected wndlda:.: will have to submlt a certificate of hisher fitness from the

G 'R i Medical Practi ‘Women candidate pregnant beyond twelve weeks
will stand t:mponm]) unfit till the confinement is over. The women candidate will be re-
examined for the fitness from an authorized Gowvt. auth d/ regi d Medical Practiti

W
8. Contract appointee shall be entitled for TA/DA if required to go on tour in connection with
his'her official duty at the same rate as applical regular counter part official t the minimum
of pay scale.

Manoging Din
The 11,1, State Gomop. MR
Producers Federation Lad,
TOTU, SHIMLA—I17101E
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Recruitment and Promotion Rules for the Post of Technician (Boiler) Class-111, in the H.P, State
Co-Operative Milk Prod * Fi Litd.

Name of Post—  Technician (Boiler)

1. Number of Post{s).—As sanctioned and may be sanctioned by the BOD and Service
Committee of the Federation from time to time.

i)

L

Classification.—Class-111 (Non- Gazetted)

Seale of Pay.— (i)  Pay scale for regular incumbents:
5010-20200+ 2400/-Girade Pay
(i} Emoluments for contract employees;—
8310/~+ Enhancements notified by the state Govt. from time to time as
detailed in Columnl5-A.

-

5. Whether “Selection™ post or “N jon™ post—Not applicable.

6. Age for direct Recruitment—Between 18 and 45 years:

Provided that upper age limit for direct recruits will not be applicable to the candidates already in
service of the Government including those who have been appointed on adhoc or on contract basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis had become over-
age on the date he /she was appointed as such he/she shall not be eligible for any relaxation in the prescribed
age limit by virtue of his/her such adhoe or contact appointment.

Provided further that upper age-limit is ble for Scheduled Castes/Scheduled Tribes/Other
categories of persons to the extent permissible under the general or special order(s) of the Himachal Pradesh
Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
who happened to be Government servanis before absorption in Public Sector Corporations Autonomous
Bodies at the time of initial of such constitutions of such Corporations/Autonomous Bodies shall be allowed
age concession in direct recruitment us admissible to Government servants. This concession will not,
however, be admissible to such staff of the Public Sector -!31:.(1:.0::;111:»1-15.~l Autonomous Bodies and who
are/were finally absorbed in the serviee of such Corporati after initial itution of the
Public Sector Corporations/Autonomous Bodies.

1. Age limit for direct recruitment will be reckoned on the first day of the year in which the post(s)

is/are advertised for inviling applications or notified to the Employment Exchange or as the case

1y be.

2 Agcmdcxpmmmﬂmmeofdlreﬂ faxable at the di ion of Himachal
Pradesh Public Service Commission in case the candldaw is otherwise well qualified.

7.Minimum educational snd other qualifications required for direct recruit(s).—

fa) i Essential Qualificationfs): The candidate should possess ‘B’ Class Boiler Attendant

Certificate issued by Chief Inspector of Boilers.

The candidate should have passed Matriculation and 10+2from any School/Institution situated

whamigi /

WAoo, MIT
Tios Hi. P e
Producers Federaion Ldy ) il Canlrolier (FaA)

TOTU. SHIMLA—17 e, Totu, Shimia-11

¥

-
9. The Employees Group Insurance Scheme as well as EPF/GPF will be applicable to contractual
appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR

HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS :
; R R
(Mame and full address)
(Signature of first party).
2 A S
(Signature of first party),
IN THE PRESENCE OF WITNESS
1. e
(Name and full address)
(Signature of Second party)
2

Slunegieg Mreltor,
i Yl 111, Stare Co-op Mk Asainta.,
Producers Federalnn Ld, P i
TOTU, SitiMLA—17101L

? qf?.- >~
within Himachal Pradesh:
Provided this condition shall not apply to Bonafide Himachalis,
(b} Destrable Qualification(s): Knowledge of cust and dialects of Himachal

Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.
8. Whether age and 1 qualificati 7 ibed for direct recruit(s) will apply in
the case of the promote (s).—Age: Not applicable.

o ol PNl Not o

9.Period of probation, if any—Two years' subject to such further extension for a period not
exveeding one year as may be ordered by the competent authority in special circumstances and
reasons o be recorded in writing.

10. Method(s) of recrui hether by direct reerui or by p
transfer and the percentage of post (s) to be filled in by various mﬂlmds.—lﬂl:l% by direct
mcmmtonureguzarbas;sorbymmmtonmnmbws.nsthecmmybc The contract

pl (s) will get 1 as given in Columnl!5-A and will be governed by the service
conditions as specified in the suid column.

11In case of reer by pr i i fer, grade from which
P ion/dep is to be made.—Not a-pp'lmahl&
12.1f a Dep IF i ittee exists, what is its composition?—Not
applicable.
13.Circumstances under which the H.P.5.5.C. is to be i in making recruil Ag
required under the Law.
14.Essential for a direct recrui —A candidate for appoi: o any service
mpminwstbeamlnm of India,
15.Selection for appointment to post by direct recrui Selection for i to the
in the case of direct recruitment shallbermdconmcbmquwﬂummorpmmalwst me
syllabus ete, of which will be d ined by the C i g
¢ dase may be.
1&@.: Selection for appointment to the post by contract appointment.—
Notwith ding anything ined in these rules, contract appointments to the post will be made

“subject to the terms and conditions given below:—
.

{I) Concept.—{a) Under this policy the Technician (Boiler), in the H.P. State Co-Operative Milk
Producers’ Federation Lid. will be engaged on contract basis initially for one year; which may be
extended on year to vear basis.

Provided that for extension/renewal of contract period on year to year basis the concerned HOD shall
issue a certificate that the service and conduct of the contract appointee is satisfactory during the
year and only then his period of contract is to be renewed/extended.

(b)Post falls within the purview of HLP. Staff Selection Commission.— The Managing Director,
unuging Direstor,
The H.P. State Co-op: —
Producers Federation ad, HP M":Ii:d“‘;.;mlﬂ fFM‘-'I

TOTU, SHIMLA—1TI01L
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HLP. State Co-Operative Milk Producers’ Federation Lid, after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the concerned
recruitment agency i.¢. H.P. Staff ion C ission, Hamirg

(C)The selection will be made in accordance with the eligibility conditions preseribed in these R&P
Rules.

(I C 1 Emol i The Technician (Boiler) appointed on contract basis will be paid

consolidated fixed contractual amount @ 8310/~ per month (which shall be equal to minimum of the
pay band + grade pay) and any enhancement notified by the State Government from time to time. An
amount of Rs.249/- (3% of the minimum of pay band + grade pay of the post) as annual increase in

| | ts for the sul year(s) will be allowed if contract is extended beyond

one yedr.

(I1) Appointing/Disciplinary Authority.—The Managing Director, H.P. State Co-Operative Milk
Producers’ Federation Ltd. H.P. will be appointing and disciplinary authority.

Selection Process.—Sel fior app ta the post in the case of contract appointment
will be made on the basis by @ written test or practical test, the standard/syllabus ete. of which will
be d ined by the d iting agency i.e. H.P. Stafl Selection C ission, Hamirpur,
(V) C i for selection of C 1 Appoi As may be constituted by the

concerned recruiting agency i.e. HLP. Staff Selection Commission, Hamirpur from time to time.
(V1) Agr t—After selection of a candidate, he/she shall sign an agreement as per Annexure-
B appended to these Rules.

&Vl% Terms and Conditions.—(s) The contract appointee will be paid fixed contractual amount @
310/~ per month_ {which shall equal to minimum of the pay band + grade pay) plus an
enhancement notified by the state Government for contract employees. The contract appointee will
be entitled for increase in contractual amount @ 249 - (3% of the minimum of pay band + grade pay
o{mm@u for further extended years and no other allied benefits such as senior/selection scales etc.
will be given.

(a) The service of the contract appointee will be purely on temporary basis. The appoi is
liable to be terminated in case the performance/conduct of the contract appointee is not found

(b) Contract appointee will be entitled for one day casual leave after putting one month service, This
leave can be accumulated up to one year. No leave of any other kind is admissible to the contract
appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only matemnity
leave will be given as per rules.

(¢) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. Contract appointee shall not be entitled for
contractual amount for the period of ahsence from duty.

(d) An official appointed on contract basis who has completed five years tenure at one place of
posting will be eligible for transfer on need baseq basis wherever required on administrati
grounds.

it Ly

13 FeddTa
ToTU. Silimia— 17101
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4332~ ANNEXURE-TS
Form of contract/agreement to be d the Technician (Boiler) and the Managing
Director, H.P. State Co-Operative Milk Producers’ Federation Lid
This apreement is made on this day of in the year-
b ShrifSnt. RO

cantract appointec (hercinafter ealled the First Parly) AN} the Managing Director, H.P. State Cooperative
Milk 'roducers’ Federation Limiled (here-in-after the SECOND PARTY),

Whereas, the SECOND PARTY has engaped the aforesaid FIRST PARTY und the FIRST PARTY
has agreed to serve as a Technician (Boiler) on conteaet basis on the following terms & condilions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY a5 o Technician
(Boiler) for a period of one vear COMMENCINE QLY —--n---—

day o ---eeeeeeeeeeecand  ending on the day of . It s
specifically mentioned and agreed upon by both the parties that the commact of the FIRST
PARTY shall Ipse factostand terminated on the last working day ie on ‘and

information notice shall not he necessary.

Provided thal for extension/renewal ol conteact period on year to year basis the
congerned HOD shall issee a cerlifeate that the service and conduct of the contract sppointes is
satisfactory during the year and only then his period of contract i to be renewed/extended,

2. The contractual amount of the FIRST PARTY will be Rs. 8310~ per month+any enhancement
notified by the State Government for contract employees from tme o lime.

. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to be
terminaed in case the performance/conduct of the contract appointes 35 nol found good or il a
regular incumbent is appointed/posted against the vacancy for which the frst party way engaged
on comTact,

4, Contractual Lechnician {Boiler) will be entitled for one day casual leave afier putting in one
muonth service. This leave can be aceumulated up to one year, No leave of any kind is admissible
to The contractual Technician (Boiler). HerShe will not he entitled for Medical Reimbursement.
and I.TC ele. only maternily leave will be given as per Rules.

1A

5. Unauthorized sbsenee from duty without the approval of the controlling officer shall
iy lesd 1o the termination of the contracl. A contrctual Technician (Boiler) will not
= be entilled for contractual smaount for the period of absence Fom duty.

<6, “An official appointed on contrace basis who have completed five years temure at one place of
posting will be elipible for transfer on need based basis whersver required on administeative
grounds, e

. Selected  cundidate  will have to submit a  cerfificate of hisher finess from  the
Government/Registered Medical Practitioner. Women candidate pregnant bevond twelve weeks
will stand temporarily undic till the confinement is over. The women candidate will be re-
examined for the fitness from an authorized Govt, authorized! registered Madical Practitioner,

=

8, Contract appointec shall be entitled for TA/DA }frequ.'ﬂed 0 go on tour in connection with
histher official duty at the same rte us appliggble i regular counter part official o the minimom

of puy scule.
\ :

Assistant ¢y,
H.P Mikted, T:

—431-

(¢) Selected candidate will have to Submit o cenificate of histher fitness from a
Gover [Registered Medical Practitioner. Women candidate pregnant beyond 26 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical officer/Practitioner.

(f) Contract appointee will be entitled to TA/DA if required to go on tour in connection with his/her
afficial dutics at the same rate as applicable to regular counterpart official at the minimum of pay
scale.

{g) Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduet
Rules etc. as are applicable in case of regular employees will not be applicable in case of
appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation—The appointment to the services shall be subject to orders reparding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time,
17.Departmental Examinati Not applicabl

18.Power to relax.—Where the State Govemment is of the opinion that it is necessary or
expedient to do 5o, it may, by order for reasons to be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission relax any of the provision(s) of these

+, tules with respect to any class or category of person(s) or post(s).

N

-op, MU HP M

—4:33~
9. ‘Ihe Employees Group Tnsurance Scheme well ax EPE/GPF

appointec(s). will be upplicable to contractual

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HERFIN 1O SET THER
LIANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

TN'IHE PRESENCE OF WITNESS :

(Name and full address)
g (Signature of first party),
(Signature of first party}.
4
5 (Signarure of Second party)



Recruitment and Promotion Rules for the Post of Plant Operator, Class-I11, in the HLP.
State Co-Operative Milk Producers’ Federation Lid.

1. Name of Post—  Plant Operator

2. Number of Post(s)—As sanctioned and may be sanctioned by the BOD and Service
Committee of the Federation from time to time.

3. Classification.—Class-IT1 (Non- Gazetted)

4. Scaleof Pay— (i) Pay scale for regular incumbents:
5910- 2020)’- 2400/-Grade Pay
(iiy E for contract employ
8310V-+ Enhancements notified by thl: state Govt. from time to time as
desailed in Columnl3-A.

5. Whether “Selection™ post or “Non-Sel " post.—Not applicabl
6. Age for direct Recruitment.—Hetween I8 and 45 years:
Provided that upper age limit for direct recruits will not be applicable to the candidates already in

service of the Government including those who have been appointed on adhoc or on contract basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis had become over-

age on the date he /she was appointed as such he/she shall not be eligible for any relaxation in the prescribed
age limit by virtue of his'her such adhoc or contact appointment.

Provided further that upper age-limit is relaxable for Juled C: /Scheduled Tribes/Other

categories of persons to the extent permissible under the general or special order(s) of the Himachal Pradesh
Govermnment.

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies

who happened to be Government servants before absorption in Public Sector Corporations/ Autonomous

Bothesml.hsnmc of initial of such

of such Cory
i i to G

Bodies shall be allowed

in direct servants. This concession will not,

hawcv:r be admissible to such staff of the Public Sector Corporations/ Autonomous Bodies and who
are/were finally absorbed in the service of such Corporations’ Autonomous after initial constitution of the
Public Sector Corporations/Autonomous Bodies.

- Age limit for direct recruitment will be reckoned on the first day of the year in which the post(s)

peralicg is/are advertised for inviting applications or notified to the Employment Exchange or as the case
&

may be,
2. Age and experience in the case of direct Jaxable at the discretion of Himachal
Pradesh Public Service Ci in case the candidate is otherwise well qualified.
7.Minimum educational and other qualifications required for direct recruit(s).—
< fa) L Emmha] Quahfcannnfr;) 11ie le!:dule should possess 1.T.1. Certificate in the trade
of Fi /Electr

The candidate should have passed Matriculation and 10+2from any School/Institution situated

within Himachal Pradesh:
Provided this condition shall not apply to Bargﬁdz Himachalis.

o, MM : A
L Assistant Carirof
fraductis Federation L& H . ikfeg, T
ey, SHIRLA—1TI
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(b)Post falls within the pnrvi:w of H.P. Stafl ion C i — The N ing Director,
H.P. State Co-Operative Milk Producers' Federation Ltd. afier obtaining the approval of the
Government to fill up the vacant posts on contract basus Wlll plau the requisition with the concerned
recruitment ageney Le. HLP. Staff Selection C: Harmiry

(&) The selection will be made in accordance with the eligibility conditions prescribed in these R&P
Rules.

(IT) Contractual Emoluments— The Plant Operator appointed on contract basis will be paid
consolidated fixed contractual amount @ 8310/~ per month (which shall be equal to minimum of the
pay band + grade pay) and any enhancement notified by the State Government from time to time, An
amount of Rs.249/- (3% of the minimum of pay band + grade pay of the post) as annual increase in

1 for the sut year(s) will be allowed if contract is extended beyond

ORnE year.
{IIT) Appointing/Disciplinary Authority.—The Managing Director, HLP. State Co-Operative Milk
Producers’ Federation Ltd. H.P. will be appointing and disciplinary authority.

(IV) Selection Process—Selection for appoi to the post in the case of contract appointment
will be made on the basis by a written test or p | test, the Jard/syllabus ete. of which will
be d ined by the d ageney i.c. H.P. Staff Selection Ci ission, Hamirg
V) C for selection of C —As may be ituted by the d recruiting
agency i.e. H.P, Staff Selection C ission, Hamirpur from time to time,

1) A After selection of a candidate, he/she shall sign an agreement as per Annexure-
£g“,nglemimi to these Rules.

Terms and Conditions.—{a) The contract appointee will be pmd rxed contractual amount (@
SV‘IJ’ per month_(which shall & equal to minmmum of the pa grade pay) plus nnﬁ
ement notified by the state Government for contract cn'}lpc
be nmlnd for increase in contractual amount (@ 249/ - (3% of :mm'mum ofpa)' band + grade pay
nfltlhgepcst} fior further extended years and no other allied benefits such as senior/selection scales ete.
wil given,

{2) The service of the contract appointee will be purely on temporary basis. The appointment is
Jiahle to be terminated in case the performance/conduct of the contract appointee is not found
satisfactory .

"'.u:) Contract appointee will be entitled for one day casual leave after putting one month service. This

lesve can be accumulated up to one year. No leave of any other kind is admissible 1o the contract
apﬁulnlec He/She shall not be entitled for Medical Re-imbursement and LTC etc. only maternity
leave will be given as per rules.

(¢} Unauthorized sbsence from the duty without the approval of the controlling officer shall
_automatically Jead to the termination of the contract. Contract appointee shall not be entitled for
contractual amount for the period of absence from duty.

(d} An official appointed on contract basis who has completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative

grounds.
Managirg D n/
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(b) Desirable Qualificationfs): Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will apply in
the case of the promote (s).—dge: Not applicable.

Educational Qualification: Not applicable.
9.Period of probation, if any—Two years’ subject to such further extension for a period not

exceeding one year as may be ordered by the I hority in special ci and
reasons to be recorded in writing.
0. Aethod(s) of recrui her by direct i or by p iom, d

transfer and the percentage of post (s) to be filled in by various methods.—20% By direct
recruitment on a regular basis or byrucmmm on contract basis, as the case may be. The contract

ployee(s) will get 1 as given in CoinmnlSAmd will be governed by the service
conditions as specified in the said column. 80% By P an Merit basis
from amongst the Dairy Helpers who are Matriculate and having atleast 08 years experience of
regular service as Dairy Helper out of which 03 years experience ns Dairy helper in a Milk
Processing Plant and ting the hinery and equiy in the Dairy Plant.

1LIn case of itment by pr
pr ion/d. ion/| ........istobemde.—Nofapphcakﬂe

transfer, grade from which

12If a Departmental Promotion committee exists, what is its composition?—The Managing
Director shall have the powers to form the Selection Committee of atleast 03 officers of the
Federation,

13.Circumstances under which the HP.S.5.C. is to be in making recrui —As
required under the Law.
14.E: ial i for a direct recrui —A fidate for apr o any service

Or post must beac'mzzn of India.

15.5election for appointment to post by direct recr Selection for i to the

___:p_uu!:nﬂmcasenfdneclrecrmmmt shallbeumdeunﬂ:cbaﬁlsawﬂum leslnrpmcumltem,lhe

ondf' -standard/syllabus etc. of which will be di ined by the C i recruiting auth as
the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwijthstanding anything contuined in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

AT) Concept.—{a) Under this policy the Plant Operator, in the H.P. State Co-Operative Milk

Producers’ Federation Lid. will be engaged on contract basis initially for one year; which may be
extended on year 1o year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned HOD shall
issue a certificate that the service and conduct of the ocmh‘m:l appmmee is satisfactory during the

year and only then his period of contract is
B e

sinnug! ¢ FAA)
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(e) Selected candldm will have to submit a csmﬁw.e of hisher fitness from a
Gover Regi 1 Medical Practiti Women i pregs beyond 26 weeks will
stand temporarily unfit till the confinement is over. mwnmnmnmdmmnbemmmmd
for the fitness from an authorized Medical officer/Practi

(f) Contract appointee will be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable 10 regular official at the mini of pay
scale.

(g) Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct
Rules ete. as are applicable in case of regular employees will not be applicable in case of
appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the services shall be subject to orders regarding reservation
in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other categories
of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examinati Not applicabl

18. Power to relax.—Where the State Government is of the opinion that it is necessary or expedient
= 1o do so, it may, by order for reasons 1o be recorded in writing and in consultation with the
Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
respect 1o any class or category of person(s) or post(s).

e L1, Stire Cireap, MO
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438~ ANNEXURE-B

Form of fagreement to be d b the Plant Operator and the Managing Director,
H.P. State Co-Operative Milk Producers’ Federation Lid.

This agreement is made on this day of in the year
between Shri/Smt. R/O
contract appointee (hereinafter called the First Party) AND the Managing Director, H.P. State Cooperative
Milk Prod: * Federation Limited (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Plant Operator on contract basis on the following terms & conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY asa Plant Operator

for a period of one year commencing on ———--—

day of -———--—e---and ending on the day of . It is

specifically mentioned and agreed upon by both the parties that the contract of the FIRST
~ PARTY shall Ipso factostand terminated on the last working day ie. on and

information notice shall not be necessary.

Provided that for extension/renewal of contract period on vear to year basis the
concerned HOD shall issue a certificate that the service and conduet of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs......../- per month+any enhancement

notified by the State G for contract empl from time to time.

3. The service of FIRST PARTY will be purely on temporary basis. The i is liable to be
terminated in case the performance/conduct of the contract appointee is not found good or if a
regular incumbent is appointed/posted against the vacancy for which the first party was engaged
on contract,

4, Contractual Plant Operator will be entitled for one day casual leave after putting in one month

service. This leave can be accumulated up to one year, No leave of any kind is admissible to the

contractual Plant Operator, He/She will not be entitled for Medical Reimbursement and LTC etc.
only maternity leave will be given as per Rules,

b

5. Unauthorized absence from duty without the approval of the controlling officer shall
X ically lead to the termination of the contract. A contractual Plant Operator will not be
entitled for contractual amount for the period of absence from duty.

. 6. An official appointed on contract basis who have completed five years tenure at one place of
i posting will be eligible for transfer on need based basis wh ired on administrati

W grounds, E
F 7. Selected candidate will have to submil a certificate of hisher fitness from the
G Regi i Medical Practiti Women candidate beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-
examined for the fitness from an authorized Govt. authorized/ regi i Medical Practiti

8. Contract appointec shall be entitled for TA/DA if required to go on tour in connection with
his/er official duty at the same rate as applicabl ar counter part official &t the minimum

of pay scale. /
Thic i Ci-op, Milly eI S
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The Himachal Pradesh State Co-Operative Milk Producers’ Federation Led.
Recruitment and Promotion Rules for the Post of Salesman, Class-111, in the H.P, State Co-
Operative Milk Prod, * Federation Lud.
1. Name of Post.— Salesman

2. Number of Post{s).—As sanctioned and may be sanctioned by the BOD and Service
Committee of the Federation from time to time.

3. Classification.—Class-1II (Non- Gazetted)
4. Scaleof Pay.— (i) Pay scale for regular incumbents:
5910-20200+ 2400/-Grade Pay
(i) Emol for contract empl —

§310/-+ Enhancements notified by the state Govt. from time to time as
detailed in Columnl5-A.

5. Whether “Selection™ post or “Non-Selection™ post.—Not applicable.

6. Age for direct Recruitment.—Between 18 and 45 years:

Provided that upper age limit for direct reeruits will not be applicable to the candidates already in
service of the Government including those who have been appointed on adhoe or on contract basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis had become over-
age on the date he /she was appointed as such he/she shall not be eligible for any relaxation in the prescribed
age limit by virtue of his/her such adhoe or contact appointment,

Provided further that upper age-limit is for Scheduled C /Scheduled Tribes/Other
categories of persons to the extent permissible under the peneral or special order(s) of the Himachal Pradesh
Govemnment.

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
who happened to be Government servants before absorption in Public Sector Corporations! Autonomous
Bodies at the time of initial of such itutions of such Corporations/Aut Bodies shall be allowed
age ion in direct i as issible to G scrvants. This concession will not,
however, be admissible to such staff of the Public Sector Corporations/ Autonomous Bodies and who
are/were finally absorbed in the service of such Corporations’ Autonomous afier initial constitution of the
Public Sector Corporations/Autonomous Bodies.

/st Age limit for direet recruitment will be reckoned on the frst day of the year in which the posi(s)
/ n_(J
&

is/are advertised for inviting applications or notified 10 the Employment Exchange or as the case
may be.

2. Age and experience in the case of direct recruitment, relaxable at the discretion of Himachal
Pradesh Public Service Commission in case the candidate is otherwise well qualified.
7. Minimum educational and other gualifications required for direct reeruit(s).—

(a) i. Essential Qualification(s): The candidate must possess 1042
The candidate should have passed Matriculation and |(H2from any School/Institution situated
within Himachal Pradesh: 4
Provided this condition shyl] not a Bonafide Himachalis.

I : Jirderawn Ltdy Knaiitacs
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9. The Employees Group Insurance Schenfe as well as EPF/GPF will be applicable to contractual
appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR
HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS :
1. ey
{Name and full address)
(Signature of first party).
2 — o
(Signature of first party).
(Signature of Second party)
2 e
A
ARSIzt
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Produce wdataiion Lid,

TOTU, SulislA—I7I00L

.—%-%l"’ : o o

(b) Desirable Qualification(s): Knoviiedg of cust ers and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Wheiher age and jonal qualification(s) p ibed for direct recruit(s) will apply in
the case of the promote (s).—Age: Not applicable.

Educational Qualification: Not applicable.
9 Period of probation, if any—Two years’ subject o such further extension ‘fur a period not

meedjngnnzywasmaybeordemdhyﬂn: petent authority in special and
reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct reer i t or by p ti putat
transfer u‘:}l]the percentage of post (s) to be filled in by various methods.—20% By direct
recruitment on a regular basis or by recruitment on mnmbms.aslﬂwmm be, The contract

foy will get asgiwmtnCnhmmlS-Aand\mlibegwmedbyﬂwmoe
m“;diﬁms as specified in the said column. 80% By Promotion on Seniority-cum-Merit basis
from amongst the Dairy Helpers who are Matriculate and having atleast 08§ years experience of
regular service as Dairy Helper out of which 03 years should be in the Sales/Marketing

1. ;nn. case of recrui by p i deputati transfer, grade from which
pr i putation/ fer is to be made.—Not applicable.

12. I a Departmental Promotion committee exists, what is ity composition?—The Managing
Director shall have the powers to form the Selection Commiltee of atleast 03 officers of the

Federation,
13. Circumstances under which the H.P.58.5.C. is to be Ited in making r i -AS
required under the Law,
14, Essential req for a direct i t.—A candidate for appoi 1o any service
or post must be a citizen of India.
15.Selection for appointment to post by direct recr i Sel : ion for appoi L o the
post in the case of direct mmﬁm:nlsMhmMWMhﬁsuwanch.mm

. syllabus ete. of which will be determined by the & i foth as

oD\PE!u”"" the case may be.
[ ¥ \

15-A, Selection for appointment to the post by contract appointment.— )
Notwithstanding anything contained in these rules, contract appointments to the post will be made
suhjéct to the terms and conditions given below:—

(@) Concept.—(z) Under this Policy the Salesman, in the H.P. State Co-Operative Milk Producers
Federation Ltd. will be engaged on contract basis initially for one year, which may be extended on
year to year basis.

Provided that for extension/renewal of contract period on year to year basis \‘.hc oc_mccrnud HOD shall
issue  ceriificate that the service and conduct of the contract appoiniee is satisfactory during the
year and only then his period of contract is 1o be rencwed/extended.

a

(b)Post falls within the purview of

Pl de >~1.:|f-;'.
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H.P. State Co-Operative Milk Producers’ Federation Lid. after obtaini ‘the appraval of the
Government to ﬁll up the vacant posts on contract bws unll place the requisition with the concerned
recruitment agency e, H.P. Staff Sel C

(€) The selection will be made in accordance with meehmbﬂuy conditions prescribed in these R&P
Rules.

(If) Ci I Emol The Sal inted on contract basis will be paid

moh,dawdﬁxedmnﬁwfmlmmum@wmhpermn&l{wmhshaﬂbeoquﬂmmmmumoflhe
band+sradepay)mdnnyen}mmmlmﬁodbyuwsmeﬁwcmmm&omhmelum An
mumﬂor!{sjalg.f-(J%ofﬁnmnmmofpaybmd+yndepayofﬂmpomasmnual increase in

11 I for the subsequent year(s) will be allowed if contract is extended beyond
one year.
(IIT) Appointing/Discipli Authority.—The Managing Director, HLP. State Co-Operative Milk

Producers’ Federation Led. H.P will be appointing and disciplinary authority.

lection Process—Sel fior app to the post in the case of contract appointment
will be made on the basis by a written test or practical test, the d/syllabus ete. of which will
be determined by the concerned recruiting agency ie. H.P. Staff Selection C ission, Hamirp
(V) C ittee for selection of C J—As may be ituted by the d
agency i.e. H.P. Staff Selection C ission, Hami from time to time.
(V) A After selection of a candidate, he/she shall sign an agreement as per Annexure-

appended to these Rules.

Terms and Conditions.—{a) The contract appointee will be paid fixed contractual amount @
31-pcrmunlh{wmchshn uquallnmmmumcfﬁnpa)‘band+gradcpay)_plusanﬁ
enhancement notified by the Th bm?po
be entitled for increase in comrat:tual amount (@ 24-9«-r (3% of the minimum of pay + prade pay
of the post) for further extended years and no other allied benefits such as senior/selection scales el.c.

{a) The service of the contract appointee will be purely on temporary basis. The appointment is
liahle to be terminated in case the performance/conduct of the contract appointee is not found
;g:mcmy.

';" (h] Contract appointee will be entitled for one day casual leave after putfing one month service. This
It = leave can be accumulated up to one year. No leave of any other kind is admissible to the contract
'\\ 2 appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only maternity
W leave will be given as per rules.

i '(c-) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract, Contract appointes shall not be entitled for
contractual amount for the period of absence from duty,

(d) An official appointed on contract basis who has completed five years tmur: at ane phu:e of
posting will be eligible for transfer on need based basis wh i on
grounds.

() Selected candidate will have it & '\P.n.iﬁcate of hisher fitness from a

= )3-4"4' - ) © Avnexure-B
Form of to be d b the Sal and the ing Di HP.
State Co-Operative Mﬂk Producers’ Federation Lid
This agreement is made on this day of in the ¥

Shri/SmL RO
contraet appointee (hereinafier called the First Party) AND the Managing Director, H.P. State Cooperative
Milk Producers’ Federation Limited (here-in-after the SECOND PARTY).
‘Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Salesman on contract basis on the following teems & conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY asa Salesman for
a period of one year commencing on -—

day of -me————and ending on the day of . It is
specifically mentioned and agreed upon by both the partics that the contract of the FIRST
PARTY shall Ipso factostand terminated on the last working day ie on and

information notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
m“\ satisfactory during the year and only then his period of contract is to be rencwed/extended.

ot
/;‘*00 2. The contractual amount of the FIRST PARTY will be Rs. 8310/~ per month+any enhancement
| b notified by the State Government for contract employees from time to time.
3. The service of FIRST PARTY will be purely on temporary basis. The appoi is liable to be
inated in case the perfor fconduct of the contract appointee is not found good or if a
- regular incumbent is appointed/posted against the vacancy for which the first party was engaged
—_— ‘on contract.
4. Contractual Salesman will be entitled for one day casual leave after putting in one month service.
This leave can be accumulated up to one year. No leave of any kind is admissible to the
contractual Salesman. He/She will not be entitled for Medical Reimbursement and LTC ete. only
matemity leave will be given as per Rules.

5. Unauthorized absence from duty without the approval of the controlling officer shall
sutomatically lead to the termination of the contract. A contractual Salesman will not be entitled
for contractual amount for the period of absence from duty.

6. An official appointed on contract basis who have completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

= Sciucwd mtd.ldne will have to submit a cerificate of hisher fitmess from the

1 Medical Practiti Women candidate pregnant beyond twelve weeks

wﬂl stand wmpamrl}y unfit till the confinement is over. The women candidate will be re-
examined for the fitness from an authorized Govt, authorized/ registered Medical Practitioner.

8. Contract appointee shall be entitled for TA/DA if required to go on tour in connection with
his/er official duty at the same ratg as appicable fo reg:darmmupm::l’ﬁcisl at the minimum
of pay scale.

W g
Flie JLE. Sa,8 L'u-;
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G /Regi d Medical Practiti Women fidl: 0 beyond 26 weeks will
stand tmpnru.d!y unfit till the confinement is over, The women , candidate will be re-examined
for the fitness from an authorized Medical officer/Practitioner.

(f) Contract appointee will be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular part official at the mini of pay
scale,

() Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct
Rules ete. as are applicable in case of regular empl will not be applicable in cage of contract

appointees. They will be entitled for emoluments etc. as detailed in this column.

16.Reservation—The appointment to the services shall be subject w onders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17 o WNORe Y S TEUMNE - of €

18.Power to relax—Where the State Government is of the opinion that it is necessary or
crpedtemmdoso.uma\y.bymderformmsmbemcmﬁedmwnmgnndmoonsﬂmnon
“.with the Himachal Pradesh Public Service Commission relax any of the provision(s) of these
ritles with respeet to any class or category of person(s) or posi(s).

Vt;'&L_-‘-.-.nra
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9, The Employees Group Insurance Scheme as well as EPF/GPF will be applicable to contractual
appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR
HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS :

(Signature of first party).

(Signature of first party).

(Signature of Second party)

Vi LLYY: Star
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Recruitment and Promotion Rules for the Post of Driver (Male) (Non-Gazetted) Class-IT1,
in the FHLP. State Co-Operative Milk Producers’ Federation Ltd.

1. Name of Post.—Driver (Male)

2. Number of Post(s).—As ioned and may be ioned by the BOD and Service
Commitiee of the Federation from time to time.

3. Classification.—Class-1T1 (Non- Gazetted)

4. Scale of Pay.—{i) Pay scale for regular incumbents:
Pay Band-2 5910-20200+ 2000/-Grade Pay
(i) Emol for contract employ
7910/-+ Enhancements notified by the state Govt. from time to
time as detailed in Columnl3-A.

(jii) Emoluments on Daily wages employees:—
The rate of daily wages for the post of Driver, Notified by the
State Government from time to time

5. Whether “Selection™ post or “N jon™ post.—Not applicable.
6. Age for direct Recruitment.—Between 18 and 43 years:

Provided that upper age limit for direct recruits will not be applicable to the candidutes already in
service of the Government including those who have been sppointed on adhoc or on contract basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis had become over-
age on the date he /she was appointed as such he/she shall not be eligible for any relaxation in the prescribed
age limit by virtue of his'her such adhoc or contact appointment.

Provided further that upper age-limit is for duled Cas duled Tribes/Other
categories gf persons to the extent permissible under the general or special order(s) of the Himachal Pradesh
Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous Bodies
who happened to be Government servants before absorption in Public Sector Corporations! Autonomous
Bodies at the time of initial of such itutions of such Corporations/A Bodies shall be allowed
age concession in direct recruitment as admissible to Government servants. This concession will not,
however, be admissible to such staff of the Public Sector Corporations/ Autonomous Bodies and who
are/were finally absorbed in the service of such Corporations’ Autonomous after initial constitution of the

;ubﬁns_ccwr Comporations/ Autonomous Bodies.
d_)qz"“‘""e S 1. Age limit for direet recruitment will be reckoned on the first day of the year in which the
o A post(s) is'are advertised for inviting spplications or notified to the Employment Exchange

or as the case may be.
2 Age and experience in the case of direct i Jaxable at the di fon of
Himachal Pradesh Public Service Commission in case the candidate is otherwise well
qualified.

7. Minimum educational and other qualifications required for direct reeruit(s).—
@ i Essential Qualifigation(sy; L0 pass if he has passed Matriculation and 10+2

Producers Feder Lad
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year and only then his period of contract is to be renewed/extended.
(b) Post falls within the purview of H.P. Staff Selection Commission.—NA

(€) The selection will be made in accordance with the eligibility conditions prescribed in these R&P
Rules.

() Contractual Emoluments.— The Driver (Male) appointed on contract basis will be paid
consolidated fixed contractual amount (@ 7910/~ per month (which shall be equal to minimum of the
pay band + grade pay) and any enhancement notified by the State Government from time 1o time. An
amount of Rs.237/- (3% of the minimum of pay band + grade pay of the post) as annual increase in

| for the suk year(s) will be allowed if contract is extended beyond
one year.
(1II) Appointing/Disciplinary Authority.—The Managing Director, H.P. State Co-Operative Milk
Producers’ Federation Ltd. H.P. will be appointing and disciplinary authority.
{IV) Selection Process.—Selection for appoi to the post in the case of contract appointment
will be made on the basis by a written test or practical test, the {ard/syllabus ete. of which will
be d ined by the Selection Ci ittee of the Federati
(V) C i for selection of C I Appoi ~—~As may be constituted by the
Managing Director, H.P, Mi].k[e?d. "
%’9 Agr adm-mr | of a candidate, he/she shall sign an agreement as per Annexure-

Terms and Cnnqiﬁnnla—(]:zm contract appointee will be paid fixed contractual amount @

910/- per month (which shall be equal to minimum of the pay band + grade pay) plus an
enhancement notified by the state Government for contract ung:c]nym The cunuampnmwe wil
be entitled for increase in contractual amount @ 237/ - (3% of the minimum of pay + grade pay
uf_ltl}:f”pogt) for further extended years and no other allied benefits such as senior/selection scales ete.
willbe given.

(&) The service of the contract appointee will be purely on v basis. The appoi is
liable to be terminated in case the performance/conduct of the contract appaintes is not found

/m:"\ satisfactory .

£” (h) Contract appointee will be entitled for one day casual leave afier putting one month service. This

U leave can be accumulated up to one year. No leave of any other kind is admissible to the contract
appointee. He/She shall not be entitled for Medical Re-imbursement and LTC ete. only maternity
L leave will be given as per rules.

b (¢) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. Contract appointee shall not be entitled for
contractual amount for the period of absence from duty.

(d) An official appointed on contract basis who has completed five years tenure at one place of
posting will be eligible for transfer on need based, basis wherever required on administrative
grounds,

Managing Mreg

The ILP. State Cozp, Mipy
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b J
from any School/Institution situated within Himachal Pradesh:
Provided this condition shall not apply to Bonafide Himachalis.
i, Must possess valid driving licence for plying of Heavy Vehicles in Hilly terrain

(b) Desirable Oualt i - Knowledge of and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) p ibed for direct recruit(s) will apply in the
case of the promote (s).—Age: Not applicable,

Educational Qual iom: Not applicabl

9.Period of probation, if any—Two years' subject to such further extension for a period not
exceeding one year as may be ordered by the comy hority in special ci and reasons
1o be recorded in writing.

10.Method(s) of recrui hether by direct it or by promoti
transfer and the percentage of post (s) to be filled in by various methods.—100% by direct
recruilment on a regular basis or by recruitment on contract basis or on daily wages basis, as the case
may be. The contract employee(s) will get 1 as given in Column15-A and will be governed
by the service conditions as specified in the said column.

11. In case of recrui by p i deputati fer, grade from which
| i fer is to be made.—Not applicable.

12.1f a Departmental Promotion committee exists, what is its composition?—Not
applicable.

3o Circumstances under which the HPSSC. i to be consulted in muking
recruitment.—As required under the Law.,

14, Essential requirement for a direct recrui A candidate for appoi to any
service or post must be a citizen of India.

15. Selection for appointment to post by direct recrui ion for appoi to the
post in the case of direct recruitment shall be made on the basis a written test or practical test, the
standard/syllabus ete. of which will be d ined by the ion C i ituted by the
Managing Director, H.P. Milkfed.

15-A. Selection for appointment to the post by contract appointment.—
itk di hing d in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:—
{T) Concept.—{a) Under this policy the Driver (Male), in the H.P. State Co-Operative Milk
Producers’ Federation Lid, will be engaged on contract basis initially for one year; which may be
extended on year to year basis.

Provided that for extension/renewal of contract period on year 1o year basis the concemed HOD shall
issue a certificate that the service and conduet of the chntract appoiniee is satisfactory during the

neile Wt G e
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(e) Selected candidate will have to sybit a certificate of hisher fitness from a
G Regi d Medical Practiti ‘Women candid; beyond 26 weeks will

stand temporerily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical officer/Practit

(f) Contract appointee will be enitled to TA/DA if required to go on tour in connection with his'her
official duties at the same rate as applicable to regular part official at the minimum of pay

scale.

(2) Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct
Rules ete. as are applicable in case of regular emp will not be applicable in case of contract
appointees, They will be entitled for emoluments ete. s detailed in this column.

16. Reservation.— The appointment to the services shall be subject to orders regarding reservation
in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other categories
of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or expedient
to do so, it may, by order for reasons to be recorded in writing and in consultation with the
Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
respect to any class or category of person(s) or pastis).

- W >
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s 4—55‘ - ANNEXURE-B
Form of cement to be d b the Driver (Male) and the Government of
Himachal Pradesh ';hmngh the Managing Director, H.P. State Co-Operative Milk Froducers

Federation Lid

This agreement is made on this day of in
] e e imachal Pradesh through
contract appointee (hereinafter called the First Party) AND the Governor, Himac
Director Ayurveda, Himachal Pradesh (here-in-afler the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY andl'h: FIRST PARTY
has agreed to serve as a Driver (Male) on contract basis on the following terms & conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Driver (Male)
for a period of one year commencing on -—--——--

i ay It is
f --——————and ending on the day of "
ds::‘:i;nnll)' mentioned and agreed upon by both the par‘ll'cs H:al_rhe contract of the FII{i’I‘;
PARTY shall Ipso factostand terminated on the last working day ie on

information notice shall not be necessary.

Provided that for extension/renewsl of contract period on year to year ba_sis t.he
concerned HOD shall issue a certificate that the service and r.un‘ducl of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. ?91I01'- per montirtany enhancement
notified by the State Government for contract employees from time lo time. bl o
3. The service of FIRST PARTY will be purely on temporary basis. Il'he ] is liable e
be terminated in case the performance/conduct of the contract appointee is not found good crl i

a regular i 1 is appointed/posted against the vacancy for which the first party was
en| on contract. o

Co?r?:cdluai Diriver (Male) will be entitled for one day casual leave uflt.r pulll.mg in one momh
service. This leave can be accumulated up to one year, No leave of any kind is ad.mws:ble‘m e
contractual Driver (Male). He/She will not be entitled for Medical Reimbursement and LTC ete.

only maternity leave will be given as per Rules.

~

5. Unauthorized sbsence from duty without the approval of the oqnlmﬂir\g oi‘ﬁ‘_:er shall
: Iy lead to the ination of the contract. A contractual Driver (Male) will not be

entitled for contractual gmount for the period of absence from duty.

ol

An official appointed on contract basis who have cnmgim:l five years !.Cﬂ:lﬂ! o cne Fime. of
posting will be eligible for transfer on need based basis q on

grounds,

Selected candidate will have to submit a certificate of histher fitness from the
Government/Registered Medical Practitioner. Women nnndjtlia.ne pregnant ‘tx:)-n_nd lwel_ve weeks
will stand temporarily unfit till the confinement is over. The _wum:an m:dldﬂ.l‘e will be re-
examined for the fimess from an authorized Govt, auth U/ regi Medical F

o

Contract appointee shall be entitled for TA/DA if required to go on tour in munar.jticrn with
histher official duty at the same rate as“gpplicable to regular counter part official at the

E=
'—HTE{EJ’
The Himachal Pradesh State Co-Operative Milk Producers’ Federation 1 .
Recrnitment and Promation Rules for the Past of Junior Office Assistant {I'T} (Non-Giazetted)
Class-111, in the H.P, State Co-Operative Milk Producers’ Federation Lid,
1. Name of Post— Juniar Office Assistant (IT)

2. Number of Post{s).—Asz sanctioned and may be sanctioned by the BOD and Servies
Committes of the Federation from time to time.

3. Classification.—Class-T0 (Non- Guotted)

4. Secale of Pay,— (i) Pay seale for repular incumbents:
FR0-20200 + 1950:-Crade Pay
(ii} Emoluments lor contract employecs:
7860+ Frhancements natificd by the state Gove from time Lo
time gy detailed in Columnl5-A.

5. Whether “Selection™ post or “Non-Selection” post—Not applicable,
6. Age for direct Reeruitment.—Between 18 and 45 years:

Provided that upper age limit for direct recruits will nat be applicsble to the candidstes already in
service of the Government including these wha have been appointed on adhoe ar on contrect basis.

Pravided further that if & candidate appointed on adhoe basis or on contract basis had become over-
age on the date he /she was appointed as such hefshe shall not be cligible [ur any relaxation in the prescribad
age limit by virtue of his'her such adhoe or contact appointment,

Provided further that upper age-fimit is relaxable for Scheduled Castes/Scheduled Tribes/Other

caregaries of persons to the extent permissible under the general or special order(s) of the Himachal Pradesh
Grovernment.

Provided further that the employees of all the Public Scetor Corporations and Autenomous Bodies
who happened fo be Government servants before absorption in Public Sector Corporations!. Autonomens
Bodics at the time of initial of such itutions ol such Corporations/ Bodies shall he allowed
age conecssion in direet reeruitment as admissible v Government servants, This eoncession will net,
however, be admissible to such slaff of the Public Sector Corporations! Autenomous Bodies and who
arcfwere [inally absorbed in the service of such Corporations’ Autonomous after initial constitution of the
c.S_ccmr Cormporations/Autonemous Rodics,

1. Age limit for direet reeruitment will be reckoned on the Frst day of the vesr in which the
post(s) isfare advertised for inviting plications or nelified to the Emplayment Txchange
or as the case may be.

2. Age and experience in the case of direct recrultment relaxable at the discretion of
Himachal Pradesh Public Service Commission in case the candidate is otherwise wizll

gualified.
7. Minimum educational and uther qualifications required for dircet recruit{s).—
fit) Lo Essential Qualification(s):

1. 10+2 from a recognized Board of Schaaol Education/University,
2. One year Diploma in Computer Science/Computer Application/information Technalogy from a
recognized University/institution. L

3. Computer typing speed of 30 words per i ‘yh ar 25 words per rminute in Hingl,
1

<11
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o post must he a citizen of [ndia.

._2"-5.5 AR L

minimum of pay scale.

9. The Employees Group Insurance Sctu’:me ns well as EPF/GPF will be spplicable to contractual

appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR

HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS :

(Signature of first party).

(Signature of first party).

(Signature of Second party)

(Signature of Second party)

OR

1, 1042 from a recognized Board of School Education/University
2. ‘0" or ‘A’ leve| Diploma from National Institute of Electronics & Info rmation Technology (MIELIT),
14 Computer typing speed of 30 words per minute in English ar 25 words per minute in Hindi,

OR
1042 from a recognized Board of Sthool Education/University.

Diploma in infarmation Technalogy (IT) from a recognized ITI/ Institution.
Computer typing speed of 30 words per minute In English or 25 words per minute in Hindi.

b e

The candidate should have passed Matriculation and 104+2 from any School/instauration situated
within Himachal Pradesh.

Frovided this condition shall not apply to Bonafide Himachalis

(b) Desirahle (ali ionfsi: Knowledze of customs, and dialects of Himachal Pradesh
and suitability for appointment in the peculiar conditions prevailing in the Pradesh,

8. Whether age and educational qualilication(s) preseribed for direet recruit(s) will apply in
the case of the promote (s).—dge; Mot applicable,

Edueational Oualification: Not applicable,

9. Period of probation, if any.—Two yesrs’ subject to such further extension for a period not
excesding one yvear as may be ordered by the competent authority in special circumstances and
Ieasoms to be recorded in writing,

10, Method(s) of recruitment, whether by dircet recruitment or by promation, deputation,
transfer and the percentage of post () to be filled in by variows methods.—100% by direct
Tecruittment on a regular basis or by recruitment on contract hasis, as the case may be. The contract

mp1%’ﬁ(5) will get emoluments us given in Columnl5-A snd will be governed by the service
“euni

ons a8 specified in the said column,

11. In ease of recruitment by promotion, deputation, transfer, grade from which
motion/d i ris to be made.—Not spplicable.

pr AN

1% e Departimentsl Promotion committce exists, what is its compusition?— Not

applicable.

13. Circumstanees under which the H.P.S.5.C. is to he lted in making reerni A
reyuired under the Law.

14. Essential requirement for a direct recrui -—M candidate for appui o any service

15.8election for appointment lo post by

}hmmt—&elwlicm for appointment to the
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is liable 1o be terminated in case the performanceiconduct of the contract sppointee is not
found satistactory .

454~

past in the case of dircet recruitment shall be made on the busis @ weltten test or practical test, the
stundard/syllabus ete. of which will be determined by the Commission‘other recruiting authority as

the ¢ b " x
e PR (b} Contract appointee will be entitled for one day casual leave aller putting one month

service. This leave ean be accumululed up to one year. Wo leave of any other kind s
admissible 1o the contract appointee. He/She shall not be entitled for Medical Re-

15-A. Selection for appointment to the post by contract appoiniment— imbursement and 1.TC cte. only matemity leave will be given as per rules,
Motwith ding anything ¢ ined in these rules, comaet sppointments to the post will be made
subject to the teems and conditions given below: (e} Unauthorized absence from the duty without the approval of the eontralling afficer shall

auomatically lead to the termination of the contract, Contract appoimtee shall not be

(M) Concept—{a) Under this policy the Junior Office Assistant (IT). in the H.P. Stale Co-Operutive entitled for contenctual amount Ror the period of absence from duty,

Milk Producers” Federation Tid, will be engaged on cotteact busis initially for one vear: which may

be extendod on year to year basis. {d) An official appointed on contract basis who has completed five yedars lenure &t one place
Provided that for extension/renewal of contract period an year to year basis the concerned HOD shall ol posting will be eligible for tansfor on need based hasis wherever required on
issue a certificate that the service und conduct of the contract appaintee is satisfactory during the administrative grounds,

year and only then his period of contract is 1o be rencwed/extended,
(e} Selected candidate will have to submil s certificste of hisher ftness from o

- (Hb},ﬁ;gtz:l?.:"g__m l.hc p:{:Tliel“E lI.PA.Ss.aff 8 .. 1 ldL aﬂer( , _—_'I'hcﬂ::c‘ . ]:)i;;!.cﬁr‘ Government/Registered Medical Practitioner. Women candidate pregnant beyond 26
: ,'E Y ! T e sEna 2 : o weeks will stand temporarily unfit 611 the confinetment is over. The women candidate will

Gy et ﬂli_L.m s vy .p,om _".n SO .baf"s will plﬁce the requisition with the concerned be re-examined for the fitness from an authorized Medical officer/Practitioner.
thnentagency te HP. Staff Selestion Commistion, Hamirpn:. {f) Conlract appointee will be entithed to TA/DA if required to o on tour in connection with

i 5 . . " gz hisfher official duties al the same rate as applicable to repular counterpart official at the
;:]lThr: selection will be made in aceordance with the eligibility conditions preseribed in these R&P rr:ini‘mum of pay ::1“,_ " =
ules,
\ p
(&) Provisions ol Service Rules like TR, SR, Leave Rules, GPF Rulcs, Pension Rules &
| Fonh]

Conduet Rules ete, as are applicuble in case of regular plovees will not be apy
in case ol contract appointees. They will be entitled for emoluments ete. as detsiled in

(IT} Contractual Emolnments.— The Junior Office Assistant {11 appointed on conteact hasis will
be paid consolidated fived conlractual amount @ 7860/~ per month {which shall be equal o
minimn of the pay band — grade pay) and any enhancement notified by the State Government from

time o time. An amount of Rs, 236/ (3% of the minimum of pay hand + grade puy of the post) as this column.
annual increase in contractual emaluments for the subsequent year(s) will be allowed if contract is 19, Reservafion.—The appointment to the scrvices shall he subject to orders tegarding
exlended beyond one vear. reservation in the serviee for Scheduled Castes/Scheduled Tribes'Other Dackward
y (ITT) AppointingMisciplinary Authority—The Managing Dircctor, ILP. Stte Co-Operative Milk . gi:ﬂices’(hher categorics of persons issued by the Ilimuchyl Pradesh Government from time
Producens” Federation Tad. H.I. will he appointing snd disciplinary authority. )
e o ¥ : i 20.  Depar 1 Examination.- —Not upplicabl
e [I_\-’] I’rm:e!s,‘ Sel " far apy it to the post in the case of conrract appoiniment
“owill be made on the basis by a written test or practical test, the standardfsyllabus ete. of which will 21, Power to relax. —Where the State Government is of the opinion that It is necessary or
be determined by the cancerned recruiting ugeney 1.e. 1P, Staff Selection Commission, Hamirpur, expedient to do so, it may, by order for reasons to be recorded in writing and in consultation

wilh the Himachal Pradesh Public Service Commission relax any of the privision(s) of these

(V) Committee for selection of Contractual Appointments.—As may be constituted by the x B i f =

concerned recruiting agency i.e. 1LP.S.8.C, Hamirpur from time to time. rules with respect b any class or catogory of person(s) or post(s).

(((\r"l) Agreemeni.—After seleclion of a candidate, heishe shall sigh an agresment as per Annexure-
" appended to these Rules.

%\-‘1? Terms and Cnnd_itiuna.—%g The vortract appointee will be paid fised contrastual amount i |
860~ per month (which shall equal to minimum of the pay band | grade pay) plos an /
enhancement notified by the state Government for contrael emplovees, The contract appmitee wiﬁ
be entitled for increase @ contractual amoeunt @ 236/ - (3% of the minimum of pay hum arade pay - Managing I =
- of the post) for further extended vears and no diher alliod benefits such as seniorsclection seales eid, ‘l‘hz- {LE. StardTa-ep. Ml F i

will be given, Producers Frderation Lid,

TOTU, SHIMLA—171014

e
(&) The service of the contmucl appointee wil -be purely on temporary basis. The

— qi_i"?; '

minimum of pay scale.

o 4_56 — ANNEXURE-B 9. The Employees Group Insuranes Scheme as well as TPR/GPE will he applicable 1o contractual

sppointes(s).
Form of contract/agreement to be cxccuted between the Junior Office Assistant (IT) and the

Managing Directar, H.P, State Co-Operative Milk Producers’ Federation Ltd

o “’;:‘ ‘?ﬁ;c"m‘“ s made on this = day of int the » S IN WITNESS THE FIRS | PARTY AND SECOND FARTY HAVE HEREIN TO SET TIRIR
tween ShriSmt, — R E HANDS THE DAY, MONTH AND YEAR FIRST, AROVE WRITTE

contract appointee (hereinafter called the First Party) AND the Managing Director, Himachal Pradesh State LAty D ! L ARG N

Cooperative Milk Producens” Fedoration Limited (here-in-alter the SECOND PARTY), N THE PRESEN

Whereas. the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST FARTY has
agreed to serve 45 a Junior Office Assistant (IT) on contract basis on the following terms & conditions —

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Junior Office
Assistant (I1) for a period of one year commeneing on ——---— . i
duy of —eeeeee——and ending on the day Of e — It is {ignature of first party).
specifically mentioned and agresd wpon by bath the parties that the contract of the FIRST
PARTY shall Ipso facto stand terminated on the last working day ie on and

information notice shall not be necessary.
..

{Signarure of first party).
“Provided that for extension/renewal of contract period on year b year hasis the concerned HOD
shall issuc & cedificate that the service and conduct of the conlract appointes is satisfactory
during the year and only then his perind of conteact is to be renewediextended,

The contractual smount of the FIRST PARTY will he Rs. 7860/ per manthiany enhancement
notified by the State Government for contract cmplovess from time to Time.

T3 The service of FIRST PARTY will be purely on porary basis. The is liable 1o
be terminated in case the performance'conduct of the contract appiintee is not found good or il
a regular incumbent is appointed/pmited against the vacaney for which the firsl party was
cngaged on contract.

Contractual Iunior Office Assistant (T will be entitled far one day casual leave afler putting in
one mouth service, This leave can be acoumulated up to one vear. No feave of ay kind is
admissible i the contractual Junior Office Assistant (1T}, HeShe will not be entilled for . N
4 Medical Reimbursemeant and 1TC ete. only maternity leave will be given as per Rules.

(Signature of Second party)

(Signature of Second party)

k.

th

- Lnauthorized absence [rom duty without the approval of the controtling  officer shall
automatically Tead to the termination of the contract. A contractual Jusior Office Assistant (1T)
will not be entitled for contractual amount for the period of shsence from duty.

6. An official uppointed on contract basis who have campleted five years tenure at one place of
iy

posting will be eligible for wansfer on need based basis wh quired on e
grounds,
7. Belected candidate will have 0 submit & certificate of hisher fitness from  the
GuvernmentRegistered Medical Practitioner, Women candidate pregnant heyond twelve weeks
will stund temporarily unflt dll the confinement is over. The women cuntidate will be re-
g cxamined for the fitness from an authorized Govl autharized! registered Medical Practitioner, k!
8, Contract appointee shall be entitied for TADA if required 1o go on four I comnection with

histher official duty at the sume rate as phicable 1o regular counter part official st the

Managirg D
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1042 with typing speed of 30 w.p.am. in English or 23 w.po in Hindi respectively
with 02 wears experience of working in Gove./Commercial Organization/Conperative
Sector an Daily wages Clerk,

The candidate should have passed Matrioulation and 10=2from any School/Instinmion situated
Recruitment and Promotion Rules for the Post of Clerk-Cum-Typist, Class-IIT, in the HLP. within Himachal Pradesh:
State Co-Operutive Milk Producers’ Federation Lid. Pravided this condition shall rot apply to Bonafide Hivachalls.
1. Name of Post,— Clerk-Cum-Tvpist (b)) Desivable Qualificarionis): Knowledge of , marmers and disleets of Himachal
2 Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.
2. Number of Post(s).—As sunctioned and may be sunctioned by the BOD and Service

Commirtee of the Federation from time w Gme.

8. Whether age and educativnal gualification(s) preseribed for direct recrnit(s) will apply in

3. Classificution.—Class-1[l (Nos- Gezetied) the ease uf the promote (8).—Age: Mot applicable.

4. SealeofPay— (1) Pay scale for regular incumbents; = = .
S910-20200+ 1900/-Cirade Pay L Ecuieeional Lhuailfloation: ?Jot applicable, . .
(i) Fmal) for contract i S 9.Period of probation, if any—Two years® subject o such tu;[he_r exlen._-s:ou_tor a period not
TR Enhﬁnccmmts notified by the state Gov from time to time as excesding one vear as may he ordered by the competent autherily in special circumstances and
detuiled in Columnl3s-A. Tessons o be recorded in writing.
'l Selecti Salection™ t il 10, Method(s) of recruitment, whether by direct recruitment or by romotion, deputation,
3+ Whether pastunN e i transfer arut; }the percentage of post (s) tg be filled in by varioos lzeaods.—lﬂﬂ% E_v direct

6. Age for dircet Recruitment.—TBetween 18 and 45 vears;

Provided thar upper age limit for direct recruits will not be applicable fo the candidates already in
service of the Goverament including those who have been appointed on adhoc or on contract hasis,

recruitment on a regular basis or by recruitment on contract basis, as the case may be. The contract
employes(s) will get emoluments a5 given in Columni5-A and will be governed by the service
conditions as speeified in the suid column, 10% By Promaotion on Seniority-cum-Merit basis
from amongst the class-1V officials who have passed 1042 examination or its equivalent from a
recognized Board of School Education/University and possess five years regular service ar
regular combined with continuous Adhoc service renderedd, il any, in the grode:

Provided further that if a candidule appointed on adhoe basis or on contract basis had hecome over-
age an the dule he fshe was appointed us such he'she shall not be eligible for any relaxation in the prescribed
age limit hy virtue of his‘her such adhoe or contact appointment.

Provided further thal upper age-limit is relaxable for Scheduled Castes/Scheduled TribesOther Provided that if a Class-1¥ official is otherwise elipible Lo be promoted to the posr of Clerk with the
valegories of persans to the extent perntissible under the general or special order(s) of the Himachal Pradesh qualification Mutric or Hindi Rartan with Matric (English) then he will be so promoted but shall
Government. have to acquire the qualification of 1042 standard within 03 years, if the candidute fails to acquire

Provided further that the emplovees of all the Public Sector Corporations and Autonomons Bodies the 102 qualification by 31.12.2011. then he shall be reverted from Clerk to the class-1V post.

who huppened to be Government servants befime absorption in Public Scctor Corpurations’ Aulonomous
Bodies at the time of initial of such constitations of such Corporations/Autonomaus Bodies shall be alluwed
age concession in dinect reervitment as udmissible to Government servants. This concession will el
however, be admissible 1o such staff of the Public Scctor Corporations! Autonomous Bodies and who
are/were finally ahsorbed in the service of such Corporstions! Autonvmous after initial eomstitution of he
Fublic Secror Corporations/Antonomous Dodics,

Provided fusther thut oll the elass-IV officials so promoted as Clerks will qualify the fyping test with
4 minimum speed of 30 words per minute in English ‘Lypewriting or 23 words per minute in ITindi
Typowriting within the probation period which will be conducted by the concerned Departments and

ineumbents will get theer chances during the probation period, If the candidates luiled to qualify
lﬁg ing fest within the prescribed period, their probation pericd will be cxrended. During this
petiud the incumbents will get one more chance. IT the cundidates still fuiled to quality the tvping
test in the extended periad, they will be reverted fiom Clerk to Class-IV post, Far the purpoze of
promolion & combined seniority of cligible Class-TV officials on the hasis of length of service

1. Age limit for direct recruitment will be reckoned on the frst day of the year in which the post(s)
istare advertised for fnviting applications or notified (o the Employment Fxchange or as the case

4 may be. N - wiithout disturbing their cadre wise inter-se-seniorty shall be proseribed.
! Age and experience in the case of direet recruitment, relaxable at the discretion of Himachal S " : i 5 o
Pradesh Public Service Commission in case the candidate is atherwise well qualified. il.  In case of reer J"—"h Pr e AJ' S transfer, grade from which
oY i I tation/transfer is ¢ o = a it 3
Mini l ional and other qualifications required fur direct recruil{s).— : & G erappfiable

’.{a) i. Essential Qualification{s): The candidats should possess Graduate with typing speed
af 30 w.p.m. in English or 23 w.pm. in Hindi respectively,

1211 a Departmental Promotion comumittee exists, what I s composition?—The Manaping
Director shall have the powers o form the Selection Committee of atleast 03 officers of the
Tederation,

™
13.Circumstances under which the FLUP.S.5.C. is to be d in making recrui —AS

required under the Law.

Mannging [recky
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liable to be Lerminated in case the pecformance/conduct of the contract appointee is not found

o satisfactory,

14.Essential requirement for a dircet recruitment.—a candidate for appointment to any service

or past must be a citizen of India.
B (1) Contruel sppointee will be entitled for vne duy casual leave after putting one month service, This

15.5clection [or appointment to pust by direet recrui —Seleetion tor sppoi 16 the leave can be accumulated up to one year. No leave of any other kind is admissible to the COTACT
post in the case of direet receuitment shall be made on the basis a writlen tost or practical lest, the appoiutee. MeiShe shall not he entitled for Medical Re-imbursement and LTC efc, only inatemiry
standardisyllabus ete. of which will be determined by the Commissian‘ather recruiting authority as leave will e wiven a5 per rules.

the ease tnay be.
(e} Unauthorized absence from the duly without the spproval of the controlling officer shall

15-A. Selection for appointment to the post by contract appointment —
Notwithstanding anything contained in these males, contract appeintments o the post will be made
subject ta the terms and conditions given belaw:—

(T) Comeept—(a) Under this policy the Clerk-cum-Typist, in the HI. State Co-Cperative Milk
Producers’ Federation Ttd, will by engaged on contruct basis initially for one vear; which may be
extended on vear b yoar basis,

Provded that for extension/renewal of conteact period on year to year basis the concerned HOD shall
issue & cerlificate that the service mmd conduet of the contract appointee is satisfactory during the
wear and only then his period of contract is 1o be renewed‘extended,

automatically lead w the termination of the contract. Contract appointes shall not ke entitled for
comiragtual amount for the period of absence from duty,

(d) An official appointed on contract basis who hus completed five yoars tenure at one place of
posting will be ecligible for transfer on need hased basis wherever required on administrative
prounds.

(e} Sclected  candidate will have to submit a cerificate of histher fimess from a
GovernmentRegistered Medical Practitioner, Women candidate proguant beyend 26 wesks will
stand temporarily unfit till the confinement i over, The women candidate will be re-examiined
for the fitness from an authorized Medical officer/Practitioner.

(b)Pust falls within the purview of TP, Staff Selection C. ission.— The M, inyg Director,
HL.P. Stare Co-Operative Milk Froducers” Federstion Lid, after oblsining the approval of the
Government to il up the vacant posts on conteact hasis will place the requisition with the concerned
recTuitment agency fe. 1P, Staff Selection Commission, Humirpur.

() Contract appointes will be entilled to TADA il required to go on tour in connection with hisfher
official duties al the same rate as applicable to regular counterpart official al the minimum of pay
scale.

(&) Provisions of Service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct
Rules ete. as are applicable in case of regulur employess will nat be applicable in case of contract
appoinlees. They will be entitied for emoluments etc. us detailed in this column.

(e} The selection will be made in sccordance with the eligibility conditions prescribed in these R&P
Rules.

(I} Contractual Emoluments.— The Clerk-cum-Typist appoinied on contract basis will be paid
peonsoliduted fixed contractual amount & 7810/ per manth {which shall be equal to minimum of the
‘pay band + grade pay) and any enhancement natified by the State Government from time to time, An
amount of Rs.2344 (3% of the mininum of pay band + grade pay of the post) as annual incrense in

16. Reservation—The appointment to the scrvices shull he subject o arders regarding
reservation in the service for Scheduled Castes'Scheduled Tribes/Other Backward Classes/Onher
categories of persons issued by the Himachal Pradesh Governmment from time Lo e,

] | for the sub wear(s) will be allowed if contract is extended bevond 17. Departmental Examination.—at applicable.
) otie veur,
S Kb ) g I i y . . " 4 ; 18. Power to relax—Where the Staic Government is of the opinion that it i3 necessary ar
(111) APF?IHM&"P'“JPMHFN "\ll_ﬂim"l.\‘-—:lh_ﬁ Managtug_ Direetor, [LP. State Co-Operative Milk /—--.:.—_ expedient to de so, it may. by erder for reasons (o he recorded in writing and in consuliution
Producers” Federation Lid. H,P, will he appointing and diseiplinary authority. f/vﬂf" with the Himachal Pradesh Public Service Commission relax any of the provision(s) of these

. ez ;. 2 i S 1 el ¢ ol pers 5}
(I¥) Seleetion Process—Selection for appoiniment e the post in the case of contract appointment rules Wit resgect o any elussa cafegory o DRIRT(E) o pest(s)

will be made on the basis by u written test or praclical test, the standard/syllabus ete, of which will
be determined by the concerned receuiting apency i.e, HP. Staff Sclsction Commission, Hamirpu,

(V) Committee for selection of Contractual—As may be constirated by the concemned resruiting
agency e HP, Statt Selection Commission, Hamirpur from time to time.

‘(‘Bf‘l) Agreement.—Afler sclection of a candidute, hefshe shall sign un agreement as per Anncxure- Producery

appended o these Rules. Kbt sideration Ly

La—171011

VID) Terms and Conditions—{z) The contract appointee will be paid [ixed contructnal amount @
810/ per month {which shme; wqual (o minpul:?l?.lm of the ruﬁmbmd + grade pay) plus auy
enhancement notified by the state Gavernment for contract employees. The contract appointee will
be entitled Tor increase n contraciual amourit 0 234/ - (3% of the minimum of pay band + grade pay
al the post) for further extended years and no other allied benefits such us seniorselection scules e1g,
will be given,
N

{4) The serviee of the contract appointee will he P n"tempnmry basis. The appuintment is

_ . Mify
ers Federaliap Lid,
TOTU. SHEMLA— (7 |11y




_ 4 14-:2" ANNEXURE-T}
Form of contr 13 t to he d | 0 the Clerk-cum-Typist and the Managing
Director, H.P. State Co-Operative Milk Producers’ Federation Ltd,

This agreement is made on this ———------ Aa¥ Of —-oeees in the year-=-e-——-———-o-
betw ShriffSmt. - RO
contract appointee (hereinalter called the Tirst Party) AND the Managing Direetor, H.P, Slute Cooperative
Milk Producers’ Federation Limited (here-in-afler the SECOND PARTY).

Wherens, the SECOND PARTY has enguged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed W serve as 2 Clerk-cum-1¥pist on contmact basis on the following terms & conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY asa Clork-cum-
Typist for a period of ane year commencing on -—

day of e and ending v the day of It
specifically mentioned and agreed upon by bath the parties that the contract of the FIRST
PARTY shall Tpso factostand terminated on the last waorking day ie. on and

information notice shall not be TECHELIALY.

Provided that for extensionfrenewal of contract period on year to year basis the
concerned HOL shall issue a certifiearc that the service and conduet of the contract appointes is
satisfactory during the year and only then his period of contract is to be renewed/extonded.

2. The contruciual amount of the FIRST PARTY will be Rs. 7810/~ per month-eny cnhancement

. notified by the Sute Government for contruct emplovees from time to time.

+ The service of FIRST PARTY will be purcly on temporary basis. The appointment is liable to be

-tedminaled in case the performance/conduct of the contract appoinies is not found good or if a

fepular incumbent is appointedposted against the vacancy for which the first party was engaged

o contract,

- Contractual Clerk-cum-Typist will be entitled for one day casual lcave afier putting in one month

& serviee. This leave ean be accumulated up b0 oue year, No leave of any kind is sdmissible to the
© confractual Cletk~cum-Typist, Me/She will not he entitled for Medical Reimbursement and T1C

ele. only maiemnity leave will be given as per Rules,

w

Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. A contractual Clerk-cum-Typist will not be
entitled for vontractual amount for the period of shsence from duty.

=

. An official sppointed on contract basis who have completed five years tenure at one place of
posting will be eligible for transfer on necd based basis wherever required on administrative
grounds,

2,

Selected candidate will have to submit a cedificate of hisher fitness  from  the
Gavemment‘Registered Medical Practitioner. Women candidste pregnant heyond twelve weeks
will stand temporarily unfit ill the confinement is over. The women candidate will be re-
examined for the litness from an anthoticed Govt, suthorized/ registered Medica] Practitioner.

»

Contract appointee shall be entitled for TADA i required to g on tour in connection with
histher official dury at the same rate us applitable to regular counter part official ot the minimum
of pay scale, [ -

-

44 :
The Himachal Pradesh State C‘u—(]np‘atii’e Milk Froducers’ Federation Ltd.

Recruitment aud Promotion Rules for the Post of Security Assistant, Class-TIT, in the ILP.
State Co-Operative Milk Producers’ Federation Lid.

1. Name of Post.— Security Assistant

2. Number of Post{s).—As sanctioned and may be sanetioned by the BOD and Service
Commitles of the Federation from time to time,

3. Classification.—Class-ITT (Non- Gazetted)

4. Sealc of Pay.— (1) Pay scale for regular incumbents:

S910-202001 1900/-Cirade Pay

(i1 Emal for contract emplovees:

TR0+ Enhancements notified by the state Crovt, from time to time as
detailed in Column15-A.

F Whether “Selection™ post or “Non-Selection™ post.—Not applicable.
6. Age for divect Recruitment—Hetween |8 and 45 edrs:

Provided that upper age limit for direct recruits will not be applicable o the candidates already in
servies of the Government including those who have been appainted on adhot ur on contract basis,

Provided further that if a candidste appointed on adhoc basis or on contract basis had become over-
age on the date he /she was appuinted a3 such hefshe shall not be eligible for any relaxation in the prescribed
age limit by virtue of his'her such adhoc or contact appointment,

Provided further that upper age-limit is relaxable for Scheduled Scheduled “ITibea/Other
categeries of persons w the cxtent permissible under the general or special order(s) of the Himachal Pradesh
Govermnment,

Provided further that the cmplovees of all the Public Sector Corparations and Aulomomous Bodies
who happencd to be Governmenl servants belore ahsorption in Public Sector Corporations! Autonomous
Rodies at the time of initial of such constitulions of such Corporations'Autonomous Bodies shall be allowed
age concession in dircet i as admissible 0 Go servants, This concession will not,
however, be admissihle to such staff of the Public Sector Caorporations’ Autenomous Bodies and who
aretwere finally absorhed in the service of such Corporarions! Autmamous afler initial constilution of the
Public Seetor Corporations/Autonomans Bodies,

< Age limit for direct recruitment will be reckoned on the first day of the vear in which the posigs)
isfare advertised for inviting applications or nolified to the Empluyment Exchange or as the case
may he,

- Age and experience in the case of direet reeruitment, Telaxable at the di ion of Himachal
: « Pradesh Public Service Commission in case the candidate is otherwise well qualilied,
~T.Minimum educational and other qualifications required for direct recruit(s).—
(@) i bssential Qualitication(s): Ex-Serviceman not beluw the Rank of NOO and should be
Matriculate,
The condidate should have passed Matriculation and 10-2from any School/instinmtion situated
within Himuchal Pradesh:
Frovided this condition shail net apply to Bapajide Himachalls.
(W) Desivable Qualificationss): Knowledge 'of customs, manners and dislects of Himachal
3 T

Musagirg Din
The H.p. State ¢
Producers Federa,
TOTU, SHIMLA—171011

—4 3.%‘_ :
9. The bmployees Group Tnsurance Scheme a5 well as EPF/GPT will be applicable to contractual
appointes{s).

IN WITNESS THE FIRS1T PARTY AND SECOND PARTY HAVE HIFREIN TO SET THLIR
HANDS THE DAY, MONTH AND YT.AR FIRST, ABOVE WIRITTEN

TN THE PRESENCE OF WITNESS

(Bignature of first party),

(Signature of firsi party).

(Name and full address)
{Signature of Second party)

- e

— 445~

Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and ed ional guali ) pr ibed for dircet recruit(s) will apply in
the case of the promote (3).—dge: Not spplicable.

i tonal Ol fon: Not upplicabl

9.Period of probation, if any.—Two years’ subject to such [urther extension for a period not
cxeeeding une year as may be ordered by the competent uuthority in special circumstances and
reasums W be recorded in writing,

10. Method(s) of recrnitment, whether by direct recruitment or by promotion, deputation,

transfer and the pereentage of post (s) 0 be filled in by variouws methods.—100% By direct

recruitment vn a regular basis or by recruitment on contract hasis, as the cose may be. The contract
ployea(s) will get I as given in Columnl5-A and will be governed by the service

cimditions as specified in the suid eolymn.

1. In case of recruitment by promotion, deputation, transfer, grade from which

pr d i for is to be made—>Not applicable,

12.If a Departmental Prometion commitice exists, whal is ifs composition?—The Managing
Director shall have the powers to form the Selection Committes of stleast 03 olficers of the
Tederation.

13.Circumstances under which the H.P.S.5.C. is to be consulted in muking recruitment.—As
required under the Law.

14.Fasential requirement for a direct recruitment.—4 candidate for BRPHTIIMERT 10 any service
or post must be a citizen of ndia.

15.5¢lection for appointment to post by direct recruitment.—Selection for appointment to the
post in the case of direct recruitment shall be made on the basiz a written test ar practical test, the
standard/syllabus ete. of which will be determined by the Commission/other recruiting authority as
the case may he,

15-A. Selection for appolntment to the post by contract appointment.—
. Motwitt ding anything ined in thesc rules, contract appointments to the post will be mude
subject to the terms and conditions given helow:
(I) Concept.—(a) Under this Policy the Security Assistant, in the ILP. Statc Co-Operative Milk
Producers” Federation T.ad. will be engaged on contract basis initially for one year; which may be
extended on year 1o vear basis.

Provided that lor extension/enewal of contruct petiod on year to year hasis the conceened HOD shal]

T issue a certilicate that the service and comduet of the contract appointes is satisfaclory during the
year and only then his period of contract is to be renewed/extended.
(b)Fost Falls within the purview of H.P, Stail Selection C issi The M. ing Director,

HP. Stete Co-Operative Milk Producers’ Federstion Lid after obtaining the apprval of the
Government to fill up the vacant posts on contrael basis will place the requisition with the concerned
recruitment agency fe, H.I'. StafT Selection Commission, Hamirput,

[,

stanegicg M
The H.LP, Staiy
Produters Fedd
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for the fitness from an authorized Medical of—ﬁccr."l’racliLinnm,

— 4EE-

(€} The selection will be made in accordance with the eligibility conditions prescribed in these Ré&P () Coutract appoimee will be entitled to TADA if required ta g0 o four in commeetion itk kehae
Bl alMieial duties at the same rate as applicable to repular counterpart wificial at the minimum of pay
seale,

() Provisions of Service Rules like FI, SR, Leave Rules, GPT Rules, Pension Rules & Conduct
Bules ele. as are applicable in case of regular employees will not be applicable in case of contract
appaintees. They will e entitled for emoluments ete. as detailed in this colymn,

(TT} Contractual Emoluments.— The Securily Assistant appointed o contract basis will he paid
comsalidated fixed contractual smount (@ 7810/ per month {which shall be equal to minimum of the
pay band + grade pay) and any enhancement notified by the Stats Government from time o fime, An
amount of Rs. 2344 (3% of the minimum of puy band | prade pay of the post) as annual increase in

T for the subseq year(s) will be allowed if contract is extended bevond

one year.

= " ’ ) 5 " 16.Reservation—Ihe appointment 1o the services shall be subject to orders regarding
() Appointing/Disciplinary Authority.—The Managing Director, 1LP. State Co-Uperative Milk reservation in the service for Scheduled Castes'Scheduled Tribes/Other Dackward ClassesOther
Producers’ Federation Tid. H.P. will he appointing and disciplinary authority. categories of persons issued by the Himachal Pradesh Goverament from time to time.
(¥} Selection Proeess—Sclection for appointment to the post in the case of contract appointnent 17.Departiental Examination.—Not applicable.
will be made on the hasis by a wrillen fost or ical test, the tard/syllabus ete. of which will
be determined by the concemned recruiting agency i.e. FLE, Staff Selection () ission, Hamirpur, 18.Power to relax—Where the Sute Governmenl is of the opinion that it is necessary or

7 expedient to do so, it may, by order for reasons 1o he recorded in writing and in consultation

(V) Committee for seleetion of Contructual—As may be constituted by the concemed recruiting with the Himachal Pradesh Public Service Comumission relax any of the provision(s) of these

agenuy i.e. HIP. Saff Selection Commission, Hlamirpur from time o time, fules with respect 1o any class or calegory of peeson{s) or post(s).

Y1) Agreement.—Afier selection of a candidate, hedshe shall sign an HETCCMENt &5 per Annexire-
il'i“]a‘]?;ggj.l.d.ed 1oy thess Rules.

;f\-’l[ Terms and Cum!'ltinn.s.—(‘z;g The contract appointee will he paid fixed contractual amount i
BI0/~ per month_(which shall equal o minimmun of the pay band — grade pay) plus an
cnhancement notified by the state Government for contract employies, The contract iitee will
be entitled for increase I contructual amount @ 234/ - (3% ol the minimum of pay band '+ grade pay

of the post) for further extended yoars and no dther allied henefits such as semiprselection scales ete. Man:

will be given, Hhiging Mifecrg,

Tie LLP. State . Mill
Prodie, ;

(a) The service uf the contract appointee will be purely vn temporary basis. The appointment is I{)"l?:.lu.é:;fs'! o Lid,
liable to be inated in case the perfor duct of the contract appoiniee is not found : LA—iziany
salisfactory.

ﬂ_;amomm appointee will be entitled for one day casual Teave after putting one manth service, This h
He g \"I%.ia.y: can be avcumulated up w one year. No leave of any other kind is admissible to the contract

0 appoinice, He/She shall not be entitled for Medical Re-imbursement and LTC et only matemity
leave will be given as per mles. '

e} Thiauthorized abscnce from the duty without the approval of the controlling officer shull
= antomatically lead to the termination of the contract, Contrast appointes shall not be entitled for
contractual amoent for the period of absence from duty.

(d) An official appointed on conteact basis who has completed five years tenure at one place of
H S

posting will be eligible for transfer on need baused hasis guired on v
grounds.

(e) Selecked  candidate will have to submit a  cerlifieste of hisher fitness from a
Government/Registered Medical Practitioner, Wamen candidate pregnant beyond 26 weeks will
stand temporarily unfit il the confinement is over. The women candidate will be re-examined

\eey

Aggintany ¢
TOTU, SHIMLA—17101L HB Mifiyie.
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4. The Employees Group Insurance Scheme as well as EPF/GPE will be applicable to contractual

e 4,68-— # ANNEXURE-R appointee(s).
Form of contract/agresment lo be executed bitween the Security Assistant and the Managing 1N WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR
Director, HL.P. State Co-Operative Milk Producers' Federation Ltd HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN
This agreement is made on this day of ——--- in the ye — IN THE PRESENCE OF WITNESS
between ShrifSmt. e RACH
contract appointee (hereinafter called the First Party) AND the Munaging Director, H.P, $tate Couperative 0 R
Milk Producers” Federativn Timited (here-in-after the STCOND PARTY).
Whereas, the SECONT) PARTY has engaged the aforcsaid FIRST PARTY and the FIRST PARTY (Name and full address)
has agreed to serve as a Security Assistant on contract busis an the following terms & conditions + (Signature of first party).
1. That the FIRST PARTY shall remuin in the servies of the SECONT) PARTY as a Securily
Assistant for a period of one year commenging an ---——— -
day of —— -—--anid ending on the day of LI {Signature of first party).
speeifically mentioned and agreed upon by both the partics that the coniract of the FIRS1
PARTY shall Ipsu factostand terminated on the last working day 7.e. on _and

infarmation notice shall nut e necessary,

\ Provided that lor extension/renswal of contract period on year to vear basis the
- comeerned HOD shall issue a certificate that the service and conduct of the contract appointes is
“satisfactory during the year and only then his period of coniract is to he renewed/oxtendsd.

(Signature of Second party)

.~ The contractual smount of the FIRST PARTY will be Rs.7810/ per month+any enhanvement

notified by the State Government for contract emplovess from time o lime.

« The service of FIRST PARTY will be purely on temporary basis, The appointment is liable to be
terminated in case the performance/conduct of the contract appointce is not found good or if a
regular incumbent is appointed/posted against the vacancy for which the first party was engaged
o1 comtract,

4, Contractual Security Assistant will be cntitled Tor ane day casual leave afler putting is une month Musagivg Difecror,

service, This leave can be sccumulated up to one vear. Mo leave ol any kind is sdmissible to the 7 The 1.0, Stare

contractual Sevurity Assistanl. He/She will nat be entitled for Medical Reimbursement and LTC LR Producers |-
ete. only maternily [eave will he given as per Ryles. TOTLL SH LA

it Lyd,
=17101g

w

. Unanthorized ahsence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. A contractual Becurity Assistant will not be
entilled for contmetyal amount for the period of shsence from duty.

b 6. An official uppointed on contract basis who have completed five years tenure at one place of
posting will he aligible for transter on need based basis wherever required on administrative
grotinds.

T Selected candidute will have to submit a cerificate of hiwher fitness from  the
Government/Registered Medical Practitioner. Women candidate pregnant bevond teelve wesks
will stand temporarily unfit 1l the confinement is vver. The wormen candidate will be re-
examined for the fitness from an authorized Gove. authorized’ registered Medical Practitioner.

8. Contract uppointee shall be entitled for TATA if Tequired 10 po on lour in connection with
histher official duly at€he same rate a3 applicahle m\nzgulxr colnter part official at the minimum
of pay scale,

i Lid,
TOTU, SHIMLA—1 71013



Recruitment and Promaotion Rules for the Post of Dairy Helper (Non-Gagetted) Class-1V, in the
H.P. State Co-Operative Milk Producers’ Federation Ttd,

1. Name of Post— Duiry Helper

2. Number of Post(s).—As sanctioned and muy bz sanctioned by the BOD and Service
Committee of the Federation from tme to time,

3 Clagsification.—Class-1V (Non- Gazetted)

4. Seale of Pay—{i} Pay scale for regular incumbents:
AG0-10680+ | A00-Grade Pay
(i) Emoluments for contract emplovess:—
6200/~+ Enhancements notified by the state Govl. from time to time as
detailed in Columnl 5-4.

{iif)  Fmoluments on Daily wages employees:
The rate of daily wages lor the post af Dairy Helper, Nutificd by the
State Government from time 1o lime

5. Whether “Selection™ post or “Non-Selection” post.—Nat applicabl

6. Age for dircet Recrnitment—Between |8 and 43 years:

Provided that upper age limit for direet recruits will not be applicable 1o the candidates already in
service of the Government including those who have been appointed on adhuc or on contract hasis,

Provided further that i « candidate appointed on adhoe basis ur on contract husis had become over-
age an the date he /she was uppointed as such he/she shall not be eligible for any relaxation in the preseribed
age limit by virtue of histher such adhoe ar contact appointment.

Provided futher that upper age-limit is relaxable for Scheduled CastesScheduled Tribes/Other
calegories of persons to the extent permissihle under the peneral or special order(s) of the Himachal Pradesh

Wvernment.

Provided fusther that the employees ol all the Public Seetar Corporations and Autonomous Bodics
who happened (o be Government servanls betfore absorption in Public Sector Corparations’ Autonomous
Bodies at the time of initial of such constitulions of such Corporations: Autonomous Bodics shall be allowed
g ion in direcl i t as admissible to Government servants, This concession will 1oL,
however, be admissible lo such staff of the Public Sector Corporations! Autonomous Bodies and who
arefwere finally sbsorbed in the service of such Corporations! A after initial itution of the

P;byﬁmm\rcmpomdommummmous Todics,
,/«;;T-"\\\l' Age Timit for divect recruitment will be reckoned on the first day of the year in which the

\postis) istare advertised lor inviting applications or notificd o the Employment Exchange
4 as the case may be.,

» B :Agc and experience in the case of direct recruitment, relaxable at the discrction of
Himachal Pradesh Public Service . ission in case the vandidate is otherwise well
qualified.

7.Minimum edncational and other qualifications requir_&i for direet reervit(s)—
\ i

Menaging Migecqar,
The H.P. Stai
Peodocers Faftanon Lid,
TOTU, SilMLA—1 71088

29—
exlended on year to year hasis, ‘__4:_?”&
Provided that for extension‘renewal of contract petivd on year to year busis the concerned HOL shall
issue a cerifivate that the service and conduct of the coulrart appointee fs salisfactory during the
Yeur and only then his period of contract is to be renewedexlended.

(b} Post fulls within the purview of HL.P, Staff Selection Commission. N4,

(e} The selection will be made in accordance with the eligibility conditions preseribad in these R&P
Rules.

(T} Contractual Emoluments.— The Dairy Helper sppointed on contract basis will be paid
consolidaled fixed contractual amoust @ 6200/ ner manth (which shall be eyual o minimum of the
pay band - grade pay) and any enhancement notified by the State Government from time to time. An
amount of Rs.186/- (3% of the minimum of pay band + grade pay of (he Posth ws annual increase in

1 [ for the subseq wear(s) will be allowed il contrael is extended beyond

ane year,

(111} AppointingTisciplinary Authority.—The Managing Director, [1P. State Co-Operative Milk
Producers” Federation Lid. H.P will be appointing and disciplinary authority.

(TV) Selection Process.—Selection for appoi Lo the post in the case of cottrect appointment
ar daily wages basis will be made on the basis by & wirillen test or practical test, the stundard/syllabus
ele, of which will be determincd by the Sclection Committee of the Federation,

(V) Committee for selection of Contractual/ Daily wages Appointments.—As may he constituted
by the Managing Director, .1, Milkfad.
%pgmdcg.:hé’i\iiﬁgecﬁun of a candidate, he/she shall sipn an Aptesment as per Annexore-

cement notified by the state Government for sonttact employees. The contract appointes wi
be entitled for increase T contractual amount \’r_z% 180/ - (3% of the minimum of pay band + grade pay
n{]r]he post) for further extended years and no other allicd benefits suh a5 senjor'selection scales elc,
wi given.

Y1) Terms and Conditions.—{) The contract appointes will be paid fixed comractual amount i@
ér200)r— per month {which shall be equal 1o mﬁnprgum of the par}'rg band + prade pay) pl%:“m‘?
L=

1

The service ol the contract appointee will be purcly on temporary hasis. The appointment is
liahle to be lerminated in case the perfomanes/conduct of the contract uppointee is not fiond
satiafactory |

(b} Contract appointes will be entitled fir one day casual leave afler putting one month service, This

- Ieave can be accurnulated up to one year, No leave of sny other kind is admissible to the contract
appointee. He/She shall not he entitled for Medical Re-imbursement and LTC ete, only matesmity
leave will be given as per rulcs. ’ ’

(<) Llnxulh:zrimd ahsence from }hcldm‘\- without the approval of the amirolling officer shall
Al ¥ lead to the ter of the contract, Contract eppointee shall not be entitied for
eontractual emount for the period of uhsence from duty.

(d) An officizl appointed on contract basis wha has completed five vears lenure at one place of
posting will be eligible for transfor bbsis w - quited on administrati

o

4
(a} i Essenlial Qualificationfs); Matric or Middle with 02 years experience of
working in Chilling Plant/Dairy PlantTaborarory/Store/Sevrotary of 2 Village  Duiry
Cooperative Suciety.

The candidate should have passed Middle ar Matriculation from any School/nstitulion situated
within [Timachal Pradesh:
Provided this condition shall niot apply to Benafide Himachalis,
() Desirahle Qualification{s): Knowledge of customs, marmers and dialects of Himachal Pradesh
and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational yualification{s) preseribed for direct recruit(s) will apply in he
casge of the promote (8).—4ge: Not applicable.

Educational Qnalification: Not applicable.

9.Period of probativn, if any.—Two years” subject to such further extension for a period not
exceeding one vear as may be ordered by the competent authority in special circumstances and
reasons 0 be recorded in writing.

10. Method(s) of recrui hether by direct recruitment or by promotion, deputation,
transfer and the percentage of post (5) to be filled in by varions methods.—10H1% by direct
recruilment on a regular basis or by reeruitment on contract busis ar daily wages busis, as the casc
may be, The contract empl s) will get emol as given in Columnl3-A snd will ke
governed hy the service conditions as specified in the ssid column.

ILIn case of reeruitment by promotion, deputation, transfer, grade from which
pr ion/dep i ansfer is to be made.—Not applicable.

12.If a Departmental Promation committee exists, what is its composition?—Not
applicable.

mr:umsmm& under which the H.P.S.5.C. is to be lted in making reerni -A3
7 réfpuited under the Law,

i
14.Essential requi for a direct recrul — candidate for appointment to any service
‘of posimust be a citizen of India,

s 15.Selection for appeintment to post by dircet recruitment—Selection lur appointrient to the

post in the case of direet recrujiment shall be made on the basis a writen lest or practical test, the
standard/syllabus ete. of which will be determined by the Selection Committee constituted by the
Manuging Divector, H.P. Milkled.

15-A. Selection for appointment to the post by contract appuintment,—
Wobwith ding anything incd in these rules, contract appoiniments to the st will be made
subject to the terms und conditions given below:—

(1) Concept.—{a) Under this policy the Dairy Helper, in the HP, State Co-Operative Milk
Producers’ Federation Tad. will be engaged on contradt basis initially for one year; which may he

Producces Feder
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grounds, S 4 3[3‘_

(2) Selected candidate will have w submit @ certificste of histher finess from a
GovermnentRegistered Medical Practitioner. Women candidste pregoant heyond 26 weeks will
stand temporarily unfit till the confinement is over, The women candidate will be resxamined
for the fitness from an authorized Medical officer/Practitioner.

(£} Contract appointee will be entitled 1o TA/DA if required 1o go on tour in conmection with his'her
official duties at the sume mte as applicable to regulur oo part afficisl at the minimum of pay
scale,

(g} Provisions of Service Rules like FR, SE, Leave Rules, GPT Rules, Pension Rules & Condier
Raules cte. as are applicable i cuse of regular employecs will not be applicable in ease of contract
uppointoes. They will be entitled for emolurments ete, as detailed in this column.

16. Reservation.—The sppointment o the servives shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the [imachal Pradesh Government from Sme 1o time.

17. Depar | Examination.—Not applicabl

18.Fower to relax.—Where the Siate Government is of the opinion thal il is necessury or

expedient to do 30, it may, by order for reasons o be recordad in writing and in consultation with

-the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules
with respeet to any class or category of person(s) or posi(s).
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Form of contr: greement to be 3 between-the Dairy .Hclpcr and the Managing Director,
TLP. State Co-Operative Milk Producers’ Federation Ltd

This agreement is made on this day of in the ¥

hetween ShrifSmt. RO _ 2 Sl
contract appointes (hereinafter called the First Parly) AND the Managing Director, [limachal Pradesh State

Co-Operative Milk Producers’ Federation Limited (here-in-after the SECOND PARTY),

Whereus, the SECOND PARTY has enpaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve us u Dairy Helper on vontract basis on the following terms & conditions :—

. Thui the FIRST PARTY shall remain in the service of the SECOND PARTY as & Dairy Helper
for a perivd of one yeur commencing on

day oF ———ciniiy and ending on the --—- day of TR It is
speeifically mentioned and agreed upon by hoth the partes that the contract of the FIRST
PARTY shall lpso factostand terminated on the last working dav ie on and

information notice shall nel e necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned 1IOD shall issue a certilicate that the service and conduet of the contract appointes
is satisfactory during the year and only then his period of contract is to be renewed/extended.

2. The contraciual amount of the FTIRST PARTY will be Rs. 8200/- per month+any enhancement
notified by the State Government for contract employees from time to time,

The service of FIRST PARTY will be purely on temporury basis. The appoi is liable to
be terminated in case the performance/conduet of the contract appointes is aol found pood or if
u regular incumbent is appointed‘posted apainst the vacancy [or which the (st parly was
engaged on conract.

. Comtractual Dairy Helper will be entitled for one day casual leave afler puiling in one month
serviee, This leave can be accumulated up to one yvear, No leave of any kind is admissible o the
contraciual Duiry Helper, He!/She will not be entitled for Medical Reimbursement and LTC ete.
only maternity leave will be given as per Rules.

3. Unauthorized absence [rom duty without the approval of the contralling officer shall
automatically lead to the termination of the comtract. A contractual Thairy Helper will not be
entitled for contractual amount for the period of shsence from duty

¢ 6. An official appointed on vontraet basis who have completed five vears temue at one place of
posting will he eligible for transfer on need based basis wherever required on administrative
grounds.

7. Bclected candidate will huve 1o submil # cemifieate of hisher fiess from the
Gio Registered Medical Practitioner. Women candidaie pregnant heyond twelve weeks
will stand temporarily unfit il the cenfinement is over. The women candidaie will be re-
examined for the fitness from an anthorized Govt, authorized! registered Medical Practitivner,

8. Contruel sppointee shall be entitled for TADA il reguired o go on lour in connection with
histher official duty at the same rate ss applicsble to regular counter part official at the

miniram of pay scale, \

B Y
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The Himachal Pradesh State Co-Operative Milk Produccrs’ Federation Lid,

Recruitment and Promotion Rules fur the Post of Peon (Non-Gazetled) Class-TV, in the HLD.
State Co-Operative Milk Producers’ Federation Ltd,
1. Name of Post— Pean

2. Number of Post(s).—As sanctioned and may be sanctivned by the BOD and Service
Comumilice of the Federation from time 1o ime.

3. Classification.—Class-TV {Non- Gazetted)

4. Seale of Pay.— (0 Pay scale for regular incumbents:
) AR00-10G80H 130NV -Grude Pay
(i) Emoluments for contract employees: —

G200/ Fnhaneernents notified by the state Govt, from time time ag

detailed in Columnl3-4,
i (iii) }-‘molmncnts an Daily wages employees: —
I'he rute of daily wages for the post of Peon, Notified by the State

Giovernment from time to time

5. Whether “Selection™ post or “Non-Sel

post.—Not applicable.

6. Age for direet Reeruitment.—Between 18 and 45 years;

l’m»l'idcd that upper age Limit for direct recruits will not be applicable to the condidates already in
service of the Government including those who have been appointed on adhoe or on contract basis,
Provided further that if a candidate appainted on adhoe basis or on contraet basis had become over-

age on tlhe dalf: he fshe was eppointed as such hefshe shafl not he eligible tor any refaxation in the preseribed
age limit by virtue of histher such adhoe or comtact appointment,

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/Other
categories of persons to the extent permissible under the general or special order(s) of the [limachal Pradesh
Government.

Pravided further that the emplayees of all the Public Sector Corporations and Autonomous Todies
whu_ happenied fo be Government servants before sbsorption in Public Sector Corporations! Autonomous
Hadies at tll(? time of initial of such constitutions of such Corporations’Autonomows Bodies shall be allowed
age concession j"f direet recruitment as admissible ta Government servants. This cone
hpx?‘erer, be admissible 1o such stall of the Public Scctor Corporations’ Autonomous Bodies and who

A’gc limit fo_r direct r_ecr_ufumm will be reckoned on the first day of the year in which the posi(s)
Ls-arehadvenm:d for inviting applications or nutified 1 the Employiment Exchangs or as the case
may he. )

2 Ag: and explerienec in the case of direct recruitment, relaxable at the diserction of Himachal

Pradesh Public Service Commission in vusc the candidate 15 otherwise well qualified.

— A _
9. The Employess Group Tnsumnee Scheme as well i CPT/GPE will be applicable o conteactual
appoimtes(s).
TN WITNESS THE FIRST PARTY AND SECOND PARTY IIAVE HEREIN TO SET THEIR
HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

TN THE PRESENCE OF WITNESS :

(Signature ol [irst party),

(Signature of first party).

(Signature of Second party)

(Sipnature of Sceond parly)

(1) i Dssential Qualificarions): Matric or Middle preference will be given o person
having alleast 03 vears experience of working with Village Dairy Cooperative Societies.

"The candidate should have passed Middle or Matriculation from any School/Tnstitution situated
within Himachal Pradesh:
Provided this condition shall not apply to Bonafide Himachalis,
(b) Desirable Qualification(s): Knowledge of tustoms, manners und dialocts of Himuchal Pradesh
and suilability for appointment in the peculiar conditions prevailing in the Pradesh,

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will apply in
the case of the promuote (s).—dge: Not applicahle,

Educational Qualification:  Not applicable.

9.Period of probation, if any.—Twy years’ subject to such further extension for a period not
exceeding one year as may be ordered by the competent authority in special cireumstances and
reasons to be recarded in writing,

10, Method(s) of reerui ; Whether hy direct reeruitment or by promotion, deputation,
transfer and the percentage of post (s) to be filled in by various methods—100% by dircet
recruitment on a regular basis or by recruitment on contract basis or daily wapes basis, as the case
may be. The contrmel cmplovee(s) will gel | as given in Columnl3-A and will be
govemed by the service conditions as specifed in the said columm,

1LIn ease of recrmitment by promotion, deputation, transfer, grade from which

pr dey firansfer is to he made. —Not applicable.

12.1f a Departmentul Promotion committee exists, what is its composition?—NoL

applicable.

13.Cireumstances under which the HP.S.5.C. ks to he d in making reerui —A%

"/’___—fsquirui under the Law.

- 14.Fssential requirement for a direct reeruitment—a candidate for appointment to any service
T post must be a citizen of India.

.Sg!ecﬁon for appointment to post by direct recrui ion for appeai w the
, postn’the case ol dircet recruitment shall be made on the basis » written test or practical test, the
Landard/syllabus ete. of which will be determined by the Selection Commirtee ituted by the

Managing Director, TLP. Milkfed.

15-A. Sclection for appeintment to the post by contract appointment.—
MNotwithslanding anything coniained in these rules, contract appolatments to the post will be
made subject to the terms and conditions given below: —

(1) Coneept—(u) Under this policy the Peon in the HP. State Co-Operative Milk Producers’
Federation Ltd, will be engaged an contract basis initially for one vear; which may be extended an
year to year hasis.

0Ty, SFII.\&J’J\ ﬂ—‘]l;lJ:J:IdJ-
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Provided that for extension/renewal of contract period on year to year busis the comearned HOD shall

issuR

certificale that the service and conduet of the wontract appointes is satisfactory during the

year and only then his period of contract is 1w he renewed/extended.
(b) Post falls within the purview of H.P. Staff Sclection Commission. —NLA,

{€} The selection will be made in ac e with the eligihility conditi preseribed in these R&P
Rules.
(1) Contractual Emol — The Peon | on contract basis will he puidd consolidated

fixed contracius] amount {6200/~ per month (which shall be cqual o minimum of the pay band +
grade pay) and any enhancement notified by the State Government from time 1o time. An amount of
R, 186/~ (3% of the minimum of pay bund 4 prade pay of the POst) as anmual increase in contractual
emoluments for the subsequent year(shwill be allowed il contract is extended bevond one vear,

(IIT) Appointing/Misciplinary Authority.—The Managing Director, 1LP. State Co-Opertive Milk

Produce

(I¥) Selection Process.—Selecti for

es” Fedetution Lid, H.P. will be appainting and disciplinary autharity,

or daily

Uideas i to the past in the case of contract appointment
wages basis will be made on the basis by w written test or practical test, the standard/syllahys

ete. of which will be determined by the Selection Commities of the Federation.

(¥) C

hy the Munagin
) A

for sel; of Contr Vf Daily wages Appointments— As may be constiluted
2 Director, H.P. Milkled,
-Alier selection of g lidste, hefshe shall sipn an ALreement as per Anncxine-

“B up_ﬁeﬂd:d to these Rules,

‘L) Terms and Conditions. a) The contract appointes will be paid fixed contractual amount G
g;(] i~ per month {which shall equul fo miruu.pglum of the ])ﬂ];" band 1 grade pav) plus :tnﬁ%
etthancement notificd by the state Government for contract employees. The contract appuintee wi
be entitled for inerease in contractual amaunt @ 186/ - (3% of the minimum of pay band + geade pay
ﬁjitlhgepg‘_sl} for further extended years and no other allicd benefits such as senior/selection suales etc.

VeI

service of the contract appaintee will be purely an temporary basis. The appointment is

a) The
- ’_LLR‘Q?@ to be terminated in case the performance/eonduct of the contract appoinies is not found

shory .

t appointee will be entitled for one day cusnal leave afier putting one month service. This

: 'Tcive&_ an be alr.cumulared UP 10 onc year, No leave of any cther kind is sdmissible 1o the contract
Appeimtee. He/She shall not be entitled for Medieal Re-imbursement and LTC erc. only mutermity

feave will be piven as per ules.

(5] Unaulho.rlmsj absence from the duty withoul the approval of the contrmlling officer shall
aulematically lead to the terminstion of the comiract. Contract appointee shall not he entitled Jor
contractual ameunt for the period of shsenes from duty,

{d) An gfﬁcia_] appointed an contract basis who has completed five vears tenure at one place of
posting will be eligible for transfor on need baseqd hasis wherever required on administrative

grounds.
S o L
LA~ 13100
o 4_%‘"{\ ANNEXURE-B
Form of cont; T tio be b the Peon and the Managing Divector, FLP. State
Co-Operative Milk Producers’ Federation Lid
This agreement is made on this ~day ol --—-- in the ¥ e-

between Shri/Smit.

R0

contrait appointee (hereinafter called the First Pariy) AND the Manuging Director, ITimachal Pradesh State
Co-Operative Milk Producers’ Federation Timited (here-in-after the SECOND PARTY).

Whereas, the SECONT) PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed 1o serve as a Peon on contract busis on the following terms & conditions ;

1.

5

<

-

That the FIRST PARTY shall remuin in the service of the SECOND PARTY as o Peon for a
peried of one year commencing on —
day of —--eeee ———and ending o0 the gy O oo A
specifically mentioned and sgreed upon by both the partics that the contract of the FIRST
PARTY shall Ipse factostand terminated on the last warking day 7e on __and
information nolice shall nol be necessary.

Provided that for extension‘renewal of contract period on veur to year busis the
concerned HOT shall issue o certificate that the service amd wonduct of the contract appointes
is satisfactory during the year and only then his period of contract is to be rencwed/extended.

. The contractual amount of the FIRST PARTY will be Rs. 5200/ per moniirrany enhancement

-motified by the State Government for cimtract employees from time Lo time.

The service of FIRST PARTY will be purely on temporary basis, The appoimment is lable 1o
be terminated in case the performaneciconduct of the contract appointee is not found good or if
4 regular incumbent is appointed/posted against the vacaney for which the first party was
enguged on contract.

Contractual Peon will be entitled for one day cusual leave alter putting in one month service.
Lhis leave can be acenmulated up to one year. No leave of any kind is admissible 10 the
conteactunl Peon. HeiShe will not be entitled for Medical Reimbursement and LTC ec. only
maternity leave will he given as per Rules.

- Unauthorized sbsence from duty without the approval of the contralling officer shall

auoenatically lead (o the termination of the contract. A contractu Pean will not he entitled for
contravtual amount for the period of absenve from duty.

- An official appointed on contruct basis who have completed five vears tenure at one place of

posting will be eligible for transfer on need based hasis wherever required on administrative
grounds.

- Selected candidate will have to submit a cerificate of histher finess from  the

Government/Registered Medicul Practitioner, Women candidate pregnant bevond twelve weeks
will stand wemporarily unfit Gl the confinement is over. ‘The women candidate will be re-
examined for the fitness from an authorized Gove. authorized’ registered Medical Practitioner.

. Contract appointee shall be entitled for TADA if required 1o go on tour in connecton with
his'her official duty wl the same rats g3 applicable to regular counter part official & the
minimum of pay scale.

Mannging |
The H.P. B¢
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() Selected  candidate will have to  submit a cerlificate  of histher [finess from g
Govermment/Registersd Medical Practitioner. Women candidate pregnant beyond 26 weeks will
stand temporarily unfic 61 the conlinement is over. The women candidate will be re-sxamined
for the fitness from an awthorized Medical officer/Practitioner.

(1) Contract appointee will be entitled 1o TA/DA if required to Lo on tour in connection with his/her
official duties at the same rate as upplicable to regular counterpart officinl at the minimum ol pay
scale.

() Provisions of Service Rules like FR, SR, Teave Rules, GPF Rules, Pension Rules & Conduet
Rules etc. as are upplicable in case of regular employees will not be applicable in case of contract
appointees. They will be entitled for emoluments ete. as detailed in this column,

16. Reservation—The appointment o the services shall be subject to orders reparding
reservalion in the service for Scheduled Castes/Scheduled Tribes/Other Backward
Classes/Other categories of persons issued by the Himachal Pradesh Government from Gme
To time.

17. Departmental Examination.—Not applicable,

18. Power to relax—Where the Stule Govemment is of the opinion that il is necessary or
expedient t do so, it may, by order for reasons to be recorded in writing and in consultation
with the Himachal Pradesh Public Service Commission relax any of the provision(s) of these

%, Tules with respect Lo any class ot catcpory ol TeTS0N(E) ur POstE).

e
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9. The Employees Group lnsurance Scheme gs well as EPF/GPF will be applicable to contractual

appuinteals).

IN WITNESS TIIE FIRST PARTY AND SECOND PARTY HAVE HEREIN T0 SET THEIR
HIANDS THE DAY, MONTH ANLY YEAR FIRST, ABOVE WRITTEN

TN THE PRESENCE OF WIINESS
. =

(Signature of first party).

(Signature of first party),

(Signature of Second party)

{Signature of Second party)



Recruitment and Promotion Rules for the Post of Chowkidar (Non-Gazxetted) Class-1¥, in the
H.P. State Co-Operative Milk Producers’ Federation Lud,
L. Name of Post Chowkidar

2. Number of Posy

—As sanclioned and may be sanctioned by the BOL and Service
Comumitiee of the Federation from fime to time,

3. Classification.—Class-TV (Non- Gazetted)

4. Seale of Pay.— (i) Pay scale fir regulur incumbants;
A900-10680+ 1300 -Girade Pay
(ii) Emaluments for contract emplovess: —

6200/-+ Enhancements notified by the state Govl. From time fo timme as
detsiled in Columnls-a,

(i) Fmoluments on Duily wages emplovecs: —
Lhe rate of daily wages for the posl of Chowkidar, Nedified by the State
Government from time to lime

5. Whether “Selection™ post or "Nan-Selection™ post—>~Nat applicahle,
6. Age for direct Recruitment.—Between 18 and 45 years:
) Provided that upper age 1_imit Tor disect recruits will not be applicable m the candidates already in
service of the Govemment including those who have been appointed on adhoe ar on contract busis,

Provided I'ulrrh:r that if a candidale appointed on adhoc busis or an Gimiract hasis had become over
age on thn: dat_e he fs!n:_was appointed a5 such hedshe shall not he cligible for any relaxation in the preseribed
age Hmit by virue of kisther such adhoc or contact appointment,

Provided further that upper age-limit is relasable for Scheduled C tes/S fed Tribes/Other

categories of persons to the extent permissible under the peneral or special order(s) of the Himachal Pradesh
Government, -

Provided finther that the employess of all the Public Sector Ca
who happened to be Government servants before absorplion in Publi
Bodies at the time of initial of such itutions of such O
age concession in ditecl recruitment as admissible to Government servams, This concession will not.
ho\facve.r: be admissible to such stafl of the Public Sector Comporations’ Autonumous Bedies and who
are’were finally absorbed in the service of such Corporations! Autonumous after initial constitution of the
Public Scetor Corporations/Aulonomaous Rodies,

0
ffﬁm?

2. Age and expericnce in the case of direel Tecruitment, telasahle al the discretion of
“Himachal Pgadesh Public Servies O

rporations and Autenomows Bodies
© Sector Corporations! Antonomons
Porations’ At us Dodies shall be alliwed

Age Limit for direet recruitment will be Techomed um the first day of the year in which the

, POSI(S) isfare sdvertised far inviting upplications or notified 1o the Employment Exchange
or as the case may be.

; fon in case the candidate is otherwise well
qualified, [
duged 17
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Federation Tid. will he engaged on contract basis initially for one year; which may be extended on
year to year basis.

Provided thal for exlension/renewal of conlract period on vear o }-e.ur.husiei _th: ugm_'c:m:d HO]'J shall
issuc a certificate that the service and conduet of the confract appointes is satsfactory during the
year and only then his period of contract is to be renewed/extended,

(b) Post fulls within the purview of TLP. Siaffl Sclection Commission.— N.A.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in these R&FP

Rules.

{II) Coniractual Emolumenis.— The Chowkidar appginte_d on contract basis I“zill be pmd
consolidated fixed eontractual amount (@ 6200/ per month (which shall be equal to minimur of the
pay band + prade pay) and any enhancement notified by the Srate Lio\fcmmem from time t_o time. An
amount of Rs. 186/ (3% of the minimum of pay band + prade pay of the post) a3 annual increase in
confractual emoluments for the subsequent year(s) will be allowed if contract is extended beyond
ONE Yeur,

(I11) AppeintingTsciplinary Authority.—The Manaping Director, II.I‘.. Btare Co-Operative Milk
Producers” Federation Lid. H.P. will he appointing and disciplinary authority,

{I¥) Selection Process.—Selection for appointment 1o the post in lhE.i:'dﬁe ol contract ﬂppl.sinlmc:ut
or daily wages basis will be made on the basis by u wrillen test or praciical test, the standurdisyllabus
el of which will be d ined by the Selection C ittee of the Fed

(V) Committee for seleetion of Contractual/ Daily wages Appointments—As may he constituted
by the Managing Director, HE., Milkfed. )

(‘}“1) igrzementr’,—e\ﬁcr selection of a candidate, hedshe shall sign an sgresment as per Annexure-
“B appended to these Rules.

T d Conditions.—(2) The conlract uppointec will be paid fixed vontractual amount @@
gfIFR'-I;::n?n’L?M (which shall [Ix}‘ coual @ m.l.:.upll?l.um of the pay band + prade pay) plus u{lﬁ
cnhancement notified by the state Government for contract employees. The contract appointee wil !
be entitled for increase  contractual amonnt @ 1867 - (3% of the minimum of pay T o Py
of the post) for further extendad vears and no oiher allied benelits such ux senivr’selection sceles otc,
will be given.

——{a) The service ol the contract appointee will be purely on temporary basis. 'l'i.1e ap?oinmm:m. is
linble 1o he terminated in case the performance/conduct of the contract appointes is not found
‘matisfactory |

(b) Contract appointee will be entitied for one day casual leave after aning one nlmnth service, This
leave can he neeumulated up to one year. Mo leave of any other kind is admissible w the confract
appuintee, He/She shall not be entitled for Medical Re-imbursement and LTC eie. only matemity
leave will be given as per mles,

(g} Unauthorized absence from the duty without the approval of the controlling uiI']cgr shall
autormatically lead o the termination of the contract. Contract appointee shall not be entitled for
cunlructugl amount for the period of absence from duty.

4

hds completed five vears tenure at one place of

il 5
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T.Minimum educational and other qualifications required for direct recruit(s),—
{a) i Essential Qualification(s); Matric or Middle with 02 years experience of
working in Chilling  Mant/Dairy PlantTaboramry/Store/Secretary of a Villape Diairy
Cooperative Society.

The candidate should have passed Middle or Matroulation from any School/lnstlution situated
within Himachal Pradish;
Provided this condition shall nit apply to Bonafide [imachalis,
(b} Desirable Qualification(s): Enowledge of customs, manners and dialects of Himachal Pradesh
and suitability for appointment in the peculiar conditions prevailing in the Pradesh,

8. Whether age und educational quali fication(s) prescribed for direct recruit(s) will apply in
the case of the promote (s)—A4ge: Not applicable.

ot G Ny iom: Mot applicable.

S.Period of probation, il any.—Twy years’ subject o such further extension for a peried not
exceeding one year as may be ordercd by the ity in special i ane
reasons to be recorded in writing,

10. Method(s) of recruitment, whether by dircet recruitment or by promotion, deputation,
fransfer and the percentage of post (s) to be filled in by various methods—100% by direct
recruitment on a regular basis or hy recruilment o contract basis or daily wages hasis, as the case
may be. The contract empl s} will pet | as given in Columnl3-A and will be
governed by the service conditions as specified in the said column,

11.In case of recruitment by promotion, deputation, transfer, grade from which

pr tion/fdep 'tramsfer is to be made—Not applicable.

12.1f a Departmental Promotion commitiee exists, what is its composition™—MNaot

apphicable.

13.Circumstances under which the H.P.5.5.C. is fo be lted in making reerui —hs

e “:“:\‘\qquimd undeer the Law.

L ;
lei_.‘}!sseminl requirement for a direct recruitment. —A candidate [or appaintment to any service
afjpost must be a citizen of Tndia,

15.8election fur appointment to post by direet recrultment—Selection for appointment 1o the
post in the case of direct recruitment shall be made on the hasis a weitlen test or pravtical test, the

* standurd/syllabus ete, of which will be determined by the Selection Commi ituted by the
Manaping Director, H.P. Milkfed,

15-A. Selection foruppointment to the post by contract appointment—
Motwith ding anything ined in these rales, contract sppointments to the post will be made
subject to the terms and conditions given below: A

(M) Coneept.—(a) Under this policy th

- 4_5“5_._

posting will be eligible for transfer on need based basis wherever required an administrative
grounds.

(e) Selected  candidate will have 1o submit w cerlificate of hisher fmess from o
Government/Registered Medical Practitioner, Women candidate pregnant beyond 26 wecks will
stand temporarily unfit 4l the confinement is over. The women candidate will he re-exumined
for the fitness from an authorized Modical oMficerPractitioner.

(f) Contract appointee will be entitled to TAMDA if required to go on tour in connection with his/her
uificial dulies at the same rate as applicable to regular counterpart official at the minimum of puy
seale,

() Provisions of Service Rules like FR, 5R, Leave Rules, GPF Rules, Pension Rules & Conduet
Rules ele. as are applicable in case of regular employees will nol be applicahle in case of coniract
appuointees, They will be entitled for crnoluments ete. as detailed in this column.

16.Reservation.—The appointment o the servives shall be subject (o orders regarding reservation
in the service for Scheduled Castes/Scheduled Tiihes Other Rackward Classes/Other categories of
persons issued by the Himachal Pradesh Government from time to time,

17.Depar Examination.—Not applicabi

18. Power to relax.—Where the Siate Governmenl is of the opinion that it is TICCESSATY oF
expadient to do so, it may, by order for reasuns to be recarded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
Tespect W any class or category of person(s) ar postis].
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Form of contract/agr tto be ted b the Chowkidar and the M, ing Director, H.I".
State Co-Operative Milk Producers’ Federation Lid

This agreement is mude on this —————diy of —eecee—uee LI S — s

hetween Shri/Smt. ~-R{0)--- e
contract appointee (hereinafler called the First Parly) AND the Manaping Director, Himachal Pradesh Stare
Co-Operutive Milk Producers® Federation T imited (here-in-afier the SECONTY PARTY).

Whercas, the SECOND PARTY hos engaged the atoresaid FIRST PARTY and the FIRST PARTY

has agreed to serve us 8 Chowkidar on contract basis on the follawing terms & conditions —

L. That the FIRST PARTY shall remain in the scrvice of the SECOND PARTY as a Chowkidar

for a period of ane year commencing on ..

day of ——and ending on the day of —seei LIt s
specifically mentioned and agrecd upem by both the parties that the contract of the FIRST
PARTY shall Tpso factostand terminated on the [ast working day fe on ard

information notice shall not be TECESSAry.

\ Provided that for extension/renewal of eontract period on veur to vewr hasis the
concemed HOD shall issue a certificate that the service and conduct of the contract sppoiniec
i satisfactory during the year and only then his perind of conlract is to be renewed‘extonded,

The contractual amount of the FIRST PARTY will he Rs. 8200/ per month+any enhancement
ngtified by the State Government for contract employees from time to time,

The service of FIRST PARTY will he purely on temporary basis. The appoiniment is liable to
be lerminated in case the performance/conduct of the contract appointes is not found gond or iF
a regular incumhent is appointed‘posted aginst the vacancy [or which the first party was
engaged on contract,

4. Contractual Chowkidar will be entitfed for une day easual leuve after pulling in anc month
service. This leave can be avenmulated up to vne year. No leave of any kind is admissible to the
contractual Chowkidar, He/She will not be entitled for Medical Reimbursement und LTC ete.
only maternity leave will be given as per Rules,

5. Unauthodized absence from duty without the spproval of the comrolling officcr shall
aulomatically lead 1o the termination of the contraet. A contractual Chowkidar will not be
entitled for contractual smown for the period of absence from duty,

6. An official appointed on contract basis wha have completed five years tenuse al one place of
posting will be eligible fir transfer on need hascd basis wherever required on administrative
Lrounds,

7. Belected cundidate will have to submit 8 certificate of histher fimess from (e
Government/Registered Medical Practitioner, Women candidate pregnant beyond twelve weeks
will stand tempararily unfit 1ill the confinement is over. The women candidate will be re-
examined for the fitness from an authorized Gavt, authori zed! registered Medical Practitioner.

8. Conlract appointee shall be entitled for TAMDA if requited 10 go on tour in connection with
histher official duty at the same rate as applicuble to regular counter part official at the
minimum of pay scale, |

; 5 Feid 0 Led,
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AR 3 -
The Himachal Pradesh State Co-Q tive Milk Producers' Federation Lid.

Reernitment and Promotion Rules for the Post of Mali, (Non-Gazetied) Class-TV, in the ILP,
State Co-Operative Milk Producers’ Federation Lid.

1. NameofPost. - Mali

2. Number of Post{s).—As tioned and may be ioned by the BOLD and Service
Committee of ths Federation from time to time,

3. Classification.— Class-TV (Non- Glazerted)

4. Seale of Pay.-—(i] Pay scale for regular ineumbents:
A900- 10680 1300/-Grade Pay
{ii)  Fmoluments for contruct cmplovess;—
6200+ Enhancements nified by the state Govt, from time to time a8
detailed in Columnl5-A.
(iii)  Emoluments on Duily wages amployess;
The rale of daily wages for the post of Mali, Notified b the State
Government from time (o time

5. Whether “Selection™ post or “Non-Selecti " post.—Nat applicable,

6. Age for direct Recruitment.—Between 18 and 45 years:

Provided that upper age limit for divect recruits will not be applicable to the candidates already in
service of the Government including those whe have been appointed on adhoc or on contract basis,

Provided lurther that il » candidate appointed on adhoe hasis or on eontract basis had become over-
age on the date he /she was appointed ax such hedshe shall not he cligible for any relaxution in the prescrihed
age limit by virlue of histher such adhoe or contact appointment.

Provided further that upper limil is relaxahle for Scheduled Custes'Schediled Tiibes/Other
categories of persons t the extent permissible uader the general or special order(s) of the Himachal Pradesh
Govemment,

Provided further that the emuplovees of all the Public Sector Corporations and Awtonomous Badics
who happened to be Government servants before absorption in Public Sector Corporations’ Autonomous
Bodies at the time of initial of such constitutions of such Corporations/Autonomous Bodics shall be allowed
age coneession in direct recruitment as admissible o Government seevants, This concession will not,
however, be admissible to such sl of the Public Sector Corporations’ Autonomous Dodics and who
arefwere finally ahsorbed in the service of such Corporations! Autonomous after initial constitution of the
Public Seclor Corparations/Autonomous Rodies,

o=, 1. Age limit for dircet recruitment will be reckoned on the Tirst day of the year in which the
. e post(s) istare advertised for inwiting applications or notified to the Employment Exchunge
or as the case may he.

L Ape und experience in the case of direct recruitment, relaxable at the discretion of
Himachal Pradesh Public Service Commission m case the candidate is otherwise well

qualified,

T.Minimum educational and vther qnaliﬁ‘éﬁztinns required fur direet reernii(s),—
&

sl

Mgy
g

TN WITNES

—4BF-
9. The Emplayces Group Insurance Scheme as well as FPE/GIT will be applicable to contractusl
appointee(s),

THETFIRST PARTY AND SECOND PARTY HAVE HERFIN 10 8ET THELR
HANDS THE DAY, MONTI AND YTAR FIRST, ABOVE WRTI'TEN

IN THE PRESENCE OF WITNESS -

{Signature ol first party).

{Signuture of fiest party).

{Signarure of Second party)

{Signature of Second party)

_ 89—

(a) i Essential Qualification(s): Matric or Middle with n2 Vears experience of
working in Chilling Plant/Dairy PlantLaboratory/Store/Secrctary of a Villags Dairy
Cooperative Saciety.

The candidate should have passed Middle or Matriculution from any School/lnstitution sitwted
within Himachal Pradesh:
Provided this condition shall not apply 1o Bonafide Himachalis,
(b) Dresirable Qualification(s): Knowledge of customs, manners and dialecis of Himachal Pradesh
and suitability for appuiniment inthe peculisr conditions prevailing in the Pradesh. :

8. Whether age and educational qualification(s} prescribed for direct recruit(s) will apply in
the case of the promote (y).—Age: Not applicable.

oy fonal Cuali fon: Not 1 el

9.Period of probation, if aoy.—1wo years' subject W such further extension for a petiod not
exceeding one year as may be ordered hy the competent authorily in special cireymstances and
reasons o be recorded in writing,

10. Method(s) of recrnitment, whether by direct recruitment or by promotion, deputation,
transfer and the percentage of pust (s) to be filled in by various methods—100% by direct
reeruitiment on & regular basis or by neeruitment on contract hasis or daily wages basis, us the case
may be. The contract employee(s) will get emoluments as given in Colummi3-A and will be
poverned by the service conditions as specified in the said column.

1LIn case of recrui by pr it d transfer, grade from which

pr i L ion/transfer is to be made—Not applicable.

12.1f s Deparimental Promotion commitive exists, what s its composition? —Not
applicahle,

rewmstunces under which the FUP.S.5.C. is to be consulied in making recruitment.—As
teduired under the Law,

4.Essential requirement for a direet recruitment—a candidate for appoiniment to any service
post must be a citizen of India.

Selection for appointment to post by direct recruitment.—Selection for appointment 1o the
“post in the case of direet recruitment shall be made on the basis a writien test or praciicsl test, the
standard/syllabus ete. of which will he determined by the Selection Commiltes constituted Ly the
Managing Director, T1.P, Milkied.

15-A. Selection for appointment o the post by contract appointment.—
lotwithstanding anything contained in thess ules, vontract appointments to the post will be made
subject to the terms and conditivns given below:—

(I} Concept.—{a} Under this policy the Mali, in the HLI. State Co-Operative Milk Producers’
Federation Ltd. will be engaged on contract hasis iniially for one year; which may he extended on
. g -

Mauagfr; J':I'I
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year to year busis. |
Provided that for extension/renewal of contract period on year to vear basis the concemed HOD shall
issue 2 certificate thet the serviee and conduct of the contract appointee is satisfactory during the
year and only then his period ol contract is W he renewed‘extended.

{h) Post falls within the purview of H.P. StaiT Selection Commission —N A,

(t) The selection will be made in accordance with the eligihility conditions prescribed in these R&P
Rules. .

(I} Contraciual Emoliments.— The Mali appointed on contract basis will be puid consoliduted
fixed vontracmal amount § 62004 per month (which shall be cqual to minimum of the pay band -
grade pay) and any enhancement notificd by the Slate Government from Sme ko time. An amaunt ol
Rs.186/ (3% of the minimum of pay band - prade pay of the post) as annual increase in contracmal
emolumenls for the subsequent vear(s) will be allowed if contract is extended heyond one year,

(IIT) Appointing/Disciplinary Authority.—The Mennging Direclor, H.. State Co-Operative Milk
Producers” Pederation Ltd. H.P. will he appainting and disciplinary authority,

(TV) Selection Process.—Selcction for app i the post in the case of cuniract appoiniment
or daily wages basiz will be made on the basis by & wrillen test or practical test, the standard syllabug

ete. of which will be determined by the Selection Committes of the Federation,

(¥} Committee for sclection of Contractual/ Dhaily wages Appoiniments.—As may be constituted
by the Managing Dircctor, TT.P. Milkfad.

(V'l;} Agreement—Adier selection ol a eandidate, hefshe shall |ign an sgreement a3 per Annoxure-
"B appended o these Rules.

! ‘Terms and Conditions.— (ﬁg The contract sppointee will be paid fixed contractual amount (@
G200~ per month (which shall equul o minimum of the pay band | grade pay) plus any
enhancciment notificd by the state Government for contract employees. The contract appointee will
be: entitled for increase in contractual amaunt @ 186/ = (3% of the mintrmym of pay hand + grade pay

of the past) for furlher extended years und no dther allicd benefits such as senior'selection scales eld.
will be given.

a) The service of the conlract appointes will be purely on emporary hasis. The appointment is
igble tu be terminuied in case the perfomunce/conduct of the contract appointes s not found

; '.'-sat[sbcmry i

{b) Contract appointee will be entitled for one day casual leave alter putting one month serviee, This
leave can he aceumulated up to one vear. Mo leave of any other kind is admissible to the contract
appointee, He/She shall not be entitled for Medical Re-imbursement and LTC ete. only matemity
IEave will be given as per rules.

{v) Unauthorized absence from the duty without the approval of the controlling officer shall
autormutically lead to the termination of the contraci. Conteact appaintee shall nat be entitled for
contractual amount for the period of ahsence from duty.

(d} An official appointed on contract hasis who has completed five years tonues ot one place of
posting will be eligible for iransfor on need bu?d husiz wherever required on sdministrative
grounds. 1

Managing Dirac)
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Anexurn-B

Form of contract/agresment to be excented between the Mali and the Managing Director, IL.P. State
Co-Operative Milk Producers’ Federation Lid

This agreement is made on this day of
hetween ShrifSme, RO
contracl appointee (hercinatter called the Find Party) ANTY the Munaging Director, Himachal Pradesh State
Co-Operative Milk Producers® Federstion Limited (here-in-after the STCOND PARTY).

Wherens, the SECOND PARTY has enpaged the aliresaid FIRST PARTY and the FIRST PARTY
hus agreed Lo serve as o Mali on contract basis an the folla wing terms & conditions -—

L. That the FIRST PARTY shall remain in the service of the SECOND PARTY as o Mali fora
reriod of one year commencing on —------ —
day of ~——und ending on the ——----m day of . I
specilically mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY shall Tpso factostand terminated on the last working day f.e. on and.
information natice shull not be feCCssary,

in the yesr -

Provided that for exiension/renewal of contract period on year to vear basis the
. voncerned HOD shull issuc a certificate that the service and eoinduct of the contruct sppointoe
| i satisfactory during the year snd only then his period of contract is wo be renewedioxtended,

- The contraclual amount of the FIRST PARTY will be Rs, 8200 per month bany enhancement
notified by the Stute Government far contraet employees from time to time.

< The service of TIRET PARTY will he purely un lemporary basis. The appointment iz liable to
be terminated in case the performaneefcanduct of the contract appaintee is not found good or if
a regulur incumbent. is appoinied/posted against the vacancy for which the first ety was
cngaged on contract.

4. Contruetual Mali will be entitled for one day cusual leave affor putting in one month service,

This leave can be sccumulated up lo vne year. No leave of any Kind is admissible to the

eontractual Mali. He/She will not be entitled for Medical Reimbursement and LIC ete, anly

maternity leave will be given as per Rules.

5. Unauthorized absence from duty without the approval of the comtrolling officer shall
automatically lead to the termination of the contract, A contractual Mali will not he entitled for
cantractual amaunt for the period of ahsence from duty,

6. An official sppointed on contract basis who have completed five years tenure at one place ol

posting will be eligible for transfer on necd based hasis wh T required on live:
prounds,

7. Selected candidate will have o submit = certificate  of hsher filness from  the
Gover i d Medical Practiti . Women lidl; beyond twelve wecks
will stand temporarily unfit Hll the confincment is over. The women candidate will be re-
exsmined for the fitness from an mrthorized Govt, authorized! registered Medical Practitioner,

8. Contract appeintee shall be entitled for TA/DA iT required o go on lour in connestion with
histher official duty at the same ratc as applicable 1o regular counter part official at the
minimuin of pay scale, -

Managirg Diree
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(e} Selected candidate will have to submit s certilicale of histher fimess from &
Government/Registered Medical Practitioner. Women candiduie preguant beyond 26 weeks will
stand empararily unfit till the confinement is over. The women candidate will be reexamined
far the filness from an authorized Medical afficerPractitioner.

() Contrael appointee will be entitled tn TA/IA © requited to go an tour in connection with histher
official duties at the sume rate as applicable to regular counterpart official 1 the minimum of pay
scale.

(g} Provisions of Service Rules like FR, SR, Leave Rules. GPF Rules, Pension Rules & Conduet
Rules cte. as are applicable in case of regulur emplovees will not be applicahle in case of contract
appointess. They will be entitled for emoluments etc. as detailed in this eolumm,

16. Reservation.—The appointment to the scrvices shall he subject to orders regarding
teservation in the service fir Scheduled Castes'Scheduled Tribes/Other Backward
Classes/Other categories of persons. issued by the Himachal Pradesh Government from time
to time.

17. Departmental Examination—Nat applicahlz,

18. Puwer to relax.—Where the State Government is af the opinion that it is necessary or*
expedient to do so, it may, by order for teasons to be recorded in writing and in consuliation
with the Himachal Pradesh Public Service Commission relax any of the provision(s) of these
des with respect to any class or categors ol person(s) ur post(s).

Managing Direarn:
The 1.1 State Cosrp, Milly
Pruducecs Federativn Lid,
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9. The Employees Group Tnsurance Schems as well as EPT/CPE will be upplicable 1 contractual
appointee(s).

TN WIINESS THE FIRST PARTY AND SECOND PARTY 1A VE HEREM 10 SET THEIR
HANDS TIE DAY, MONTH AND YRAR FIRST, ABOVE WRITIEN

IN THE PRESENCE OF WITNESS :

(Signature of first party).

(Signanre of first party).

INTIIE PRESENCE OF WITNESS;

(Signature of Sccond party)}

(Signamre of Second party)

Broducers g, P MIR
TOTU, Sirina g :Julli?
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h: desh State C; erative Milk Prodpcers” Federation Ltd.

Recroitment and Promotion Rules for the Post of Cleaner (Non-Gazetied) Class-TV, in the H.P.
State Co-Operative Milk Producers’ Federation Lid.

1. Name of Post.— Cleaner

2. Number of Post(s).—As sanctioned and may he sanctioned by the BOD and Service
Cuommillee of the Federation from time to time.

3. Classification.—Class-TV (Non- Gazetted)

4. Seale of Pay.— (i) Pay scale for regular incumbents;
400010680+ 1300/-Grade Pay
Emol for contract employees: —

6200/-+ Enhancements notified by the state Govi. from time 1 time as

detailed in Column]5-A.

(i)

{iii}  Emoluments on Daily wapes employess:—
The rate of daily wages [or the post of Cleaner, Notifisd by the State
Jovernment from time to Hme

A

5- Whether “Selection™ post or “Non. jon" post—Nat

6. Age fur direct Recruitment.—PBctween 18 and 45 years:

Provided that upper sge limit for direct recruits will not be applicable to the candidates already in
service of the Government including those who have heen appointed on adho or on contract basis.

Provided further that if a candidate appointed on adhoe busis or on contract basis had hecome over-
age on the date he /she was appointed as such he/she shall not be eligible for any relaxation in the prescribed
age limit by virtue of histher such adhoe or contact appointment.

Provided further that upper age-limit is relaxable for Scheduled € fScheduled Tribes/Other
categoties of persons to the extent permissible under the peneral or special order(s) of the Himachal Pradesh
Goyemment,

FProvided further that the employces of all the Public Sector Corporations and Aulunomous Bodies
who happened to be Government servants before absorption in Public Sectar Corpomations! Aulonomons
Bodies at the time of initial of such constitutions of such Corporations’Autonomous Bodies shall be allowsd
age concession in direct recruitment as admissible to Government servanis. This concession will net,
however, be admissible 10 such staff of the Public Scctor Corporations! Awtonomous Bodies and who
arefwere finally absorbed in the service of such Corporations!’ Autonomous after initial constitution of the
Public Sector Corporativas’Autonomous Bodies,

1. Age limit for dircet recruitment will be reckoned on the first duy of the year in which the
posi(s) isare advertised for inviting applications or notified to the Employment Exchange
or as the case may be,

2. Age and experience in the case of direct Tecruitment, telaxable at the discrotion of
Himachal Pradesh Public Service Commission in case the candidate is otherwise well

qualified,
7. M ducationul and other iofs requirnl for direet receuit{sh—
Fanngin
I..“I‘ Hﬁgs,i Enl O
yeur to year basis. — 49 £—

Provided that for extension‘rencwal of contrect peried on yedr e vear basis the concerned HOLY shall
issue a certifivate that the serviee and eonduct of the contract appointee is satistactory during the
yeur and only then his peried of contract is to be renewed/extended.

{b) Post fulls within the purview of H.P. Staff Selection Commission.—N.A,

(&) The selection will be made in accordance with the eligibility conditions prescribed in these RdpP
Rules.

(I1) Contractusl Emoluments.— The Clesner appointed on contract basis will he paid consalidited
fixed contractual amount @ 6200/ per month (which shall be equal to minimum of the pay band 1

grade puy) and any enhancement notified by the State Government Fom time to lime. An amount of
Rs. 186/~ (3% of the mininmum of pay band + grade pay of the post) as ammal increase in contracrual
emoluments for the subsequent vear(s) will be allowed if contract is extended beyond one vear,

Ty Appointing/Disviplinary Authority.—The Managing Director, TP, State Co-Operative Milk
Producers’ Federation Ltd. 1P, will be appointing and disciplinary authority.

(T¥) Selection Process.—Scloction for appoi T the post in the case of contract appointment
or duily wages hasis will he made on the basis by & written Les| or practical test, the stmdard/syllabus
ete, of which will be determined by the Selection Commities of the Federation.

(¥} Commitiee for selection of Contractuald Daily wages Appoi
by the Managing Direclor, H.I". Milkfed,
LEI) Ag"ﬁ’:fﬂ:ﬁfﬁﬂfﬂ“““ of a candidate, hedshe shail sign an agresment as per Annexiue-

-As may be iturted

g]ri? Terms and Conditions—(a} The contract appointee will he paid fixed contractual amount (&

200 per month (which shall he caual o minimum of the pay hand — prade pay) plus any
enhancement notified by the stake Government far contract empluyecs, The contract a?pmnroe wiﬁ
be entilled for increase in coniractual amount @ 186/ - (3% ol the minimum of pay bend — grade pay
o[ltjhgepo_s[) for further extended years and o other allied henetits such as seniorselection scales ele.
will be given,

{a} The service of the contract appointee will be purcly on temporary basis. The appointment is
liable to be terminated in cuse the performance’conduct of the conteact appointes is not found
satisfactory

b} Comtract appointes will be entitled for one day casual leave after putting ane month service. This
lewve can be accumulated up to one year. No lesve of uny other kind is admissible to the contracy
pointee. He/She shall not be entitled for Medical Be-imbursement end LIC ete, only matemity
Teave will be given as per mules.

(¢) Unauthorized ahsence from the duty withoul the approval of the comtrolling officer shall
asulomaticafly lead to the termunation of the contract, Contract appuintee shall nat be entitled for
contractual amount for the period of absence from duly,

{d) An official appeinted on contract busis who hus completed five years temure w one place of
pusting will be cligible for ransler on need h@scd basis wherever required on sdministrative
prounds.

495~ —FkT .

{a) i kasential Qualification{s): Mutric or M]adle'wilh 02 wvears experience of
warking in Chilling  Plant/Daicy Plant/Laboralury/Store/Seeretary of a Village Dairy
Cooperative Society.

fi.  The Candidate should have Valid Conductor Licence issued by counpetent
anlhority. The candidate should be physically fit for which physical test will be condncted.

The candidate should have passed Middle or Matriculation from any School/Institulion silusted
within Himachal Pradesh:
Provided this condition shall not apply to Bonalide Himachalis,
(b} Desirahle Qualification(s): Knowledge of customs, manners and dialeets of Himachal Pradesh
and suitability for sppointment in the peculiar conditions prevailing in the Pradesh,

& Whether age and educational yualification(s) prescribed for dircet recruit(s) will apply in
the case of the promate (s).—ge: Mot applicable.

Educational (alification; Mot applicable,

9.Period of probation, if any.—Two years' subject to such further extension for & period nnt
excecding one year as may be ordered by the compstent authority in special cireumstances and
Teasons to be recorded in writing,

10. Method(s) of recruitment, whether by direct recruitment or by promaotion, deputation,
transfer and the percentage of post (s) to be filled in by varions methods,—100% by dircet
recruitment on a regular basis or by recruitment on contract hasis or daily wages hasis, as the case
may be, The contrae! employee(s) will get emoluments as given in Columnl5-A and will he
2overned by the serviee canditions as specified in the said eolumn.

1.In case of recruit by p i il i transfer, grade from which
pr ion/dep ion/transfer is to be made.—Not applivahle,

T2 a Depar P i i exists, what is its composition?-—Not

apphicsble,

13.Circumstances nnder which the H.T C. is to be consulted in making recruitment.—As

_ required under the Law.

d4.Essential requirement for a direct recrui -A candidate for sppoi b any service

of fiost must be a citizen of India,

15.8¢lection for appointment to post by direct recruitment.—Selection for appointment to the
pusl in the case of direct recruitment shall be made on the hasis 5 wiitlen Lest or practical test, the
slandard/syllabus ele. of which will be determined by the Selection Commitiee consituted by the
Manuging Lireetor, H.P, Milkfed.

15-A. Selection for uppointment to the post by contract appointment.—
MNatwithstanding anything contained in these rules. contract appointments to the pust will be made
subjeet o the terms and conditions given belollw;—

pransies
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(e} Selected  camdidate will have to submil a certificate of histher  fitness  from  u

Gavernment/Registered Medical Practitioner. Women candidute pregoant beyvond 26 weeks will
stand temporarily unfit 611 the confinement is over. The women candidate will he re-examined
for the fitness from an authorized Medical officer/Pructitioner.

(N Contract appointes will be entitled to TADA if required o po on Wy in connection with histher

official dutics at the sume rate as applicable to repular counterpart official at the minimum of pay
scale.

{g) Provisions of Servive Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduet

Rules ete, as are applicable in case of repular emplovees will not be applicable in case of contract
appointees. They will be entitled for emoluments ete. as detailed in this eolumn,

16. Reservation—The appoiniment 1o the services shall be subject to orders regarding
mservalion in the service for Scheduled Castes/Scheduled TribesiOther Backwird
Classes/Other cutegories of persons issued by the Himachal Pradesh Government from time
Lo time.

17. Departmental Examination—Not applicable,

18. Power to relax.—Where the State Government is of the opinivn that it is necessary or
expeifient to do so, it may, by order for reasons t be recorded in writing snd in consultation
with the Himachul Pradesh Public Service Commission relax any of the provision(s) of these

l\eu with respect Lo any class or catepory of persan(s) or post(s),

'\

#anaging Diredror,
The H.P, State Coap. Milly
Producers Faderation Led,

TOTU, SAIMLA—ITIONY
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Form of contractiagr 1 be d between the Cleaner and the Managing Director, TLP,
State Co-Operative Milk Producers’ Federation Ltd
This agreement is made on this — ey of - i the y
L ShrisSmt. RIO- -

cumtract appointes (hereinafter called the First Party) AND the Munaging Director, Himachal Prudesh State
Co-Operative Milk Producers™ Federation T.imited (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY hus cngaged the aforesaid FIRST PARLY and the FIRST PARTY
has agreed to serve as a Cleaner on conlrsct hasis on the following wrms & eonditions —

L. That the FIRST PARLY shall remain in the service of the SECOND PARTY as a Cleaner fora

period of one year commencing om —------ —

day of weeeeeeeeeeeeees -and ending on the duy of - Tt is
specifically mentioned and agreed upon by both the parties thal the contract of the FIRST
PARTY shall Ipso factostand lerminated on the last working day ie on ___and

information notice shall not be necessary.

Provided that far extensionirenewal of contract period on year tw year basis the
concerned HOLY shall issue a certificate that the serviee and conduct of the contract appointes
is satisfactory during the year and only then his period of contract is to be renewed/extended,

- The contructial amount of the FIRST PARTY will he Rs. 6200 per month-uny enhancement
nutified by the State Government for contract cmployvess from time to lime,
3. The service of FIRST PARTY will be purely on lemporary basis. The appoiniment ig liable to
be terminared in ease the performance/conduct of the conteact appaintee is nol fund good or if
a regular incumbent s appuinted/posied against the vacancy for which the st party was
enpaged on contract.

4, Contractual Cleaner will be entitled for one day casusl leave afler putting in one month service.
This leave can be accumululed up to one vear. No leave of any kind is admissible w the
contraclual Cleaner. He/She will not be entitled for Medical Reimbursement and LTC etc. only
maternity leave will be given as per Rules,

R

5. Unauthorized absence fom duly without the approval of the controlling  officer shall
automatically lead to the termination of the cuntract, A contractual Cleaner will not be entitled
‘Rmntmcmal amount for the period of absence from duty.

. olficial appointed on contract basis who have completed five years tenure at ane place ol

;msmg will be elipible for transfir on need based basis wherever reguired on administrative
gratinds.

“Selecked candidute will have to submit 2 certificate of hisher finess from the
Govemment!/Registered Medical Practitioner. Women candidate pregnant bevond twelve wecks
will stand temporarily unfit tll the confinement i over. The women candidate will be re-
exumined for the fitness from an autharized Govl authorized registered Medical Practitioner.

8. Confract appointee shall be entitled for TAYDA if tequired to go on tour in connection with
histher official duly s the sume ra applicable to regular counter parl official u the
[ .

7

Managing

The H. T, Wil
Produce e cay
LOTU, SiliLA—171011 i

Recroitment and Promotion Rules for the Post uf Sweeper, (Non-Garetted) Class-IV, in the ILP,
State Co-Operative Milk Producers’ Federation Lid.

1. Name of Post— Sweeper

2, Number of Post{s)—As senctioned and iy be sanetioned by the BOD and Serviee
Committee of the Federation from time to time,

3 Classification.—Class-1V (Non- Garelied)

4. Scale of Pay.— (1) Pay scale for regular incumbents:
4000- 10680~ 1300/-Crade Pay
i) Emoluments for conteact emplovess—
620} | Tnhancements notified by the state Govt, from time to time as
detuiled in Column]5-A.
{iii)  Emoluments an Lhaily wapes employees:—
The rate of daily wages for the post of Swieper, Notified hy the Stute
Government from time to time

5. Whether “Selecti post or “Non-Selection™ post.—Not applicable.
6. Age for direct Recruitment.—Retween |8 and 45 yoars:

Provided that upper age limit for diveer recruits will net be applicable to the candidates already in
servies of the Government including those who have been appointed on adhoc of on contract hasis,

Provided further thay it a candidate appointed on adhoe basis ur on coniraet basis had became over-
age on the dule he /she was appointed as such hedshe shall poi be eligible for any relaxation in the prescribed
age limit by virtue of histher such adhoc ar eontact uppointment,

Provided further that upper ape-limit is rolaxable for Scheduled Castes/Scheduled Tribes/Other
categories of persons o the extent permissible under the general or special orden(s) of the Himachal Pradesh
Government.

ggc concession in direct recruitment us admissible 1o Govermment servants. This convcession will not,
however, be admissible w such staff of the Public Sector Corporations!’ Autonomons Bodies and who
arefwere finally absorbed in the service af such Corporations! Autemomos after inilial constittion of the
i ‘orperations‘Autonomous Bodies,

. e limit for direct recruitment will he reckuned on the first day of the year in which the
| past{z) isfare advertised for inviting applications or notified 1o the Employment Exchange
br as the case may he,

. Age und expericnee in the case of direct reeruitment, relaxable at the discrotion of
A Himachal Pradesh Public Service Ci ission in case the i is otherwise well
= gualified,
T-Minimum educationsl and other Gualifications required for direct FECTUit{s).—
(i) i Essential Qualification(s): Middley, Hesshe shoukrl he & borafide Swecper.
b 1

weers Feferaiieen Lid,
TOTU, 31 LA—]17108L

o B g
9. The Employees Group Insurance Scheme us well as EPF/GPT will be applicable to contractual
appoiniee(s),

minimum of pay scale.

IN WIINESS THE FIRST PARTY AND SECOND PARTY HAVE HERFEIN 10 SET THEIR
HANDS THE DAY, MONTH ANIY YEAR FIRST, AROVE WRITTEN

TN THE PRESENCE OF WITNESS -

(Signamire of first parly).

(Signature of fiest party),

(Signature of Second party)

Lt
W (Signature of Second party)
i

Maneging Director,
The HLP. State Co-op, MK i
Prodpsers Ful o L, 3
TOTU, SLUINLLA—1TI0IL

~Hed- !
The candidate should have passed Middle or Matriculation from any School/Institution situated
within Himachal Pradesh;
Provided this condition shall nol apply to Bonafide Himachalis,
{b) Desirable Qualificationys): Knowledge of eustoms, manness and dialects of Himachal Pradesh
and suitability for appointment in the peculiar conditions prevailing in the Pradesi.

8. Whether age and cducational gualification{s) prescribed for dircet recruit(s) will apply in
the case of the promote (s)—dge: Nat applicable,

Edueationa! Qualification: Not applicable,

9.Perind of probation, if any.—T'wo vears' subject o such further extension for a period not
excceding one year as may be ordered by the vompetent suthority In special circumstances and
reasons w be recorded in writing

10. Method(s) of recruitment, whether by direct recruitment or hy promotion, deputation,
transfer and the percentage of post (=) to be filled in by various methods— 100% by direct
recruilment on a regular basis or by recruitment on contract basis or daily wages basis, us the case
may he. The contract employeeis) will pel cmoluments as given in Columni$-A and will be
governed by the serviee conditions as specified in the seid column,

11.In case of recruitment hy promotion, deputation, transfer, grade from which
p ion/d ion/transfer is to be made—Not applicuble,

12.1f a Departmentul Promotion committee exists, what is its composition?—Nar
applicable.

13.Circumstanees under which the ITLP.S.5.C. is to be consulted in muking recruitment.—As
required under the Law.

ntial requivement for a direct recruitment.—.A candidate for appointment to any service
D5t tust be a eitizen of India.

n {or appeintment to post by direet recruitment.—Selection for appointment to the
POsL in flic case of direct recryitment shall be mude on the hasis a written test or practical Lest, the
standard/syllabus ete. of which will be determined by the Selection Committee constituted by the
Mansying Divector, HLP, Milkfed.

13-A. Selection for appointment to the post by contract appointment,—
Notwith ling anything contuined in these Tules, contract appointments k the post will be made
subject to the terms and conditions given below:

(1) Concept.—{a} Under this policy the Sweeper, in the [1P, State Co-Operative Milk Producers®
Federation Lud. will be d v contract basis initially for cne vear; which may be extended on
year to year basis, %

Frovided that for extension/rencwal of contract peris,




5o~
issue a certificate thut the service and conduet of the contract uppointee s satisfactory during the
vear and only then his period of contract is to be rencwed/extended,

(b) Post falls within the purview of H.P. Staff Selection Commission,  N.A.

(e} The selection will be made in accordance with the cligibility conditions preseribed in these R&P
Rules,

(I} Contractual Fmol Ihe Sweer P on contracl basis will he  paid
consolidated fixed contractual amount & 6200/~ per month (which shall be equal to minimum of the
pay band + prade pay} and any enhancement natified by the State Guvernment from time to time. An
ameunt of Rs, 186/~ (3% of the minimum of pay burd + grade pay of the post) as annusl increase in

1 for the sub year(sh will he allowed if contract is extended beyond

Lne ¥ear,

(1) Appointing/Disciplinary Authority, —The Managing Dircetor, HP. Stale Co-Operative Milkc
Producers” Federation Lid. H.P, will be appointing and diseiplinary authority,

{IV) Selection Process.—Selection for appuiniment to the post in the case of contract appointment
or duily wages basis will be rmade on the basis by a written test or practical test, the standurd/svllabus
ele. of which will be determined by the Selection Commillee of the Federation,

(¥) Committee for selection of Contractual/ Daily wages Appoi —As may be o

by the: Managing Director, FLP., Milkfed.

(VD) Agreement.—After seleetion of  candidate, he/she shall sign an agreement &5 per Ahnexure.
“B” appended to these Rules.

E’Vl.[ Terms and Conditions.- —(g) The contracl appointee will be paid fixed contractual amount 17}

2005~ per month (which shall be cqual W minimum of the pay band + prade pay) plus any

enhancement notified by the state Government tor contract emplivess, The contract a‘?puink:: will
i ban

he entitled fur increase in contractual amount @ 186/ - (3% of the minimum of pay — grade pay
ofltrhﬁ nast) for further extended vears and no other allivd benefits such as senioffseloction ahcles 1C.
will e given.

{a) The service of the contract appointee will he purely on temporary basis. The appointment is
lighle to be terminated in casc the performance/conduct of the contract appointee i3 not found
Rxalisfacm:}- I

Lopteact appointes will be entitled for one duy casual leave after pulting ane month scrvice. This

I&ave can be accumulated up Lo one vear. No lesve ol any other kind is admissible to the contract

appointee. He/She shull not be entitled for Medical Re-imbursement and LT et only matemnity
leave will he given us per rules.

(¢} Unauthorized shsence from the duty withoul the approval of the cominlling officer shall
ically lead W the inution of the contract. Contract appointes shall not he entitled for
contractual amount for the perind of absence from duty.

{d} An official appointed on contract basis who hus completed five years tenure at one place of
posting will he cligible for transfer on need h«{scd basis wherever required on administrative

e (g Ld,

¥OTU, SHIMLA—17107;
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et 4 ANVEXURE-D
Form of contract/agreement to be d b the Sweeper and the M ing Tvirector, ILP.
State Co-Operative Milk Producers’ Federation Ltd
This agreement is made on this day of - int (he year
between ShrifSmt, RO SALEEE

comtract appointee (hereinafter called the First Pary) AND the Managing Director, Himachal Pradesh State
Co-Orperative Milk Producens’ Federation Limited (herg-in-afier the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARLY and the FIRST PARTY
has agreed o serve as a Sweeper Helper on contract basis on the Tellowing terms & conditions :

1. That the FIRST PARTY shall remain in the servics of (he SECOND PARTY asa Sweener for a
periedd of one vear commeneing on —-----

day of —emeeeeeo —-and ending om he day of e | S
specifically mentioned and agreed upon by both the parties that the contragt of the FIRST
PARTY shall Ipso luctostand terminated on the last wirking day ie on and

information nolice shall not be necessary,

Provided that for extension/reneveal of contract period vn year to year basis the
concerned HOLD shall issuc a cortificale that the service and conduct of the contract appaintes
Is salisfuctory during the year and only then his period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will he Rs. 6200/~ per month-+any enhancement
notified by the State Government for contruet employees from fime to time.

3. The service of FIRST PARTY will be purcly on ¥ basis, The uppoi is liable o
be terminaled in case the performance/vonduct of the conlract appointes is not fonnd good or iF
& regular incumbent is appointed/posted sgpinst the vacuncy for wiich the first party was
engaged on contract, i

Contractual Sweeper will be entitled for one day casual leave after putting in one month service,
This leave can be accumulated up to one year, No leave uf any kind is admissible o the
coniractual Sweeper. He/She will not be entitled for Medical Reimbursement and T.TC ete, anly
maternity leave will be given as per Rulcs,

i

- Unauthorized absence from duty withowt the approval of the eontrolling officer shall
autormatically iead to the termination of the contract, A contractual Sweeper will nol be entitied
. for contractual amount fur the period of ahsence from duty,

i An efficial appainted on contmel hasis who have completed five years tenure at one place of
posting will be eligible for transfer on need bhased basis wherever required on administrative

“grounds.

Selected  candideie will have (o submit & cemificate of hisher fitness from the
Government/Registersd Medical Practitioner, Women eandidate pregnant heyond twelve weeks
will stand lemporarily unfit fill the confinement is over, The women candidate will ba re-
examined for the Minzss from an antharized Gove. authorized! registered Medical Practitioner,

bl

oo

Contruct appoiniee shall be entitled for TADA if required 1o EQ oi tour in connection with
histher official duty at (he same rate s apph’f:ab[: iy replilar counler part official at the
minirmum of pay scale, 1

_58Ze =2

(e) Selected  candidate will have 10 submit 8 cerlificatc of bisher fitness from a
Cowver ‘Regi i Medical Practiti Women candidete pregnant heyond 26 weeks will
stand temporarily unfit till the confinement is vver, The women candidate will be re-examined
for the fitness from an authorized Medical officer/ Practitioner.

(1) Comtract appointee will be entitled to TATA if required 1o go on teur in conneetion with his'her
official duties ut the same rate ss applicable to regular o part oflicial a2 the mini of pay
seale,

(1) Provisions of Service Rules like FR, SR, Teave Rules, GPF Rules, Pension Rules & Conduct
Rules ete. as arc applicable in casc of regulsr cmployees will not be applicable in case of contract
appointess. They will be entitled for emaluments ete. as detailed in this column.

16. Reservation—The appointment to the services shall be subjcet to orders regarding reservation
in the serviee for Scheduled Castes/Scheduled Tribes/Other Bavkward ClassesChher cateporics
of persons issued by the Himechal Pradesh Guvernment from time to time.

17.Departmental Examination.—Not appli

18.Power (o relax.—Where the State Guvernment is ol the opinion that it is necessary or cxpedient

to do so, it may, by order far reasuns (o be recorded in writing and in consultation with the

Himachul Pradesh Publiv Service Commission relax any of the provision(s) of these rules with
Lo any elass or catcgory of personis) or post(s).

Assistant Gontyoller (
H.P. Milkfed, Ty, Shi

-
9. The Employees Group Insuranee Scheme as well as EPTYGPF will be applicable t contractual
uppointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HITREIN 10 SET THEIR
HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITKTSS -

(Rigmature of firsl party),

(Bignature of first party),

(Signature of Sccond party)

(Sigaature of Second party)

Mannging Directoy, s
The 11, S|.:m- Co-op. MY, Assistant Confrofer (F£4)
Producess Federyy d, FLP, Milkfed, Tot, Shinis-1

Liai Ly
07U, SillMLA—17101)



i i erative Millk Producers’ Federation Lid.
Recruitment snd Promotion Rules for the Post of Guest House Attendant (Non-Gazetted) Class-
IV, in the H.P. State Co-Operative Milk Producers’ Federation Lid.
1. Name of Post— Giuest House Attendant

2. Number of Postis). —As sanctioned and may be sanciioned by the BODY and Service
Commillee of the Federation from time to time.

o

Classification.—C lazs-1V (Won- (Gazetted)

4, Seale of Pay— () Pay scale for regular incumbents:
4900-106B0+ | 300¢-Grade Pay
{iii) Emoluments for contract employees—
6200+ Enhancements notificd by the stale Govt. from time Lo
titne as detailed in Column1$-A.

(iv) Emalumants on Daily wages employees:
The rate of duily wages for the post of Guest House Attendant,
Notified by the State Government from time to lime
5. Whether * post or “Non-Sel * post.—Nol applicali]

6. Age for direct Reeruitment.—Between 18 and 45 Voars!

Provided that upper age Limit for direct recruits will not be applicable to the candidates already in
service of the Government including those whe have been appointed on wihoe or on contract basis,

Provided further that if 8 candidute appointed on adhos basis or on contragt basis hud hecome aver-
age an the dale ke /she was appainted as such hedshe shall not he eligible for any rclaxation in the prescribed
age limit by virtue of histher sueh adhoc or contact sppointment.

Provided further that upper age-limit is relaxahle for Scheduled Castes/Scheduled Tribes/Chther
categories of peesons to the exient permissible under the general or special order(s) of the Himachal Pradesh
Government.

Provided turther that the employees of all the Public Sector Comorations and Autonomous Bodies
who happened to be Government servants before absotption in Public Sector Corporations’ Autonomous
Bodies ut the time of initial of such constilutions of such Carporations! Autonomons Bodies shall be allowed
age concession in direct recrnitment as admissihle to Government servants. This concession will nat,
however, be admissible to such staft of the Public Scctor Curporations! Autmomous Bodies and who
areiwere finally absorbed in the service of such Corporalions’ Autonomous after initial constiitution of the
Public Sector Corporations! Autonamans Bodies,

/..ﬂ_-__,“_\ 1. Age limit for direct recruitment will be ceckoned on the first day of the year in which the
//ca"“ E: post{s] isiare advertised for inviting upplications ar notified ta the Employment Exchange
or as the case may be.

Age and experience in the cuse of direct recruitment, refaxable at the diserction of
Himuchal Pradesh Public Service Commission in case the candidate i3 otherwise well
qualified.

'ﬂ’.mjmum educational and other gualifications required for direct recruit(s).—

fa) i, Essential Qualification(si: Muiricolation.
The candidate should have passed Matriculstion or 10+] from any SchoolInstsurstion situated within
Mimachal Pradesh, W B

—EaB

(b) Puost falls within the purview of HLP. Staff Selection Commission.—N.A.

() The selection will be made in accordance with the eligibility conditions presetibed in these R&P
Rules.

(L) Contractual Emoluments.— The Guest House Atfendant appointed vn contract basis will be
paid consolidated fixed contractual amount §@ 6200/~ per month (which shall be equal to minimum
of the pay band + grade puy} snd any cnhancement notified by the State Government from time to
lime. An smount of Rs.186(- (3% of the minimum of pay bend + grade pay of the past) as aunual
increase in comtractual cooluments for the subsequent year(s) will be allowed if contract is extended
beyond one vear.

(1) AppointingTisciplinary Anthority.—The Managing Director, ITP. Siate Cao-Operative Milk
Producers’ Federation Ltd. 1LP. will be appointing and disciplinary authority.

(I¥) Selection Process,—Selection for appai to the post in the case of contract appaintment

or daily wages busis will be made on the hasis by a written test or practical test, the
cte, of which will be determined by the Selection Commitiee of the Tederation,

(V) € i for selection of O I/ Daily wages Appointments—Az may be constituted
by the Managing Director, [LP. Milkfed. )

(VT) Agreement.—Afler selection of a candidate, he/she shall sign an apreerment g5 por Annesure-
“B" appended Lo these Rules.

E,t"ll Terms and Conditions.—{a) The contract appointes will he paid fixed contraclual amount @
2(M- per mumth {which shall equal to minimum af the pay band * grade pay) plus any
enhancement notified by the state Govermment for contract cmployees. The confract appointee will
be entitled for incresse in contractual amount @ 186/ - (3% of the minimum of pay bandl + grade pay
of the post) for further cxtended years and no ather allied henefits such as senior'selecrion Seales i,

will be given,

{aflhe service of the contract appointee will be purely on temporars basis. The apy
is liable to be terminated in case the perlormance/conduct of the contract appointee is not
found satisfactory.

(b)Contract uppointee will be entifled for one day casual leave after pulting one month
service, This leave can be accumulated up to one vesr. No leave of any other kind is
admissible to the comtract appointes, He/She shall not be entitled for Medical Re-
“imbursement and T.TC ete. only maternity leave will be Eiven as per miles.

(U nanthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. Conmact appointes shall not be entitled
fior contractual amount for the period of shsence from duty,

(d}An official appointed on contract basis wha hus complered five years tenure at one place
of posting will be eligible for transter om need based basis wherever required on
administrative grounds.

(e)Belected candidate will have lo submit\a certilivate of histher fitness from a
Government/Registered Medical Practitipngr, Women candidaie pregnant bevond 26 weeks

Producers Federation Ltd, B
TOTU, SHIMLA—171011

— B

Provided this condition shall at apply to Bonafide Himachalis, 3
i Preference will be given io the condidates having one year diploma in Hotel
Marnagement
Hi Preference will he given to candidaie having desived skill in covking for which
kil test will be conducted.
(b} Desirable Cualification(s): Kaowledge of customs, manners and dialects of Himachal Pradesh
and suitability for appointment in the peculiar conditions prevailing in the Pradesh,

P

B. Whether age and educational qualification(s) prescribed for direel recruit(s) will apply in
the case of the promaote (s).—4ge: Nor applicahle,

Fducot Oualification: Not applicabl
9.Period of probation, if any.— I'wa years” subject to such lurther extension for a period net
exceeding one vear as may be ordered by the competent suthority in special circumstances and
reusons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion, deputation,
transfer and the percentage of post (s) to be filled in by varions methods—100% by direct
reeruitment on a regular busis or by recruitment on contract basis or daily wapes basis, os the case
may be. The contract employee(s) will get emoluments as given in Columnl5-A and will be
governed by the service conditions as specified in the ssid ealumn.

11.  In ease of recrui by pr i i i transfer, grade from which

pr [ nsfer is to be made.—MNot applicahle,

12. If a Departmental Promotion committce exists, what is its compasition”! —Nat
applicable.

13.Circumstanees under which the ILP.S.5.C. is o be consulted in making recruitment.—As
requited under the Law.

14.Essential requirement for a direct recruitment—A candidate for appainiment o any service
or post musl be a citizen of lndiw

15.8election for appointment to pust by dircet recroitment—=Selection for appeintment 1o the

- ypust i the case of direct recruitment shall be made on the basis a writlen test or practical test, the

standard/syllabus cte. of which will be determined by the Seleetion Committee constituted by the
urnging Direclor, H.P. Milkfed.

AS-A. Selection for appeintment to the post by contract appointment,—
“Notwitk ling anything d in these mles, contract appointments 1o the post will be made
subject o the terms and conditions given belaw:

(1) Concept.—{a} Under this palicy the Guest House Aftendant, in the ILP. State Co-Operative Milk

Producers’ Federation Lid will be engaged on contracl busis initially for one year: which may he
extended on voar to vear basis.

Provided that for extension/renewal of contract periad um yoar o vear basis the concerned HOL shall
issue a certificate that the service and, conduct of the contract appointes is satisfactory during the

- BoG—
will stand temporarily unfit ill the canfinement is over. The women candidate 'will be Te-
examined for the filness from an authorized Medical officerPractitioner,

(DyCantract uppointes will be entitled to TATIA i reguired 1o go on tur in connection with
histher official duties at the same rate as applicable to regular coumterpart official st the
minimurm of pay scale.

(g)lrovisions of Service Rules like FR, SR, Leave Rules, GPT Rules. Pension Rules &
Conduct Rules ete, as an applicable in case of regular emplovees will not be applicable in
case of conlract appointees. They will be entitled fur cmoluments ele. as detailed in this
column,

16. Reservation.—The Appointment o the services shall be subject to orders regarding
reservation in the service for Schedued Castes/Scheduled  Trihea/Other  Backward
ClassesiOher categories ol persens issued by the Himachal Pradesh Government from time
tin time,

17, Depar Examination—Not spplicabh

18. Power to relax.—Where the State Govertment is of the opinion that i is neCessary o
expedient o do so, it may, hy order for reasons o be recorded in writing and in consultation
with the Himachal Pradesh Public Service Comnission relax any of the provision(s) of these
rules with respect o any class or catcgary of perion(s) or posiis).

l\.’l'nnngfng Dy ! /—'— [
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ANsExRE-B

Farm of cont to be d hetw the Guest House Atiendant and the Managing
Director, H.I'. State Co-Operative Milk Producers’ Federation Lid.

This apreement is made on this day of - in the year ——
between Shri/Smt. R
contract uppointee (hereinafier called the First Parly) ANLY the Munuging Director, Himachal Pradesh State
Cooperative Milk Prod * Federation Limited (here-in-after the SECONT PARTY).

Wherzas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed o serve as a Guest House Attendant on contract basis on (he following terms & conditions ;—

L.That the TIRST PARTY shall remain in the service of the SECONI PARLY as a Guest House
Aftendant for a period ol une year commencing on —-----—---
day of ———-—meomeeeeee and ending on the day of - . Tt is specifically
meniioned and agreed upan by both the partics that the contract of the FIRST PARTY shall post-
ipso facto stand terminated on the last working day fe on and information
netics shall not he necessary.

Provided that for extension/renewal of contract period on year to year basis the concerned 110D
shall issue a certilicate that the service and conduel of the contract appaintee is satisfactory during
the year and only then his period of contract is to be renewed‘extanded,

2. 'Ihe contractual amount of the FIRST PARTY will be Rs. 6200/ per momnth-+any enhancement
natificd by the State Government for contract emplayees from time to ime.

3. The service of FIRST PARTY will be purely on temporary hasis. The appointment is linble to be
terminated in case the performaneciconduct of the contracl appointee is not foumd good or i a
regular incumbent is appointed‘pusted against the vacancy for which the first purty was engaped on
contract,

4. Contractual Guest House Atlendsnt will be entitled for one day casual leave afier pulling in one
month service. This leave can be accumulated up to anc year, No Jesve of any kind i admissible to
the contractual Guest House Attendant, He/She will not be entitled for Modical Reimbursement and
LTC ete. only maternity leave will be given as per Roles,

rallvgney nauthorized absence from duty withowt the approval of the controlling ofticer shall
atically lead to the of the contract. 4 contractual Guest House Attendant will not
be %ﬁﬂli:d for contractusl amount for the period ol shsence from durty.

"'Jﬂﬁ"'lciﬂl appatnted on contract basis who have completed five vears tenure at one place of
ot pos will he eligible for transfer on need based basis wherever required vn administrative
grounds.

7. Belecied candidute will bave to submit a cedtificate of histher fitness from  the
Government/Registered Medical Practitioner. Women candidate pregnant bevond twelve weaks
will stand tempuorarily uafit 11 the confinement is over. The women cundidate will he Te-examined
for the fitness from an autharized Clovt, suthorized registered Medical Praclitioner,

B.Contract appointee shall be entitled for TA/ 1A if required o go on lour in connection with histher
official duty al the same rutc as applicable 1 regulyr pountbr part official & the minimum of pay
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9, 'ihe Employees Group Insursnce Scheme as well os EPF/GPF will be applicable to contractual
appoinee(s).
IN WIINESS THE FIRST PARTY AND SECOND PARTY HIAVE HEREIN 10 SET THETR
TIANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

TN TIE PRESENCE OF WITNESS :

[Signature of first party}.

{Signature uf first party).

{0tmia Wl full locess) (Signature af Second party) ;

b

{Signature of Sceond party)
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